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ABSTRACT 

The purpose of this docusent is to provide a 
selected, annotated bibliography in staff developsent for career 
edacation for the years 1970-73* It is expected that this docasent 
nay be of assistance to those planning and/or working in the career 
education uotreuent vho have responsibility for preparing and 
utilizing staff effectively. The selections herein have resulted in a 
rather broad and varied listing inassuch as it is assused that the 
process of change necessitated by the varied concepts of career 
education and its current evolvesent isplies the use of a large range 
of ideas and sources in personnel preparation. Listings are arranged 
alphabetically by author under the following general headings: books 
and parts of books (17 pages), dissertation abstracts (137 pages), 
journals (69 pages), and other docusents (139 pages). A selected 
supplenentary listing (11 pages) announces sources for which there 
was insufficient tioe for annotation. Bo subject index or other 
cross->reference is provided* (Author/SA) 
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INTRODUCTION 



Intent and Purpose 



The purpose of this document is to provide a selected, 
annotated bibliography in staff development for care? educa- 
tion for the years 1970-73. It is expected that this locument 
may be of assistance to those planning and/or working ..r. the 
career education movement who have responsibility for ] epar- 
ing and utilizing staff effectively. The selections herein 
have resulted in a rather broad and varied listing in. ..much 
as it is assumed that the process of change necessitated by 
the varied concepts of career education and its current evolve- 
ment implies the use of a large range of ideas and sources in 
personnel preparation. 



Major Sources of Listing 



The Source list herein has been compiled through a 
computer search and manually. Major sources checked include 
the following: 

Abstracts of Instructional Materials in Vocational 
and Technical Education 

Abstracts of Research Materials in Vocational and 
TechnicaT Education 

Abstracts of Staff peyelotanent Resources for Career 
Education^ Compiled by Anna M. Gorman, et al . 
Columbus ; The Ohio State University, The Center 
for Vocational and Technical Education, June, 
1973. 

Bibliographic Index 

Career Education? an ERIC Bibliography . New York: 
Macmillan Information, 1973. 

Current Index of Journals in Education (ERIC) 

Dissertation Abstracts 

Education Digest 



* 
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Education Index 
Educational Research 
Governroent Monthly Publications 
Graduate Research in Education 

Operation Resource for Teacher Educators and Other 
Educational Personnel Concerned with Teaching 
the Disadvantaged Learner . Compiled by Anna 
M. Gorman, et al . Columbus: The Ohio State 
University, The Center for Vocational and 
Technical Education, July, 1972. 

Perfonnance-Based Teacher Education; an Annotated 
Bibliography . Washington, D.C.: American 
AssoQiation of Colleges for Teacher Education 
and ERIC Clearinghouse on Teacher Education, 
August, 1972. 

Reader's Guide 

Research in Education 

Review of Research in Education 

U.S. Government Publications Monthly Catalog 

U.S. Government Research and Development Reports 

Willingham, Warren W. , et al . Career Guidance in 

Secondary Education . New York: College Entrance 
Examination Board, 1972. 
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Andrews, Theodore E. Manchester Intorview; Competency -Based 

Teacher Education/Certif ication > Washington. d.cS American 
Association of Colleges for Teacher Education, April, 1972. 

This interview, set in 1980, illuminates the rhar — t ristics of 
a fictitious, performance-based teaching center <j teaching 
center assumes all responsibility for educatin<j prospective 
teachers who come to the center usually after college and always 
after being screeno^ by the state. •* Certification** is more a 
description of competencies which are expanded throughout a 
teacher's career* 

The imaginative format suggests directions in which performance- 
based teacher education is heading, and tlie implications of 
this publication should appeal to teacher educators, super- 
intendents, and state certification directors. 



Barry, M. Kaneti, et al. 2X00 Sixth Formers; a Stiidv of 

Sixth F^rm Boys ana GirlB.with Particular ReievaAce to 
Tfieir Subject Specializati on, Educational Aims, Voca tional 
il?n^^' career P rospects . London: Brunei Unlversitiy, 

A major objective of the survey was to inquire whether schools 
are performing the function of familiarizing their pupils with 
all existing opportunities of post-school education. Another 
object of inquiry was the subject choice of respondents and 
what they saw as their future careers. Relevant questions were 
designed and included m a questionnaire. Respondents included 
a preponderance of girls. One of the major findings of the 
survey showed that the sixth formers were receiving inadequate 
school advice about the opportunities for higher study in the 
further education field. There was a strong desire among 
these sixth formers to enter a university, a lack of knowledge 
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as to alternative courses of study, and a lack of teacher in- 
fluence on their decision-making. Of the respondent^*, 35 percent 
indicated a desire to take subjects outside the specialist 
range? this desire was equally prevalent among arts and science 
specialists. Girls tended to choose healthy welfare, and edu- 
cational occupations* In the^vo Ids thoy tondod tv-* havo 
lower aspirations than boys, wh. as in the fields of arts and 
science, the level of aspiration was the same for both sexes. 
The lower proportion of science specialists and the higher 
proportion of mixed subject specialists among the survey pop- 
ulation confirm the trend away from science specialization. 

The study is of general interest to teachers, adininistsatorp , 
vocational counselors, who should be familiar with the goal 
orientations of students. 



Bolton, Dale. Selection and Evaluation of Teachers; an Inter - 
pretive Study of Research and Development ^ Final Report J 
Seattle: University of Washington, 1^70. 

This study was designed to acquire and synthesize research and 
development information regarding selection and evaluation of 
teachers which could be used by practicing administrators, teachers, 
and board of education members to improve school personnel practices. 
Information is included about the practices of sixty-seven school 
districts, ninety-five businesses, and nineteen governmert agencies 
in all regions of the United States. 

Administrators at the state, local, and national levels as well 
as teacher educators throughout the country will find this a 
useful resource for teacher evaluation and selection. 



Burns, Richard. New Approaches to Behavioral Objectives . 

Dubuque, Iowa: Wm. C. Brown Company Publishers, 1972. 

No one would arque with the need for having goals for instruction, 
however, broad goals are relatively uaeless when it comes to 
developing units, constructing curricula, creating instructional 
modules, selecting teachers, etc. More functional statements 
of objectives, mot by developing sixicific, behavioral objectives, 
are needed. This text is designed to overcome any reluctance 
or hesitancy to deal with behavioral objectives. 

The concrete suggest ions embodied in this book should enable 
evaluators, teacher ed'icators, and teachers themselves to 
become more proficient in developing specific, performance- 
based behavioral objectives. 
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Chick, Joyce M. In novations in the Use of Career Information . 
Boston: Houijhton Mifflin Company, 1970. ~ 

This is an excellent sourcebook for guidance counselors, 
particularly those wlio have not kept up-to-date with the 
latest innovations in the field. 

Dr. Chick stresses th»' need for a conceptual framework which 
would provide direction foi the vocational counselors' 
thouglits and actions. In addition, the counselors must 
thoroughly undiTStand the characteristics of the present- 
day occupational world, must possess knowledge of vocational 
decisions, and must accurately present information on which 
the student can rely for realistic decision making. 

Above all. Dr. Chick is <::oncernod with oxi>osing counselors 
to the latest innovations in the profession. Computer 
tec-hnoloqy as it applies to education and counseling is 
explored in doptli and the pros and cons of computer-based 
systems for guidance counseling are discussed. 

Lastly, Dr. Chirk (ioals with innovations through simulation 
and teaming techiuquo.s as in the "Life Career Came** and the 
use of Occupational Simiilacion Kits. Innovations in other 
media jmch as tho use of resource centers, tape recordings, 
videotape, and the Guidpak System are also presented. An 
extensive bibliography is provided. 



Cuban, larry. To Make a Difference: Teaching in the Inner 
City. Now York : Free Pr-jss, 1970. 

This book is a personal account of teaching experience in the 
inner city school, as well as being an organized approach to 
improving teaching methods. On the schools and the teachers 
are placed the responsibility for teaching and for reasonable 
acadeMic achievement of students. The underlying educational 
philosophy is that the individual teacher must match the 
materials and methods of instruction to the student. The 
teacher's role in developing his or her own units for class- 
room work and types of units which have been successful are 
emphasized. Chap'cors that deal with the teacher as liaison 
with the community, as instructional decision maker, and as 
curriculum developer suggest a different style and provide a 
different substance to classroom teaching. Also discussed are 
the different learning styles of children, workable approaches, 
and specific problc^nis such as race, discipline, and expectations. 

This document will enligliten teachers in the inner-city, 
learning thooi.ists, and instructional materials specialists. 
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Davenport r Lawrence, and Petty, Reginald. Minorities and Career 
Education. Columbus, Ohio: The Housd of Haynesworth , 

wm — 

Based on the assumption that there should be drastic changes 
in career preparation lor minorities, this volume is intended 
to explore such changes and examine the implications for 
career education emphases for minorities in the United States. 

The volume contains oiyht short chapters by the authors and 
some other writor!5. Kach chapter presents different aspects 
of career education in relation to minorities. Some of these 
chapters are (l)^An Overview of Minorities and Career Educa- 
tion^? (2)**Career Education: a Tool for the Minority Veteran^ 
(3) ♦career Education and the Community College*? (4) Career 
Education for Women* ?( 5) Counselors , Career Education and 
Minorities^? and (6) *V:areer Education, Professional Preparation 
and Minority Groups.'' 

Although emphasis is placed on the feasibility of providing 
career education for minorities, the book, however, contains 
general and useful information concerning career education — 
its concepts and objectives, its advantages and disadvantages, 
implications for curriculum revision and development, tne models 
being developed, and career education's role in the total 
educational system. 

The book provides useful source information on career education 
and gives the readers an overview of how it could be used to 
serve minority groups effectively. Teachers, counselors, educa- 
tors, and administrators would find this readable volume worthwhile. 



Drier, Harry N., Jr. Career Development Resources — ^a Guide 

to Audiovisual and Printed Materials, K-jX Worthington, 
Ohio: Charles A. Jones Publishing Co. , May, 1973 • 

This publication contains over 2,000 titles of audiovisual 
and printed materials', which me.y be used by teachers and 
counselors to integrate career development into the total 
school curriculum. Resources are grouped by the instructional 
objectives identified in the Wisconsin Career Development Model 
and by grade level. An extensive bibliography of professional 
readings and the addresses of publishers and distributors of 
the resources are included. 

This is a valuable resource guide for educators involved in elementary 
and secondary school curriculum planning. 
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Emergency Victinn Care. A Textbook for Eroergencv Medical Per- 
sonnel . Columbus: Ohio State Department of Education, 
Trade and Industrial Education Service, 1971. 

Thi.s textbook for omcryoncy medical personnel should be useful 
to fire departments, private ambulance companies, industrial 
emergency and rescue units, police departments, and nurses. 
The thirty illustrated chapters cover topics, such as emergency 
medical service vehicles, safe driving practices, anatomy and 
physiolo<jy, closed chest heart compression and resuscitation, 
blooding control, drug abutu', burns and environmental injuries^ 
childbirth, radiation accidents, and x>stmortem conference- 
action ovaluation. Also included arr- Jata on cardiac monitoring 
and telemetry, a qlossary, and a bibliography. A separate 
text to be upcd in presentim] the skills of rescue is presently 
beiny dov^^loped. This document was developed by a state con- 
sultant with assistance Ircm a medical advisory and review 
committee. 



Fedder, Ruth, and Gabaldon, Jacqueline. No Longer Deprived; 

the Use of Minority Cultures and Languages in the Educatio n 

of Disadvantaged Children and Their Teachers'^ Series in 

Guidance an d Student P ersonnel Administrat ion. New York : 
Teachers College Press, 1970. 

This book described how a number of professional and volunteer 
social workers wont about communicating with and teaching 
disadvantaged children. The records included (reports of events 
week by week, and day by day) are considered to show the 
inf jnitesimai stops that led to eventual success. These examples 
of how the Indian child, the Spanish-speaking child, and the child 
of the migrant worker were turned into successful, confident 
learners are held to be easily translatable into one*s own 
practice and to provide insights to improving efforts at over- 
coming deprivation. Aspects dealt with encompass academic 
enrichment; trips and other cultural activities? school health 
services; psychological and related consultant services? con- 
ferences and other types of work with parents, community 
representatives, and organizations; remedial teaching? provision 
of essential materials, supplies, and equipment? individual 
interviews with children? and, special inservice training and 
adequate preservice preparation of teachers. 

This document should be appropriate for a wide audience — 
teachers of the disadvantaged, counselors, community service 
personnel, consultants, and social welfare workers. 
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General Learning Corporation. Career Education Resource Guide > 
New Jersey: General Learning Press, 1972. 

This book, written la .*gely by classroom teachers who prepared 
activities, is intended to provide the practicing classroom 
teacher with examples of how career education can be put into 
practice in the classroom. It first presents an overview of 
career education — its concepts, its rationale, its objectives 
for el»>mentary schools, and the role of the classroom teacner in 
career ed»>cation. Classroom activities from kindergarten to 
high schools and adult oducation programs are then presented. 
Each activity contains five major components describing the 
whole process of the activity which teachers could follow 
conveniently. These components are (1) concepts, (2) performance 
objectives^ ( 3) materials, (4) lesson capsule, and (5) observations. 
These activities could be solected to present to the class 
according to the needs of the students and the purposes of the 
lessons. The activities vary widely to cover several types and 
aspects of careers whi.!h could be introduced to studentL at 
different «jrado levels. 

A ]ist of suppliers of career education materials is provided 
so that if needml, the teachers or schools could purchase these 
materials dir*^ctly. Suggestions on the selection of materials 
to serve the purpose of the programs well are also offered. 
Schools in different parts of the country will find the list 
of career education resource people, grouped by state, very 
helpful when help is needed. 

This book will undoubtedly serve the needs of the teachers who 
want some guidelines and "hints" in implementing career educa- 
tion concepts into their classrooms. 



Gibson, Robert L. Career Development in the Elementary School . 
Columbus, Ohiol Charles E. Merrill Publishing Co , 1972. 

because the elementary years are years of curiosity and inquiry, 
trial and exploration, and relative freedom from prejudice, this 
is the natural time for developing appropriate career founda- 
tions in students. This publication was designed to suggest 
guidelines for meeting these opportunities through career guid- 
ance and is intended for use in the preparation of counselors, 
elementary school teachers, and administrators. The first two 
chapters provide a rationale and guidelines for a career devel- 
opment program in the elementary school; another discusses the 
specific activities of such a program and provides illustrations, 
while the fourth chapter suggests approaches to program develop- 
ment in the elementary school. 
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Glnzberg, Eli. Career Guidance: Who Needs It, Who Provides It ^ 
Who Can Improve It . New York; McGraw-IInI, 19 71. 

In this unusually forthright book Ginzberg applies his experience 
in manpower- and career-development research to the field of 
career guidance in school, government, and industry. The book 
is based on a searching inquiry end contains fundamental criticisms 
of the guidance movement. He describes, for example, the way 
counselors are recruited and trained and how they spend tneir 
time. His recommendations include the following: (1) educa- 
tional and career guidance should be the primary commitment 
of the profession; (2) the education of guidance personnel must 
include more training in the dynamics of the labor market; 
(3) the requirement of teaching experience for the certification 
of school counselors should be rescinded; (4) improved counselor 
performance should be sought through more emphasis on group 
techniques . 

Ginzberg 's analysis of shortcomings and his prescriptions for 
the profession are presented with sufficient candor to include 
rebuttal on specific points, but the overall effect of this 
book should be highly beneficial. It ought to be read by anyone 
seriously interested in the guidance profession. 



Goldhammer, Keith, and Taylor, Robert E. Career Educati on- 
Perspectiv e and Promise . Columbus: Charles E. Merrill 
Publishing Co., 1972. 

Career education is a systematic attempt to increase the career 
options available to individuals and to facilitate more rational 
and valid career planning and preparation. Pour alternative 
models of career education now exist; (l) comprehensive career 
education model (the school-based model) , (2) the employer- 
based model, (3) the home-based model, and (4) the residential- 
based model. 

Written by national leaders in education, the papers in this report 
present various perspectives and dimensions of career education 
Included are (1) "Career Education Now," and "Career Education: 
More Than a Name," by Sidney P. Marland, Jr.; (2) "The Career 
Cluster Approach in Secondary Education," by Dale Parnell; 
(3) "Unifying an Entire System of Education around a Career Devel- 
opment Theme," by Edwin L. Herr; (4) "Career Education," by 

«^ ^" Swanson; (5) "A Careers Curriculum," by Keith Goldhammer! 
(6) Career Education," by Frank c. Pratzner; (7) "Career Devel- 
opment: an Integrated Curriculum Approach K-12," by Louise J. 

H ' -Career Education: Career Awareness {K-6)"; 

(9) Careers Education Centered Group Guidance for Secondary 
Schools (7-12)"; (10) "Career-Centered Curriculum for Vocational 
Complexes m Mississippi: an Exemplary Program"; and (11) "A 
Universe Model of Occupational Education for Pikeville, Kentucky." 
intr' ductory and concluding analyses by the authors complete 
the collections. 
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Herr, Edwin and Cramer, Stanley H. Vocational Guidance 
a nd Career Development in the Schools t toward a Syste ms 
Approach* ! Boston r Mass.: Hougnton Mittixn 
Company , 19 72 . 

Vocational guidance and education have been interdependent in 
the past and will be in the future. This book gives an 
overview of current research and theory on career/vocational 
development, the current occupational structure in the U.S., 
and gives an in-depth treatment of the application of a systems 
approach to the interaction of varied resources, student 
characteristics, and guidance strategies at different educational 
levels. Other areas treated include vocational guidance as 
treatment, measurement and information as cotinseling and group 
work supE)ort, cooperative links among education'»l agencies at 
different levels, and factors and strategies influencing change. 

This book should be of great value to anyone involved with 
vocational guidance. 



Junkins, Francis P. Questionin<^ Strategies and Techniques . 
Boston, Mass.: Allyn and Bacon, Inc., 1972. 

Operating from the premise that there is a lack of sufficient 
material available to teachers who want help formulating 
creative questioning strategies, this book is intended to 
provide teachers as well as students with tools for increasing 
their skills in effective question-asking. The book is organized 
to give the reader a good working knowledge of inductive 
strategies and an ability to apply them to one's particular 
program. Chapter 1 discusses the importance of questions to 
the discovery curriculum and the current educational scene. 
Chapter 2 presents an outline of Bloom's Taxonomy and gives 
examples of types of questions directed at each level. Chapter 
3 presents guidelines for developing effective questions. 
Chapter 4 presents a variety of questioning strategies designed 
to achieve different results. Chapter 5 offers the reader 
different methods for evaluating the effectiveness of question- 
asking behaviors. Chapter 6 discusses the effects that using 
the questioning strategies will have on both the teacher and 
the student. An appendix lists major research studies dealing 
with questions and questioning techniques. 
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Kroll, Arthur H., et al. Career DevelPBtttent ? Groyth and 

Crisis. New York: John Wiley Company, 197in 

^^^^t ^L""^^ implies a general treatment of 

career de>;elopment, the process of decision-making is the 
dominant theme, it includes useful discussions of such topics 
mLTSf of decision-making, research on the teaching of decision- 

s^t?oA ?s delJf tln'^^o^^^^^- ^ ^^^l^^' especially interesting 
^Z^itT ! ^evoted to decision-making in the career c.-isis of 
losing a job. 

^oi^nn??!^ Should appeal to a broad spectrum of the educational 
coBBnunity—vocational guidance counselors, school psycholoqists. 
teachers, and curriculum specialists. psycnoiogists. 



Law, Gordon P., ed. Contemporary Concepts in Vocatio nal Edu- 
cation. The First Yearbook. Washington, D.C.: American 
Vocational Association, 1971. 

Prepared to serve as a resource manual for educators as well 
as informative reading for the general public, this first year- 
book explores a wide range of views, topics, and trends of 
current importance in the field of vocational education. The 
authors were particularly concerned with the philosophy of 
vocational education as expressed in the declaration of pur- 
pose of the 1968 Amendments. Chapters include (1) philo- 
sophical aspects of vocational education*, (2) equipping all 
persons for a productive life; (3) people,. jobs and the voca- 
tional education curriculum; (4) comprehensive research and 
planning and vocational education; (5) schools, programs ana 
systems: the delivery of vocational education; (6) a new 
perspective for education; (7) cooperative education and other 
forms of school-community involvement; (8) the professional 
development of vocational educators; (9) the economic role 
of vocational education; and (10) evaluation, accreditation 
and accountability in education. 



Ober, R. L., et al . Systematic Observation of Teaching? an Inter - 
action Analysis Approach . Englewood tliita, N.j.s 
Prentice Hall, 1971. 

This how-to-do-it book presents a system for teacher self- 
improvement through increased awareness of and control over the 
teacher's own behavior. Included are complete instructions for 
using tvto interaction analysis systems devised by the authors, 
although the basic procedure is applicable to any such system. 

The wide applicability and useful instructions of this book make 
it suitable for all teachers interested in improving their 
teaching. 
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Occupational Out look Handbook > 1970-71 ed. Washinaton, 
D.C* : Bureau of Labor Statistics (DOL) , 1970. 

Developed for counselors and students, this handbook contains 
descriptions and occupational trends of over 700 occupations 
which are categorized according to (1) professional and re- 
lated occupations; (2) managerial occupations; (3) clerical 
and related occupations; (4) sales occupations; (5) service 
occupations; (6) skilled and other manual occupations; and 
(7) occupations of major industries. Included in the de- 
scriptions are nature of the work, places of employment, 
training, qualifications, advancement, employment outlook, 
earnings, working conditions, and sources of additional infor- 
mation. Several introductory chapters tell how the handbook is 
organized, give suggestions for supplementary information, and 
describe some of the most important occupational and industrial 
employment trends. Additional technical information is appended 
and an index to the occupations and industries is included. 



Peters, Herman J., and Hansen, James C, eds. Vocational Guidance 
and Career Development s Selected Readin gs'! — 2d. 
New York: Macmillan, 19711 

The 1971 edition of this excellent source book of readings is 
one of the first references to reflect the new concerns and 
perspectives of vocational guidance and career development. It 
IS designed to give counselors and counselors-in-training a 
condensed survey of the work of the best-known leaders in tlie 
tiftld. The anthology contains over fortv artic.ie« t^4*.u 
concepts of work, theories of vocatioSaf gSidaScI! guidaS?e''^^ 
procedures, vocational development, and new chapters on guidance 

f2Lf*f®®''^'^?r®^''P^®?^ disadvantaged, women, and cortinuing 

needs in adult vocational guidance and career development. 
Each unit contains a useful bibliography. 



Rhodes, James A. Vocational Education and Guidances a System 
ifior the Seventies . Columbus, Ohio: Charles E. Merrill — 
and Company, Inc., 1970. 

Considered the "Bible" of career education in Ohio, this book 
is indeed prophetic in its critique of contemporary schools. 
It scores schools for high dropout rates that Rhodes says reflect 
the irrelevance of the curriculum, especially to poor youth, 
and condemns the traditional counselor emphasis upon the college- 
bound youngster. 

The Rhodes prescription is a series of curriculum-based exper- 
iences designed to give the student a broad exposure to clusters 
of occupations, as well as a way to test student interest in 
some of those occupations. The sequence of experiences moves 
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from exploration in elementary school to orientation in the 
middle school, exploration through the practical arts in grades 
nine and ten, and occupational choice and placement in grades 
eleven and twelve. Not always spooifir ahinn how thos*- <|M.ii:i 
are to bo achieved, Rhodes novortheless does stress oxporiciuis 
(the "hands-on" concept) and integration of these experiences 
into the curriculum (for example, guidelines for grades nine 
through ten require a minimum of 270 hours of vocational 
exploration during the two years) • 

Although there appears to be a commitment to merging vocational 
and college preparatory programs (as well as technical programs, 
which Rhodes sandwiches between the two) , the book is not clear 
on how this is to be done. Despite what appears to be an 
insistence that all students take an updated and renovated 
kind of career education, the program looks very much like the 
traditional vocational education activities, given a new (and 
persuasive) rationale, purged of irrelevancies (such as workshops 
featuring construction of birdhouses) , and held to accountability 
(placement of all students in jobs, college, or postsecondary 
training) . 

Rhodes* book should be of great interest to the general public; 
however, curriculum specialists, teachers', and guidance 
counselors — those charged with the "how-to-do-it" of daily 
school life — should find Rhodes* lack of specifics very frustrat- 
ing. 



Sarason, Seymour B. The Culture of the School an4 the Problem 
of Change . Boston, Mass.: jviiyn and Bacon #1^71. 

The book includes the following chapters? (l)^e Plow of the 
Books,'M2)»»The School and the Outsider/' (3) "^University and 
School Cultures, "(4)**The Modal Process of Changes a Case 
Report,*' (5) The Modal Process of Change: an Example from 
the University ,"(6) ♦programmatic and Behavioral Regularities,''' 
(7) The Ecological Approach 8)* The Principal," (9) *The 
Principal and the Use of "The System," (10) ♦The Teacher: the 
Role and Its Dilemmas," (11) •'The Teacher: Constitutional 
Issues in the Classroom ,^'( 12 ) **The Dewey School,'^ (13) **The 
Problem of Change, ''( 14) »The Basis for Hope.^'' The author attempts 
to discern overt behavioral and programmatic regularities 
within the school culture and to analyze the model process of 
change within this context. 

This source nay be of value to administrators and teachers 
concerned with general change in educational systems. 



11 



ERIC 



Stadtr Ronald W,, et al . Managing Career Education Programs * 
Englewood Cliffs: Prentice-Hall, Inc., 1973. 

This book is directed toward outlining sound management pro- 
cedures for developing and implementing career education pro- 
grams. It is intended to provide managers of programs directed 
toward preparation for career entry and protf rc'Hii ion with 
timely and practical ideas in planning, leadership, motivation, 
communication, etc. Well -organized chapter topics such as 
"Objective Program Management" i "Planning"? "Leadership Styles and 
Patterns"; "Motivation and Morale"? "Communications" j "Information 
Systems"; and "Information Sources" represent priorities identified 
tor effective career education programs. The chapter entitled 
"Communications'* includes many souroes for professional consul- 
tants in the area of communications? similarly, "Information 
Processing Systems" and "Information Sources" provide many 
valuable functional resources for the program manager. Each 
chapter includes a brief summary, case studies, an analysis 
for each plus related activities, a supplemental list of 
things to do as well as a bibliography of additional readings. 

This source is designed for utilization by members of a broad- 
based career education community; it can be useful for training 
career education personnel, or for reference purposes by 
directors and supervisors in schools and colleges, business, 
industry, government, MDTA, Job Corps, OEO, professional 
de^/elopment personnel, public school administrators, proprietary 
school directors, college students, and the like. 



Super, Donald E. , and Bahm, Martin J. Occupational Psychology . 
Blemont, Calif.: Wadsworth Publishing Co., 1970. 



This book brings together information *)hich psychologists hav* 
learned about occupations and careers, and is directed toward 
c»n undergraduate professional education curriculum with 
emphasis on revealing a behavioral and occupational 
psychology as a science. Some sections in the book deal 
with "What is Occupational Psychology?"? "Individual Differences"; 
"Psychological Basis of the Division of Labor"; "Career Develop- 
ment," and "vocational Guidance and Counseling." The concern 
of the book is to examine the concept of careers and the 
importance of a developmental approach to occupational psychology 
as well as a differential approach — leading to knowledge not 
only of matching men and jobs, but to an understanding that 
helps in guiding human development and facilitating self- 
actualization. Applications of occupational psychology are 
considered in terms of personnel work and vocational counseling 
in industrial and educational institutions. 
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Thomson, Frances C. ed. The New York Tiroes Gu idg to Continuinu 

^agd °Si"v^r'°n - /"^P?*^^" CoUege Entrance ' 

Board. New York: Quadrangle Books, 19 72. 

This encyclopedic source book is an educational fiT-«i- a ^ 

tillZr. f?-";^— ^"Its who"s2^rop^??i„iin^ i^^SlSelB 
t ion as a lifetime process. Recognizing the growing accectance 
of this concept of education, the College Boa?d ,mdlr?ook toil 
i'r^r! *?,<--pJl^<=t comprehensive informltion on courses anfpro- 
,jiams available. The resulting handbook lists offerinoa ? ?oi 

trgefrhiarsc^ooi""^-- containsinlo^-SSfoll'In^So^"' 
CO get a high school equivalency certificate, how to set-ur<. 
college credit through the College-Level Exa,;inaUon IrogrL 
how to study by correspondence, how adults learn, a section 
book!""^ °"' ^""^ * °" '° make S^e Of toe 

The wide range and comprehensive scope of tois work m>k,. i * » 
necessity for all Continuing EducatiS; speSaliSS. " * 



Venn, Grant. Man, Education, and Manpower . Washington. D C • 
American Association ot School Admi-nistratorsri970? ' ' 

Icrond^v scho^ir'^^i^ concerned wito career education in toe 
^cconaary schools. It suggests many innovative local- and atatc- 
lltlL^t"^" policies designed to implement a goal of career 
Venn sS^-s't^f'i'fS "secondclass" vocational educftion! 

beaan 2?^h disadvantaged and unskilled workers as i? 

"® contends that the prevailing concept of vocation- 
cil educatxon--one "designed for somebody elle's children^- 
M« « provide an education or to train skilllS workers 

He suggests new roles for schools, year-round ooeration *n5 
grass-roots approaches to manpower planning? 

^h^of ^LKrator! enlightenment to every concerned 

Weigand, James, ed. Developing Teacher Competencies . Engle- 
wood Cliffs, N.jTi Prentice-Hall, 19711 

reform the act of teaching, this book presents 
eight programmed instruction formats written by experts 
HH^'f^i''^® fields. The purpose of these program formats is to 

f^®"" viewing ceaching as a science, ultimately 
increasing the competency level of teachers and establishina 
positive learning conditions. These formats include (1) 
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dssos^bintj intellectual development stages of children, (2) 
foiiuulauing performance objectives, (3) developing question 
asking skills, f4) developing a competency for sequencing 
instruction, (5) developing a competency for evaluation in 
the classroom, (6) recognizing and assessing creativity, 
'7) J-vfjiopinfj to^j-ihor corpetencries in interpersonal transaction 
■iti'i. '.0/ ab:>c-ssK.fcnt 'f reacher •ccr.petencies . An index is 
included. 

t'ho .-^-.pei:! f ic nature, yet broad scope/of this document suggests 
its iu,e tor all educators, particularly teachers familiarizing 
:ltcinf.cl es with performance-based competencies for the first 
time. 



VJiihelms, Fred. What Should the Schools Teach ? Bloomington, 
Ind. s Phi Delta Kappa, Educational Foundation, 1972. 



With the exception of a few basic subjects which still need 
to be taught in every school situation, it is possible for 
a wide range of freedom in choosing the necessary teaching 
requirements of specific schools. Surprisingly few particular 
pieces of knowledge and skill must be mastered by everybody 
in i-u-j same form. Generally, what is truly essential is some 

f')dl, and there may be many different ways of reaching 
th-.L joal. The autlior uses these last two statements as 

i' ng principles for decision-makers who must decide school 
ricula. There are four major purposes to the whole school 
£)' v^tam: offering a career education, living with the great 
• . li .oiogy, developing effective citizenship, and promoting 
vers?onal fulfillment. 

The information may be of value to educators in curriculum 

planning. 



wiinm, Payniond V. Instructional Materials; an Illustrated 
!I andbook of Ideas, Skills and Techniques for Producing 
and Using Audiovisual Materials '! Worthington, Ohio: 
Charles A. Jones Publishing Co., 1972. 

This book is an illustrated handbook of ideas, skills, and 
techniques for producing and using audiovisual materials. 
Its t^urpose is to offer practical information about photography, 
trun parency production, letter iug, drawing, bulletin boards, 
dry mounting, and many other devices. The information is 
presented in a non-technical visual-verbal format. Some of 
the chapters are (1) "Bulletin Board Ideas"} (2) "Paper Sculpture' 
{l)"Lettering*'; (4) "Chalkboard Skills and Techniques^. (5) 
"Enlarging and Reducing Drawings"; (6) •'Overhead Transparencies"; 
(7)"Thermocopy Processes"; (8) "Felt, Flannel/ and Magnetic 
Boards'; (9) "Dioramas"; (10) "Electric Boards", (ll)"Passe Partout 
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Framing*; (12) "Sxlk Screening"? (13) "Photography and Photocopy"? 
(14) "Audiovisual Equipment Operation.** The primary objective 
of the book is to inspire teachers to develop and use skills 
to enhance and facilitate learning for their students. A 
comprehensive bibliography of resource materials related to 
media is included. 



Woodring, Paul. Who Should Go to College ? Blooming ton, Ind. j 
Phi Delta Kappa Educational Foundation » 1972. 

The book explores the alternatives and searches for the answer 
to three questions: (1) how many young people today need 
higher education as a background for the kinds of vocations 
xn which they are likely to be engaged during their working 
lives? (2) how many want, need, have the capacity for, and are 
sufficiently motivated to pursue truly liberal higher education 
without related vocational goals? and (3) for how much formal 
schooling beyond high school are the American people both able 
and willing to provide adequate financial support? Chapter 
titles are "The Problem," "The Open Door," "The Vocational Goals 
of Higher Education," "The Liberal Goals of Education," "Paying 
the Cost," "Who Should Go to College." It is argued that institu- 
tions of higher education should be open to all adults, whether they 

to enter college at the age of twenty-one, thirty, or later. 
Further, it is in everyone's interest that no one should 
be m college who does not want to be there. 

The information may be of interest to educators and counselors 
responsible for guiding students in career choices. 



The World of Construction. Industrial Arts Curriculum Project . 
Columbus: Ohio State University, Research Foundation, 
1970. 

This textbook for junior high school students encompasses con- 
cepts found in construction, and together with a teacher's 
guide and two laboratory manuals constitutes the first part of 
a two-year integrated program in industrial technology. This and 
the second year course in manufacturing were developed under a 
contract from the Office of Education. Tlie material was written 
by professionals in the construction field and is intended to 
help students view the construction world with greater under- 
standing, appreciation, and insight. Sample topics included in 
the ninety-seven are (1) applying technology to people, (2) surveying 
and mapping, (3) designing and engineering construction pro- 
jects, (4) estimating and bidding, (5) building superstructures, 
(6) installing electrical communications systems, (7) financing 
and contracting, and (8) city and regional planning factors. 
Extensive use is made of pictures and drawings for illustrations. 
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The Worldof Construction, I»aboratory Manual > Semester 1> tndus* 
trial Arts Currxcuiyap Project , Columbua; Ohio State 
University, Research Foundatxon, 1970. 

The first semester laboratory manual provides activities for 
junior high school students which reinforce construction con- 
cepts presented in the textbook and the accompanying teacher's 
guide. Each of the seventy-three activities includes a stated objec- 
tive and procedures for carrying out the activity with drawings, 
charts, and pictures provided when necessairy. Sample topics 
include (1) applying technology to people, (2) surveying and 
mapping, (3) designing and engineering construction projects, 
(4) estimating and bidding, (5) building superstructures, and 
(6) building frames. 



(Parts of Books) 



Borow, Henry. "Career Development: a Future for Counseling," 
in William H. Van Hoose and John J. Pietrofesa, eds., 
Counseling and Guidance in the Twentieth Century; Reflec- 
tions an d Reformulations . Boston: Houghton Mifflin, 

1970. 

This succinct and thoughtful analysis of counseling yesterday, 
today, and tomorrow is an outstanding contribution to the 
literature of career guidance. Borow sketches the major 
conceptual models of guidance and pinpoints major deterrents 
to improvements in its practice. These deterrents are (1) 
the process of professional ization, which tends to build in 
resistance to suggestions for change from the outside; (2) 
the insulation of the counselor from other personnel and functions 
of the school; (3) the reluctance of the counselor to deal 
forthrightly with helping students develop mature attitudes 
and values; (4) lack of success with disadvantaged students; 
and (5) overloading counselors with semiadministrative chores. 

Borow* s view of the future is that the curriculum is the key 
to change in fostering educational and career development. 
His concept of the optimal contribution of the counselor is 
less as "institutional conformist" and more as "benign inter- 
ventionist." 
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Sasilert Joseph. "Psycho-Social Aspects of work: a Critique of 
Occupational Information, *• in Herman J. Peters and James 
C. Hansen, eds.. Vocational Guidance an d Career Development t 
Solocted Readings : Ml New York: Macaillan, 1971. 

Samler criticizes available occupational information resources 
for their '•one -dimensional portrayals" of the "economic man." 
He finds this emphasis running through both government publications 
such as the Dictionary of Occupational Titles (32) and the Occupa - 
tj-ona^ Outlook Handbook (4u) , and commercial g uides . I nformation 
should address the "psychological man," he feels, and should 
deal with the worker *s role, the exercise of his values and 
attitudes, patterns of interaction with others, and the way in 
which his total personality needs will be met. 

It is noteworthy that this article first appeared in 1961 in 
the Personnel and Guidance Journal , vol. 34, no. 6, but was 
considered still timely in 1971 when Peters and Hansen compiled 
this anthology. 

Vocational counselors should be familiar with Samler 's theories? 
occupational information specialists should label this reading 
a "must." 
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Abolfotouh, zahrro. "A Study of the Relationship between Student 
Attributes, Alienation, and Educational Progression of 
Adult Basic Education Participants/' Dissertation Abstracts. 
31:9 (March, 1971), p. 4441-A. — ' 

Many adult learners nt a basic literary level participate in 
formal educational activities on a temporary basis. The purpose 
®L ^^^"^^ investigate the relationship between student 

attributes, the attitudinal variable of alienation, and education- 
al progression of adult education participants. 

A questionnaire, a scale to measure alienation, and the Adult Basic 
Learning Pxamination achievement tests were used to test 128 OEf> 
students in the Mississippi Delta. 

Conclusions of the study include (1) most observable attributes 
of adult basic education students have little or no effect on 
the magnitude and direction of the educational changes made by 
students; (2) intolJoctual functioning at the basic or literary 
level IS not associated wich alienation as measured in this 
study; (3) dropout rate is affected by some of the attributes 
which adult students possess and demonstrate, though these 
same attributes have little effect over the magnitude of edu- 
cational change. ^ ^ m 

The study is of interest to educators planning continuing adult 
education programs. ^ 



Adams, Doris Hill. "Designing a Model, with Emphasis on Factors 
Related to Participation, for the In-Service Education of 
Teachers of Disadvantaged Adults,** Dissertation Ab stracts. 
33:7 (January, 1973), p. 3240-A. 

This study focused on the development of an organizational model 
for an in-service training program for teachers of disadvantaged 
adults in a middle Georgia school system, placing emphasis on the 
importance of understanding the causal factors that lead to 
participation. Information was obtained from three sources: 
infonoation from teachers and students about factors that cause 
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the students to participate in adult basic education classes, 
and information from school administrators concerning essential 
administrative services. The information obtained was incorporated 
in a model of six steps involved in organizing and conducting 
the in-sorvice education of teachers of disadvantaged adults. 

Tho six ^^tt'p:; .nt- t .il> I i 5;h i n-i .risi-nl i .H .e.lmi nisi t .il i v.* riu{.|H >i I j v 
Hoivicyrt, »>r.t.ibliril; ing needs i>l toachers, ost.ib I ishi nq objectives , 
establishing course content, establishing methodology, and 
establishing outcomes. Suggested activities are discussed to 
implement each of the six steps. 



Adams, Richard N. "Continuing Education for Technical College 
P^^ 1 3*9<)*^A ' ' ^^•' ^^^^tdtion Abstr acts, 33:4 (October , 1972 ) , 

The purpose of thi.N research was to determine the need for a 
program of rontinuincj education geared townrd updating of gra- 
duates of the Clark Technical College and to identify the char- 
ictorjstics of a viable program to neet their needs. 

"here .ire a number ci graduatco who noeci continuing education 
or would like lo inprove their accessibility to new knowledge. 
I'here are graduates who need a program of continuing education 
available to r,>aintain their contemporary technical knowledge 
and to receive consideration for a promotion. The employers of 
the qraduates perceive a need for the col lotje to develop a pro- 
gram of contintiinq e<3acation even though most of the continuing 
education bein'i currently at i lined by t!ie qraduates is provided 
by the employers. Progrann of continuinq education are needed 
m the newest tcchnologic.il developments and in managerial practices 

Teacher educvitors, teachers, adninistrators , curriculum special- 
ists and various businessmen engaged in the career education 
movement may find this information helpful. 



AdeniJta, Frederick B, "Analysis of a Model of Criteria for Plan- 
ning and Implajnenting Continuing Education Programs for 
Pharmacists? United states, 1969," Dissert ation Abstracts, 
31:9 (March, 1971), p. 4399-A. ' — " 

Twenty criteria embracing ten major areas of planning and imple- 
mentation for continuing pharmaceutical education programs were 
mailed to 74 directors of continuing pharmaceutical education in 
colleges of pharmacy through the United States, in hopes that 
significant guidelines in planning and implementing future pro- 
grams for pharmacists could bo developed. 

Seventeen of the criteria generated agreement at tlie ,05 percent 
level and are assumed to be important in the i^lanning and imple- 
menting of continuing pharmaceutical programs. 
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phMMceutieal educationf "^sponsibu for conUnuin, 

'^">^tLj*y^'^i "Evaluation of the Conferetu e Worfc..h„„, 

1971), p. 4590^! P"sertatxon Al..^^,^>,, 31,, (m^^^^ 

changes i„ thi T^for^fil^ a4a?"d*^v und significant 
teachers about the educatioSar«oul^L^ ? ^J"^"*** prospective 
and econoBically disadvaniSg^ IhiJdren! " " ^-It^rally different 

9rXSrin'a":5om'Sop!"'"' '"^ "orida under- 

Xln'SSi^cuie^'ISfo^iSr ISS'^fr ''-'""ive 
being een.itl«ed to the^l^ses'o? f P""icii«„ts reported 

Sis VLr^iLg-r -«-nrtrt^^-- - 

32 O (Septl^er? iSn), g^^fff,^!^^"" />bstr«rfB. 

with the results Of ^hll stuly ?nflS^r?"'= '^--iliarliy 
tional and vocational interests J "'^ occupa- 

is most limited. tSIs stuly indtcato? ^ ^'°"<=« 'tudent 

tion student is highly realLJ?^ fw^ ! t^^*" special educa- 
tions and e-xpressei iMeresi li expecta- 
in order of PreferencS)? Q) ^;t^Sc...^?iJ°r^''2 "''"^ ''^'"ked 
trades, (3) bench trades, 1) lervi~ "^c?""?^^*' machine 
forestry. (6, clerical aid ',*ixe%^ri«^|^^f>p^-i2C^^ 
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AXden, Dale E. "The Relationship of Selected Biocrraphical , 
Cognitive, and Value Orientative Variables to Stability 
in Counseling Careers and Persistence in Formal Education,** 
Disaertation Abstracts > 31i9 (March, 1971), p. 4446-A. 

The study was designed to determine relationships between select(»d 
biographical, cognitive, and value orientative variables to 
stability in counseling careers and persistence in formal 
education as they applied to 120 former enrol lees in three 
short-term NDEA summer institutes in guidance and counseling 
held at the University of Pittsburgh during 1960, '61, and '62. * 

Profiles using the selected personal data were constructed to 
typify the career choices of the counselors after the institutes. 
The study is of interest to guidance counselors and educators 
interested in factors affecting career decisions in adult 
education. 



Allen, Charles. "A study of the Street Academy Program in 
Pittsburgh," Dissertation Abs tracts > 31:9 (Marcli, 1971) , 
p. 4400-A. " 

This study examines the rationale, design, and procedures of the 
Street Academy Program in Pittsburgh and its efforts to recruit, 
remotivate and educate dropouts from the conventional and private 
schools* The study points to some basic differences which exist 
between the traditional public and private secondary schoc?s and 
street academies, students* stated reasons for dropping out of 
the educational mainstream are given. A questionnaire was developed 
and the data is reported in the study. 

Relationships with faculty and involvement in decision making 
seemed to stand out as the roost important differences between the 
street academy and students' previous schools, students valued situa- 
tions which permitted teachers and counselors to know each student 
as an indiviilual. The data provides an empirically-based concep- 
tual framework for persons interested in setting up new street 
academies or either educational programs. The study also provides 
implicit recommendations for improvement of existing educational 
programs. 



Amatea, Ellen Sherlock. "A study of the Effects of a Career 

Planning Program for College Women," Dissertation Abstracts, 
33:10 (April, 1973), p. 5485-A. — 

The purpose of the study was to conceptualize and develop a 
short-term group planning program for college women. A secondary 
purpose of the study was to evaluate the effects of the program 
by examining the program participants* career planning behavior 
prior to and following the completion of the program in terms of 
five specific dinansions: (1) level of knowledge, (2) attitudes 
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regarding the career role and the implementation of such attitudes 
in their career plans, (3) understanding of the general nature 
of the career development process and implementation of that 
understanding in specific career planning, (4) level of career 
planning activity, and (5) expectations and attitudes about the 
career planning program. 

* 

^e career planning program wac implemented during a three^week 
^riod with a group of eight Florida State University women. 
This group demonstrated a significant increase in level of 
fo??owf«^ and understanding about the career development process 
following participation. Their attitudes about the careel: 

f?i?i.!!if«"K^'' 'J^f^^'f?^^? ''^^''^^ ^^^^"^ program as these 
attitudes had originally been extremely positive. 



*^'^4f<ii^f" ^% Vf*" ^^^^^^^ Records in the Iden- 

5lf9'?5arch?'l^?ir'p! sli^T^'^'^'" Dissertation Abstracts, 

This study explored the possibiXity of utilizina student 
school records to determine possible juvenUrSlliSqulnts 

S^^at^ "-AerSf -"^enteei s™.„Ser"ol "grades 

ifEf^) ' intelligence, and others were analyzed to 

determine whether they could predict juvenile delinquency. 

Although the study indicates that this type of analysis cannot 
safely be used to make individual predictions it dirt fnS?^2?» 
that tvo variables contribui-eri ' indicate 

tion. For boys, toi? dJtemiM^t "^P«'<'?"t «>f the discrlmina 

room behavior^'''rS'|it!nhrs"LreLtt S°af litSL-^iS ''^^^ 
the home environment. It seems, therefore, that mal^ iSvLlL 

^? '^^^^^^ to the school sftu™iln^and 

Sn. "^^"'^"''"'y is °lo»ely related tS ttl hlS^ sit- 

This study should be of interest to guidance counselors «<,h™,i 

S2rM?i,S2t1o"SS!" -tSir^he-s'^ssr 
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coromitinent* falseness of the school situation, and insecurity * 
of employment. 
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Anthony, William P. "A Study of the Ef feet ivf^n<\s!=; of Pulilic 

Post-Secondary Vocational-Technical {;ducation in Preparing 
Graduates for the Labor Force/' Dissort atjon At»s t ract s, 
32:3 (September, 1971), p. 1154-A. 

The purpose of this study was to determine v.»hv'thor posjt -.secondary 
technical education leads to successful enHvlovm^r^nt. in thr? 
labor market. 

Eighty-three graduates of Columbus Tochni..\-»i Tns ituLo (CTI) 
were compared with eighty-five Columbus Pul)lii Mx^h i:chool 
graduates who entered th labor forco upc-n c \ i r ' i.-^n of their 
high school training. 

The results indicate that vocationa I-tcohii i ^'c- 1 . 'Ju'.v ( i >n does 
result in significantly higher occupational J eve- Is, i.ighur 
degrees of geographic mobility, and less trcyn'ont une.-ploynient . 
This study should be valuable? to \'oc.dtj'^u,^\-l:or-h:\\ct\i directors 
and administrators as well as to local leader.** in business 
and industry. 



Atwood, Alvin R, "A Study of stuaont PersoniieJ Services Avail- 
able in Colleges of tne Church of tiie Nai:arene in the United 
States with Certain Recommendations tor Irnprovement, " disser- 
tation Abstracts , 31:9 (Marcn, 1971), p. 4402-A. 

A survey was developed to investigate the existincj ;>tudent person- 
nel services in colleges of the Church of the N^izarcne and to 
record recommendations from administrators for improvement of 
tliese services* 

Two of the conclusions are of interest to thosa involved in 
career education as it relates to entry and exit from college: 
1) the majority of the nine Nazarene colleges do not consider 
orientation courses necessary for student ad ju-jtntint to college 
lifei 2) the majority of colleges do not provide adequate guidance 
or job placement services for students. Administrators did express 
concern to improve student personnel services. 



Ball, Howard George. "A Congruency Study of the Training Needs 
of Middle Management in Department Stores as Perceived by 
Post-Secondary Marketing Educators and Bu?-:inosi5mcn in the 
Department Store Industry," Dissertation Abstrr^cts , 31:11 
(May, 1971), p. 5653-A. 

This study should be a useful aid to those educators charged with 
developing effective marketing and mid-manaqoncmt moar inf?. Af t-«*r 
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surveying many management personnel in the- department store in- 
dustry and post-secondary marketing educators, several conclusions 
were reached. First, it was concludcui titnl icastMi.ibU' aqroenicrnt 
exists between the managers and educators on the skills, know- 
ledge, attitudes, and behaviors needed by successful mid-manageroent 
personnel. Second, only moderate aqreomont oxiiits on how 
best to attain these skills and bchaviorf;. Third, mana^ors and 
educators need to agree on the areas which need to be resolved 
before more effective mid-management programs mav result. 



Bank, Ira Mayer. "The Effect of Career Word on the 

Vocational Awareness of Selected Third .^ivl i iS th Grade 
Students," Dissertation Abstracts , 32:1 (JuJy, 
1971), p. 167-A. 

The research was developed to determine the voc.u Ion . 1 aware- 
ness and vocabulary of elementary school youn<}h:li is. A secon- 
dary purpose was to determine whether Career Word Games would 
enhance vocational awareness and vocabulary. 

The study concluded that there has been n lack of research 
regarding the vocational awareness of elementary yi^uncisters 
and a corresponding lack of materials avail vible for increasing 
vocational awareness. Career Word Games werv^ I'ouud t.<-> be an 
effective technique for integrating career quiitanc^ Ci-'l curri- 
culum* Teachers and curriculum speciaixs ti.; will appreciate 
the innovative methodology provided by Career Word Games. 



Barbee, Joel R. "Job Interview Trainincj for the iJisadvantagod 
Using Techniques of Behavior Modification and Videotape 
Feedbacks," Dissertation Abstracts , 33:1 (duly, 1972), 
p. 564-A. 

The purpose of this study was to determine the relative effec- 
tiveness of different programs to improve job i.ntervicwing skills 
of disadvantaged persons. 

Subjects were selected from three manpower a'jencios providing 
training to disadvantaged persons. There were throe experimental 
groups. One group was given a simulated job interview and shown 
the videotape of the interview and ijiv^n anoth-.i- interview. 
Another group was given the same traininq as the first, but be- 
tween first and second interview, this second qrou}.. received 
biore training using behavior modification techiuquos. The third 
group received no training between their two interview^;. 

Differences between the first and second interview Cor the three 
groups were analyzed using analysis of variance and test tecn- 
niques. 
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The analysis revealed that the first group which had seen their 
own videotaped interview did not vary significantly from the 
third group of interviewees who received no training? however # 
the second group of interviewees did show significant improve- 
tnent over the third group. 

The results of this study suggest that vidootapo feedback com- 
bined with behavior modification techniques could be useful in 
changing interviewing behavior of disadvantaged persons. 



Barton, William, "a Hypothetical Model for an optimum iliqh School 
Practical Arts and Vocational Education Program," Dissertation 
Abstracts > 32:2 (August, 1971), p. 8D1-A. 

Virtually every educator involved in planning, implementing, and 
"assessing career education in the high schools should familiarize 
himself with Barton's report. The data for thii? study were 
obtained in three ways: review of the literntare on teaching 
vocational education- contact with exemplary, innovative 
vocational education programs; and review of tho findings by 
vocational education administrators. 

Barton reasons that an optimum secondary scht^ol vocational arts 
program should include flexible modular scheduling, day and 
evening classes, on- and off- campus classrooms, course credit 
based on performance objectives, teachers with academic and 
work experience qualifications, in-service teacher training, 
"micro"- and -mini"-length courses, and other innovations. 



Bartsch, Karl. "The Effectiveness of Small Group vs. Indi- 
vidualized Procedures for Teaching Occupational Informa- 
tion-Gathering and Career Decision-Making Skills to College 
Students,- Dissertation Abstracts, 30:11 (May, 1970), p. 
4763-A. 

The purpose of this study was to describe ani tofjt a teaching- 
learning procedure in career planning at the college level. The 
subjects for the study were University of Oregon undergraduates 
enrolled in a course entitled "Career Analysis" and divided into 
four course sections: 1) an experimental small group section, 
2) an individualized section with personalized assignments, 3) 
an individualized section with impersonalized assignments, and 
4) a no-treatment control group. 

The most impressive finding of the study was that the small-group 
teaching-learning situation with a heavy emphasis on role-playing 
enabled students to gather significantly more accurate, specific, 
and comprehensive information than tho other groups. The study's 
conclusions have relevance for teachers and curriculum specialists 
involved in career education for college students. 
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Bauer, Carl J. -A Study of the Effect that Participation in 
the Work Experience Program has on the High School stu- 
dent," Dissertation Abstracts , 33:9 (March, 1973), 
pp. 482i-A - 4^22-A. 

Some of the following are included in a series of benefits 
(listed in the California Handbook on Work l:;xi.>o rio ncp> which 
students are expected to gain from enrollment in .1 v/ork evper- 
ience program: learning to assume responsibility, qaininq knowledao 
and attitudes necessary for successful job performance? ac-^® 
quxring good work habits, learning how to- got along with 
fellow workers and employers, developing personality and poise*, 
developing an appreciation and understanding o£ the' relation- 
ship between formal education and job success, and giving 
students who must work a feeling that their 1ohi; have added 
importance. 

The main purpose of this study was to determine wiiether or 
not the student objectives as stated in tlie Handbook are 
actually being achieved by enrol lees in the pFogram. Two 
recognized instruments. The Vocational DeveJopmont Inventory 
and the Work Valu e Inventory > wore used to meet this purpose. 

All twelfth grade students enrolled in work experience for the 

h^S^L^i'^*^^''!''® compared with selected twelfth grade students who 
had applied for work experience, but who for some reason had 
never actually completed their enrollment in the program. Bauer 
states that the conclusion for the main uhase (^f the study must 
be that Work Kxperience Education students did net acquire the 
benefits or attributes claimed for the program in the handbook 

Zu ^ icantly greater degree during the semester t^BS 

than did those in a control group, other sub-studies were also 
aiscussed m this dissertation and comments on tiie results 
%pere stated. 



Beane, James A. "Teacher Decision Making and the Needs 
Approach,** Dissertation Abstracts , 32:5 (November, 
1971), pp. 2541-A-2542-A. 

The purpose of the study was to determine what iactors prompted 
teacdiers to use the emerging needs curricular approach in 
high school education. 

Dataware collected by questionnaires and interviews with high 
school teachers. Their responses were categorized according 
to experiences and perceptions which caused them to use the 
emerging needs approach. The emerging needs approach to 
education is generally absent from high school education, 
and yet it is effective in dealing with certain general edu- 
cation objectives. Teacher training should include an investi- 
gation of a broad range of educational approaches rather than 
one which is almost exclusively oriented toward subject matter. 
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Beder, Harold Waldmar, III. "Community Linkages in Urban 

Public School Adult Basic Education Pro<jrai«s: a Study of 
Cosponsorship and the Use of Community Liaison Personnel,** 
Dissertation Abstracts » 33:8 (February, 1973), p. 4040-A. 

This study described and analyzed eommunity linkavu^ rr I at ton- 
ships exhibited by urban, public rfohooi .uiult Imjuo oiiucat ii>n 

programs (ABE) in six selected cities. main objectives of 

the study were (1) to add to the body of theoretical know- 
ledge subsumed under the general category of organizational 
analysis and (2) to contribute to the development of more 
effective ABE programs by demonstrating how the community link- 
ages they establish affect program practice. Two important 
aspects of linkage formation were focused upon: the cosponsor- 
ship of classes and the use of community liaison personnel. The 
author explains that in this study cosponsorship refers to the 
joint offering of ABE classes by an ABU program and a community 
organization, and liaison personnel are those employees of the 
ABE program specifically assigned to linkage formation activ- 
ities. 

Six ABE programs were selected for study. interviews and obser- 
vations of liaison personnel in the performance of their duties 
were the primary methods used to gather data. It was found that 
ABE programs purposely establish linkages because doing so 
enables them to satisfy organizational needs for enrolling and 
retraining students, focusing on specific target populations, 
reducing costs, and providing services supportive of classroom 
instruction. Organizations that linked with ABE programs did 
so in order to satisfy organizational needs. For organizations 
that offered ABE to their employees, basic education helped to 
reduce production costs and contributed to employee safety. For 
organizations that offered ABE to their clients, basic education 
served as an important adjunct to the organization's social 
mission. 

It was found that the ABE director played a crucial part in the 
linkage process, because his administrative role within the 
ABE organization necessitated involvement with linkage forma- 
tion. Implications for administrative practice in adult educa- 
tion %irere discussed in the concluding chapter. 



Beed, Galer W. , Jr. "Guidelines for an Internship Program in 

Industrial -Technical Teacher Education," Dissertation Abstracts » 
31:3 (September 1970) , p. 1107-A. — 

The major purpose of the study was to establish guidelines for 

an internship agreement in an industrial-technical teacher -education 

program involving the University of Arkansas and industry of the 

atate. 
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Some of the guidelines established are (!) an evaluation procedure, 
(2) functions and responsibilities of the coordinator* (3) nature 
and characteristics of the program, and (4) functions and responsi- 
bilities of an industry. 

This study could serve well as a guideline in establishing intern- 
ship programs in industrial -technical teacher education at any 
teacher trainina institution. 



Benjamin, Ruby. "An Exploratory Field Study for a Cooperative 
Program between a Teacher Training Institution and a com- 
munity Hospital Utilizing Selected Clinics in the Preparation 
of Educational Personnel for Programs in Sex Education," 
Dissertation Abstracts , 31:7 (January, 1971), p. 3382-A. 

The study is a description of a mutual assistance program between 
a teacher-training institution (Tcnchors Collego, Columbia Uni- 
versity) and a cornmunity hos5pital (Lenox iUll Hospital, New York 
City) . The study revolved around the idea that the hospital 
would involve teachers preparing to teach scx-c;ducation in the 
work of selected clinics of the hospital. The teachers in turn 
would axd the staff by furnishing patients with educational pro- 
grams needed in sex education and self -maintenance of health. 

A pilot study conducted in the Pre-natal Clinic indicated that 
the program was feasible and recommendations wero made for 
programs involving other clinics in the hospital. 

The study furnishes a practical oxanple of utilization of 
community resources in career education and is of interest to pro- 
gram and curriculum developers as well as administrators 



Bennet, David, "Stimulating Vocational Exploratory 
Behavior through Use of Life-Career Studies " 
Si^^^A^^^^'''' Abstracts, 30:12 (June, 1970), o. 5251-A^ 

Interested in developing new materials to aid students* 
vocational maturity and awareness, Bennet devised the Life- 
^Sf«tL^J"^f?^ in order to overcome the ineffectiveness of the 
printed-booklet, job-facts approach to eareor education. 

A slide-audio show was developed, in order to widen a 
e]^^^n\Vth^^K «^ow 
Because several people involvWn"'on\'^lr°eTr"'w"e^rl"^^^^^ 

S*^*'®''®,^''^''^^'^ ^ "^^"^^ variety of working conditions 
employment, psychological satisfactions and 
dissatisfactions, and life styles. 
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When it is experimentally matched against traditional 
methods of teaching vocational awareness, the Life>Career 
Studies method appears to show no significant differences 
on a number of dependent variables? however, teachers 
should appreciate the Life*Career Studies method as a 
welcome innovation in career-education methodology. 



Bcnsman, Charles J. "A Follow-Up Study of the 1967 Graduates of 

Joint Vocational Schools within the State of Ohio," Disserta- 
tion Abstracts , 30:9 (March, 1970), p. 3625-A. 

The purpose of the study was to determine the post -high school 
occupational and educational endeavors of the 1967 graduates of 
three joint vocational schools in Ohio. The study covered six 
aspects regarding training and jobs of the graduates. 

Based upon the findings of this study the following conclusions 
were reached: 1) students need to have opportunities to become 
familiar with various areas of work through visits to industry and 
business prior to selecting a vocational training program? 2) stu- 
dent guidance services offered in the joint vocational school were 
reported to be less than adequate? special attention needs to be 
given to the training, selection and assignment of counseling and 
guidance personnel for joint vocational school service; 3) graduates 
generally reported that joint vocational training programs had 
prepared them exceptionally well for full-time job assignments; 
and 4) high school vocational programs generally have not hindered 
entrance into two- and four-year institutions of higher learning. 

The study could serve well as a guide in planning and developimj 
more effective vocational education programs of similar scope at 
the secondary level. The information is of interest to teachers, 
administrators and guidance counselors. 



Bernstein, Ruth Krugman. "A Pilot-Study of the Educational 
Needs of Non-Urban women (Missouri) and a Proposal for 
an Extension Division Program to Meet those Needs," 
Dissertation Abstracts , 32;5 (November, 1971), p. 2379-A. 

Hie dissertation deals with a pilot program undertaken in 
Jasper County* Missouri, to assist in the continuing educa- 
tion ot women. As a result of the pilot study, a Woman's 
Education Center was proposed. Some of the guidelines for 
such a center are the following: (1) career exploration 
services shtuld be provided for high school girls; mature 
women interested in entry into the labor force should be 
provided with evaluation of past experiences and programs 
preparing for employment; (2) a Center staff should be capable 
of assisting adults in determining their own objectives for 
learning; (3) paraprofessionals should be used to extend the 
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energies of the professional staff; (4) the physical plant 
should contain adequate furniture and lighting, a child-care 
area, strong financial aids programs, and adequate library 
facilities; (5) educational institutions, community service 
groups » and volunteer agencies should be utilized; (6) lay- 
advisory boards and appropriate planning committees should 
assist in the planning of programs so that the Center remains 
a part of the larger community. 

The dissertation would be useful to administrators and teachers 
involved in continuing education progranus or urban and rural 
extension programs. 



Bethea, Willard V. "Suggestions for Improvement in Public 
School Administration as Reflected by a Survey of 
Leaders in Business and Industry in the United States,** 
Dissertation Abstracts , 30!l2 {June, 1970), p. 5183-A. 

The author of this study felt that an analysis of the attitudes 
of leaders in business and industry would help improve public 
school administration. The methods employed to arrive at the 
findings were extensive research of the literature and evalu- 
ation of a questionnaire distributed to over 300 leaders of 
the United States corporations. 

Analysis of the data revealed the following: (1) business and 
industry as a whole profess an interest in education; (2/ pub- 
lic school administration had not been particularly effective; 
(3) in enlisting their support^ leaders in business and industry 
were not in agreement on the need of public education; (4) 
consistent attitudes were expressed by large as well as small 
corporation leaders; (5) leaders in business and industry 
felt that schools received adequate funds, but inefficiently 
disbursed the collected funds; (6) a consultant role will 
probably be played by business and industry in the future; 
(7) business and industry were not well-informed on the cur- 
riculum of the schooJ; (8) leaders in business and industry 
can effectively aid the schools and at the same time increase 
their profits by doing so. 

The author also presents several conclusions which should be 
of interest to career education administrators. 
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Blake r Clarence N. "A Descriptive Analysis of the Adult Edu- 
cation Methodology and the Mon-Threatening Approach to 
Adult Education as Practiced by the Institute of Life- 
time Learning, Washington, D.C.,** Dissertation Abstracts , 
(August, 1970), p. 600-A. 

This study should be highly informative for adult and continuing 
educators, for it investigates the methodology * philosophy, en- 
vironment, and facilities of the Institute of Lifetime Learning, 
a highly innovative adult education institution in Washington, 
D.C. 

The educational programs of the Institute are directed toward 
elderly or retired adults. The philosophy of the insti*tute is 
"non threatening education," a philosophy practically achieved 
through short courses, no assigned homework, no tests, and use 
of the informal, seminar approach. The instructors are whole- 
heartedly in agreement with the nonthreatening education concept. 
The atmosphere and environment of the Institute are conducive 
to the education of older adults. It incluues small classes, 
aecorative student art work displayed on walls, soft music, an 
abundance of coffee and tea, carpeted floors, and a hospitality- 
reception area. 



Blakey, Evonne P. "A Case Study of the Career Opportunities 
Program at Northeastern Illinois state Unis^orsity: 
Center for Inner-City -Studies,- Dissertation Abstracts , 
33:6 (December, 1972), p. 2632-a: 

This essay was conceived as a case study of the Career Opportunities 
Program (COP) at Northeastern State University's Center of 
Inner City Studies. 

The COP was promulgated by the U.S. Department of Health, 
Education, and Welfare in 1967. It is a nationwide career develop- 
ment model based on the concept that the public education offered 
to children of low- income feunilies can be improved in many ways 
by reaching into the neighborhood to enlist talented, dedicated 
adults to serve as educational auxiliaries. In the school library, 
as media specialists, in home-school counseling relationships — 
they contribute firsthand understanding of a student's needs 
and values. 

•nie essay also attempted to isolate and focus upon the adminis- 
trative and instructive features of COP as it has been put into 
effect at the Center for Inner City studies during the years 
(June, 1970-June^ 1972) . 

The researcher hopes that the study will prove to be valuable 

to federal, state, and municipal educational agencies, educational 

administrators, and COP participants and community residents. 
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Blanchard, Elisabeth Yip Lee. "a Study Related to the Devel- 
opment of a Training Program for Paraprofessionals in 
California Community College Counseling Services 
PiBsertation Abstracts . 33s5 (November, 1972), 
P» 2096—A* 

This study gathered data and compared professional opinions in 
order to identify appropriate assignments, selection criteria, 
training procedures, and supervision of paraprofessional per- 
sonnel for community college counseling services. A related 
purpose was to develop guidelines for the appropriate utiliza- 
tion, selection, preparation, and supervision of paraprofess- 
ional workers. 

The major findings of the study revealed that most of the para- 
professional assignments considered appropriate were those in 
the indirect helping relationship categories, and that the most 
favored training procedures combined seminar work with on-the- 
job training. 

Recommendations from this study are the following: (1) there 
is a need for further study in this area? (2) studies of the 
paraprof essional ' s perception of utilization, selection, train- 
ing, and supervision in counseling services are needed; (3) 
studies of students as affected by paraprofessional programs 
are long overdue; (4) a need for further study of selection 
criteria for paraprofessional personnel in counseling services 
is apparent. 



Block, Rudolph C. "A Comparative Study of the Academic Perfor- 
mance and Success of Community College Graduates from 
Occupational and Transfer Programs Who Transferred to Four- 
Year Colleges and Universities in Michigan," Dissertation 
Abstracts , 31:12 (June, 1971), p. 6358-A. 

This study has implications for administrators and teachers 
in two-year and four-year institutions of higher learning. Earlier 
studies tend to show that community college students who transfer 
to four-year baccalaureate colleges experience academic difficulties. 
Occupational and academic transfer students were the basis of compar- 
ison in this research project. 

1,1 this study there appeared to be no difference in the length 
of time it took the occupational transfer student to complete the 
degree program as compared to the academic transfer student. In 
fact, occupational and academic transfer students were found to be 
more similar than different. The study seems to justify Michigan's 
relatively open door policy among its senior colleges, univer- 
sities, and community colleges. 
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B0998, Gerald B. "A Comparative Analysis of the Impact of 
Various Types of Curricula on the Vocational Success of 
School Dropouts,** Dissertation Abstracts , 31:12 (June, 1971), 
p. 6338-A. 

This study investigated three experimental methods for dealing 
with dropouts. The first method consisted of vocational 
training alone; the second method consisted of vocational 
training combined with academic training; the third method 
consisted of only academic training. Seven measures of vocational 
success were used to evaluate the subjects one year after com-* 
pletion of the training. 

Evaluation of the data revealed that the combination vocational 
groups produced more favorable scores in terms of entry into 
the labor market, employment status, and nimdber of days employed 
in the year following completion of the training. The results 
of this study have implications for career education curriculum 
specialists and teachers. 



Bottenfieia, Jack I.. Problems of Organizing Vocational-Technical 
Programs in Public Junior Colleges," Dissertation Abstracts , 
31i6 (December, 1970), p. 2698-A. 

Junior and community college administrators should benefit from a 
reading of this study which investigates the problems of organi- 
zing technical-vocational programs as viewed by junior and com- 
munity college administrators in Illinois. 

The findings indicate that the problems lie in the areas of faculty, 
equipment, facilities, students, accreditation, curriculum, finan- 
ce, and program survey priorities. A detailed explanation of the 
findings and the author *s conclusions are provided. 



Brinkman, Pred J. 'Analysis of the Characteristics of Selected 
Vocational Students with Implications for Guidance and 
Counseling," Dissertation Abstracts, 31:6 (December, 1970), 
p. 280 3-A. 

This study will interest adult education instructors and guidance 
personnel charged with meeting the needs of continuing education 
students. The purpose of the study was to determine the charater- 
istics of an adult education student population and then assess 
the implications for guidance and counseling. 
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Findings indicate that over two-thirds of the students enrolled 
in adult education courses in hopes of immediate benefits to 
present and/or future cmploynont. Original choice of career for 
these students was overwhelmingly the job opportunities available, 
while the influonco of counselors, teachers, and administrators 
was virtually noglifjible. Suggestions for further study and 
recommendations for improvement in the present counseling of 
these students are provided. 



Brown, Marilyn K.B. "Student Services for Adult, Part-Time, 

Occupational-Technical Students in Selected Virginia Community 
Colleges," Dissertation Abstracts , 31:9 (March, 1971). p. 
4452-A. 

Purposes of the study were to determine: 1) the characteristics 
of adult students enrolled in occupational-technical areas at cer- 
tain Virginia colleges? 2) student services considered essential 
by these students; 3) differences between expressed needs based 
on differences in characteristics of grouped students; 4) course 
instructor role in student services, and 5) guidelines for student 
services to meet expressed needs. 

Mailed questionnaire were used. Conclusions of the study showed 
that the respondents were busy, practical individuals interested 
in conservation of time and effort, that occupationally inexperienced 
students required more extensive student services than experienced 
respondents, that respondents felt that the student services role 
of instructors should be limited to instructional and related career 
development activities, and that the lack of required courses in 
the evening was the most serious problem encountered by these stu- 
dents in their educational program. 

The study is of interest to educators and administrators involved 
in planning continuing adult education programs. 



Brown, Tyrus S. "Two Case Studios of Community Educational Pro- 
grams: Planning, Organization, and Implementation,** Disserta- 
tion Abstracts , 30:11 (May, 1970), p. 4709-A. 

This study had a twofold purpose: (1) to investigate two Oregon 
communities and their methods for planning, organizing and imple- 
menting community-wide educational programs, and (2) to develop 
guidelines to facilitate the planning, organizing, and implenenting 
of community-wide educational programs. 

Lakepark and Riverside, two anonymous Oregon communities, were 
investigated, and it was found that Riverside's superior progress 
in coiranunity education programs was due to an administrative 
coinroitment to excellence in education > a mutually supportive 
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relationship between school and community, the use of an inductive 
planning method, and the encouragement of innovation and change. 

Brovm further suggests that community-w: de educational programs 
would be improved with the establishment of an "idea center" 
staffed by creative, innovative educators. The function of the 
"idea center" would be to collect and disseminate information, 
direct educational research pilot projects, implement community 
education programs, and establish model schools. 

The study findings are of interest to administrators, teachers 
and researchers. 



Brusasco, Marjori. "Work Content and Vocational Development in 
Novels Listed for Use in New York State Secondary Schools," 
Dissertation Abstracts , 30:9 (March, 1970), p. 3717-A. 

The study exeutiined an aspect of the secondary curriculum which 
forms the cultural climate for adolescents who are at a crucial 
stage in the formation of attitudes toward work and occupational 
choice and explored the implications of its content for vocational 
development. 

Each of the thirty-five novels suggested by the New York State Syllabu 
in English for Use in Grades Seven through Twelve was read or re- 
viewed at least four times. The principal character's career 
pattern, stage of vocational development, statements and thoughts 
about work itself, commitments, outcomes, and attitudes toward 
the possibility of occupational choice were recorded and compared 
with checklists to study the range of attitudes and values expressed. 

It was found that the list as a whole presented a somewhat narrow 
view of work and occupational choice. The findings suggested that 
1) wider concepts of work and occupational choice may be needed 
in the curriculum if secondary schools are to facilitate vocational 
development of students J 2) concepts of work found in the materials 
could be discussed in English classes as well as group guidance 
sessions; and 3) a study of novels to meet English curriculum criteria 
and to stimulate vocational exploration was suggested. The study 
also recommended further study on the impacts of these and other 
materials to determine their effect on attitude formation. 

The study provides useful guidelines that might effectively be 
used by teachers, guidance counselors, and curriculum committees 
on the selection and utilization of materials to broaden and 
strengthen vocational development. 
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Bryant, Nelson A, "A Study of the Curriculum Directors in 
Kansas Public Schools," Dissertation Abstracts, 31:10 
(April, 1971), p. 5061-a: ~ 

Although the purpose of this study was to assess the character- 
istics of curriculum directors and schools employing curriculum 
directors in Kansas, the findings should be of interest to 
curriculum directors, administrators and teachers. 

The method of investigation and summary of findings are detailed 
in the body of he dissertation. Conclusions based on the 
findings indicate that (1) the role, function, and duties 
of the curriculum director appear to be poorly defined; (2) 
Since superintendents express curriculum development as their 
primary function, their attention should be directed towards 
implementing guidelines for the effective utilization of the 
curriculum director? (3) too much of the curriculum director's 
Hf;^?«t««r^ administrative detail, (4) in general, curriculum 

^^"?^ a consensus of opinion of ^rinci- 
pais, teachers, and curriculum directors. 



Budke, Wesley E. ''Guidelines for the Develojanent of Prevocational 
Education Programs at the Junior High School Level," Dis- 
sertation Abstracts , 31:9 (March, 1971), t. 4639-A. 

The specific objectives of the study included the identification 
of important characteristics of existing prevocational education 
programs; the identification of unique and different approaches 
-for initiating and conducting prevocational education programs; 
the synthesis of tentative guidelines which merit wide application 
for junior high school pre-vocational education? and the selection, 

refinement, and finalization of the guidelines with the assistance 
of a jury of experts. 

Thirteen major program areas were identified nationwide. These 
were ranked in value by a jury of experts. The jury then selected 
seventy-four guidelines for program modification. 

Several common characteristics of existing programs were identified, 
such as (a) programs utilized one-sixth of total student class 
time with occupational orientation; (b) they provided information 
concerning all skill levels of occupations; (c) they used something 
other than verbal discussions to provide this information; and 
(d) they emphasized both career orientation and exploration. 

A trend away from the separate course approach and toward the in- 
terdisciplinary approach was in evidence. Thirteen areas important 
for program development are identified. 

The study is of interest to educators involved in vocational and 
career education planning at the junior high level. 
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Burton, Alan. "Lay Advisory Committees and Their Relation- 
ship to Occupational Education in the Community Colleges 
of New Jersey," Dissertation Abstracts , 33s 10 
(April, 1973), p. 5622-A. 

This dissertation is an analysis of lay advisory committees 
for occupational education in New Jersey community colleges 
during the college year of 1970-71. It identifies the structure, 
organization and function of such committees and establishes 
guidelines for the development, functioning and improvement 
of such committees. 

Data were collected by questionnaires and semis tructured 
interviews. The validity and reliability of the instruments 
were demonstrated by a panel of six experts, a pilot study 
and a reliability check. 

The advisory committees under study were shown to be sound 
in structure, organization and procedures^ however, a nxamber 
of committees revealed weaknesses in several important areas. 

The guidelines evolving from this study dealt with these topics 
among others: formation and development of advisory committees, 
orientation of lay members, and evaluation of performance 
on the basis of community goals. 

The dissertation would be useful to members of committees 
concerned with occupational education and to college admin- 
istrators using community resources in occupational education. 



Canady, Robert T.. "Role Descriptors for Paraprofessionals in the 
Tennessee Public Schools: an Investigation of Perceptions 
at Various Professional Levels," Dissertation Abstracts , 
31:5 (November, 1970), p. 2035-A. 

Teacher educators charged with developing paraprofesslonal 
training programs should find Canady *s studies quite helpful. 
Although he focuses on the Tennessee experience, his findings 
may have nerit for the rest of the country. Regarding para- 
professionals, he studied existing practices, attitutes toward 
paraprofessionals, role expectations, and related factors. 

Although 2,500 paraprofessionals had been employed in Tennessee 
schools and a majority of teachers had worked with one or more 
of them, only one-half the c'istricts had written selection cri- 
teria, job descriptions, or role responsibilities. Over 90 per- 
cent of teachers and administrators were positive about the use 
of teacher aides. Significant differences regarding teacher- 
perceived role expectations of teacher aides are outlined in 
the study. 
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Carr, Eva R. S. "A study of the Basic Issues Relating to 

Philosophy « Purpose, and Curriculum of Vocational Education 
and Their utilization in the Development of Criteria for 
Evaluation of Vocational Education," Dissertation Abstracts , 
31s8 (February, 1971), p. 4052-A. 

The purpose of the study was two-fold. The first purpose was 
to identify several basic issues regarding the philosophy, 
purpose, and curriculum of vocational education. The second 
purpose was to develop statements of criteria related to the 
identified issues that were perceived to be valid and appro- 
priate for use as a basis of evaluating vocational education 
programs in terms of philosophy, purpose, and curriculum. 

Six basic issues were identified through a study of related 
literature. Eighteen statements were identified as appropriate 
statements to form the basis of evaluation instruments in the 
evaluation of philosophy, purpose, and curriculum of vocational 
education. This was accomplished through the use of a Q-sort 
technique utilizing opinions of an accredited jury. 

Based on findings which verified the belief that there is 
basic agreement as to what are the basic issues in vocational 
education and that evaluative criteria statements based on 
identified issues can be developed from opinions of experts, 
the following conclusions were drawn and recommendations made. 
(1) Vocational education should be as concerned with the needs 
of people as with the needs of the labor market. (2) The 
curriculum of vocational education programs should be broad in 
nature to prepare individuals for clusters or families of 
occupations. (3) Vocational education should be an integral 
part of a comprehensive educational program, rather than be 
separated from other phases of education. The study has implica- 
tions for career education in general as well as curriculum 
specialists, teachers of vocational education, and educational 
administrators . 



Carson, James E. "The Effects of Programmed Instruction as a 
Supplementary Teaching Aid in Adult Basic Education at 
the Ohio State Reformatory, Mansfield, Ohio," Dissertation 
Abstracts, 31t9 (March, 1971), p. 4441-A. 

The purpose of the study was to determine the effects of programned 
instruction as a supplementary teaching aid in Adult Basic Educa- 
tion classes at the 0^^'> State Reformatory in reading and arith- 
metic. Lebanon Corrr . : -»riai Institution served as a control, and 
inmates at Mansfield ; .-matory served as the experimental group. 
Significant differences were found in several areas. 
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Based or the findings, the study draws the following conclusions: 
(1) programmed instruction as a teaching aid can be effectively 
used in penal institutions; (2) when progranmed materials are not 
overused, a high rate of motivation can be maintained in a penal 
setting* and (3) teacher-student relationships must be maintained 
in order that programmed instruction may be successful. 

The study is of interest to educators dealing with continuing 
education in penal institutions and those interested in programmed 
instruction as a teaching strategy. 



Carter, Irvin Lee. "In-Service Education and Innovation in 
Oklahoma Public Schools," Dissertation Abstracts , 32:5 
(November, 1971), p. 2333-A. 

The purpose of this study was fourfold: (1) to categorize 
those teachers who wore involved in innovation; (2) to identify 
innovative practices; (3) to identify in-service activities 
teachers participated in? (4) to identify those in-service 
activities which prompted teachers to innovate in their 
classrooms. 

Some of the findings were as follows: innovative teachers 
were mostly female; most innovative methods involved the 
use of educational media; the most used in-service activity 
was reading the professional journals. Five activities %diich 
prompted teachers to be innovative were in rank order: (1) 
summer institutes; (2) formal on-campus course work; (3) 
suggestions from supervisors or administrators; (4) workshops 
on college campuses; (5) extension course work. 

This dissertation may indicate some directions for the on- 
going education of teachers. 



Carter, Robert T. "The Development of a Model for Career 

Education with Implications for a Local School System," 
Dissertation Abstracts? 33:9 (March, X972) # pp. 
4713-A. 

The purposes of this study were (1) to develop a systems model 
for career education that would facilitate implementation of 
a career education program in the Jefferson County, Aled^ama^ 
School System, and (2) to provide a basis for change in the 
curriculum for grades one through twelve, including goals 
and objectives in career development for all students that 
would provide a sound data base of career information for them 
to make intelligent career decisions, witli viable alternatives 
and procedures for meeting individual needs. 
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The author developed the model in this study on the premise 
that "career education is for all students and should begin 
with career awareness in the primary grades." He describes 
career education as being "not a substitute for 'vocational 
education' or 'college preparatory education,' but a blend 
of curriculum, institution, and counseling which offers viable 
alternatives for all students." This model is client-centered 
and requires participatory planning on the part of adminis- 
tration, teachers, counselors, parents , students, and 
community leaders; its program includes structuring required 
subjects to include imits of career awareness and exploration 
to grades one through twelve. 



Christensen, Barbara Anne. "The Availability and Nature of 
Employment Training Programs in Selected Bxxsinesses 
and Industries Located within the Metropolitan Spokane, 
Washington, Area during 1970," Dissertation Abstracts , 
33:6 (December, 1972), p. 2830-A. 

The purpose of this study was to investigate the availability 
and nature of employment training programs in the Spokane, 
Washington^ area. A questionnaire, definition of terras, and 
cover letter were compiled, pilot tested, and subsequently 
mailed to 58 selected business firms employing over 100 workers 
in the Spokane, Washington, area. 

After the data were tabulated and analyzed, several conclusions 
were apparent. (1) Although training was required and/or 
encouraged in 80 per cent of the companies that responded to 
the questionnaire, roost of the training given to workers was 
of an immediate nature. (2) Uie higher the %«>rker classifi- 
cation, the lower the job-introduction training given to the 
worker. (3) Although there were some jobs to which females 
would not have ordinarily been assigned, females were trained 
for considerably fewer jobs in the higher work classifications. 

(4) Few fiirms paid school fees for completed outside-the- 
company training or workers within all worker classifications. 

(5) Professional organizations and community colleges were the 
most common sources of outside-the-company training for workers 
within all worker classifications. The information in this 
study may be a helpful supplement for career counselors , 
program planners and others. 



Chris tensea^ Lee A. *• Differentiated Staffing: Current Status and 
In^lications for Education,** Dissertation Abstracts . 31s 9 
(March, 1971), pp. 4408-09-A. " 

The study identified public schools presently using differen- 
tiated staffing as the means of staff organization, described the 
models being used at tnese schools, assembled the opinions of 
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differentiated staffing held by teacners and administrators in 
the schools r and determined the organizational climate of the 
identified schools. 

A questionnaire was mailed to fourteen schools positively identified 
as tising differentiated staffing. 

Data reveal that 1) study of differentiated staffing began as 
early as 1962 r but first iir^lementation was in 1966f 2)schools had 
studied differential staffing from one to six years prior to 
adopting it? 3) initial impetus usually came from administrators 
rather than teachers; 4) differentiated staffing models were put 
into operation in new or remodeled schools; 5) cost models have 
four steps of certified personnel with all levels engaged in class- 
room teaching; 6) most schools establish pay differentials on the 
basis of job descriptions; 7) roost schools reported greater ease 
or no increased difficulty in recruiting teachers to work on 
differentiated staffs; 8) per pupil cost either remained the same 
or increased with differentiated staffing; 9) student, teacher, 
and community attitudes were mainly favorable. 

The study could be of interest to career educators involved in 
developing staff organization in an education setting. 



Clark, Ronald J. "Occupational Prestige and Vocational Choice,** 
Dissertation Abstracts , 31:8 (February, 1971) , p. 3864-A. 

The purpose of this study was to examine the awareness of high 
school students regarding occupational prestige, and to examine 
how this awareness affected the students* expressed occupational 
choices • 

The sample for the study included 80 percent high school students 
from inner *city, suburban and rural areas. All students were 
asked to rank twenty occupations on the basis of prestige and then 
asked to pick and rank the five most preferred occupations and 
the five most likely choices. The last two rankings represent 
fantasy choices and reality choices. 

Spearman rank~order correlations, tests for significance of 
correlations and tests for significant differences between 
correlations were used in analysis of data. 

Some of the significant findings were (1) high school students 
are very much aware of the prestige of occupations; (2) high 
school students generally rank occupations in a similar manner 
regardless of sex, age, place of residence or socio-economic 
class. 

The study vK>uld be quite useful for the career counselor 
vrorking with adolescents as well as counselor trainers, adminis- 
trators of guidance programs and high school teachers. 
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Coad, James R. A Descriptive Survey of Teacher Aide Programs 
in Selected Cook County, Illinois, Elenentary School Dis- 
tricts," Dissertation Abstracts > 31:6 (December, 1970), 
p. 2608-A. 

This study outlined the objectives, organization, policies and 
procedures used for the impleinention of tsacher aide programs 
m Cook County, Illinois. The study should bo of interest to 
teacher educators and paraprofessional supervisor*^ alike. 

Based on the findings, the author makes several recommendations 
for the effective utilization of the teacher aide. He suggests 
developing job dascriptions, training plans, and evaluative 
criteria, involving teacher personnel in all aspects of planning 
and implementing the aide program, utilizing college and univer- 
sity resources for the training of teacher aides, and establish- 
ing a career development program for the in-service improv«nent 
of the teacher aide's effectiveness. 



Collins, Rebecca Irene. "Guidelines for Community Occupa- 
tional Surveys in Vocational Education,- Disse rtation 
Abstracts . 33:8 (February, 1973), p. 405T=a: 

The primary purpose of this study was to develop a set of guide- 
lines for making community occupational surveys. A secondary 
purpose was to check the extent to which recent community occu- 
pational surveys conformed to these guidelines. 

Forty-two guidelines were developed pertaining to purposes, 
objectives, procedures, and techniques for planning, conducting, 
and reporting surveys. Twenty reports from a list of community 
occupational survey reports were selected and analyzed to deter- 
mine how current practices conformed to the forty-two identified 
guidelines. The checksheet used to evaluate these survey re- 
ports may be used to evaluate community occupational survey 
reports or to guide a writer of a research report based upon 
a community occupational survey. 

Findings revealed that the survey technique has become accepted 
by loost communities as a practice essential to vocational 

Sili^f "^flu?^*^"^^ . ^^"^ long-range program planning. The 
needs within each individual community and the number of objec- 
tives depended on the scope and purposes of the survey. 



Collins, Robert Wayne. "A Study of the Orientation of Public 
Community Colleges with Respect to Secondary and Higher 

tMssertation Abstracts. 31:1 (July, 1970), 



I^ionH^l?'^^ documents relationships that have existed between 
secondary school and community college practices, using relevant 
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studies f reports f and other printed material* The findings were 
that community colleges tend to be limited by their similarity 
to public high schools in organization, staff preparation, con- 
trol and governance patterns. The author recommends that 
community colleges sever all structural ties with public 
schools, set up procedur>i involving faculty and students in 
planning and governance a^^ develop new, distinct staff preparation 
and administrative structures for the unique functions of con- 
muni ty colleges. 

This is a very appropriate study for community college personnel 
involved in career education. The development of autonomy on this 
level could coincide with the development of unique, innovative, 
career education programs. 



Conroy, William G,, Jr. "An Investigation of Alternatives to 
Improve Attitudes of Junior High School Sta£f Members 
toward Vocational Education in the High School," Disser- 
tation Abstracts , 30tll (May, 1970), p. 4799-A, 

All educators involved in aspects of career education should 
find Conroy 's study enlightening. A major assumption 
underlying the research was that the favorable attitudes 
of staff members are Crucial to a successful vocational- 
technical program. Specifically, the study sought to investigate 
the attitudes of junior high teachers toward vocational educa- 
tion and to suggest alternatives designed to improve any 
negative attitudes. 

The study resulted in many findings. Several of th&a suggest 
that (1) junior high school teachers generally have favorable 
attitudes toward vocational educational, (2) vocational edu- 
cation was not felt to be an accepted avenue of training 
for the academically gifted; (3) vocational occupations were 
not felt to be as socially acceptable as other forms of 
employment, (4) vocational education teachers were found to 
have a professional inferiority complex, perceiving that the 
attitudes of other staff members were less favorable toward 
vocational education than they were actually measured to be» 
study contains information relevant to staff development 
efforts. 



Crandall, Nelson 0. "Relationship of Teacher Aides and Teacher 
Behavior in Selected Areas,*' Dissertation Abstracts , 31s 5 
(November, 1970), p. 2227-A. 

Crandall *s study should interest teacher educators and classroom 
teachers provided with a teacher aide. Some of the hypotheses 
which were investigated postulated that with a teacher aide^ a 
classroom teacher will spend a higher percentage of time in 
the teaching act and working with small groups^ will use a 
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higher frequency of verbal and nonverbal supportive expressions* 
will significantly increase the active involvement of students » 
ami will increaso the use of move abstract cotinilivc objectives. 

An analysis of tho data rcvo.iled that n teacher aide enabled the 
teacher to spend more tine in the teachinq act and in toachinrj 
small groups, to use n higher frequency of supportive vorl>al 
and nonverbal expressions , to utilize students in a more active 
role, and to employ more abstract cognitive objectives. Rec- 
coiRinendatjons on the effective use of teacher aides were also 
presented in this study. 



Cromer r Chalmers A. ^^Determining Approved Standards for Post- 
Secondary Vocational Technical Programs in Nebraska* ** Dis- 
sertation Abstracts , 31:4 (October, 1970), p. 1530-A. 

The purpose of the study was to establish standards for post- 
secondary vocational and technical education in Nebraska. The 
study involved private and public schools and all fifty state 
divisions of vocational education. 

The approval standards, approved by a fourteen-member jury which is 
composed of Nebraska's vocational administrators and ciducators 
associated with postsecondary vocational and technical educa- 
tion, consist of five major components: (1) operative and 
operational policy, (2) educational services, (3) Instructional 
staff, (4) instructional Program, and (5) school facilities. 

The study is very informative and could be used as a guide to 
conduct similar programs in any state. The information is of 
Interest to administrators, teachers azui curriculum developers* 



Crowell, Orville. 'An Analysis of the Relationship of Measured 
Interests of Entering College Freshmen to Choice of ' 
Occupation Approximately Forty-Pour Months Later," Disser- 
tation Abstracts, 31:6 (December, 1970), p. 2680-A. 

To determine the reliability of the Kuder Preference Record- 
Vocational, Form C, a random sample of male and female freshmen 
in the University of Arkansas summer orientation program were 
tested to determine desired occupational choices. Their occu- 
pational choices were again testod forty-four months later, and 
it was found that a correlation is apparent between interests of 
college freshmen and their choices of an occupation forty- four 
months later. The study suggests that the Kuder test is therefore 
an excellent counseling tool. The information in the study is 
of interest to guidance counselors, curriculum specialists and 
teachers . 
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Crunkllton, John R. '*Area Occupational Education Programs in a 

Selected Twelve County Area in New York: Concerns and Kx|>cn- 
tations, ** Dissortation Abstracts , 31:1 (July, 1070), p, '»ft-A. 

The aim o£ this study was the development of guidelines for im- 
provement of area occupational programs, based on the expectations 
of these programs by lay and professional groups. Expectation 
responses were gathered through a questionnaire containing state- 
ments of expectations taken from a review of research and litera- 
ture. The study concluded that evaluation techniques specifically 
applicable to the area programs needed to be developed, inservice 
programs for occupational teachers were needed, more programs 
were needed for those out of school and with special needs, sup- 
plemental work programs were desirable, and occupational teachers 
should take an active role in the process of student selection* 

The technique of gathering data on expectations of community 
groups as part of the process of innovation and program improve- 
raent makes this study an appropriate reading for personnel involved 
with such a process. 



Dale, Sam E., Jr. "Activities and Factors Considered Important 
in the Implementation of Career Education Programs at the 
Pre-High School Level in Louisiana," Dissertation Abstr acts^ 
33:5 (November, 1972), p. 2250-A. " ~ 

This study attempted to identify activities and factors essential 
for the implementation of a pre-high school career education 
program in Louisiana, as conceived by six professional education 
groups: parish superintendents, parish supervisors, guidance 
counselors, teacher educators, principals, and teachers. 

A knowledge of the concepts held by those administering, struc- 
turing curricultims, counseling, training teachers and teaching 
will give direction, scope, content, and methodology to the 
relatively new program of career education in the public schools 
of Louisiana. This study also attempted to provide information 
that will be useful to educators in the state of Louisiana as 
they approach educational reform and assist in the development 
of the concept that career education offers a reasonable goal 
to help young men and women live fulfilling and productive 
lives. All segments of the educational community should find 
this to be an enlightening study. 



Daron, Patricia R. "Junior College Career Program Graduate 

Fol low-Up Stufly: a Case Study of Essex Community College,** 
Dissertation Abstracts, 31:5 (Novenber, 1970), p. 2125-A. 

Follow-up studi<^s of junior college career proqrans are often 
neglected, but are extremely important if the long-range effects 
of career education are to bft determined. The two primary pur- 
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poses of this study were (1) to provide information so that 
junior colleges can better serve the student and community « and 
(2) to provide follow-up procedures to be used for junior college 
career program graduates. 

Graduate eriployees and their enployors were surveyed through 
the use of a questionnaire. Statistical analysis of the informa- 
tion provided suggests some of the following conclusions^ viz., (1) 
degree program area and area of full-time employment correspond 
hlghlVf (2) a positive correlation exists between attainment of 
an Associate of Arts (A. A.) degree in a career program and ability 
to obtain initial onployment in that career? (3) possession of 
an A. A. degree loads to a higher beginning salary t (4) a positive 
correlation exists between A. A. degree possession* participation 
in a career program, and preparedness for effective employment 
in that area? (5) thr^re is a positive correlation between 
possession of an A. A. degree in a career program and finding job 
satisfaction in that career. 

This study should be of interest to commiinity college placement 
services * career counselors, and the community college student. 



Davis, Doyle G. and Smith, Arthur , Jr. •*An Occupational Anal- 
ysis Procedure for Developing Curricula in vocational Edu- 
cation," Dissertation Abstracts » 33:8 (February, 1973), 
p. 4261-A. 

This study was undertaken as a result of concerns expressed by 
educators, businessmen, government leaders, parents, and students 
for the increasing complexities of adequately preparing for em- 
ployment at less than the baccalaureate degree educational level. 
Educators and businessmen identified the need to gather data 
about entry employment needs and to array this information in 
such a manner that realistic vocational education planning and 
program management could systematically take place. A procedure 
for gathering and reporting essential data was established. 

It was recommended that (1) in designing a vocational education 
program the commonality of occupational skills should be empha- 
sized; (2) a vocational program should be composed of skill units 
adaptable to changing job requirements and to variations in time 
and money constraints on program development and maintenance; 
(3) a vocational program using short skill units with continuous 
progress capabilities should be considered for incorporation 
into an existing educational operation; (4) each skill unit should 
be a self-contained instructional package identifiable as an 
independent unit to be inserted, removed, or modified at any 
time to meet changing employment patterns, or to meet local em- 
ployer skill demands; (5) skill units prescribed for a student 
should be related to the occupational category or job cluster 
included in the student's vocational objective. 



47 



o 

ERIC 



8ESI tm tmMi 

Educators, businessmen, counselors and curriculum specialists 
may find the information very useful in implementing career 
education. 



Davis I LaMyra h. "The Effects of Group Counseling for Vocational 
Choices upon Adolescents* Expressed Occupational Preference,** 
Dissertation Abstracts , 31:3 (September, 1970), p. 1007-A. 

The purpose of the study was to investigate (a) whether group 
counseling for vocational choice reduces tlie magnitude of the 
difference between vocational aspiration and vocational expecta- 
tion; and (b) whether one group counseling session would have a 
greater effect than none, whether two group counseling sessions 
would have a greater effect than one or none, etc* 

The findings indicated that realism between vocational aspirations 
and vocational expectations increased as the number of hours of 
group counseling increased. Also, each level of group counseling 
had a greater effect than no group counseling upon the differences 
in vocational aspirations and vocational expectations* 

The findings also stated that adolescents* problems, occurring 
during the exploratory stage of development, in acquiring facts 
about occupations are confounded by the problems created by 
changes occurring in tne purposes and meaning of work* Also, 
individual and cultural variations affect the adolescent's capa<> 
city to learn vocational sxills and to acquire information and 
understanding necessary to weigh occupational alternatives* 

The information in the study is of interest to guidance counselors 
and teachers* 



Dent, James Authur. "A Study of the Btotivating Factors in 
Student Program Selection in Area Vocational Sdiools in 
Southeastern Indiana," Dissertation Abstracts , 33*6 (December, 
1972), p. 2830-A. 

The purpose of the study was to identify the reasons students 
had for selecting the programs in which they were enrolled in 
area vocational schools in southeastern Indiana. 

The roost consistent findings throughout the study were that students 
f^oosQ programs of vocational eduation to iiif rove their prospects 
for satisfactory employment after they complete high s^ool. 
Another significant finding was that the students identified the 
statements relating to improving chances for success in educational 
pursuits after high school as the second most in^rtan^" reason 
for choosing a program. Finally, it is significant that a 
statement pertaining to counselor influence in program selection 
was placed in a low position by the students —generally, last or 
next to last, among the various groups of students. 
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The conclusion that is to be drawn is that there is a distinct 
pattern among the factors that influence student program 
selection. Further, it can be concluded that programs of provid- 
ing assistance to students involved in choosing programs can 
be developed to complement the identified motivational factors. 



Deputy, ReK R. "Cost Analysis of Selected High School Vocational 
Courses in Relation to Academic Offerings," Disser tation-' 
Abstracts , 31*6 (December, 1970), p. 2637-A. 

The cost analysis comparison of high school vocational to academic 
programs should be of interest to educational administrators, 
school board members, and school finance departments. 

The cost analysis formula, based on review of the literature and 
consultation with authorities, is the following: 

cost/unit credit/contract day « total direct cost/equivalent 

enrollments/number of contract 
days 

The results reported were (1) school size does not appear to 
be a factor influencing the cost per unit credit per contract 
day; (2) no vocational program costs consistently more than any 
of the others; (3) based on cost per »mit credit per contract 
day, no academic program was consistently the most expensive; 
(4) because of a low pupil- teacher ratio, vocational programs 
evidenced a higher cost per unit credit per contract day than 
academic programs. 



Dxetz, Siegfried C. "Counselor Job Satisfaction and Colleague 
Perceptions of the ASCA Role and Function Recommendations"^ 
Dissertation Abstracts , 31:4 ^October, 1970), p. 1573-A. 

This study investigates (1) counselor job satisfaction in 
relation to the ten ASCA recommendations and perceptions of their 
training, various selves, and various school personnel; and 
<2) principals' and teachers' perceptions of the ten ASCA recom- 
mendations. The study tests for differences (1) between high 
and low job-satisfied counselors in their perception of role 
and function, training, various school personnel; and (2) in 
perception of counselor role and function of principals and 
teachers of high and low job-satisfied counselors. 

Findings and recommendations are particularly important and use- 
ful. Some recommendations could be used in developing and 
improving counselor tr^.iining progrcuns. 
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Docking, WilXlam R. "A Descriptive und Evaluative Study of a 
Secondary School Dropout Program" Dissertation Abstracts , 
31:2 (August, 1970), p. 558-A. 

This study should interest every concerned administrator and 
teacher charged with providing useful programs for the 'ligh 
school dropout. The Pontiac Public Schools developed the In- 
dividualized Instruction Program (IIP) for dropouts stnd poten- 
tial dropouts. The document explains the program in detail, 
but some of its basic components were (1) a 15-1 student- 
staff ratioi (2) a work study, core-concept curriculum? and 
(3) use of experienced teachers and a director-counselor. 

Analysis of the data led to some of the following findings: 
(1) IIP student attendance increased by 7 percent; (2) IIP 
student reading scores increased by one full year in one semes- 
ters (3) parents of IIP students feel positively towards the 
program; and (4) the graduates of the IIP program recommend it 
very strongly. 



Domenichetti , Madonna. "Work Values in Adolescence as a Func- 
tion of Vocational Maturity," Dissertation Abstracts , 
31:4 (November, 1970), p. 1574-A. 

The purpose of this study was to consider the relationship 
which exists between work values and vocational maturity during 
adolescence. The general hypothesis of this study is that there 
is a functional relationship between work values and vocational 
maturity. 

The conclusion of the study is that during the exploratory stage 
of vocational development there is a functional relationship 
between vocational maturity and work values. As developmental 
variables, %fork values change and move toward specification. 
It appears there is a variable rate of differentiation for veir- 
ious work values. This implies that different work values 
alternately emerge and submerge at different points in the 
adolescent's developmental histoiry. 

This dissertation provides useful information for guidance 
counselors, teachers, and es^loyers in the community i^o might 
be involved in employing part-time students. 



Donahue, Michael A. "College Placement; an Sxploratozy Inves- 
tigation of the En^loyment Selection Process and Certain 
Correlates of Vocational Development,** Dissertation Abstracts , 
32i2 (August, 1971), p, 735-A. ■ ' 

This study investigated the relationship between the vocational 
placement of college seniors and the concepts of vocational maturity, 
work values, stated occupational plans, and self -perception* 
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vocational guidance counselors and college placement directors should 
be familiar with the following findings? (1) graduates. ^niSrs 

2iani??:^?iv^^?^^^?*^T^^ ^^^i" * pa^ticSla? dIsSip?iSe 
«T!«o ^r®^® maturity, work values, and occupational 

plans? (2) the employment selection process appeirs to ha^ a n^- 

iilis Vhf^f '''' emplo?S2S? selecSoS 2? 

?h^?r. fw?,?; ^5^®^^ self-perceptions of college seniSs 

and their ability to articulate occupational plans? (4) a struct«r«d 
short-term group experience appears to have litS^ effect ^ ^«ca! ' 

(Srf 8?rSS^u^^ ^sfLri"^' occupational piiSs orlenSr^r 
ihi 2^?* short-term group experience does appear to effect 

the self-perceptions of college senioM. «ppe«xr to errect 



Donovan, Marguerite E. "A Model for Clerical Business 

Education at the Secondary School Level Drawn from an 
Analysis of the Requirement for Future Success in Business s 
a Systems Approach to Education for Business, • 
Dissertation Abstracts. 30t7 (January, 1970) , p. 2721-A, 

The purpose of this study was to determine and project the 

f^SJtifT'"^? business education at the secondLv 

school level suitable for success in future business and to 
construct a conceptual model reflecting these requirements. 

literary sources, businesses, and educators 
t^^^t ^"siness education from the universities 
ana nigh schools. 

significant difference between the proposed model 
Sfm?'^^''^^^^"^ of clerical vocational business^edS^a?loS^ro- 
grams at the secondary school level offered in the 1960 's. 

aoLlrrS tl ^^"9^*^ ^•f^® existing content 

hSTff • *. ^f^'^^^Jor anotKer^20 years), but rather on 
ngw it IS taught. Also, education must direct its efforts to meet 
increasing needs of human growth. eiiw^ to meer 

The most urgent recommendation is for improved teacher education 

and in-service programs ai«ed at devel^lSg^Sg 
teachers a greater sensitivity for human needs and a mL^ 
^Ji^^JfS"^*^®^*^?^ ^development in other*. The study contains 
information useful to teacher trainers, administrators. ^d 
curriculum specialists. "*»«r«wir», ana 



Downey, Gerald F. -A Cost-Benefit Study of Vocational Educa- 

Jo?5 verb ill, Massachusetts," Dissertation Abstracts . 
32:3 (September, 1971), p. 1159-A. — ' 

This study, which concentrates on the secondary school system 
of Haverhill, Massachusetts, attempts to determine the desir- 
ability of public fund investment in vocational education. 
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The conclusions suggest that the vocational program as a nhole 
is a worthwhile investment. The cooperative program was con- 
sidered to be more economically sound and educationally suc- 
cessful than the non-cooperative program. The stud^ has rami- 
fications for state finance directors, boards of education, 
and secondary school administrators. 



service Technician Training 
p 4799 A Dissertation Abstracts . 30 ill (May, 19 70 J 

With the advent of career education, educators will find 
studies like this increasingly useful, although their fields 
Of interest may be different from Dukes. The atten»t to assess 
community needs, job skills, and curricular materials In a 
specific geographic area is relevant to the career education 
endeavor. 

In assessing radio-television service technician needs, a ^ew of 
Dukes objectives were (1) to describe the firms in the Iowa 
localities-their location, size, and type of equijanent serviced* 
12) to determine projected additional manpower needs due 

fcr^Z^iio^lt ^JJ"'Tf' ^V.^^"" determine the sources of technician 
training in the state; (4) to determine the interest in- 
service training for presently enqployed service teehnioiansi 
rfi^H^J®^®""^"® the technical training skill and knowledge 
nS^iSf l^"" successful employment; and (6) to propose edScational 
programs to meet the purported needs in the Iowa area. 



Dunham, Daniel B. "Guidelines for Developing a Community College 
Teacher Education Program in Oregon,'* Dissertation Abs tracts. 
3189 (March, 1971), p. 4595-A. 

The primary purpose of this study was to develop guidelines 
for planning a pre-service preparation program which would 
encompass the critical issues involved in community college 
teacher education identified in the related literature and by 
national and state authorities. A survey of literature and a 

? ^*^*^i<5rue of surveying national and state 

authorities were the bases for the development of twelve guidelines. 

The six major elements in the theoretical model based on the 
guidelines include (1) progra;!i planning, development, imple- 
mentation and revxew responsibility; (2) administration and 
governance; (3) instructional program; (4) field relations; 
(5) teacher recruitment and selection; (6) follow up and 
evaluation of teachers. 

The study is of interest to educators involved in junior 
college teacher education programs. 
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Easton, William M. -a Carqparative Study of the EducatiSSl ValSS 
of Two-year and Pour-Year College Students," Dissertation 
Abstracts . 30:11 (May, 1970), p! 4770.A? 

tSLSe?2^a!ikl l!l^?o^?nJ ^ <=oll«9e administrators and 

their students. ^^""^''^ * profile of the educational values of 



The major value of a college education as perceived by two-vear 
and four-year college students was seen as vocational trSnina 
Pour-year college students expressed intellectual growth aS a 
value somewhat more often than two-year college stSSellS Sid! 

T^L^^"^®*^ college student tends to enroll in a community col- 
JT reasons. Pour-year college stude^ apparently 

show little concern with the economic aspects of selecting a 
JS^ortaAt! ^^^^ experience of living away IrSS^^ Is 

JST^f^"^^*^'**.®^ higher education will find the Easton study help- 
ful in planning for and meeting the needs of their students. 



Edmunds, Neil A. "The Identification of Trade and Industrial 
Education Programs and the Problems Relating to the 
implementation of These Programs in Small High Schools r 
O l Sgemt i lpn Ab?tr^cts , 30 : 8 (Pebruary 1970), p, 3185-a1 

The study attempted to identify the characteristics of existina 
trade and industrial education programs or courses in aS^ll^ 

to attain the rank order of proWemS filing 
to implementation of such programs in the schools. '^^^-^^"^ 

Til^-KS^^i*"! V"^ involved high schools located 

revoaf J f^^? ?^ '"''i^T^^^ ' Montana, Utah, and Warning , 

revealed that (1) administrators are either unwillina. unabli 

^2)^?anurrtf unL^^rf ^^'"^^r^ ^^^^^^^^ irsi^n^hiT^ch^ls, 
failure to understand or interpret state and federal laws 

concerning trade and industrial education has handiSp^ p?o! 
gram or course development; (3) there is a definite need f Sr iinnr«^^ 
comiunications to further the development of trSde (^d in- ^"^'^^^ 
dustrial offerings; (4) school enrolSnent si^ris arinfluencina 
factor in program selection; (5) trade and industrial Ifffrf^ 
ings must be tailored to fit the^SdraSd coSdl?Si2 o^^ 
students and community they are to serve. ®^ ^'^^ 

The study provides some guidelines that should be considered 
MgS's&!"^ developing trade and industrial prS^rl^lf'if small 
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Ellas « John E. "A Management Approach to Implementing the 

Nebraska State Plan for Vocational Education Disserta- 
tion Abstracts , 31:9 (March, 1971), p. 5286-A. 

Although this study deals with administering federal funds 
provided by the Vocational Education Amendments of 1968 in 
the state of Nebraska, the methods employed could be utilized 
by finance directors in other states. The study analyzed the 
establishntent of criteria, determination of priorities, pro- 
cedures for applying criteria, methods for obtaining data and 
procedures for the evaluation of programs connected with the 
distribution of federal funds. 

Some of the recommendations emerging from this study «rere that 
(1) an Integrated system should be used to develop and operate 
vocational programs; (2) refinements of legislative objectives 
should be developed state-wide; (3) broad program goals as well 
as yearly and long-range outcomes should be defined | (4) allo- 
cation of funds through a management procedure at the local 
level can facilitate the carrying out of state-wide objectives. 



Bngelbart, Leon P. •'Developing a Vocational Education Curriculim 

Model,- Dissertation Abstracts , 31:8 (Februaryr 1971), p. 4053-A. 

The purpose of the study was to develop an individualised instruc- 
tional model to meet student employment needs after secondary 
school • 

After reviewing the literature on vocational education, the author 
delimited the vocational area, job titles, competencies, and per- 
formance criteria. He surveyed selected in-service industry train- 
ing programs and developed an instructional model and a plan for 
in^lementation of the model. 

Some of the conclusions of the study were that 1) individualized 
instructional methods using performance objectives are needed; 
2) the most effective method for implementation of the curriculum 
model proposed by the author is a closed loop system approach; 
and 3) individual instruction techniques require the extensive 
use of media. 

The study would be of interest to curriculum specialists, vocational 
education teachers, guidance counselors, and administrators. 



Evans f Alma B. "The Rationale for a Design of a Simulation 
Experience for Middle School Students in an Exploratory 
Career Orientation Curriculum,** Dissertation Abstracts , 
33:8 (February, 1973), p. 4053-A. 

The purpose of this study is to explicate the rationale and 
design a curriculum for career orientation using a simulated 
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•world of work" environment as an instructional strategy, 
^e author fbcuses specifically on the middle school segment 
of a career development continuum. 

Hie curriculum model used in the study included the utilization 
of interdisciplinary team teaching to link the disciplines 
of business education, home economics, and industrial arts, 
a simulated "vrorld of work" environment designed on tjtie basis 
of the organizational pattern of a company, the modification of 
the teaaier's role, and the use of affective indices to measure 
shifts in self -percept ion and to provide feedback to teachers 
and students* 

The desired terminal objectives of the career-oriented explora- 
tory curriculum are (1) to enable preadolescent students to 
identify personal strengths and weaknesses that can serve as 
criteria in formulating vocational preferences and (2) to 
analyze the interdependence of educational and occupational 
social systems. 



Evans, Stanley. "The RelaUon between Certain High School Course 
Patterns and Achievement in First Freshman Courses in Bng- 
lish. Social Science, Mathematics, and Natural Science at 
Lousiana State University," Dissertation A bstracts. 31 $9 
(March, 1971), p. 4378-A. ~ 

The pattern of courses that a high school student takes relates 

Jcantly to his success in achievement in first college 
English, social science, mathematics, or natural sciences. The 
information is helpful to those guiding students in post- 
high school career choices, especially those choosing oollege as 
# part of their career development* 



Fazzini, Philip A. "A Comparative Study to Determine the Efficacy 

^LI^^^'^S"®^^^^^ ^^1* Program Approaches upon the Pupils* 
Attitude Toward Manufacturing InSustry,- DisserStion 

Abstracts, 31:9 (March, 1971), p. 4507-A. 

The purposes of this study were twofold; viz, to conduct a valid and 
reliable scale to measure attitudes toward manufacturing industry; 
and to compare the attitudes of students enrolled in two indus- 
trial arts programs; one a conventional program, and the other 

TechSSl^J^Jf '^''^''^"'' ^^^^ ^^'"''^^ Manufacturing Industrial 

revealed that differences in attitudes toward manufactur- 
ing industry did exist among the three treatment groups with the 
conventional group exhibiting the most positive attitudes; the 
control group^next; and the innovative group last. All scores, 
however, were on the positive side of a rating scale continuum 
ranging from strongly disagree to strongly agree. 
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The researcher suggested that the conventional program may have 
taught attitudes which were pre-determined to be positive while 
the innovative program encouraged students to formulate their 
own attitudes. 

The research is of interest to educators concerned vith the 
question of the development of attitutdes toward jobs and careers 
in secondary schools. 



Feely, Elizabeth Linch. "A Design for Using Community Re- 
sources in the Elementary School Curriculum,** Disserta- 
tion Abstracts . 33:9 (March, 1973), p. 4794-iV. 

The purpose of this study was to formulate a design for the 
utilization of community resources in the elemen^rrry school 
curriculum. There are three facets of the design; ^iz, (X) the 
first facet postulates ways of effecting planned change' in 
an elementary school (2) he second facet deals with the 
identification and coordination of community resources in 
the elementary school curriculum. 

Based on a review of related literature, a model is presented 
for effecting planned change in an elementary school. In- 
trinsic in the model is the acknowledgeraent that there are 
five operational levels within the system; viz., principal, teach- 
er, learner, system-wide personnel, and community personnel. 
Other models are also presented in the study. 

The models discussed in this study are of great value to 
principals, teachers, state and community personnel, and 
curriculum specialists in organizing the school environment 
to mobilize community resources and to effect change. ^ 



Pendalson, Donald W. •An Analysis of Attitudes of Administrators 
and Teachers in Selected Public Junior Colleges of 
Alabama toward Certain Policies and Procedures," 
Dissertation Abstracts ^ 30*11 (May, 1970), p. 4679-A. 

Similarites and differences of opinion among administrators 
and teachers were investigated in this study. Attitudes toward 
the Junior college's purposes* admission policies, functions 
and other procedures were studied. 

The research was quite specific in nature. The attitudes of 
the following paired groups were investigated in order to 
determine statistically significant differanoes: (1) 
administrators vs. all teachers, (2) administrators vs. "academic" 
teachers, (3) administrators vs. "applied" teachers, (4) 
"academic" vs. "applied" teachers, and (6) all teachers vs. teacher- 
administrators* The results suggest a careful reading of this 
document by junior college administrators and boards of trustees. 
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Piscdier, Robert D, "An Investigation of the Stniefeure and Potenti- 
alities of Management Snfocnation Systems in the Public 
Schools as They Relate to Educational Decision-Making and 
Reporting," Dissertatio n Abstracts . 31s9 (Marc*, 1971), p. 4414-A. 

The general problem of the investigation consisted of two parts. 
Ittll ''^''^ to describe the potentialities of management informaUon 
systems operating in public schools, as tliey relate to educational 
decision making and reporting, and to develop and describe a 
school^setting^ management information system suitable for a public 

Sftu'^S**^ could be a valuable source of information for dealing 
with educational management problems in school systems. 

Fitzgerald, James "World of Work Content in the Social Studies 
at the Elementary School Level," Dissertation Abstrac ts. 30s 8 
(February, 1970), p. 3276-A. — 

The study investigated the extent to which the world of work in- 
formation was contained in elementary school social studies text- 
.T?f5®/«^fff^®^f* accompanying these textbooks, and textbooks 

used in elementary social studies curriculum and method courses. 

Certain concepts and information pertaining to vocational theories, 
occupational information, and vocational guidance were included 
in the questionnaire sent to instructors of elementary school cur- 
riculum and methods courses. Textbook coverage of the world of 
work information was assessed by a COTiplete reading of all textbooks. 

The results showed that all books contained some reference to the 
world of work. Occupations of a professional and farm nature received 
heavy en^hasis, while occupations of clerical and sales workers 
were accorded little attention. From the findings the following 
recommendations are offered: 1) world of work content as a facet 
of elementary school social studies should be studied by groups 
consisting of elementary teachers, instructors of teacher trainino, 
and counseling and guidance personnel; 2) a study should be con- 
ducted to determine the knowledge of the world of work held by 
elementary school children; 3) research should be conducted in 
order to determine the training, experience, and perceptions of 
elementary school teachers in regard to the world of work; and 
4) elementary school teachers should be introduced to vocational 
theories and career development as well as other aspects of the 
world of work in their preparation courses. 

The study has some implications that should be considered in pre- 
paring elementary school teachers who will teach the world of work 
concepts to elementary school students. The study is of interest 
to teacher educators, administrators and teachers. 
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Plaaten, Wayne Richard. "The Role of the Elementary School 

Principal, Teachers, and Parents in the Area. of Curriculum 
Improvement," Dissertation Abstracts , 33:6 (December * 
1972), p. 2640^^aI " 

This study was conducted to compare how a juiry of experts and 
a group of elementary school principals perceived the ideal 
and actual roles of the elementary school principal, teachers, 
and parents in the area of curriculxim ii^rovement* The study 
was conducted in Ventury County, California. A questionnaire 
was used to obtain the opinions. 

The findings of the study showed that both the jury of experts 
and the principal's group felt that the elementary principal, 
teachers, and parents should be involved to a much greater 
degree in the process of curriculvmi improvement. Opportunities 
for .this involvement need to be provided in order to ei^ance 
the curriculum of the el^nentary school. 



Fleming, Phyllis L. "Factors Affecting Changes in Occupational 
Aspirations from Adolescence to Adulthood," Dissertation 
Abstracts 31s2 (August, 1970), p. 833-A. 

The theory of occupational attainment developed in this disser- 
tation states that socializing factors influence adolescent 
occupational preference directly, but do not influence adult 
occupational preference. Limiting reality factors, however, 
directly influence adult occupational preference but do not 
directly influence adolescent occupational preference. Changes 
in occupational preference were measured by longitudinal data 
gathered in 1947, when the 277 rural subjects were high school 
sophomores, and again in 1957. Thfe portions of the theory 
tested were supported by the analysis. With maturation, occupation- 
al expectations dominate over preferences, narrowing the range 
of occupational aspirations. 

This study might be of interest to anyone involved with people 
in transition from adolescence to adulthood. 



Pluck, Bryan V. "The Responsiveness of the Curricula of the 

Vocational-Technical Schools to Changes in the Labor Force," 
Dissertation Abstracts, p. 2804-A. 

Since vocational-technical education assumes the responsibility 
for developing curricula to meet the changing needs of the Ameri- 
can labor market, it is important to evaluate how well it is 
meeting its responsibility. 

The study assessed the effectiveness of vocational-technical edu- 
cation in fulfilling the demands of the laJ^or market for the four 
technical-vocational schools of Montgcnnery County, Pennsylvania. 
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The study was divided into three phases; viz., (I) a review of 
the economic criteria— past, present, and future — needed to 
develop sound vocational-technical curricula, (2) a description 
of federal legislation which laid the foundations for present 
vocational-technical education, and (3) a comparison of labor 
force changes and consequent vocational-technical curricula changes. 

The results of this study should be of interest to career educa- 
tion administrators and curriculum specialists. 



Porster, Deborah Marie. "An Observation of the Personal Growth 

of the Teachers and Students of an Open Education Teacher 

?S??f^**^^°" P^^^ram,- Dissertation Abstracts , 33:9 (March, 
1973) , p. 5002-A. ■ 

This study focuses on the development of positive beliefs about 
self in students preparing to become teachers. It examines the 
growth in self -actualization j personal and community trust; 
openness; and attitudes toward subject matter and the helping 
relationship of thirty-five undergraduates, fourteen graduates, 
and eight faculty during the fall semester (1971) of an open 
education teacher preparation program at the University of Mass- 
achusetts. This study examines changes in participant percep- 
tions as a function of the program experiences. 

A correlated t test was used to analyze the data. Significant 
changes occurred in the following areas: (1) graduate and 
undergraduate students' self -actualized inner-directedness , (2) 
undergraduates' personal openness and trust, and (3) graduate 
and undergraduate perceptions of the subject matter relevance. 
The results of this study should interest teacher educators. 



wii^ R«;«™n^^H»??i^f^2 of Teacher Education Innovations 
^1^-4 Utilization in the Pro- 

Sanh^Se « S • °^ Prospective Industrial Arts 

Teachers,^ ^D^^ 32:4 (Octo- 

iJfSlof/?"''*^*'" ''ih^ article of interest. It 

lll^m f^^^ili^J^ity of industrial-vocational 

fL^H?" *^®«<=hing methods such as the use of 

aiS o^Jf rf the video tape recorder, interaction analysis . 
to be^?«^;H indicated that more emphasis needs 

^?ial^?ocat^^^^^ techniques in the training of indus- 
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Galley, David S. ''A Study to Determine and Compare W6rk Assign- 
ments of Technologists in Selected Industrial Oriented Tech- 
nologies, Dissertation Abstracts , 30:11 (May, 1970), p. 4800-A- 



Career educators need to know the vocational tasks and skills 
required by all segments of American business and industry. This 
study focuses on the technological occupations to determine the 
types of work in which technologists in various technologies are 
engaged and the job tasks common to the various technologies. 

Seventeen work areas were investigated. Only two of them— design 
and research development— demonstrated major differences in the 
job tasks performed. Technologists were involved in the areas 
of methods analysis, design, and supervision most often; and a 
strong trend for technologists to become supervisors as employ- 
ment time increased was evident, in general, technologists were 
pleased with the curricula that made up their technological training. 



Galgoci, Charles B. "Administrators* Values, Local-Cosmopolitan 
Orientations, and Attitudes toward Educational Innovation." 
Dissertation Abstr^«i.«. 31:9 (March, 1971), p. 4415-A. 

Intri^hTfy 5?fP^®®,'^^ ^® determine the relation- 

ships of traditional-emergent value preferences and loSl- 

S^?*^*'*".?^^^*?^^^"^ ^ chief administrators' attitudes 
toward educational innovation. «tiiiiiuae8 

?n3fn1?f^*'''ii®''?®'* Modified Differential Values 

IS^^mSIi^® Local-cosmopolitan Index for Administrator? the 
Educational Innovation Attitude Scale, and a personal daS shelt, 

^e ten conclusions drawn from the study could assist career 
!2if*?^?'' f«velopment personnel make moie^liable SlolSs of 
administrators who would be receptive to educaSoSal SSge? 



Garrison, Roger Kent. -The Measurement of Change In Self Concept 

and Personal Adjustment as the Result of Brief Career Develop- 

S2?J,^?S?!)^'p?.'!^l7'T:^ill?^^ 

IlJ^rovf^Sn! lu^^ ^^""^^ determine if self concept would 

planning by way of short term 
fSJ^fSi to assess change in personal 

* ^^^^^^ of career development through brief indivl- 
h!J^4.S2f{f^.^^?"S among university students. The general 

hypothesis tested was to determine if career development counselina 
IS?if<^«nr%? f?^"*^^ individual's self concS^? p^?SSnal ^ 

adjustment, finiteness of career plan, and career plSn satisfaction. 



60 



The author discusses in detail the use of the instruments » the 
tests applied, and the results of the study. 

The study supported, in part, the investigator's initial prediction, 
in that the career development counseling did assist the dissatis- 
fied experimental group to effect a change in the individual's 
S!iL°'*'*°®^^' results showed that the experimental subjects 

became more posxtive in self concept, identity, self satisfaction, 
feelings towards their personal selves, and increased need 
for achievement, dominance and change. 

The information in the study may be especially useful to counselors 
and program developers in career education. wwu«»«xor» 



Gendron, Ernest G. "Relationships of Selected Factors Affect- 
t^t ^fSi* Basic Education Teachers' Innovativeness and 
the Diffusion of an Educational Innovation, "Dissertation 
Abstracts, 31:9 {March, 1971), p. 4902-A. 

The hypothesis of this study was that the degree of innovation 
employed by en adult education instructor would be influenced 
by the following variables: educational background, teachina 
^Jf^^i®***^' organizational membership, mobility factors, kin- 
ship factors, personal characteristics, and others. 

The results of this study may prove useful to adult educators. 

found that the innovativeness of the instructor was sig- 
nificantly affected by length of educational background, teach- 
K^Lh^S®'' perceptions, and organizational mem- 

berstiip. Additional research conclusions are described in the 



*^''^°p;eMr^ifn'*I„/^*i"'" °' Selected Variables in the 

reliable indicators orSlUroirSkiuf "^Mr^^^^ 
given student teachers ^ third, the ratings 

teacher^d^ not rSlect LrwiSr ^^P^^^vis^" and cooperating 
to teachereffectlveneL T^^fLff?^^ variables contributing 
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Gll^Ttarnesr Julio B. *'iVn Analysis of the One- and Two-Year 

Vocational and Technical Programs in Agriculture^** Disserta- 
tion Abstracts # 31x9 (March, 1971), pp. 4381-82A. 

The purpose of the study was to ascertain certain specific 
objectives related to the one- and t%^-year vocational and 
technical programs in agriculture. Information was obtained 
from a twelve item questionnaire and general catalogues of 174 
of the 305 institutions reporting programs. 

The findings are reported in six general areas: (1) faculty 
devoted most of the time to lectures, laboratory, class prepara- 
tion and grading; little time was left for student advising; 
(2) most of the faculty was recruited from high school and trade 
schools, and the profession trades and industry; (3) in the 
development of new programs, advising committees and surveys of 
need were used; (4) most programs were revised yearly » with 
faculty, administration, and advisory committees participating; 
(5) most institutions ordinarily required a high school diploma 
and some form of test for admission, but 81.8 percent of the 
institutions reported the possibility of admission without a 
high school diploma; (6) a total of 541 programs were classified 
into eight areas of instrxiction — agricultural production, 24.5 
percent; agricultural supplies, 27.6 percent; agricultural 
machinery, 12 percent; agricultural products, 1.8 percent; 
ornamental horticulture, 20.6 percent; agricultural resources, 
6.4 percent; forestry, 6.7 percent; and other agriculture, 
0.3 percent. 

Nineteen hypotheses were statistically tested. The study is of 
interest to educators seeking information on the present status 
of two-year vocational and technical programs in agriculture. 



Giroxax, Roy P. H. "The Vocational Progress of Seniors in Two 
Inner-City High Schools s a Follow-Up Study,** Dissertation 
Abstracts , 31j7 {January, 1971), pp. 3435-A - 34!}£-A. 

The purpose of the study was to determine if inner-city 
seniors exposed to a program of career orientation would show 
greater vocational maturity and be vocationally more successful 
than a group of inner-city seniors who had not received such 
a program. 

Using Super's concept of 'coping behaviors* as a measure of 
vocational progress, it was determined that the experimental 
group which had received a career orientation program in 
high school was more successful than the control group wiiich 
had not experienced such a program. The experimental group 
also rated higher in self-esteem related to careers than did 
the control group. 

The study furnishes validation for careers orientation programs 
in inner-city schools and is useful for career guidance counselors 
and administriators of inner-city high schools or high schools 
in general. 
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Goodrich » Andrew L. '*A Survey of Selected Community Services 
Programs for the Disadvantaged at Inner-City Community 
Colleges/' Dissertation Abstracts, 31 t 5 (November, 1970), 
p. 20S0-A. 

This is a lengthy and well^ocumcnted study of importance to 
c(Mnmunity college administrators, continuing education directors, 
instructors, and educational consultants, for it attempts to 
provide in-depth information on the composition, programming, 
and evaluation of community college service programs for the 
disadvantaged. 

Although numerous programs were investigated, three types of ^ 
inner-city community programs appear to prevail. They' are ser- 
vice Programs (providing information, counseling, and/or finan- 
cial help) ,manpower programs (providing marketable skills upon 
completion of training), and intercultural programs (providing 
pride and appreciation in various cultural and minority heritages) , 

Several recommendations for the improvement of existing programs 
are offered: (1) increased funding; (2) recruiting faculty 
with concern for the disadvantaged; (3) creating a climate con- 
ducive to the fostering of positive self -concepts, and (4) re- 
garding teaching and consulting responsibilities as a normal 
part of the contractual oommitment of the faculty. 



Gragun, John J. "Pref erred Pattern of Preparation for Teachers 
of Tecdmical Agriculture at the Post-High School Level.** 
Dissertat ion Abstracts , 31t3 (September, 1970), p. 1114-a, 

The main purpose of the study was to determine the most desired 
preparation for persons planning to teach technical agriculture 
in post-high schools. 

An opionnaire containing a five-point scale for each of the 
fifty-seven items of teacher preparation was used in the study. 

The most desired cluster of teacher preparation for persons plan- 
" "? technical agriculture at the post-high school levels 

ranked by deans, directors, and teacher educators of agricultural 
education at the post-high school and university level consists 
nalnly of (1) bachelor's degree in agricultural education, master's 
degree In area of specialization, master's degree in agricultural 

!f?'^r«Sfi?f«jrf^*^^''^'" ^^S'^* ^? agricultural educaUon; 
ill ^™ f^sperlence in an area of speclalitation; and (3) teach- 
ing experience in vocational agriculture. 

Guidance counselors, vocaUonal technical teadiers, administrators 
and curriculum specialists might find this InformaUoThSlpfSl. 
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Granqpocarot Price J* **Role of the Counselor in the Oosspre* 
hensive Costmunity Col lege Dissertation Abstracts » 
31t9 (March, 1971), p. 4459-A* 

The study seeks to examine the functions of counselors in commun- 
ity colleges* Questionnaires received from seventy institutions wcro 
used to ccsnpare presidents* and deans' preferences with counselors' 
actual and ideal functions regarding ten variables: admissions 
counseling, personnel-social counseling, orientation, testing, 
financial aid, information service, follcw-up and resear<^, 
academic advisement and program planning, placement, group 
counseling, all other activities. 

Personal-social counseling, academic advisement, and group 
counseling were of greatest concern to respondents as indicated 
by frequency of significant differences. The study is of inter- 
est to educators concerned with the role of counseling in career 
planning. 



Gray, Robert B. "Vocational Business Education Programs in Ten 
Southeastern States," Dissertation Abstracts . 31:11 (May, 
1971), p. 5957-A. 

Gray's study has in5>lications for curriculum specialists and 
business education teachers, for his intent is to describe 
similarities and differences, strengths and weaknesses, in the 
state-level vocational business programs of ten southern states. 
The study raises several questions: what are the educational 
and vocational requirements for business teachers in the 
different states; what is required of students who enter and 
complete business education programsi how do state supervisors 
coa^are with one another in academic preparation and experience 
!! J!f®.^® *^^^"9ths and weaknesses of the programs as seen 
by administrators and teachers? 

Gray's conclusions reveal that the level of requirements for 
present program directors is not adequate enough; that (Ganges 
in organization, curriculum and procedure have facilitated 

freater program uniformity; and that state supervisory staffs 
n all ten states need to be enlarged. 



Griffin, James P. "Relationship of Selected Hi^ Fchool 

Courses Taken by Industrial Arts Majors to aSiair College 
Success," Dissertation Abstracts . 31:10 (April, 1971), 
p. 5165-A. 

The results of this stu^ have implications for teacher educa- 
tors of industrial arts majors. The high school courses taken 
and the technical-professional courses taken were examined for 
industrial arts students of high, average, and low academic 
ability. 
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«ie findings suggest that students lAo did not take industrial 
arts courses in high school ^ould not be excluded as industrial 
arts teacher education students. High school and college 
curriculum specialists need to provide programs consisting of 
basic common understandings in order to meet the needs of the 
loirer ability student. Tlie study also indicates tliat advaiuHni 
credit should probably not be given to students on the basis 
of nuniber of courses or grades in courses at the high school 



Gross, Ann C. "A Study of the Relationships of High School Courses 
of Studies to the Occupational and Educational Choices of 
the June, 1968, High School Graduates of Prince George *s 
County, Maryland," Dissertation Abstracts > 31 t 2 (August, 1970), 
p. 560*A« 

Wie purpose of this study was to determine the degree to which 
the senior high school courses met the vocational and educational 
needs of the 1968 graduates of the school* Pollow-up data on 
activities of the graduates werecompared with records of the gradu- 
ates' courses. Based on her findings, the author recommended 
expansion of the school's vocational program, the inclusion of 
a job-placement service as part of the school's guidance program, 
and development of a close working relationship with businesses in 
the area* 

The study is appropriate for those studying the effects of educa- 
tional preparation on career choices* 



Grundfest, Sandra L. "The Effect of Student Teaching and Re- 
lated Professional Training on Vocational Self-Concept 
Development," Dissertation Abstracts . 32:1 (July, 1971), 
p» 737— A. 

!!S J^?fLri^ff to determine whether student teaching 
and related professional training affected an increase in 

KiL?'^*'^2*i??*^ identification, (2) certainty of self attri- 

in ^11 ^«f^*i?ty of relevant attributes to performance 

in an occupational role. ir * ^ 

l^uil^^i^ "ff «>"«>^^ised of 102 women divided into seniors with 
S«i?!S^n^f «S i^S f^P^^^jnce and juniors without such experience. 
T^I Tf^Sf®^? develoianent was measured by the OccRep Test. A 
longitudinal and a comparative study was also performed. 

^"i^f iJ'^i*'*^^ no increase in the three traits measured dur- 
ing the student teaching experience. A suggested reason for 
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The study raises pertinent questions concerning the effects of 
certain aspects of teacher training. This dissertation would 
be of interest to educational administrators, student teaching 
supervisors f teacher trainers « and vocational/guidance coun- 
selors. 



Gunderson, Orley D. **A Factor Analysis of Professional Edu- 
cation Competencies and Conmiunity College Instructors 
of Trade and Industrial Education,** Dissertation Abstracts , 
32:3 (September, 1971), p. 1197-A. 

This dissertation has broad implications for the analysis of 
instructor con^tencies . The major purpose of the study was 
to determine the professional educational competencies needed 
by community college instructors in trade and vocational edu- 
cation. The study demonstrated that the development, adminis- 
tration, and factor analysis of a competencies questionnaire can 
be successfully employed. It is an efficient and effective 
method of obtaining substantial amounts of information essen- 
tial for curricula designing # teadier training, and professional 
improvement • 



Hall, Ronald W. "A Study to Determine the Educational Meeds 
of Industrial Technologists in the Automotive-Type Manu- 
facturing Industries,** Dissertation Abstracts , 31:4 (Octo- 
ber), p. 1596-A. 

The study attempted to determine the educational needs of in- 
dustrial technologists in the automutive-type manufacturing 
industries in the United States. (Questionnaires were sent to 
the automotive-type manufacturing establishments in San Francisco, 
Los Angeles, and Phoenix metropolitan areas. 

Some important conclusions are (1) the employment requirements 
for industrial technologists are the same throuahout the 
automotive-type manufacturing industries regardless of estab- 
lishment type or size; (2) the employment requirements of auto- 
motive technologists are education and training in at least 
twenty-eight specific subject areas and general education courses} 
some practical work experience in the field is recommended} 
and (3) higher education is presently doing an incomplete job 
of education and training of automotive technologists in all 
areas except science and mathematics. 

The study is particularly useful for those responsible for plan- 
ning education programs in the field of industrial technology. 
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Han^ey, Karlos H. "Factors Influencing Occupational Choices 
and Educational Plans of High School Students with 
Implication for Changes In the Role of the Secondary Scliool^** 
Dissertation Abstracts, 30j7 (January, 1970), p. 2756-A. 

The primary concern of this study was to determine the 
educational and occupational aspirations and expectations of 
high school students from two Louisiana parishes. 

The descriptive survey method, with the group Interview 
technique, was used In this study. 

Some of the findings are (1) there was a degree of relationship 
between student occupational aspirations and esroectatlonsi (2) 
persons Influencing vocational choices were ranked as follows t 
Mothers, friends, fathers, persons In the occupation, others, 
other relatives, and teachers^ (3) primary reasons why 
students made their occupational choices were Interest in 
the work, working conditions, wages, and society contributions. 
High school academic achievement records were significantly 
related to student vocational choice levelsi (4) the 
subject considered most Influential in student vocational 
choices were English, healtu and physical education, mathonatlcs, 
science and civics. 

This study provides some insights into the characteristics and 
processes of career choices and educational planning of 
high school students. The findings could be used to conduct 
effective educational and guidance programs' at the secondary 
sdiool level. 



Harder, Jacob D, "Institute and Individualized In-Service 
Education Programs Designed to Orient Teachers to an 
Industrial Arts Curriculum," Dissertation Abstracts * 
32a (July, 1971), p. 219-A. 

Teacdier educators and in-service education specialists will 
find Dr. Herder's study of interest. Be set out to assess 
two inservioe education programs for beginning industrial arts 
teachers as well as two evaluative instruments fbr measuring 
the effectiveness of the programs. 

The training programs stressed the learning of course content 
and course objectives, the use of plans in an instructional 
program, and the practice of sound teadtiing methods and labor- 
atory management. 

An analysis of the data indicated that the contributions of 
both programs and tests increased classroom effectiveness. 
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Harris r Richard Lee. **An Analysis of the Relationship of Age 
and Occupation to Adult Participation in the Continuing 
Education Pxrogram of a Rural Conmtinity College,** Disse r- 
tation Abstracts , 33i6 (Deceid>er, 1972), p. 2682-a: ^ 

This study analyzed the choices of continuino education ooursH*»» 
made by 1,726 adults of differing ages and differing occupational 
index status levels in a rural community college district. 
It was designed to (1) determine whether significant inter- 
actions existed between occupational index levels and periods 
of human development in the selection of courses and (2) estab- 
lish a frame of reference for developing a model for the study 
of adult educational interests to assist in the development 
of responsive programs. 

It was revealed that occupational level and age are significant 
variables for participation in continuing education courses . 
The author's research showed that age was the single best 
indicator of the courses in which adults in a rural environ- 
ment «fould enroll. The results supported the notion that 
adults under thirty will elect educational aotivi1d.as that assist 
them in carrying out the developmental tasks for their age 
period. The tendency for older participants was toward 
learning for leisure activities. It was concluded that more 
studies should be done before the frame of reference advanced 
in this paper is used as a model for determining the continu- 
ing education needs of adults in a rural setting. 



Harrington, Jackie T. "Factors related to Vocational Choices 

of Agricultural Education Students,** Dissertation Abstr acts > 
30:7 (January, 1970), p. 2881-A. 

The primary concern of the study was to identify some of the 
factors that might have influenced college students in Arkansas 
enrolled in agricultural education to choose a currioulim leading 
to the position of vocational agriculture teacher at the second- 
ary level. 

The descriptive survey method, with the questionnaire technique, 
was the method of research used. Data were collected through 
the administration of a multiple choice interview schedule to 
a groi^ of 135 college students. 

Some of the findings are H) ^^9^ school vocational agricul- 
ture teacher had the greatest influence on the students' voca- 
tional choicesi father and mother ranked second and third as 
the most influential person on vocational choicest (2) participa- 
tion in extracurricular activit4.es influenoeo tne vooatxonal 
plansi (3) self-satisfaction was the primary reason for making 
their vocational choicesi (4) a majority of these students 
wanted to teach vocational agriculture upon graduation from 
college. 
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This study has some implications that should be considered in 
planning agricultural education programs and developing voca- 
tional guidance services in schools. 



Harrison r Denis D. "X Study of Attitudes Held by Superintendents 
and Principals toward Career Education in Texas," Dissertation 
Abstracts , 33t3 (September, 1972), p. 1085-A. 

Th9 purpose of the study was to determine attitudes toward career 
education held by principals and superintendents in Texas. 
The study was concerned with attitudes toward expanding vocational 
education, career education in creating a unified career educa- 
tion school system, and designing career education programs 
from elementary through secondary grades. 

A Likert-type attitude-scale was designed and tested as the 
measuring instrument. The analyses of the data from the 
attitude-scale supported this conclusion$ The superintendents 
and principals would support a career education curriculum. 

It was especially important that students receive more information 
about careers, and the superintendents and principals felt that 
career education could be a unifying influence in the school 
system. 

The study could be useful as a model for further research into career 
education in other parts of the country. The information is of 
use to educational administrators as well as career education 
curriculum developers. 



Hathorn, James R. "A Comparative Study of the Factors Related 

to Post High School Educational Pursuits of Selected American 
Indians t Some Characteristics and Self -Perceptions," 
Dissertation Abstracts. 31 s9 (March, 1971), p. 4461-A. 

composed of Indian members of the 1962 high school 
graduating class in six western states, questionnaires and inter- 

to determine Indian self -perceptions in relation 
to their school and future plans. 

One conclusion was that the Indian has been assimilated into the 
dominant culture in a far greater degree than even the Indian 
realizes or is willing to admit. Further conclusions are that 
tne Indian high school graduate perceived the educational exper- 
ience in a negative manner, and that the Indian's low self-image 
IS being reinforced by his formal education because it is not 
equipping him to compete successfully in employment or advanced 
education • 
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The study is of interest to educators concerned with Indian career 
developfoent* The research methodology may be applicable to 
studying other minority groups and# therefore, be of interest to 
guidance counselors » placement directors # administrators r teachers 
and researchers. 



Heap, Norman L. "Guidelines for Setting Priorities in Community* 
Junior Colleges,*' Dissertation Abstracts , 31:5 (November, 
1970), p. 2128-A. 

In order to improve the management of resources, the author of 
this study suggests that guidelines for sotting priorities be 
adopted and utilized in community colleges* The data were gathered 
from boards of trustees, administrators, counselors, instructors, 
and students in order to determine how certain priorities were 
perceived. 

The conclusions intricate that all segments of the junior college 
population agree on the broad junior college functions and on 
the comprehensive scope necessary for meeting community needs. 
Boards of trustees, administrators, counselors, and instructors 
give higher priority to vocational-technical progreuns than do 
students. Students also tend to place more importance on the 
transfer function of the ccMtimunity college. 

The author also derived the following observations in the course 
of his study: (1) community colleges should utilize the prior- 
ity method when examining and allocating resources; (2) more 
resources should be allocated to continuing education, counsel- 
ing and vocational-technical areas while efforts should be made 
to increase federal, state and local funding in these areas; and 
(3) the transfer and general education functions should receive 
smaller allocations of funds. 

Educators involved in all aspects of the community college should 
benefit from a familiarity with this study. 



Hedges, Lowell E. "The Feasibility of Using Videotape Techniques 
in Pre-Service Teacher Education in Agriculture," Disser- 
tation Abstracts , 31s4 (October, 1970), p. 1664^A. 

The major purpose of this study was to determine the feasibility 
of including videotape techni<iues in pre-service teacher edu- 
cation in Agricultural Education at The Ohio State University. 

The study was limited to thirty-nine student teachers and the twenty- 
two cooperating teachers who %forked with the student teachers. A 
questionnaire was developed for the purpose of obtaining the judg- 
ment of student teachers and cooperating teachers who partici- 
paged in the study as to %ihere and when in the teacher education 
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program videotape techniques could most effectively be used. 
ThB findings Indicate that the use of videotape recordings did 
not significantly improve the overall classroom teaching perfor- 
mance of the student teachers In this study, but did contribute 
to the Interest and motivation of the student teachers. 

The use of videotape techniques was deemed feasible In this 
teacher preparation program. The videotape recordings irere 
easily Incorporated Into the methods courses and field exper- 
iences without extensive revision of course content, field 
experience activities, or time schedule. 

The dissertation provides useful Information for teacher trainers, 
curriculum planners, and educational administrators. 



Hellman, Caamer F« *<A Task Analysis of Selected Leaders In 

Vocational Education,** Dissertation jU^stracts ^ 31 1 7 (Jan- 
uary, 1971), p. 3436'-A« ~^ 

The purpose of the study was to examine the procedures, processes, 

and contributions made by personnel In vocational education 

and to identify qualities needing development in future personnel. 

Sixty-four vocational education leaders were sampled from different 
states. Specific functions performed by each leader over a five 
week period were assigned to fourteen major functional categories. 
Time and process utilized for performance of each task ifere determined. 

Analysis of data showed significant differences among functions 
of leaders in secondary schools, community colleges, state depart- 
ments of education, and teacher training programs. The functions 
' which the leaders ranked of highest Importance were personnel 
development, research and supervision. Most time spent by these 
individuals was in social interaction. 

The study would be of Interest to advisory boards who are choos- 
ing individuals for leadership roles In vocational education. 
Vocational leaders themselves should also find the stu^ useful 
In the areas of staff development and supervision. 



Helberg, Donald H. "The Effects of Educational -Vocational Group 
Guidance and Client-Centered Group Counseling on Personality 
Factors, Student Problans, and Vocational Direction of 
Junior College Students in a Developmental Program,** 
Dissertation Abstracts > 30:10 (April, 1970), p. 4222-A. 

The primary purpose of the study was to determine the effects 
of client-centered group counseling and educational-vocational 
group guidance on the students' personality adjustment as 
measured by the California Test of Personality, on a nuinber of 
problems circled and checked on the Mooney Problem Check List, 
and on direction of educational movement of developmental students. 
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results of the study indicated that (I) group guidance had 
an effect on increasing realism of choice > (2) the client-centered 
group counseling provided an identifiable trend in the direction 
of better adjustment as measured by the California Test of 
Personality, and (3) the group guidance experiences provided 
the opportunity for more of these developmental students to 
choose an educational program which would be considered more 
consistent with their indicated abilities and motivation. 

This study is useful particularly for counselors and guidance 
personnel to understand the effects of the counseling programs 
on the individuals. It could also serve as an example for those 
who might want to conduct and study the programs of similar 
natures and character is tics* 



Helling^ Cliff E. "An Evaluation of a Vocational Exploration 
In-Service Teafcher Training Institute (Volumes I and II)," 

^^^^^gM^g^^"^" Abstracts, 32:5 (November, 1971), 
pp. 2526-A~ 2527-A. 

The purposes of the dissertation were to examine the problem 

of integrating career education into the general education program 

at the elementary and secondary level, and determine whether a 

program of in-service teacher training could be instrumental 

in effecting such an integration. 

Teachers were given inservice training within the working 
community. Prior to, and near the end of their training, the 
teachers were measured to determine attitudinal change. The 
measuring instruments were the Differential values Inventory, 
the Job Attitude Test, the Preferred Qualities of Student Test, 
and an open-ended questionnaire. 

The analysis of the data showed that teachers, after the in- 
service training, were more open to the concept of career educa- 
tion. There was also, on the part of the teachers, subsequent 
action which indicated an attitudinal diange. 



Henderson, Arnold R, "An Analysis of Certain Perceptions of Teacher 
Aides in the Richmond, Virginia, Public Schools," Dissertation 
Abstracts > 31:8 (February, 1971), pp. 3815-A - 3815=3^:^ 

The purpose of this study was to contrast the perceptions of four 
levels of educators regarding the functions of teacher aides. 
The sample included 207 respondents comprised of central adminis- 
trators, principals, teachers and teacher aides. These aroups 
were given a 110 item form to rank. 

Results of the study revealed a high correlation among the responses 
of the four groups concerning duties performed and duties expected 



72 



of teacher aides. But there was great variation among responses 
of the four groups concerning what i#ere the roost important functions 
of teacher aides » as \tell as what was the importance of instructional 
support duties of teacher aides. 

The study is of interest to those working in teacher aide training 
or principals and teachers working with aides in the schools sys- 
tems. Since the study suggests that there should be more dialogue 
aioong teachers, teacher aides and administrators regarding the 
role of the teacher aide; this has ^iQplications for personnel devel- 
opment specialists. 



Hoeltzel, Kenneth E. "Vocational Guidance Program Development." 
Dissertation Abstracts. 31;9 (March, 1971), pp.4463-A-4464-A. 

The purpose of the study was to determine (1) school counselor's 
perceptions of vocational guidance responsibilities as they evolved 
during and following a vocational guidance seminari (2) what 
tasks counselors will choose to implement to bring about changes 
in their vocational guidance programs; (3) what extent counse- 
lors carried out planned tasks; (4) what obstacles counselors 
perceive as blocking change in their vocational guidance program 
development? and (5) what changes were made in ratings of coun- 
selors' programs from the time of the seminar to the time of the 
follow-up study. 

Thirty-two vocational guidance seminar participants at The Ohio State 
University during the summer of 1969 were given rating scales 
and followed-up nine months later with interviews. 

The reported findings would be of interest to educators involved 
in secondary school program planning in vocational and career 
education . 



Hole, Wanda R. "Educational Philosophy of a Group of Professional 
Adult Educators," Dissertation Abstracts. 31s 5 (November. 
1970), p. 2090-A. ~~ ^ 

In preparation for this study, an extensive review of the litera- 
ture on adult education was performed in order to determine the 
philosophical goals and objectives of adult education. This re- 
sulted in the finding that the three major philosophies of 
adult education appear to be traditional academic, progressive, 
and community. ' ^ w^*«6»*vw. 

After an analysis of the responses of 552 individuals holding 
the doctorate in adult education, the following conclusions were 
drawn: (1) as a group, the adult educators holding the doctorate 
tended to accept the community philosophy roost often i (2) regard- 
less of age, number of years of experience, type of bachelor's 
degree or membership in professional adult education associations. 
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doctor ai adult educators hold to the community philosophy of 
adult education. This study should interest continuing and adult 
education specialists > program directors r and educators. 



Holnien, Holger E. "Professional Problems of Trade and Technical 
Education Teachers in the Fifteen Area Post Secondary 
Schools of Iowa with Implications for In-Service Tea<^er 
Education Dissertation Abstracts , 30:10 (April, 1970), 
p. 4253-A. 

The purposes of the study were (1) to ascertain the professional 
problems encountered by teachers of trade and technical education 
as expressed by teachers themselves and their immediate super- 
visors, (2) to examine probable causes or sources of these 
professional problons, and (3) to point out the implications of 
the findings for a program of teacher education for these 
teachers • 

Personal intervieiirs with 103 teachers and 26 supervisors were 
conducted to obtain the needed information. 

Some of the findings and conclusions involved (1) major problems 
of the instructional phase such as a) selecting texts, references, 
and related materials; b) alloting proper time and esqphasis to 
each unit; c) planning and preparing related materials; d) 
preparing classrooms and laboratories for daily use; e) preparing 
and grading written tests; (primary causes of these problems 
were inadequate time, inadequate teaching experience, inadequate 
educational preparation, and lack of appropriate texts and/or 
materials.); (2) trade and technical teachers were aware of the 
fact that being a skilled tradesman or technician does not auto- 
matically make them a teacher; (3) trade and technical teachers 
tend to encounter many problems, the nature and scope of which 
are quite varied; (4) the present in-service program apparently . 
is not fully meeting the needs of the teachers. A major need 
is for training prior to entering the classroom as a teacher. 



These problems of trade and technical teachers need to be solved 
before personnel with inadequate educational background from 
business and industry are assigned teaching positions in sdiools. 



Holmes, Emory Hestus* ''Community Representation in Educational 
Decision Making: An Exploratory Case Study of School- 
Community Advisory Councils," Dissertation Abstracts . 
33:4 (October, 1972), pp. 136d-A - 13^i-A. 

The purpose of this study was to determine factors that con- 
tributed to the evolution of school-community advisory councils 
in the Los Angeles Unified School District, to determine real 
or perceived community representation on school-community 
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advisoiry councils in two complexes in the District^ to determine 
the role of con^lex advisory councils and boards in educational 
decision-making » and to ascertain the effect of the adoption of 
a District rule mandating advisory councils in all schools on 
representation on school-community advisory councils. 

It is concluded that a number of conditions contributed to the 
evolution of school-community advisory councils in the complexes 
studied. They include (1) rapid growth in area and popula- 
tion, (2) general urban unrest beginning with the mid-1950 *8 
and through the 1960 *s, (3) federal and state education legis- 
lation, and (4) formation of an advisory council in one black 
school to advise the principal and his staff on educational 
needs. 

It is concluded that the school-community advisory councils 
and conqplex advisory boards %rere vehicles by which community 
representation and participationwere effected. 



Honisak, William. "A Study of the Industrial-Technical Educa- 
tion Provided through the Continuing Education and Com- 
munity service Programs in the Pennsylvania Community 
Colleges," Dissertation Abstracts * 31:9 (March, 1971), 
p. 4508-A. 

This study investigated the organization, operation, and devel- 
opment of continuing education programs in meeting the needs 
of a sample population of Pennsylvania industries. 

Although this was a Pennsylvania study, its findings should 
have relevance for community college administrators and con- 
tinuing education program specialists throughout the country. 
Analyses of the responses of industry revealed that continuing 
education was offering 42 percent of the courses deemed necessary for 
industrial-technical employees, that continuing education pro- 
grams are attempting to meet the needs of a wide spectrum of 
the community, and that business and industry are attenqpting 
to understand the unique role of the community college in pro- 
viding industrial- technical training. 



Bousley, Warren F. "The Narrowing Process of Vocational 

Decision-Making as a Function of Rejecting Attitudes," 
Dissertation Abstracts , 32t5 (November, 1973), 
p« 2418-^. 

The problem set out in this dissertation was the investigation 
of the vocational decision-making process in adolescent students. 
The author based the design of his study on the following premise; 
vocational decision-making is a narrowing process in which the 
decision maker systematically rejects types of vocational inter- 
ests. 
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The data were collected from samples of students in the ninth and 
t»ittlfth grade populations. The Ohio Vocational Interest Survey 
was used to determine the extent of rejection behaviors and to 
determine whether rejection behavior varied with commitment and 
grade level. The intensity of feeling regarding accepting and 
rejecting behavior was also examined. 

The author's premise was not confirmed by his findings; rather # 
the study showed (1) rejecting behavior is not a function of 
commitment to a vocational decision* nor is it a function 
of grade level; (2) there is greater intensity of feeling re- 
garding rejecting behavior than accepting behavior; and (3) 
the intensity feeling increases with grade level. 

This dissertation would be useful to persons concerned with 
the mechanism or process of vocational decision-making* 



Huckabee, Junuetta. **A Comparison of Perceptions Held by 

Three Significant Groups Concerning Management Training 
Programs in Two-Year Colleges in the United States »** 
Dissertation Abstracts , 31:9 (March, 1971), p. 5289-A. 

The purpose of the study was to compare the perceptions held 
by three significant groups about two-year college management 
training programs. The sample included 40 state vocational 
directors, 65 business leaders, and 102 instructors in manage- 
ment training programs. A questionnaire was used in idiich the 
three groups were asked to rate on a one-to-five scale the 
present and the desired future importance of five curriculum 
objectives of management training. 

iUialysis of the data indicated that (1) vocational directors and 
business leaders disagree concerning both present and future 
importance of the five curriculum objectives; (2) instructors 
seem to have a better understanding of the employment opportunities 
for their students than do vocational directors; (3) vocational 
directors and instructors do agree on the present and future 
importance of the curriculum goals studied. 

The study could be utilized by business leaders # vocational 
administrators, and instructors involved with management train- 
ing programs as well as guidance counselors. 



Hull, Joshua S. "An Investigation of Identification of 

Male College Students with Their Fathers as a Variable 
Influencing Vocational Interests and Vocational Counseling,** 
Dissertation Abstracts , 30:11 (May, 1970), p« 4775-A. 

The two primary purposes of this study were to investigate 
the relationship between male father identification and 
occupational interests and the relationship between male 
father identification and vocational counseling* 
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Sxamittation of the literature resulted in a theoretical fraatenork 
for the study s (1) ntensity of male vocational interests is 
related to father identification (2) ange of male vocational 
interests is related to father identification (3) ypes of 
male vocational interests are related to father identification 
(4) ealism of male vocational interests is related to father 
identification (5) he manner by which male vocational clients 
relate to their counselors is related to father identification* 
Bull's research should be enlightening to vocational 
counselors throughout the educational system* 



Uttllman, Don H. ''A Study of Recruitment Techniques Which 
Influence Student Selection of Vdcational-Tedinical 
Education, ** Dissertation Abstracts » 31:9 (March # 1971), 
p. 4508-A. 

The purpose of the study was to determine the exposure and 
influence of recruitment techniques, influential sources and 
factors which influence atudent selection of vocational- 
technical education. A questionnaire was given to 578 
Oregon community college respondents. 

Mine stated conclusions include the following s career days, 
a scheduled conference with the community college guidance 
counselor, and printed literature ranked first, second, and 
third, respectively^ in all geographic areas as the most influential 
recruiti»uAt techniques! relatives and the community college 
counselor were ranked first and second for being most influential 
in offering personal advice. 

The findings are of interest to educators who vrork with junior 
colleges as a step in career development as well as guidance 
counselors and administrators. 



Hunton, Stanley R. "An Investigation of the Changes Occurring 
in Vocational Self Concepts, in the Seventh Through Twelfth 
Grades," Dissertation Abstracts > 3381 (July, 1972), 
p* 569-A. 

«ie purpose of the study was to determine what changes occur in 
the vocational self -concept of students from grade seven to grade 
twelve* A total of 437 students from seventh to twelfth grade 
were sampled. Two types of measuring instruments were used; i.e., 
a semantic differential was used to measure the concepts of self, 
of person in preferred occupation, and of person in non-preferred 
occupationi the second instrument measured the students' perceptions 
of their knowledge of occupations. Results of the study indicate 
the students' perceptions of kn owledge of occupations increase 
through grades seven to twelve? and their vocational self-conceot 
becomes more defined. «w 
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Hursts Delbert B. ** Knowledges and Skills Necessary for a 

Career in Business Electronic Data Processing,** Disser- 
tation M>stract 8, 32sl (July, 1971), p. 161-A. — — 

Or. Burst's report is an interesting and praoti^l study* 
Curriculum specialists, business data processing teaciierst and 
technical-vocational pi.c>gra» developers will find that it 
contains many valuable suggestions, ^e purpose of the stu^ 
was to determine the skills needed by students entering the 
data processing occupations^ the ultimate objective was to 
determine «fhich data processing occupations students could 
prepare for at the high sdiool and junior college level « 

The Burst study reached several conclusions: (1) students may 
begin training for clerical data processing careers at the 
secondary leveli (2) student^ should begin training for jobs 
as programmers or systems analysts at the post-secondary level; 
(3) clerical es^loyees do not need to know a programming 
language in order to perform their jobs effectivelyi (4) pro- 
grammers and systottis analysts should possess a working know- 
ledge of at least two systems languages, one of irtiich should 
be CQ&SXL, 



Jackson, Leonard D. "The Effect of a Formal Program of Career 

Exploration on the Vocational Maturity of College Freshmen,** 
Dissertation Abstracts . 32x7 (January, 1972), pp. 3690-A- 
3691-A. 

The purpose of the study was to determine the effect of a short- 
term, career exploration program on first-quarter freshmen in 
college. The program consisted of group discussion and a pro- 
grammed unit of sequential study used 1^ th^ freshmen between 
sessions. 

The criterion moasures used were the Vocational Development In- 
ventory and the Vocational Maturity Scale. Variables investi- 
''^ted were sex, socio-economic level, predicted grade-point 
average, and college su* ul^-; .3. 

The criterion measures indicated that the freshmen, after the 
program, showed greater vocational maturity. Pxrogram evaluation 
also revealed a positive attitude by the participants toward the 
program. 

The study is useful for vocational counselors anu could be a 
foundation for career exploration programs in colleges. 
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Jackson r Willie F. "Relationship of Socio-Economic Level of 
Negro High School Students to Occupational Choice, Educa- 
tional Aspiration and Attitudes, "Dissertation Abstr acts, 
30:11 (May, 1970), p. 4775-A. 

This study provides useful information for teachers, counselors, 
and administrators, particularly those with a high* proportion 
of black students. 

Jackson sets numerous goals for his study. Some of them were 

(1) to determine the relationship between socio-econonic level 
and occupational choice, attitudes, and educational ambitions; 

(2) to conpare the socio-economic levels of vocational and aca<- 
deraic students; and (3) to determine the relationship between 
socio-economic level, home environment, and geographic area. 

In general, the results indicated that students from socio- 
economic levels had higher educational aspirations, more favor- 
able attitudes toward patriotism and honesty, and an interest 
in professional and managerial occupations. Polarization of 
attitudes between upper and lower socio-economic levols was 
apparent. 



Jalkanen, Arthur W. "A Comparison of Vocational Attitudes and Job 
Aspirations of Urban and Suburban School Students," Diss er- 
tation Abstracts, 31:9 (March, 1971), p. 4464-A. 

Students who had been exposed to a structured career guidance pro- 
gram in grades six, eight, ten and twelve were compared to stu- 
dents in different schools who had not been exposed to such a 
structural career guidance program. Scales, test scores, and 
student records were used to ownpile data from several schools. 

Students who had been exposed to a three year program of struc- 
tured career guidance activities attained significantly higher 
scores in vocational attitudes and job aspirations in this study 
than students in a similar school district used as a control. 
This conclusion is c.specially significant because the students 
attaining the highest scores are from a lower socio*< economic 
urban school. 

The study is of interest to guidance counselors, teachers and 
adiainistrators involved in career education at the secondary 
school level. 



Jebb, Mary M. "Operational Transitions a New Approach to Voca- 
tional Development," Dissertation Abstracts, 31:5 (Novem- 
ber, 1970), p. 2108-A": 

In order to provide a means for acquiring marketable skills. 
President Lyndon B. Johnson initiated the Operational Transition 
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program in 1967 # utilising civilian-military cooperation 
in placing # counseling and training men in the armed forces. 
An evaluation of this program forms the basis of this study. 

Analysis of the results indicates that (1) more positive gains 
from the program were exhibited by individuals with higher I'Q's; 
C2) training .which is carefully structured can lead to employment 
benefits; and (3) job placement success is more predictive when 
coupled with achievement » vocational r and aptitude tests as well 
as counseling. Additional advantages and disadvantages of the 
program are also listed and should be of aid to curriculum 
specialists, vocational counselors, and job placement program 
directors in improving their effectiveness. 



Jones, Andrew M. *'A Survey of Industrial Enterprises in Mississippi 
to Ascertain the Desirability of Offering Fundamental Train- 
ing Courses through the Media of Television to Upgrade Bn^loyees 
Dissertation Abstracts , 31t2 (August, 1970), p. 58e-A. 



Through a questionnaire sent to administrative, supervisory, and 
labor employees, the author found general receptivity to the idea 
of using^elevision during training sessions, particularly in su- 
pervision and foremanship and in production skills. Nhile adminis- 
trators preferred that the sessions be held at work near the usual 
time of work shifts, supervisors and other employees preferred 
the TV sessions at home after working hours. Recomroendations are 
made for the develofmient of training programs using television 
for employees and prospective employees for industrial positions. 

This study suggests one of many alternatives to classroom school- 
ing as a means of structuring and iaq^laiienting programs in oareer 
education. 



Joyce, John F. "A Comparison of the Methods of Teaciiing Life 
Career Planning to Junior High School Students," Disser- 
tation Abstracts , 32:7 (January, 1972), pp. 3664-ll= 
366 5-A. 

The dissertation was designed to compare two methods of teach- 
ing career planning in high sdiool. ^e one method used was 
the liife Career Game; the other was the more traditional 
teacher-directed method. Data were collected from a sanq^le 
of 235 tenth grade students in one of the Dallas, TexaS/ school 
districts. 

Analysis of the data indicated that with regard to knowledge 
of career planning and critical thinking ability, there was 
no significant difference between the two groups; however, 
the Life Career group retained career planning information 
longer than the groiqp taught by the traditional method. On 
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the part o£ the Life Career group there was also a quite favor- 
able attitude toward the concepts of education, marriage, 
family, life, and leisure. * 

^^S"^*^"*®*^®®*^®** ^^"^9 something other than traditional 
methods for teaching life career planning might find the Life 
Career Game to be as effective as traditional methods and quite 
pleasant for the students. t 



Karlsow, Larry A. "A Cougar ison of Vocational Interests of 
High School Juniors with Projected Manpower Needs," 

'^^^g®??^^^®" Abstracts. 32:5 (November, 1971), 
p. 2420--A. 

The purpose of the dissertation was to contrast nationally 
projected occupational needs for 1975 with the interests of 
selected eleventh grade students and to determine the oongruenoy 
between needs and interests. 

The students were grouped in this manner: Subgroup I (98 
males). Subgroup II (103 females). Subgroup III (77 students 
with fathers in higher-skilled jobs). Subgroup IV (103 stu- 
dents with fathers in lower-skilled jobs). 

The United States Department of Labor has projected manpower needs 
for nine occupational groups including all the nation's jobs. 
It is this projection which is contrasted with student inter- 
est. The interest patterns were measured by using the Ohio 
Vocational interest Survey. 

In general, vocational interests tended to be similar for 
all subject groups. All the subgroups expressed the greatest 
interest for professional and managerial occupations. Sub- 
group I expressed a special interest in craftssen, firemen, 
and operative occtMpations. Subgroup II expressed a special 
interest in serviceroriented occupations. There was little 
noticeable difference in Subgroups III and IV from the total 
group. The total group also expressed a high degree of inter- 
est in music and the arts. In general, there was the least 
congruency of interests and projected manpower needs in the 
professional, managerial, and highly skilled categories. 

The dissertation raises a number of questions for the curric- 
ulum specialist and persons generally concerned with career 
education and its goals. 



Karman, Felice Joanne. "Homen: Personal and Environmental Factors 
in Role Identification and Career Choice,** Dissertation Ab - 
stracts , 33:4 (October, 1972), p. 1440-A. 
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and those who elect stereotype feminine careers. Upperolas8%roiiien 
in colleges throughout the country were separated into two groups: 
traditlonals and non-traaitionals . 

The College Student Survey, developed by the Higher Education Pro- 
ject of the Center for the Study of Evaluation at UCLA, was used 
to choose characteristics to be examined to determine differences 
between the two groups. These differences reflect roles that have 
been learned and which depend upon social and psychological con- 
ditions. Among the differentiating variables of significance were 
college grade point average, mother's educational level, religion, 
attitudes toward women's roles in society and toward government 
policies, and the degree to which they confer with faculty members 
regarding their academic plans. 

The author feels that the study has implications for higher educa- 
tion, particularly for counselors and faculty, as well as adminis- 
trators who make decisions about admission policies and curricula 
affecting women. 



Keating, Marshall Thorstein. "An Analysis of the Research 

Utilizing Problem Solving (RUPS) Program as an Inservice 
Training System for Educators," Dissertation Abstracts , 
33:5 (November, 1972) , pp. 2030-A - 2031-A. 

The primary purpose of this study was to measure the effects of 
the Research Utilizinr; Problem Solving (RUPS) Program on the 
professional competencies and attitudes of a san^le of 115 
Idaho educators. Trainee growth was measured 
in the following areas: interpersonal relationship skills, 
skills necessary to utilize action research, and attitude 
change regarding action research. 

The secondary purpose of the study was to determine whether a 
training system like RUPS was a viable method of presenting in- 
service instruction to teachers. 

Some of the major findings of this study may be listed as follows: 
(1) trainees were highly supportive of the RUPS system and 
believed the training would be useful to them in the performance 
of their professional work; (2) as a result of instruction, RUPS 
trainees showed a significant increase in their ability to 
apply problem solving skills and techniques to resolve simulated 
educational problems; (3) trainees were found to enter the work- 
shop with a high regard for problem solving concepts but a very 
limited knowledge of these skills and how to use them; this 
knowledge level increased significantly as a result of RUPS 
instruction; (4) change scores did not vary in any systentatic 
way within or between the six independent variables measured in 
this study; therefore, RUPS instruction was found to be equally 
as valuable for all classifications of trainees. 
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On the basis of the above findings it was concluded that the 
RUPS training was beneficial to the educators who received 
this instruction and could productively be made available to 
other educational practitioners* 



Kenney, Earl G. "Competencies Needed by Personnel Engaged 
in Program Planning in State Divisions of Vocational- 
Technical Education," Dissertation Abstracts . 31*9 (March, 
1971) t P» 4641-A* ^— — — — — . 

The purpose of this study was to identify the competencies 
necessary for personnel involved at the state level in vocational- 
technical program planning* A conceptual model of program 
planning developed by Walter M. Arnold was used as a basis for 
the identification process. 

Twenty vocational-technical practitioners at the state level 
irere sampled using three successively mailed questionnaires. 
Bach competency was rated on a four point scale. One hundred 
Jorty-seven competencies were identified as necessary for 
vocational-technical program planning at the state level t 
fifty-six conqpetencies in socio-economic planning, fifty oompetencies 
in vocational education program planning, thirty-six oonqpetencies in 
vocational educational resource planning and miscellaneous 
competencies • 

The study would be useful for administrators ^ curriculum specialists, 
and vocational education program planners at the state level. 



KerrebrocK, R<^ert Allen. "Application of the Micro-Counseling 
Metiiod Using Video-Tape Recordings to the Training of 
Teachers in Basic Counseling Techniques," Diss ertation 
Abstracts . 32:2 (August, 1971), p. 740-A. 

^.^«fIiffU^**^2" * emphasis on effective vocational 

counseling, and skilled guidance counselors will be found at 
the center of the successful school's activities, it can be 
projected, therefore, that teachers will increasingly be expected 
to become familiar with effective counseling techniques. They! 
too, need vocational counseling skills. 

Ke^ebrock attempted to train teachers in basic counseling 
techniques through the use of the micro-counseling method. 
He feels that the micro-counseling method shows promise, for it 
stimulates teacher interest and facilitates the rapid presenta- 
tion of counseling skills; however, he feels that The Counselor 
Effectiveness Scale needs modifications, for it does not 
adequately measure students • evaluation of counselor skills. 
Overall, the study has interesting implications for improved 
counseling skills in successful career education programs. 
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Key, James P» 'A Theoretical Framework for an Occupational Orien- 
tation Program, •* Di^|serUiUor^^ «>:n (May, P»70) , 
p* 4884'-A. 

Key*s study is good background reading for those Interested in 
acquainting themselves with the theories of occupational choice. 
Based on a thorough examination of the literature. Key proposes 
his theoretical model for an occupational orientation program 
In the public schools. First, he sees such a program as contin- 
uous, beginning at the early grades and following an individual 
through the first few years of his career. Second, an occupa- 
tional guidance program forms a central core which is supported 
by Individual counseling. Other reccHnmendatlons Include a %iell- 
Integrated occupational representation In general education courses, 
occupational conqpetence development courses, and effective place- 
ment and follow-up services. 



Kllpatrick, Ted D. "Expanding Teacher Role Definition toward 
Humanistic Values," Dissertation Abstracts , 33:1 
(July, 1972), p. 648-A. 

The purpose of the study was to determine the effect of a human 
relations workshop on values, role behavior, and self -concept. 
A thArty-day %*orkshop was conducted with a sanqple of seventy-seven 
teachers, with fourty-elght teachers in the experimental group 
and twenty-nine teachers in the control group. 

An analysis of covarlance was used with the following hypotheses: 
workshop participants will (1) increase acceptance of humanistic 
values; (2) endorse a roore humanistic role definitions; (3) 
grow in personal acceptance of school administrators, peers 
and staff; (4) reflect a closer union of their ideal teacher 
role and their self -defined role; (5) report more personal involve- 
ment and satisfaction with the experiential phase of the workshop 
than the didactic phase of the workshop. 

The analyses of covarlance confirmed all hypothet iS except the 
third. The third hypothesis possibly was not confirmed because 
the workshop took p}ice outside of school context. 

The stud^ is useful in that it documents the effectiveness of 
workshops as a way of changing behavior and values. The informa- 
tion is of interest to teacher trainers, researchers, and admin- 
istrators . 
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King, Robert n. "Identification of Educational Needs of older 
Adults in Three Congre-gate Facilities: a Diagnostic Study/ 
Dissertat ion Abstracts . 30:11 (May, 1970), p. 4755-A. 

King's study has implications for adult educators and suggests 
the involvement of educational institutions with community health 
facilities. The purpose of the study was to identify the educa- 
tional needs of older adults as found in throe nursing homes. 

The conclusions King reached suggest that while nursing ho*-oes 
attempt to meet the physical needs of the aged, they virtually 
neglect the educational needs. Older adults are in need of 
interest programs, participation activities, planning and de- 
velopment programs, leadership programs, and an organized pro- 
gram evaluation system. 



Kirk, Robert J. "Orderly and Disrupted Career Patterns in Educa- 
1971?'^ p^4420^A*^^^"'" ^^^^^'^^^^^Q'^ Abstracts . 31i9 (March, 

The study is concerned with the identification and comparison 
of career patterns of the chief educational administrator, namely, 
tlie public school superintendent and the college president. Assoc- 
iation of thfese career patterns with such factors as graduate 
preparation, career selection determinants, strategy employed bv 
administrators, administrative assistance needs, and major problems 
faced by educational administrators also was explored. 

Conclusions are based on data secured by questionnaitds from 188 
educational administrators. The conclusions pre in ted using the 
notions of orderly and disrupted career patterns could provid- 
educational administrators with valuable sel£-inslght and under- 
^Jllf """^ strategies as well as information 

concerning the dev i.oproent of careers in education. 



Klabenes, Robert E. "Assessment of the Results of In-Service 
Education Program for Post-Secondary Vocational-Technical 
Education Instructors," Dissertation Abstracts . 
32:5 (November, 1971), pp. 256>-A-^^68-A. 

The purpose of the study was to determine the effect of in- 
service education on modifying the teaching of vocational and 
technical instructors at the post-secondary level. Before 
and aftar a teacher workshop, teachers were tested using 
Roberson*8 "Self Appraisal Instrument." 

The results of the testing indicated that (1) teachers did 
initiate significant changes in their classroom behavior after 
the workshop; (2) teachers did not incorporate, higher level 
objectives into their instruction; (3) there was no evidence 
Indicating more open-ended techniques used after the 



85 



inrorkshop; (4) after the %#orkshopf teachers were nore encour- 
aging both verbally and non-verbally with their classes. 

The study indicates that in-service training can be at least 
of some influence in the process of on-going modification of 
teacher behavior. 



Knauer^ Thomas E, "A Study of Two Illinois Demonstration Centers 
as Related to Adoption and Non-Adoption of Components of 
Team Teaching," Dissertation Abstracts > 31:9 (March^ 1971), 
p. 4421-A. 

The problem was to discover the relationship between visits to 
team teaching demonstration centers and adoption or non-adoption 
of team teaching, information was sought by questionnaire and 
statistically analyzed. 

Visitors to the center were found to adopt components of team 
teaching in significantly larger proportions than non-visitors. 
Another significant influence favoring adoption was having received 
further information from the center after the visit. 

Vhe study is of interest to career educators who wish to replace 
the question visitation to demonstration projects in relation to 
effecting educational change. 



Knezekf LaVerne Elizabeth D, "Identification and Analysis of 
Kinds of Information Needed by Community Junior College 
Students about Business Career Opportunities," Dissertation 
Abstracts, 33S8 (February, i973) , p. 4266-A. ~ 

This study is concerned with the problem of identifying and analyz- 
ing kinds of information needed by community junior college stu- 
dents about career opportunities in business as perceived by students* 
business teachers, and counselors in community junior colleges. 

The following are some of the co*»clusions found in this? study: (1) 
guidance about career opportunities is inadequate in community 
colleges; (2) community junior college students are still examining 
their future career plans; (3) they are not concerned about geo- 
graphical restrictions of business jobs; (4) counselors generally 
agree that students need more business-career information; (5) 
business teachers are aware of student needs for business-career 
information. 

A:: a result of this study, the author recommends that research 
be extended to (a) determine if students are not interested in 
certain occupations because of insufficient knowledge about chemt 
(b) obtain information found to be needed by students; (c) discover 
effective methods of disseminating occupational information; and 
(d) develop curriculum materials. 
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Business teachers / counselors r curriculum specialists, as viell as 
dissemination personnel may find this Information useful. 



Ko, Jiin-rong. "An investigation of the Use of the Holland's 
Career Choice Typology for Educational Grouping,** Disser- 
tation Abstracts , 33j4 (October, 1972), p. 1590-A. 

The purpose of this study was to ascertain whether (1) Holland's 
typological theory of career choice was applicable to grouping 
community college students, and (2) educational grouping based 
on the criteria i Interests and personalities could achieve 
congruent Inte^. actions between the Individual student and his 
peer environments. The possibxllty of utilizing the Comparative 
Interest Inder (Cll) of the Con^ratlve Guidance and Placement 
Program for grouping two-year college students was also considered. 

Tne personality and Interest patterns exhibited by the four clus- 
ters urere generally in agreement with the theoretical expectations 
proposed by Holland; therefore, the applicability of Holland's 
typological theory was supported. It was found that students 
within each cluster were relatively homogeneous in both person- 
ality types and vocational interests. 

This information may be of use to curriculum specialists, counselors, 
and teachers in the career education movement. 



Korb, August W. "A Study of Selected Practices in the Use of 
Advisory Committees, Community Surveys, and Placement 
Services in Trade and Industrial Education Programs in 
Ohio,** Dissertation Abstracts , 33:4 (October, 1972), pp. 
1605-A - 1606-A. 

The purpose of the study was to investigate the relationship 
between the manner and extent school districts use (1) voca- 
tional advisory committees, (2) community surveys, and (3) school 
placement services as weJl as selected outcomes and inputs of trade 
and Industrial education programs in Ohio. 

Trade and industrial education teachers were surveyed by mail. 

Some of the major conclusions included (1) the relative 
actlveness of an occupational advisory committee reflected the 
size of the budget apportioned for consumable supplies and 
recency of community surveys; (2) the relative recency of com- 
munity surveys reflected the size of the budget apportioned 
for consumable supplies and success of graduates in obtaining 
employment; and (3) well defined, in-school, placement services 
^re not in use. 

This study is of Interest to career program planners at the 
secondary school level. 
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Lechner* David Bruce. "An Operational Test Model For a University 
Center for Community Education Development » ** Dissertation 
Abstracts , 33:5 (November, 1972), p. 2034-A. 

The purpose of this study was to design an operational test 
model for a university center for community education development. 
The problem investigated was the compatibility of the goals and 
objectives of the Training and Dissemination Division of the 
Mott Foundation with the operation of two selected university 
centers . 

The theoretical construct model was developed first by collecting, 
screening, and modifying the objectives of the eleven university 
centers. This model was then submitted to ten experts in the 
fie.id of community education, and as a result of interviews 
with these experts, a final model was designed. An interview 
schedule was designed and administered to six Hott Fellows in 
e pilot study. Following the successful pilot study, thirty- 
eight public school personnel and sixteen university staff 
members representing two university centers were interviewed. 
They were asked to rate the objectives in two listed Categories. 

The final determination of objectives which could be included 
in an operational test model was accomplished by asking public 
school personnel to select from the thirty^nine listed objectives 
those which they perceived to be most important for the operation 
of a successful university center. 

Conclusions of this study included the following: (1) the 
community education experts, Mott Fellows, the public school 
personnel, and the university staff members basically agreed 
on all of the objectives which were included in the operational 
test model; therefore, there was a consensus on acceptable objec~ 
tives that may be implemented regardless of regional variables! 
(2) data obtained from non&tructured interviews indicated that 
the two university centers should decrease the size of their 
service areas or proportionally increase the ntimber of professional 
university center staff members. Many of the subjects interviewed 
believed that there was a relationship between size of the 
service area and actual effectiveness. 



Lewis, Hal G. "Occupations in John Dewey's Educational Theory," 
Dissertation Abstracts , 32:1 (July, 1971), p. 838- A. 

The dissertation is a theoretical study which distinguishes the 
meanings and the role of occupations in the activities of schools 
as conceived by John Dewey in his educational writings. 

For Dewey, the crucial pedagogical problem was that the mediated 
school experiences of a child be similar and relevant to his 
immediate experiences outside of the school. Learning occurred 
when activities were undertaken which related the mediated and 
immediate experience. 
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The author distinguishes five senses of occupation into every- 
body's writing. All relate to the immediate and mediated exper- 
iences in learning situations. The author's criticism of Dewey's 
position is that it is uncertain whether certain meanings being 
connected with certain social processes will deepen or expand 
an individual's experience. 

The study furnishes analysis of a concept in John Dewey's writ- 
ing which is important to career education. 



Lewis, Robert W. , Jr. "The Effects of a Planned Group 

Guidance Program for College-Bound High School Seniors 
on Selected Guidance Program Variables,- Dissertation 
Abstracts , 32:5 (November, 1973), p. 2421=S:: 

The dissertation studied the effects of planned group guidance 
program for college-bound high school seniors. Three groups 
of students were randomly selected from a rural consolidated 
hxgh school? the first group participated in planned group 
guidance; the second group also participated in the guidance 
program, and their parents received letters informing them 

' Of the content of the sessions. The third group participated 

.m no way in the guidance program. 

Some of the results of the study indicated that there was no 
significant difference between the two guidance groups re- 
garding definiteness of vocational choice or definiteness 
of educational choice; contrary to expectation, the guidance 
program participants were less sure of vocational or educa- 
tional choices than the third group which did not participate 
in the guidance program; there were also indications that 
the group-guidance program did not save time for the indi- 
vidual counselors; the students in the program tended to 
use counselors in different ways than before, but there was 
no indication of a lesser load on the counselors* time. 

The dissertation would be useful as an examination of one 
specific type of group-guidance and its effects with possible 
iiiqplications for other types of group-guidance programs. 



Lewis, Wiley B. "Agricultural Mechanics as Performed on Ohio 
Farms in Comparison with Offerings in Vocational Agricul- 
ture, Dissertation Abstracts , 31:4 (October, 1970), 
p. 1703^X ~" 

The objective of the study was to determine whether agricultural 
mechanics curricula in Ohio were appropriate for preparing 
students enrolled in high school vocational agriculture clarses 
to perform agricultural mechanics activities in production 
agriculture occvoations. 
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kn analysis of the dataf collected from vocational agriculture 
teachers* high school students # and farmers, indicated that the 
agricultural mechanics instruction being offered high school 
vocational agriculture students was appropriate for preparing 
students to perform those mechanical activities found in pro- 
duction agriculture occupations. 

It vras recommended that teachers of vocational agriculture deter- 
mine the agricultural mechanics areas and units which should 
be taught « by surveying local farmers to determine the mechan- 
ical activities performed on their farms. Furthermore r teach- 
ers should attempt to provide individualized instruction, to 
prepare individual student curricula and to include students 
as an active part of the educational process. 

This information is of interest to vocational educators and 
curriculum planners, for it may serve as an illustration of how 
community and schools can cooperate for curriculum improvement. 



Lopez, Guillermo. "Vocational Curriculum Planning in the 

Secondary Schools," Dissertation Abstrac ts, 31:12 (June, 
1971), p. 6485-A. " 

Two problems focused on in this study were (1) to adapt processes 
from systems analysis to the development of a model for voca- 
tional curriculum planning, and (2) to assess the effect of 
extensive personnel involvement in the planning process. 

The evidence clearly indicated that the phases, steps, and 
functions of systems analysis can help implement an effective 
vocational education program. It was also found that extensive 
personnel involvement in pre-planning, planning, program 
development, budget development, and evaluation was more likely 
to indicate an effective vocational education progreun. 

This study has implications for curriculum development specialists, 
administrators, and career educators in general. 



Lott, Gary B. "A Comparative Study of Selected Qua lifi. cat ions 
and Salaries of Public Junior College Teachers and Teachers 
of Similar Courses in Public Universities in Florida," 
Dissertation Abstracts , 31:10 (April, 1971), p. 5150-A. 

Salaries and qualifications of junior college and college teachers 
were compared in this study, which should prove interesting 
to higher education administrators developing profiles of their 
own faculties. 

The findings reveal that university teachers tend more often 

to hold the bachelor's degree or the doctor's degree, and junior • 

college teachers tend to hold the master's degree or master's 
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plus thirty hours. University teachers showed a greater depth 
of preparation at both the graduate and undergraduate levels. 
Junxor college teachers more often possessed intermediate 

from six to fifteen years than university teachers. 
Junior college teachers as a group had not accrued the scholar- 
l^t^ research honors of the university teachers. Several 
other findings are offered to develop the profiles of the 
university and junior college teacher. 



Lucy, William Trudell, ed. -A Study Designed to Test the Validity 
of selected Formulations from John Holland's Theory of 
Vocational Choice," Dissertation Abstraci.^. 32,5 (November, 
197JL} , p. 2422-A. 

It was the purpose of this investigation to test the validity 
or several formulations derived from Holland* s theory of voca** 
tional choice. The investigation sought to answer the following 
questions: will individuals classified as to personality type? 

22iS^i^5S™^fKf r.^^^'' ^^^^^ ''^^"^y *t ^« time of gradu- 

ation from the University of Maine, remain in this classification 
as they progress through their working career; will Individuals 
choose occupations consistent with their personality typet will 
individuals who remain stable in their personality typiHs ?hey 

alitrc^^''°"^*' ^^^^"^ "^""^^"^ ""^^^^ * conJistSi person? 

inclusion in the study were 2,373 Univer- 
till '*fQ^S^"?o«'^''^^f2?.^**® following classes! 1935, 1940, 
nil' thf 'vir^^ ^^'f instrument was used in gathering 

data: the Vocational Preference Inventory (VPI) . The data 
collection began on May is, 19>6, and continued for thirteen weeks. 

Findings of the study were reported as follows: a relationship 
significant at the .001 level of confidence was found between 
personality types derived from college major and 1970 VPI high 
point code; a relationship significant at the .roi level of Ion- 
f idence was found between personality type derived from 1970 VPI 

and^^«S^«n??4?"**.^5?S?"^ "^^^ recently held occupation; 
t^t ? nonsignificant difference at the .05 level of confidence 
was found between the number of individuals who showed a stable 
personality type through their working career and the number of 
consistent personality codes shown by these individuals. 

The results of this study thus provide general support for three 
formulations selected from John Holland's theory of Joca?ional 
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Luxner, Lois A. factors Affecting the Employ ability of Voca- 
tional Bookkeopiny Students," Dissortalion Abstract;; » 
31:9 (March, 1971), p. 4643-A. 

With technology replacing traditional occupational skills and 
practices, many office skill requirements need to be re-evaluated 
This study focuses on the job of bookkeeping and suggests 
methods of providing btjsiness students with skills based on a 
revised model of the office occupations labor market. 

The author suggests that general skills such as typewriter, 
adding machine, and filing operation^ plus bookkeeping skills 
facilitate employment as a bookkeeper. He also feels that 
aavanced bookkeeping as traditionally taught should be abolished 
and that serious preparation for an accounting career should 
be postponed until post-secondary studies are assumed by the 
student. Lmphasis needs to be placed on general office skills, 
for employment tests favor those with general skills, and they 
may enable a student to secure a job which eventually leads 
to the employment of his bookkeeping skills. 

Business education teachers, guidance counselors and curriculum 
specialists should profit from a reading of this study. 



MacMillan, Margaret W. 'A Study of Selected Business Education 
Curriculum Practices in Secondary Public Schools of the 
United States in the Academic Year 1967-1968," Dissertat ion 
Abstracts , 30:11 (May, 1970), p. 4688-A. 

This study attempted to evaluate several items related to business 
education in the nation's high schools. Some of these business 
related items include (1) the business education curriculxaro, 
(2) the theoretical ideal of business education as compared to 
actual practices, and (3) the curriculum as practiced in a 
specific geographic region of the country. 

In general, stenography was the course most consistently offered; 
typing was the most often required skill subject; data processing 
courses increased dramatically? bookkeeping decreased as a require- 
ment. Also business education practices were remarkably consis- 
tent from region to region. Although theoreticians and educators 
agreed strongly on the philosophical goals of business education, 
they differed widely on the means of achieving these goals. 



Magruder, Allen W. "A Study of the. Stability of Career Choices, 
School Plans and Interests of Students during the Secondary 
School Years, with Special Emphasis on the Factors Related 
with Instability," Dissertation Abstr acts, 32:1 (July. 
1971), p. 849-A. ^ 

The purpose of the study was to examine the variables related 

to stability of career choice in selected secondary school studciity 
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A class from a .Jorthern Illinois public school district 
was tested in the eighth and again in the twelfth grades. The 
Kducational Development Series Test battery was the testing 
device. The two tests were analyzed through various compar- 
ison measures. The results of analyses showed that career choice 
remained quite stable from the time of the first to the second 
testing. Factor analyses comparisons also showed that students 
maintaining stable career choices scored significantly higher 
on achievement tests than students who were unstable in their 
career choices. 

The study would be of interest to guidance and* career coun- 
selors. 



Mannebach, Alfred T. "The Effectiveness of Structured Occupational 
Experience for Instructors of Agricultural Occupations,** 
Dissertation Abstracts , 30:7 (January, 1970) , p. 2884--A, 

The study was undertaken to determine tlie effect of an 
intensive four-week experimental educational program, involving 
structured, on-the-job, occupational experiences in agricultural 
firms, plus related classroom instruction, on tlie behavior of 
instructors of agricultural occupations. 

The study involved eighteen Illinois high school and junior colleges 
instructors of agricultural occupations who were conducting 
concurrent work-education programs in agricultural firms 
and who applied to enroll in the experimental educational progreun. 

The results of the study indicated tiiat (1) the experimental 

educational program was meeting a critical inservice need of 

instructors of agricultural occupations, and (2) teacher educators 

in agricultural education should continue to develop and 

to offer short-term inservice educational programs to 

help instructors keep current in the knowledge and skills needed 

to prepare pupils for entry into non-farm agricultural occupations. 

The study offers information of interest to those concerned 

with guidance counseling, as well as curriculum planners, teachers and 

administrators. 



Maples, Romona c. "incentives for Success: Parent Paraprofes- 
sionals and the Schools," Dissertation Abstracts > 32:1 
(July, 1971), p. 840-A. 

The study examined the effect of involvement of parents as para- 
professionals in schools upon the success of their children in 
the schools. Also exeunined were the consequences of such employ- 
ment for lower socio-economic parents. 

The parents comprising the sample were those working in a school 
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from 1966-70 and having children in the primary grades. Data on 
the student sub jects ^ere obtained from school records. Data 
from the paraprof essional parents were received from questionnaires, 
informants, and personnel files. 

Analysis of the data showed that the children of paraprofessionals 
scored higher on a standardized reading test than children in 
another target area. Also during the period under study the 
chilcren maintained both positive attitudes and behavior patterns. 
On t) *^ part of the parent-paraprofessionals, a positive change in 
life style was observed during the period under study. 

The study is useful to indicate an approach in which paraprofes- 
sionals might be used most effectively in an educational setting. 



Maples, Wallace R. Functions o€ chief Student Personnel Adminis- 
trators of Public Junior Colleges," Dissertation Abstracts , 
3i:6 {December, 1970), p. 2707-A. 

This study should interest any educator charged wit^ implementing 
an effective personnel administration program at the junior col- 
lege level, for it describes the functions of six important admin- 
istrative departments. The departments are admissions and records, 
financial aid, counseling, student activities, placement, and 
research. 

The research presents the following conclusions: (1) the functions 
of student personnel administrators are so diverse that a wide 
range of educational and employment experience is necessary for 
the successful performance of their duties? (2) at present, 
student personnel administrators seem adequately prepared for 
the handling of their job? (3) comprehensive educational programs 
must be developed to meet the needs of this specialized group 
of administrators? (4) an internship program as part of the 
educational curriculum needs to be estjiblished. 



Martin, Don R. "A Study of Technological Subjects Instructors 

in tho Junior nnd Cortimunity Colleges of the Western United 
States," Dissertation Abstracts, 31:6 (December, 1970), 
p. 2708-A. 

Although the scope of this study covers only the western portions 
of tho United States, junior and community college administrators 
may be interested in the profile of the technological subjects 
instructors offered in this study. 

Typically the technological subjects instructor is young, com- 
pleting further academic training, has worked at his present 
position less than four years, and therefore may probably seek 
another position elsewhere in tho near future. He is generally 
not involved in research and seeks supplements to his salary by 
teaching night courses in his own school or adult education 
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classes at a local high school. Other characteristics are 
evaluated in the body of the study. 



Martin, Eugene. "A Comparative Study of Preparation of Busi- 
ness Instructors in Ohio Community Colleges and Selocttnl 
Business Instructors in Community Colleges in the United 
States," Dissertation Abstracts , 31:9 (March, 1971), p. 
4602-A. 

The study examined the belief of authors that specific prepara- 
tion for the two-year colJege instructors too often has been 
unavailable, limited, and impractical. 

Questionnaires were sent to all full time business instructors 
in Ohio Community Colleges and to selected administrators and 
instructors at all community colleges in the United States. 

Contrasting profiles of the national and the Ohio business 
teacher are presented. For example, approximately 85 percent of 
all teachers have a master's degree. 

Administrators and instructors recommended the inclusion of 
professional education courses in a training program, intern- 
ship in junior college, and work experience. 

The study is of interest to educators involved in junior col- 
lege staff development. 



Martin, Waldo D. "The Identification of Occupational Areas 
for Emphasis in Vocational K<«ucation Program Planning," 
Dissertation Abstracts > 31:2 (June, 1971), p. 6486-A. 

Tho purpose of this study was twofold. First, the researcher 
attempted to determine a technique to identify occupational 
needs on which to base a school's vocational education program. 
Second, the researcher attempted to apply tliis technique to 
educational programs in a representative sampling of eiqhteen 
communities. 

A card sorter technique was used to determine the needs of manpower 
and of students. Statistical analysis of the data indicated 
that manpower and student needs corresponded in six occupational 
categories: clerical and secretarial, data processing, automotive 
repair, bookkeeping and business machines, and patient care. Since 
the techniques employed in this study appeared effective in deter- 
mining the occupational needs of community and student, other 
educators may wish to apply Martin's techniques before implementing 
new career education programs. 
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Martinez, Le6nardo. "A Research Model for Curriculxxm Develop- 
ment and Evaluation in Occupational Education: Applica- 
tion to Mechanical Technology in the Petroleum Industry 
of Venezuela," Dissertation Abstracts , 33:9 (March, 1973), 
p, 4909-A. 

The purpose of this study was to develop a research model that 
could be used to analyze the skills and knowledge possessed by 
job incumbents of an occupation in a selected technological area. 
The model was designed as a tool tor curriculum development and 
evaluation in occupational education and was applied to a ran- 
dom sample of forty mechanical tv.chnicians employed by three 
petroleum firms in Venezuela. The primary objec*:ive was to 
apply the research model in exploring the skills and knowledge 
possessed by these technicians, the contributii " uf the school 
and the job in teaching them, and the relative ^i-r-ortance of 
their skills ard knowledge in their job performan-"!. 

It was found that there are three major curriculum areas of 
concern in the preparation of mechanical technic ans for these 
firms: the conceptual area, the application area, and the 
overlapping area. Martinez describes the unique roles of the 
school and the job. The author describes four ways in which the 
j^esearch model may prove to be an effective and unique tool 
for curriculum development and evaluation in occupational edu- 
cation. 

This study is a valuable reference for leadership in career 
education curriculum or program development. 



Matthews, Paul J. "Developing Occupational Demand and Perfor- 
mance Curricula in Mathematics for Vocational-Technical 
Education at the Tulsa Area Vocational-Technical Education 
Center," Dissertation Abstracts , 33:1 (July, 1972), p. 664-A. 

The purpose of the study was to provide schools with a model to 
identify and correct mathematic deficiencies by using an indi- 
vidualizocl diagnostic and correction approach. The assumption 
was that only certain mathematical concepts are needed in any 
given vocational area. If a student were deficient in the 
necessary mathematical concepts these could be isolated and the 
student could be given prescribed packages of correction material 
necessary for his needs. 

This assumption was tested by forty-seven vocational students 
with 460 deficiencies in seventeen mathematical concepts. The 
correction material used with these students was comprised of 
cassetce and videotapes, printed drill materials, records and 
filmstrips. After fifty-nine school days, the students had 
corrected 308 of their 460 deficiencies. Twenty-four of the 
forty-seven students corrected all of their deficiencies. The 
study could serve as a model for other areas of education where 
specific knowledge skills are needed for specific jobs. 
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Mayfield, Winifred A. "History and Analysis of the Educational 
Contributions of Industrial Arts Student Clubs," Disserta- 
tion Abstracts > 31:3 (September. 1970) , p. 1051-A. 

The purpose of this study was to determine tiie basic educational 
contributions of industrial arts student clubs in the public schools. 
The collected information will aid educators in identifying the 
activities which help acliieve desired educational goals beyond 
those common to tlie classroom. 

The questionnaires were designed and sent to 1,031 participants, 
consisting of principals, state and local supervisors, national 
club sponsors, local club sponsors, and students in 35 states. 

The findings indicated thac industrial arts student club activities 
encourage (1) more student interest and educational achievement, 
(2> better instructional programs, (3) more curriculum development 
and change, (4) bettor student- teacher relationships, (5) profes- 
sional growth of the teacher, (6) teacher recruitment, and (7) 
better understanding of industrial arts by tlie administration and 
the community. 

Recommendations provided can be used to conduct more effective 
and better industrial arts club activities. 

The study provides information useful to guidance counselors and 
teachers who serve in an advisory capacity to student clubs. 



Maynard, Peter E. "Assessing the Vocational Maturity of Inner-City 

Youths," Dissertation Abstracts , 31:9 (March, 1971), p. 4468-A. 

The purpose of this study was to determine the applicability of 
the developmental construct of vocational maturity, as developed 
by Super and by Critt^s, to those living in marginal socio-economic 
circumstances. The instruments, Crite's Vocational Development In- 
ventory (VDI) and the author-developed Vocational Questionnaire 
were administered in farm schools of varying socio-economic situa- 
tions. It was concluded that using the VDI with urban lower socio- 
economic groups was impractical because the instrument inherently 
has a heavy loading of intelligence factors, seems culture bound, 
and its reliability for these students is questionable. 

The study is of particular interest to those involved with career 
development in inner-city schools. 
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Mazzuchi, John F. "The Influence of Scholastic Aptitude and 
Interpersonal Values on Exploratory Career Choice: a 
Study of Twelfth Grade Girls in Indepondent Catholic 
Schools," Dissertation Abstracts , 33 :i (July, 1972), 
p. 572-A. 

The study sought to determine how interpersonal values and 
scholastic aptitude influenced the career choices of high 
school senior girls. A review of the literature revealed 
that most studies of career choice have not dealt with the 
dynamics of women's career choices. 

The sample for the study consisted of 135 senior girls from 
a girl's high school in Washington, D.C. The girls were in 
three groups according to vocational choice of intellectual, 
social, or artistic environment. Aptitude and interpersonal 
values were tested. The data were analyzed using seven null 
hypotheses. The conclusion of the study was that neither 
scholastic aptitude nor interpersonal values discriminated 
among the three groups sufficiently enough to be adequate 
predictors of vocational choice for high school girls. 

The dissertation is important in that it ir ^ :erned with 
the dynamics of vocational choice among w^ .... 



McCabe, Fred J. "A Comparison of Selected Psycliological, 
Sociological, and Educational Characteristics of 
Occupational, Academic, and Vocational Groups," 
Dissertation Abstracts , 31:7 (January, 1971), p. 3273-A. 

The purpose of the study was to identify the differences and 
similarities of three groups of high school graduates on the 
basis of data in their cumulative record folder. The sample 
included occupational workers one year out of high school, 
college students, and vocational students. 

Data in the cumulative folders were classified as psychological 
and educational. Analysis of the data revealed that (1) academic 
students throughout their school careers had scored significantly 
higher on intelligence tests than occupational workers or 
vocational students? (2) data classified as sociological 
were not significantly different for any of the groups; (3) 
on data classified as educational , academic students 
scored significantly higher in subject matter areas than did 
either of the other two groups. 

This study would be of interest to career counselors, teachers, 
and curriculum specialists. 
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Mccormick, Rogor D. "The Influence of Dissimilar Group Guidance 
Activities upon the Vocational Interests of Eighth Grade 
Pupils," Dissertation Abstracts > 30:12 (June, 1970) , 
p. 5243>A. 

Three different group guidance activities were investigated in 
this study in order to determine their influence on the stu- 
dents* measured vocational interests, Tho three groups con- 
sisted of (1) a control group which sived no vocational 
counseling; (2) an experimental grou^- «hich received a tradi- 
tional vocational guidance program; and (3) another experimental 
group which received an enriched vocational guidance program 
through the use of a multi-media approach. 

Many of McCormick«s findings indicate that (1) an enriched 
group guidance program enables participating students to become 
less rigid in their vocational thinking; (2) only a slight 
relationship seems to exist between the students* expressed 
and Measured vocational choices; (3) participation in 
an enriched group guidance program causes students to become 
less certain about how well they know their vocational 
interests. 

The study is of interest to guidance counselors, curriculma 
specialists, administrators and teachers. 



McGee, Thurman E. "A Study of Certain Factors and Their Inter- 
relationships in Teacher Education at the University of 
Tennessee, Knoxville," Dissertation Abstracts, 31-9 
(March, 1971) , p. 4602-Ar~ 

The study seeks to present a comprehensive picture of the teacher 
preparation program at the University of Tennessee, through the 
presentation and analysis of data concerning characteristics, 
performances, and opinions of graduates who recently completed 
the teacher education program. The data gathered were envisioned 
as a valuable source of information for future educational plan- 

Data were obtained from (1) the students' permanent record 
file; (2) the National Teacher Exemination Report of Scores; and 
(3) a questionnaire mailed to all participants. 

College grade point averages were generally found to be signif- 
icantly related to performance on national teacher testina 
instruments. 

Changes recommended by participants include (1) adding a 
course dealing with classroom discipline; (2) requiring courses 
in audiovisual aides; (3) making methods courses more practical 
and less theoretical; (4) consolidating the three foundations 
courses now offered into one course; and (5) providing more 
actual teaching and observing experiences before the senior 
year. 
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Methods courses in their areas, student teaching, and educational 
psychology were the courses participants considered most useful. 
Educational foundations, school health, and some methods courses 
were the least useful experiences. 

The study is of interest to educators involved in planning 



McHugh, William T. •'a Study of the Differences in Self 

Concept and Occupational Role Concepts of Young Women 
and Middle-Aged Women in Occupational Training Programs, 
Dissertati on Abstracts . 31:7 (January, 1971) , p. 3273-aI 

The study proposes to investigate the effects of age as it 
relates to the self-concept of women. The fifty women who made 
up the sample were divided as follows: twenty-five women in the 
eighteen to twenty-five age group and twenty-five women in the 
thirty-five or over age group. Both groups were involved with 
occupational programs at a local community college. 

Both groups were compared on their ratings of self-concept. 

2??Ff^ifiS«^K''L^® all areas studied showed no Significant 

differences between the women of the two age groups. 

The study offers information useful to career and guidance 
counselors, teacher trainers and administrators. 



McKee, James E. "A study of the Academic Performance of Junior 
College Transfer Students," Dissertation Abst racts. 31:9 
(March, 1971), p. 442i-A. 

S*i2S?orL??fSf^? f""" ^^"^^ evaluate the performance 

of junior college transfer students at Bethal CollegTand to gen- 
colleges?^ possible so as to transfer students in all junior 

The recommendations are important because junior colleges are often 
seen as a prime vehicle for career education. Two of the recom- 
roendations are that research is needed in both junior and senior 
colleges in order to improve articulation, selection, admission, 
and guidance services for transfer students and that research is 
~!*g.'2r»:flr1i^„?f ."^''^ adjustaent, of junior 



McKenna, Constance V. "Employment and Career Potential for 

Paraprofessionals Utilizing Home Economics Knowledge and 
Skills," Dissertation Abstracts . 32:5 (November, 1971), 
p. 2569-A. 

The study was designed to determine employment patterns of 
paraprofessionals using home economics skills as a part of their 
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duties perfocmed in human service agencies. A guided inter- 
view was conducted to gather data from 132 paraprofessionals. 
Analysis of the data were aimed at describing the paraprofessional 
group under study. 

Some of the conclusions of the study were that (1) paraprofessional 
vK>rking in human services agencies use home economics skills and 
knowledge as an important facet of their duties? (2) generally, 
paraprofessionals extend the capacities of the professional; 
(3) paraprofessionals are an occupational group of diverse 
ages, educational background and work experiences; (4) parapro- 
fessionals felt that a curriculum oriented about family problem- 
solving %K)uld be valuable. 

Some recommendations were as follows: (1) qualitative and quan- 
titative measures should be developed to evaluate paraprofessionals 
with home economics skills? (2) more study should be directed 
at the paraprofessionals and their perceptions of their o%m 
personal change, aspirations, job responsibility, and attitudes 
toward the c«i*5n!»mity. 

Although this study seeks data from these paraprofessionals 
utilizing the specific skill, home economics, some findings 
bear implications for skills in other areas of the human 
services. 



McLoughlin, Paul D. •* Adult Participation in Program Learning," 
Dissertation Abstracts , 32:1 (July, 1971), p. 723-A. 

The i.>urpose of the study was to determine the effect of adult 
participation in the planning of an educational program on 
their achievement and attitude. Four classes in a career 
development program offered by the Office of Civil Defenese 
Staff College comprised the sample. The four classes were 
divided into two groups. Phase 1 and Phase 2. One section 
in Phase 1 participated in a program which they had assisted 
in preparing. The other section in Phase i did not participate 
in the planning of a program, but participated in the program 
as developed by the first section. The Phase 2 group repli- 
cated the Phase 1 program. 

Adult educators and continuing education specialists should 
be able to incorporate McLoughlin*s findings into their own adult 
education projects. Although educators often felt that adults 
who planned their own educational program increased their 
learning and satisfaction, only minimal exploratory research 
had been done in this field. McLoughlin *s studies in this 
area resulted in two major conclusions. First, adults designing 
their own programs develop a more positive attitude about their 
educational experiences. Seconds planning their own programs 
does not ap:>ear to affect adult achievement levels. 
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The results indicated that participation in the planning of the pro- 
gram had developed a more positive attitude from tlie participants 
toward the program. However, there was no evidence that achieve- 
ment had been increased by such participation. 

The dissertation vfould be of spr^ial interest to those involved 
in course design in career education. 



McNamara, James F. "A Mathematical Programming Model for the 

Efficient Allocation of Vocational-Technical Education Funds 
by State Education Agencj - to Local School Districts," 
Dissertation Abstracts , 33:9 (March, 1971), pp. 4425-A. 

The purpose of this study was to develop a mathematical program- 
ming model which provided a state education agency with new in- 
formation to evaluate decisions about the efficient allocation 
of vocational educational funds to local school districts. Specif- 
ically, the model was designed to provide a method for examining 
the long term consequences of alternative strategies that tne 
decision maker may wish to implement in the state system. 

The model was developed in keeping with the guidelines for a 
Program-Planning-Budgeting System which force the decision-maker 
to focus on inputs and outputs rather than inputs alone, to 
assure the decision maker a choice of valid comparable alternatives, 
and to build a dimension over time that tries to see today's 
decisions in terms of their longer term consequences. 

The model was applied to a selected set of vocational -technical 
education programs in the Philadelphia, Pennsylvania labor market 
area. This application demonstrated that the model could be 
applied to any labor market. 



Meerbach, John C. -A Study of the Relationship of Creativity, 
Vocational Maturity, and Vocational Choice among Eighth 
Grade Students," Dissertation Abstracts ^ 32:7 (January, 
1972) , p. 3695-A. " 

The problem in this study was to determine the relationships 
among vocational maturity, expression of vocational choice, 
aspects of creativity and sex of students from a sample of 
eighth grade students. 

Some of the conclusions were that creative individuals tend to 
show more vocational maturity than less creative people. 

Expression of vocational choice and creativity correlate highly 
with vocational maturity. Differences of sex may also be in- 
fluencial in vocational decision-making. 
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Meier* Mary A. "DGvelopment of a Vocational-Educational Inven- 
tory*** Dissertation Abstracts, 31:1 (July, 1970), p. 157-A, 



Guidance counselors should benefit from a reading of this study ? 
a useful tool, the Vocational-Educational Inventory, is 
described in terms of its development and use. The VEI was 
validated and used by four UCLA Extension counsel inq Center 
psychologists and four additional psychologists who agreed on 
the inr^entory^s relevance. 

The Vocational-Educational Inventory suggests the following possible 
uses: (1) stimulating students to think about their vocational 
plans, (2) providing the counselor with information about how 
the student sees himself, (3) assisting the counselor in iden- 
tifying those students unsure of vocational choices and are in need of 
counseling, and (4) evaluating the effectiveness of counseling. 



Meyer, John D. '^Competencies Needed and Possessed by Vocational 
Educrtion Administrators," Dissertation Abstracts , 31:4 
(Octoiy^r, 1970), p. 1548-A. 

The purpose of the study was to determine the competencies 
needed and the competencies possessed by vocational education 
administrators at the following levels of administration: top 
management, middle management, and supervisory management. 



A najority of administrators reported that they acquired the 
competencies they possess '*on-the-job". 

It was recommended that curriculum at teacher training institu- 
tions be designed to meet the needs of administrators 
based upon the scalar level of educational management that the 
individual wishes to pursue. Internship programs were also 
recommended for individuals wishing to pursue vocational educa- 
tion management occupations. The dissertation is of interest 
to educational administrators and curriculum planners. 



Mikesell, James J. "A Model Determining Optimal Paths for Individ- 
ual Investments in Education, with Applications to Metal 
Workers," Dissertation Abstracts , 31:2 (August, 1970), p. 
530-A. 

This study develops a model which applies capital theory and 
optimal route procedures to individual investments in human capital, 
through education* Activities used are general education, voca- 
tional education, and occupations. Estimates of personal and 
social values as well as time parameters are included in the model. 
The applied model is run to show differences in occupational rank- 
ings under the criteria of social values or private values and 
consequent differences in the desirability of continuing in 
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general education or vocational education. Also treated are effects 
of unemployment, disability, subjective values, risk, and other 
non-quantitative factors on the present-value of a lifetime's 
activites. 

If long range comprehensive career education planning is to be 
effective, it must have models sophisticated enough to accomodate 
all relevant variables. This study might be of interest to 
those attempting to construct such models. 



Miller, James Arthur. "Functional Competencies Needed by 
Industrial Arts Instructors to Adequately Perform in 
Contemporary Industrial Arts Laboratory/Classrooms," 
Dissertation Abstracts , 32:4 (October, 1971), 
p. i896-A. 

The purpose of this study was to assess the competencies most 
needed by teachers of industrial arts. The results show that 
personal and behavioral competencies are of primary importance. 
Teaching methods and techniques were found to be of more im- 
portance than the informational course content. It was con- 
sidered important for the industrial arts instructor to be 
able to inform students of employment opportunities and the 
needs of industry. Instructors were found to increase compe- 
tencies if they provided students with group projects, mass 
production units, and creative independent work. Industrial 
arts educators should find this study an invaluable aid in 
increasing teacher effectiveness in the classroom. 



Morris, Jerry Dean. "The Role of the Instructional Teacher 

Aide in Arkansas Public Schools, 1969-1970," Dissertation 
Abstracts , 32:2 (August, 19 71), p. 708-A. 

Although this study was conducted in the state of Arkansas, it 
is useful in that it presents one clear profile of the teacher 
aide and msikes several interesting recommendations based on the 
findings. 

The author investigated Arkansas teacher aides in light of 
administrative practices, actual duties, desired duties, and 
biographical information. Several conclusions reached were 
that teacher aides have become closely involved with instruc- 
tional and pupil control activities, that there is an absence 
of policies for utilizing and evaluating teacher aides, and 
that the training of teacher aides is not commensurate with their 
assigned responsibilities. The author believes that it is of 
paramount importance for professional educators to develop 
plans for the maximum utilization of teacher aides which would 
include the effective preparation, selection and training of 
teacher aides. 
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Moten, Chauncey Donald. **A Study of Perceived Changes in 

Behavior, Attitudes and Outlook as Related to Participa- 
tion in a University-Conducted Four-Year New Careers 
Program," Dissertation Abstracts , 33:9 (Mai:;h, 1973), 
p. 4689-A. 

This study, conducted in Detroit, Michigan, using an interview 
questionnaire, explores whether a New Careers teacher training 
program produces perceived changes in behavior, attitudes and 
outlook that assist participants in overcoming four manifesta- 
tions of poverty: deprivation, powerlessness , insecurity, and 
limited alternatives. 

The questionnaire items, based on these four manifestations, 
are constructed under nine subcategories: background informa- 
tion, family, home, health, life-style, community involvement, 
education, employment, and New Careers program involvement. 
Each item is analyzed to determine which of the manifestations 
it best represents. 

Statistically significant differences are discovered in all 
major and subcategorical areas, suggesting that participation 
in the New Careers program does bring about certain positive 
changes in attitudes and perceptions over the period of the 
study. Suggestions for further study and research are listed 
as well as recommendations which might be utilized in Improving 
the operati'-'H and development of other New Careers programs. 



Munson, Jonathan P. "An Investigation of the Relationships of 
Values and Curriculum Selection to Vocational Maturity," 
Dissertation Abstracts . 31:9 (March, 1971), p. 4470-A. 

The study was undertaken in order to investigate the relation- 
ship of values and curriculum selection to vocational maturity. 
Three general questions were considered namely, (1) what are the dif- 
ferences among the vocational maturities of twelfth grade students 
who are pursuing either college-bound, or general, or work-study, 
or technical programs- (2) what is the relationship of vocational 
maturity to the expressed values of twelfth grade college-bound, 
general, wrk-study, and technical students when they are considered 
both collectively and individually? (3) what is the relationship 
of vocational maturity to the expressed values of selected ninth 
grade students? 

Randomly selected seniors and freshman were administered the 
Vocational Development Inventory and the Value Identification 
Profile. 

The study draws a general conclusion that there was no significant 
difference in vocational maturity among groups, but from greatest 
to least vocational maturity the groups ranked (a) college bound, 
(b) work study, (c) general, and (d) technical. Many separate 
factors on the two tests are compared to each other and reported. 
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Findings would be of interest to educators involved in secondary 
level career planning progrsuns. 



Nash^ McKinley M. "An Investigation of the Relationships of 
Knowledge of Occupations nnd the Educational, Personal, 
and Social Characteristics of Black Secondary Students,* 
Dissertation Abstracts , 33:10 (April, 1973), 
p. 5626-A. 

Some of the purposes of the study were (1) to determine what 
Black male secondary students knew about occupations; (2) to 
determine the relationship of selected educational, social, 
and personal characteristics with the knowledge these same 
students had of occupations; (3) to derive the requisite data 
for the development of programs and occupational information 
for Black teenagers. 

The data for the study were collected from tenth grade boys in 
a southern metropolitan Black high school. Group data were 
obtained by using the Parnes Occupational Information Test 
and the Sims SCI Occupational Rating Scale. Individual tests 
scores from the California Test of Achievement and information 
about individual educational and social characteristics were 
obtained from school records. 

Some of the findings were that (1) there was limited knowledge 
of occupations among the students; (2) reading achievement and 
knowledge of occupations were associated? (3) the educational 
level of the head of the household and knowledge of occupations 
were associated; (4) students were not aware of the educational 
requirements of their aspired or expected occupations; (5) the 
educational program received by the students was not consistent 
with their occupational aspirations. 



Nau, Louis Y. "A Projective Analysis of Adult Learner Person- 
ality Attributes,** Dissertation Abstrac ts, 31:2 (June, 
1971), p. 6332-A. 

This study attempted to determine whether adults who had inter- 
rupted their formal schooling for at least a year and then re- 
turned to complete their education would exhibit different 
personality traits than those adults who had finished their 
formal schooling with no interruptions. 

The Structured Objective Rorschach Test (SORT) was submitted 
to a random sample of technical college students. After quan- 
tifying the statistical data, Nau indicated that the inter- 
rupted adult learners* personality traits were not significantly 
different from those who had had no break in their learning ex- 
periences. The experience and personality factors of the adult 
learner are still open questions which suggest further research 
in this area . 
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Nave, Wallace K. "Adult Basic Education Teacher Trainers: 
Their Characteristics, Attitudes and Values,** 
Dissertation Abstracts , 30:11 (May, 1970), p. 4758-A. 

The participants in the throe week National Toaclier-Trainor 
Institute at North Carolina State University wer.e tiie subjects 
of this study which investigated tlie attitudes and characteristics 
of adult basic education teacher trainers. 

Race was found to suggest differences in major value orientations. 
The Negroes in the study tended to be more people-oriented and 
the Caucasians tended to be more politically and economically 
oriented. The major value orientations did not appear to differ 
according to sex, and the expressed attitudes toward adult 
education in general were quite favorable. Tnis is an interestina 
study with applications in teacher training and continuinq 
education. ^ 

Newton, Eileen Bernedette. "Teachers Aides: a study of the 
Differential Perceptions of Teacher Aides and Their 
Teachers Regarding Selected Functions of Aides in Pre- 
Rindergarten and Kindergarten Classes," Dissertation 
Abstracts, 32:5 (November, 1971) , p» 2314=3r: 

fUno^io^r^JS^iS^^^?''''^?®^ several concurrently expanding 
functionr of forty teachers' aides, working in pre-kinder- 
garten and kindergarten classes. The data were collected from 
large mner-city schools on the East Coast. ^"-^^©ctea irom 

Some of the conclusions of the dissertation were that aides have 
tL^o!™f«^ educational function involving teachers, children 
and parents; the aides work within the community involved in 
strong unconventional patteri^s of interaction not readily 
revealed by formal questionnaries; there are few incentives 
to encourage males to be aides. j-n^entives 

Some recommendations were as follows: allow aides to share daiiv 

Inf ™rt 'A?d^:'^H i?5^^<^tional assistance; ^offLenclurag^^nt 
and support. Aides should acquire skills necessarv to wot-v ZtJl 
uncommunicative and disturbed^child. Jo^g mfl aLlte''''''^ "'^^ 

fSS nr«nL!?^^^^^l^ ^"^^^ program, and career education 
and preparation m this area could be further developed. 

Nichol, John S. "The use of Vocational Discussion in Small 
Groups to Increase Vocational Maturity," Dissertation 
Abstracts. 30:9 (March, 1970), p. 3733-A. " 

Sturitv^r«\''"f®''^^^®^^*' investigate whether vocational 
SiSSBsLHrou^^^^^^ participation in vocational 
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Experimental and control groups of 140 students were selected 
from all the nintli grade students in a junior high school. The 
experimental treatment consisted of vocational discussions in 
small groups of ten led by a group leader. Each group met one 
period a week for eight weeks. 

Although it is difficult to draw any positive conclusions from 
this study, the author assumed that exposure to vocational 
discussions would result in a noticeable increase in vocational 
maturity. Also, the author and the counselors involved in the 
study felt certain that the experimental students were interested 
in the discussions and seemed to participate with enthusiasm in 
the discussions and tests. 

A study of this type could provide valuable knowledge for educators, 
counselors, and teachers. It might help them perform their duties 
more effectively. 



Norton, Francis H. "Counselor Preparation: an Analysis of the 
Supervised Training Experience in Selected Counselor 
Education Programs," Dissertation Abstracts , 30:9 (March, 
1970), p. 3733-A. ~ ~' 

This study was undertaken to analyze the supervised training 
experiences of counselor education programs at selected 
colleges and universities as to types of experiences; levels 
of supervision; extent of separate programs for elementary, 
secondary, and student personnel workers; extent of compliance 
to recommended standards to APGA, and the utilization approaches 
m the training experience. 

The findings indicated that the supervised training experience 
at the institution investigated showed trends to (1) more 
extensive training experiences for counselor candidates and 
(2) a greater variety of programs being offered by colleges 
and universities to equip counselors for working outside of the 
school environment. Counselor educators also showed a strong 
tendency to agree in the supervisory approach used most 
frequently in the practical training experience. 

As a result of this study it is recommended that (1) a volunteer 
supervisory program be initiated to assist counselor education 
programs to move toward closer adherence to recommended APGA 
standards; (2) an internship- type experience be instituted 
for counselor candidates to assist their development in coping 
effectively with the various ramifications of the training 
experience, and (3) counselor educators conduct evaluation of 
both staff and programs in terms of present-day student needs. 

Colleges and universities offering counselor education programs 
could use the recommendations as guidelines to improve their 
programs to produce better qualified counselors who can work 
effectively in any situation. 
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Norton, Paul G. •*A Study of How Levels of Achievement and Anxiety 
toward education Affoct Older People's Participation in 
Adult Education Programs," Dissertation Abstracts , 31:5 
(November, 1970) , p. 2092-A. 

Adult education instructors, administrators, educational develop- 
ment specialist!?, and researchers should find Norton's study 
hiqhly intorcstinq, for it intcnnivoly invest i^uitos the character- 
istics of elderly participants anO non-participants in adult edu- 
cation profrrams. 

An evaluation of the measurement instruments used in the study 
revealed several characteristics of elderly adult education par- 
ticipants, namely (1) they appear more often to be single or divorced 
and have fewor childron than non-participants; (2) age, sex, and 
lonqht of timo lived in the community were not determine factors; 
(3) part jcinants tended to have a higher level of education and 
occupational employment than did non-participants j (4) partici- 
pants tended to have a lower level of anxiety and high level of 
achievement than non-participants; (5) participants in adult 
education programs have a higher level of confidence in their 
abilities, and a sounder psychological adjustment to the process 
of aging than non-participants. 

A j-rofilo narked by high anxiety and low achievement emerged 
concerning the non-participants. Their anxieties were seen as 
negative evaluation of confidence, feeling a loss of ability to 
learn as a result of aging, and a feeling of insecurity as a 
result of previous educational experiences. 



Nudson, Henry Marion. "Guidance Needs of Adult Students with 
Implications for an Adult Education Guidance Program," 
Dissertation Abstracts , 33:7 (January, 1973), p. 3244-A. 

The purpose of this study was to (1) assist in formulating 
guidelines for the development of an effective adult education 
guidance program based on an investigation of the guidance needs 
as perceived by adult students, adult student subgroups, and 
adult school administrators and counselors; (2) evaluate 
opportunities for guidance in the adult schools, and (3) determine 
which of the guidance needs should be served in an effective 
continuing education guidance program. 

The study sample was a random selection of adult students from 
twenty-eight community adult schools of the Los Angeles City 
Schools. An administrator-counselor sample was representative 
of principals, vice principals, and head counselors assigned to 
the same community adult schools. The three inventories used 
to collect data in this study consisted of fifty statements 
encompassing the following cluster of guidance needs: educational, 
personal-social, vocational, consumer economics, and family life. 

Ti-ie major findings of this study were listed and discussed. 
Two of the major conclusions of the study were that (1) the 
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nature and extent of guidance services provided by an adult 
school should vary with the types of students served, and (2) 
appraisal of client needs for planning and organizing adult 
school services is feasible. 

It was recommended in this study that (1) adult schools 
intensify their efforts to build guidance services on a 
foundation of student needs? (2) the staffing of adult school 
guidance programs be differentiated on the basis of the 
types of students served; (3) one of the basic institutional 
functions of adult education be the guidance! function. 



Okun, Barbara r. "a ptU'-^Y ^- tho \^!ri al. I-.- Mti Minq the 

Occupational Chorco of Vh>''\-m ^ ?.-?.{) N^vi' -; .u tor Col If^ac 
Graduation,'" r>^ij^fuv;;_ta t i oii M-'^r r<ii'[ ^-^ , n.-ll ("lay, 1971), 
p. 5960-A. 

This study should interest aflult: .mJ ccjainuinq education pro- 
gram directors. It studied the occupational choicer, of married 
women colJeqe cjraduatrs whc> iia<l repent at loa5^t se^'-on years as a 
full~time homemaker and who had graduated from colleae twelve to 
twenty years previously. 

The study reveals that women return to work for personal reasons, 
citing fulfillment and utilization of talents as motivating 
factors. The choice of a particular job is made for reasons 
such as location r hours, and convtM\iencc, but the choice of 
career field is generally consistent with previous experience, 
current interests and activities, and the availability of 
opportunities. The undergraduate major did not seem to sug- 
gest current occupational choice. The working women cited 
several major problems: guilt over spending time away from 
their families, role conflict between homemaker and worker, 
and physical fatigue. 



Ollio, Phillip A. "Perceptions of the Role of Teaching Aides 
as Reported by Selected Principals, Teachers, and Teacher 
Aides in Dade County, Florida," Dissertation Abstracts, 
32:7 (January, 1972), p. 3869-Al 

The purpose of the study was to determine the congruence exist- 
ing among principals, teacher aides and teachers regarding the 
role of the teacher aide. 

Samples of principals, teachers, and teacljor aides responded to 
a twenty-two-item inventory with a provision for weighted responses 
The inventory showed that there was a low degree of congruence 
among the three groups regarding the teacher aide role. One of 
the conclusions of the study was a recommendation for preser- 
vice and inservico trc;ining involving principals, teachers, and 
teacher s aides. Such training would permit a mutual under- 
standing of the role to evolve among the three groups. 
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Olson, Herbert A. "The Dcvolopmont and Composition of a Model 
Industrial Advisory Council for the 'rcchnicai-Vocational 
Program of the Corrtiunity Coilocje," Disr.ertation Abstracts » 
33:8 (February, 1971), p. 3834-A. 

The purpose of this study was to develop a rationale for a model 
industrial advisory council workinq with t!i«' WK'ational program 
of a coranmnity colioyo. Tlic rationuK' (or y.ncii a modol was devel- 
oped around the concepts of :::ompo:5 i t ion , ni-.'.o. and nature of the 
membership to the council, and the oporatlonal aspects of the 
council, that would permit it to communicate its ideas effective- 
ly with the college. The model also considered the council's 
orientation toward t}»e tochn deal-vocational neeus of the commun- 
ity and the individual. 

The study would be of special interest to community colleges 
initiating programs in vocational-technical education, as well 
as those administrators developing programs in career education 
who could adapt the model to their special needs. 



Orr, Ralph. "Crodontialing Trade and Industrial Teachers," 
Dissertation Abstracts , 31:9 (March, 1971), p. 4646-A. 

The study sought to determine if there were significant differ- 
ences In performance on trade competency and trade vocabulary 
tests among secondary school trade and industrial education 
teachers, non-teaching tradesmen, and secondary school industrial 
arts teachers in the fields of auto mech.inics , carpentry, and 
machine shop. Other variablt s included length of on-the-job 
experience and academic degrees possessea by the teachers. 

Profiles are reported. The only significant differences were 
between trade and industrial teachers and industrial arts 
teachers. The variables of academic degrees and length of 
trade experience were generally non-significant. 

The study is of interest to those involved in training industrial 
and trade teachers as well as to administrators. 



Oxloy, Vincent 'Trade and Technical Instructional Materials: 

Their Status, Preparation, and Use," Disse rtation Abstracts , 
30:8 (February, J 970) , p. 329R-A. 

One of the major purposes of tho study is to :><>cortain what fea- 
tures trade and technical teachers vaJue in instructional materials. 

Information forms wore developed and sent to tlio state depart- 
ments of education, instructional matr-rials laboratories, and 
trade and technical teachers to secure data pertaining to the 
status, preparation, and distriljut ion of instructional mater- 
ials. 
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The findings revealed that teachers indicated the following features 
as desirable for instructional materials: (a) rr.alerials bound 
separately ^'or students and for teairlu^rs witli panes remr>vable? 
(b) tnat«^rlals for students, of :\n ol>i<^cilv«^ nature-'^ <jearod to the 
averaqc stude'it with nnalysis nonr the front , <'omprehensi vo 
reference lists, proqress records, course i^b j'Ct i vt^'^, and section 
on the nature of work, opportuni t ios , an-l requirements for entry 
into the field, and ossential personal and sorial traits of 
v/or^'ers? (c) tnatf»rials for teacher use contain! nq suqqested lesson 
plans, domonsl 1 at itins , objective test:-, ip; analy:;is of the 
occunat ions . 

The study provir.es information «'n t h<' {ie;;ii <N; characteristics of 
trade and tec:hnical instructional materials wiiich could be used 
in the development of more effective instinct lenal mateiials in 
the field specified. 



Panico, Victor G. "The Potential Role of the Teacher Aide in 
the Public Secondary School Business Curriculum, *• 
Dissertation At)stracts , 32:3 (September, 19 71), p. 1197-A. 

Those educators charqed with devolopinq «'urric:ula in para- 
prof fssional fields should find this article of interest. 
The purpose of the study was twofold: (1) to determine tho 
duties and responsibilities of teachers aides in tho business 
curriculum, and (2) to suggest methods of utilizing the teacher 
aides more effectively. Data suggested that teacher aides 
do not presently play a significant role in the public school. 



Park, Voung. '-The Junior Colleqe Staff: Values and Institutional 
Perceptions," Dissertation Abstracts, 31:9 (March, 1971), 
p. 4496-A. 

This study directed its attention to the following question: 
what are the major personality chrtracteristics of the Junior 
college teacher and the junior college as an institution? 

Milton Rokeach's Value Survey and Artliur Toheii's Staff Survey 
were used . 

Since junior colleges are often seen as <'o..t( rs for the imple- 
mentation of career education, the study »tfoul.; be of interest 
to educators concerned with proqrams at that level. 



Parks, Gerald A. "industry-Education Mutual Involvement in 

Industrial Teacher Preparation and Upgrading," Disserta - 
tion Abstracts , 30:9 (March, 1970), p. 3754-A. 

The purpose of the study was to identify and then describe prevail- 
ing patterns and promising practices of such loint participation 
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between teacher education institutions and industries of the United 
States in the following two areas: (1) in the initial prei.aration 
in service' teachers, and (2) in the upqrading^of those 

Some recommendations coi>cerning teacher preparation, based on 
conclusions and observations of the researches, are (1) to incor- 

^ts L^rh^r^f^o^^^^''''^rS''? ^''^^ ^^"^ preparation of industrial 
arts teachers? (2) to schedule student teaching experiences after 

indJ!f^^i^ f^f^""'^"?^^ to "uniniize loss of potential teachers to 
industry; (3) to inform the employor of tho desirod oxporioncos 
iLi M student-worker will obtain; (4) to make certain 

that the company knows that the employee is enrolled in a 
teacher preparation college curriculum? (5) to staff such a 

r frequent visitations and Drouer 
coor 'mation of the plan, and (6) to choos,^ coordinators care- 
industry. ""^^^ initiate and maintain qood relations xvith 

mes whicii can be applied 
by teacher training institutions conducting sindlar programs. 
Teacher educators, vocational educators, administrators, and cur- 

inf^i^^fr?^^i.^^''\^!J''''^^'^^ ^^'^^^^^ education programs may be 
interested m the study. «^ ^ x 



Parsons, Gerald E. "Needs and Interests of Iowa state University 
Alunjii in Continuing Education," Disser ta tion Abstracts , 
31:9 (March, 1971), p. 4443-A. 

The purpose of the investiv-iation was to study lac tors related to 
the development and implementation of continuing education pro- 
grams for Iowa State University alumni, A six-page questionnaire 
was mailed to 934 alumni who graduated between 1926 and 1965. 

Alumni in the study showed a definite commitment to continue their 
education. They expected Iowa State Uni\>ersity to make programs 
available for them. The department in which the alumni last 
enrolled is not a highly relevant source for continuinj education. 
College of Veterinary Medicine and College of Home Economics 
alumni placed a higher value on continuina their education, had 
higher levels of participation in continuing education, and had a 
higher mean level of expected participation in alumni continuing 
education. Engineering and Sciences and Humanities graduates 
consistently had lower levels of participation. Other findings 
are reported. The study is of interest to educators involved in 
post-college career planning. 



Pate, Dove Henry. "The Recreational Function for Industrial 
Arts Education: Origins, Principles, and Guidelines," 
Dissertation Abstracts , 32:2 (August, 1971), p. 766-A. 

Continuing education specialists, career education curriculum 
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S|.H>cialists , and other career education poisonncl should be 
intriqued by the ramifications for career education present in 
Pate's study, Pato hypothesizes that ninco post -incJustrial 
society will be attended by a correspondln«i rise in leisure 
time, the vocational-industrial se<<meiit of American education will 
be required to provide education for leisure. The study, 
therefore, concerns itn<^lf with t ho «>ri(jinj-., pr i n<' i pi cs , an<l 
yuidi'l iner. relevant to a t ocroat i<MKjl i<iK- toi vocational 
education. Guidelines for tlie implementation of this recrea- 
tional function are organized under curricila, participants, 
leadership, methodology, media, facilities, and evaluation. 



IVck, Isaac D. "A Tost of UoJlan<!'.s Ttieory; I'tu-stinal ity Typo 
and Vocational Choice with Community C<^lli>qe Students," 
D i sser ta t ion Ab s t rac t s > 31:11 (May, 1071), p. 5775-A. 

J. I-. Holland's theory of vocational chi>iro w.u> tested in this 
study. Holland's theory implies that choice of vocation leads 
to the implementation of a specific personality type — realistic, 
intellectual, social, conventional, enterj^r is inq , and artistic. 
In other words, a person's personality type qenorally agrees 
with hi'i vocational choice and vice versa. 

The VPl, Holland's Vocational Preference Inventory, was found 
to be a relatively accurate means of correlatinq vocational 
choice and personality type. It predicted idealistic career 
choices, practical career choices, and major fields of study 
effectively. Such a testing device presents improved measuring 
techniques in the field of vocational co'jnseling. 



Pclkey, Edward Lewis. "The Lfffct of Occupational Exploratory 
Kxperionces upon the Occupational Awareness and Occupa- 
tional Analysis of Junior iliyli Sciiooi Seventh and Eighth 
Grade Students," Dissertation Abstracts , 33:9 (March, 
1973) , pp. 5055~A - 5056-A. ' " 

The intent of this study was tho partial invistigat ion of 
Ginzberg's theory of occupat ion.il choice v/hjch states that 
increased realism is due to chrono loq ical dove- Jopmental process- 
es which take place within inuividuais dui iiiq the formative 
years. Tiie specific purpose was to investigate the effect of 
a career guidance program upon junior high school seventh and 
eighth grade students. 

Two Michigan public school systems provided the sample popu- 
lations utilized in this study, and an experimental and con- 
trol group were employed. Pro-post tests and a one- tailed t 
test wore used to analyze the collected data. *" 
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This study found a positive relation between occupational ex- 
ploratory experiences, occupational awareness and occupational 
analysis for the experimental seventh and eighth grade junior 
high school students. No significant difference was evident 
when the occupational awareness at the experimental seventh 

w t- occupational analysis at the experimental 

eighth grade level were compared. 



Pelleqrin, Jr., Joseph. "Perccivod Priorities and Functions for 
Occupational Training in Ohio and Wisconsin," Dissertation 
Abstracts, 31:12 (June, 1971), p. 6316-.A. " - 

The purposes of this study were to obtain nnd classify into pat- 
terns rankings of priorities and functions for occupational train- 
ing, and to test the possibility of relationships between these' 
rankings and the quality of occupational programs provided. Per- 
ceptions were gathered from school board mombors, superintendents 
and experts responsible for occupational training programs in 
Wisconsin and Ohio, six occupational traininq variables were basic 
to the research instrument: organizational structure, manpower 
needs, student needs, guidance functions, societal needs, and costs. 
High agreement on priorities was found both within and between 
states. Items ranking first in priority included assigning ad- 
visory groups a more active role; basing high school occupational 
program content on state manpower needs; and providing students 
with knowledge to meet consumer needs. 

This is an appropriate study for educational administrators and 
those involved in determining priorities for now proarams. 



Pino, Jacob F. "Employer Hatings of the Suitability of Certain 
occupations for Deaf Persons and the Vocational Status of 
n:l ari97?,?^^!%^^a^2;!r-^^-'" Plssertation Absgr^cts, 

^^nL^^"'^^^^^ following twofold purpose: (1) to examine reluc- 
ItrlonT In^ P^f\^f/^s^^?«« and industry to the employment of deaf 
persons, and (2) to determine the degree of satisfaction on the 
part of business and industry with the effectiveness of deaf 
persons presently employed. 

wiHwiS^-^^'u''^^^ ^^""^^^ percent of the deaf persons employed 

o? .^of/" businesses of over 1,000 employees. Also, only 10 percent 
of deaf communicated by speech alone; the majority 

tLft^L Tt^T^ ''^''^ laborers and machine workers, and oppor- 
tunities for advancement for over 80 percent of deaf workers 

witf L'^"^^^^? employers having expe^ilncf^ 

fo^manLt^ 0^^^^^^^?:^^^^^^^' satisfaction with the^ob^er!""^ 
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Teachers of the deaf and specialists charged with developing 
progr^H ?or vocational deaf education programs would profit by 
a reading of this study. 



Piski'la, Chester J. "IdentityinM Dovt'lopim.'nta I 'I'askt; and 

Creating a Systems Model for a School Career liducat ion 
Program," Dissertation Abstracts , 33:10 (April, 1973), 
p. 5626-A* 

Since career education appears to be one of the major strategies 
for achieving more effective utilization of -our human resources, 
the purpose of this study was to identify the developmental 
tasks of a school career education program and to create a 
systems model for introducing and maintaining such a program. 
An attempt was made to answer the following questions s what 
is career education; why is career education important? 
what role should the school play in providing career education 
opportunities? how can a career education program be success- 
fully introduced and maintained in a school system? what are 
the implications of a school career education program for 
learners, teachers curriculum specialists, administrators, 
school boards, and the public at large? 

Robert S. Havighurst's vocational development schema was used 
to specify the developmental tasks and stages of a career 
education program? a systems model for a school career educa- 
tion program which gives recognition to the developmental 
tasks promulgated by Havighurst is presented. Summaries and 
implications for application and future research are provided. 

The 2a>stract suggests that the information contained in the 
dissertation would be useful to a broad range of persons concerned 
with career education, namely, curriculum specialists, schoo} admini 
trators, teachers, etc. 



Planz, Charles A. "Perceived Equity and Its Relation to Attrition 
among Early Career Male Teacners in Selected School Districts, 
Dissertation Abstracts , 31:9 (March, 1971), p. 4429-A. 

The purpose of this study was to determine the relationsip between 
male teachers' perception of equity and their leaving a teaching 
position. If a teacher did not receive nor have the opportunity 
to receive rewards based on his contributions or performance as 
a teacher, a situation of perceived inequity would exist. If 
the degree of perceived inequity was high enough, it would be 
directly related to leaving the teaching profession. 

The findings of the study statistically supported the major hypo- 
thesis: "stayers'* perceive a higher degree of equity than "leavers. 
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The implications of the study are important for career educe cors 
in developing positions fur teachers* 



Plunkctt, Robert A. "A Comparison of Tosas Junior Colloqe Admin- 
istrations and Their Functions to Potonnino ' Prcqrossivc ' 
Characteristics," Dissertation Abstracts , 30:12 (Juno, 1970), 
p. 5173-A. 

Plunkott»s study is rolovant to the concerns of junior college 
administrators an<1 boards of trustees across the country. The 
study investigates progressive junior col]ogcs and their methods 
of delocjaf-ing administrative functions, in general, Plunkett 
helievod that a college with good two-way communication between 
administration and faculty would have a higher rate of innovation 
than a college lacking such a systen. 

The research revealed that the more effective the communications 
of a school, the wider spread the innovations throughout the 
school. In schools with only one-way communication, innovation 
usually appears in the form of increased federal or state funding 
for projects. There also appears to be a correlation between 
the rate of faculty turnover and the lack of effective communi- 
cation in such schools. 



Potter, Denis Arthur. "A Comparison of f^eloctod Interests 
and Demand of Parents, Teachers, Counselors, and 
Administrators as They Relate to the Role of Career 
Education i!j Crades K-12 in the V/eber County School 
District," Dissertation Abstract s, 33; 9 (March. 1973). 
p. 50 44-A. ~ ~~ 

The purpose of this study was to analyze and compare selected 
interests and demands of parents, teachers, counselors and 
administrators as they related to the role of career education. 
A Likert-type questionnaire was administered to parents teachers 
counselors and administrators in the Weber County sSool ofst^fct.' 

Comparisons between groups were made concerning (1) the need 
for career education, (2) the role of the school as it related 
to career education, (3) the responsibility of different 
grade levels relating to career education, and (4) the per- 
ceptions of students concerning career education as these 
perceptions related to the demands and interests of parents, 
teachers, counselors and administrators. 

The author offers several observations on career education 
as a result of the ^luestionnaire* s data. The major conclusions 
reached as a result of the analysis of data include the following: 
u; career education is generally supported by society questioned? 



117 



(2) the school should provide for skill development and lob 
orientation? (3) an increase in the emphasis on career educa- 
tion at various levels is needed; and (4) students support the 
need for career education # but presently are not able to profit 
from it to the extent that it is necessary. 



Poulin, Donald Alphonse. "The Effects of Career Orientation on 
Vocational Interests and Occupational Plans," Dissertation 
Abstracts , 33:6 (December, 1972), pp. 2822-A - 28i3-A 

The purpose of the study was to ascertain the effects of a 
fifteen-week career orientation program on student vocational 
interests and occupation plans. In connection with this inves- 
tigation, two major hypotheses were tested. Hypothesis one states 
that there is no significant difference in vocational interests 
and occupational plans being strengthened or weakened — in terms 
of consistency with aptitudes — between an experimental group 
exposed to career orientation and control group not exposed to 
career orientation. Hypothesis two states that there is no 
significant relationship of sex, socio-economic status, intelligence, 
and language background to vocational interests and occupational 
plans being strengthened or weakened — in terms of consistency with 
aptitudes — as a result of career orientation. 

On the basis of vihat was found in the experiment, student vocational 
interests and occupational plans were not strengthened or more 
consistent with aptitudes as a result of career orientation. The 
characteristics of sex, socio-economic status, intelligence/ and 
language background were not found to be significantly related 
to vocational interests and occupational plans being positively 
altered or more consistent with aptitudes after career orientation. 

This information could be used by teachers and guidance counselors. 



Pressley, Beatrice 0. "The Effects upon Attitudes of a Short- 
Term In-ensive Vocational Guidance Workshop," Dissertation 
Abstracts , 30:7 (January, 1970), p. 2809-A. 

The purpose of the study was to measure whether attitudes of 
teachers and counselors could be changed by participation in a 
short-term vocational guidance workshop. 

An evaluation was made of whether educators (1) changed measured 
attitudes in regard to increasing their commitment toward working 
with minority group children in the area of career development* 
(2) were more open-minded and flexible in their outlook, and were 
accepting of others? and (3) were more likely to take positive 
action in their schools when presented with information and exper- 
iences involving the nature of culture, job opportunities for 
the disadvantaged, vocational choice and development, and guidance 
techniques in the classroom. 
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The findings of the study showed that the experimental group 
changed significantly in a positive direction. It would appear 
that the workshop experience did accomplish the task of influencing 
the attitudes measured in the study. 

The study presents an example of a successful in-service workshop 
encouraging results which might be useful for those responsible 
for planning in-service education programs. 



Prico, William Norman. "Scloctr^d Socio-Kconomi c , Hducational , anu 
Personal Character istics and Identified Influencing Factors 
Associated with Drop-Outs in Adult Rasic nducation," Disser- 
tation Abstracts » 31:5 (November, 1970), p. 2093-A. 

This study attonpts to detornine the conditions loading to dis- 
continuance of a studont in an a<Uilt basic education program. 

After testing the significance of the nonsuring instruments em- 
ployed, two propositions resulted. First, it was found that 
there appears to be no significant relationship between the socio- 
economic, educational, and porsonal ciiaracterist ics of the adult 
education drop-outs. Second, situations such as the negative 
feelings ot a close friend or snonse often lead to a student's 
dropping out. In addition, continuing students tend to display 
more frecTuent church attendance and a satisfaction with the com- 
munity in which they reside. 

The study is of interest to guidance counselors, adult educators, 
and educational administrators. 



Procunier* Douglas Mack. "An Analysis of Factors Necessary 
for Effective Innovation in Regional Community Educa- 
tion Dissemination Centers, •* Dissertation Abstracts , 33:5 
(November, 1972) , pp. 2044-A - 2045-A. 

The general purpose of this study was to identify and rank the 
factors important when innovation is introduced into a college 
of education in an institution of higher education. The plan 
was to include a model for the development of regional commun- 
ity education centers. 

The study, both descriptive and statistical, describes the pro- 
gress of eleven regional centers and orders the factors per- 
ceived important in their development. The factors, ranked as 
a result of the respondents reacting to a forced-choice instru- 
ment developed during this study are leadership, philosophical 
commitment, need for change, money, policies, institutional cap- 
abilities, administrative structure, tradition, procedures, 
research, ancillary services, and physical facilities. 
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Each factor is divided into its component parts and is discussed 
in some detail. One of the nine conclusions made in the study 
is that institutions of higher education should consider estab- 
lishing a Center for comnmnity education only when proper leader- 
ship is available. The leader of the college, department and 
professional ranks must be supportive of the special project if 
it is to be successful. Lack of support from any of the cate- 
gories of leadership from within will retard the progress of a 
special project and may result in failure. 

The author suggests nineteen areas of study stemming from the 
results and implications of this study. 



Prophet, Matthew Waller. •'Guidtince Needs as Perceived by Students 
Attending Vocational/Career Programs at Malcolm X College,** 
Dissertation Abstracts , 33:6 (December, 1972) , pp. 2721-A - 
2722-A. 

This study, conducted at Malcolm X College (one of the eight 
junior colleges comprising the Chicago City College System) 
was designed to (1) collect information on the guidance needs 
of students attending Malcolm X College? (2) to identify 
Malcolm X students' perceptions of guidance needs; and (3) to 
assist Malcolm X to better serve the needs of its students through 
becoming more aware of student concerns relating to themselves, 
the institution, and the community. 

A thirty -five-item questionnaire was administered to 803 Malcolm X 
student . The questions covered the following areas: (1) 
financicl information; (2) school information; (3) career plans; 
and (4) general information. 

The study indicated that (1) Malcolm X College, in many areas, 
is failing to effectively meet certain guidance needs of its 
students; (2) in some areas, the college is effectively meeting 
certain student guidance needs. 

It was recommended that the Malcolm X College guidance program 

be modified to whatever extent necessary to insure that prospective 

students be effectively counseled. 

This study may be useful in the training of community and university 
personnel to meet the needs of students in career education. 



Putm»-in, rar] E. Dovolopment and Application of a Pecision Making 
Model for Assessing Need for Occupational Education in a 
CoPimunity Collogc," Dissertation Abstract s 31:5 (November, 
1970), p. 2132-A. 

The najor goal of this study was ♦o develop a decision making 
model in order to assess the occupational education needs of a 
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The factors arrangf»d for utilization in the decision making model 
wore nntional, ronional, state, am« district r>ccupntionnl oppor- 
tunttieSr ^tid the expressed interests of hi^K school students. 

fornor hi'jh school r.tudonts, and adults. This lAOdel wat? thor. 
«ipplic<l to tho Junior ronn<|o f>istri<:t of Kast rontral nissoiiri. 

Several roconimondat ions onorgod from this study, namely, (1) utiliza 
tion of this decision makina model to determine occupational 
education programs in other aroas; (2) distribution of informa- 
tion to high school students, out of school youth and adults 
in order to acgnaint them with their community's occupational 
needs and the conseguent joh requirements? and (3) development 
of continuing education prograras designed to noet the needs of 
as many people as possible. 

Continuing education specialists, community college administra- 
tors, and teachers at all levels in the educational system should 
find this study of value. 



Rademakor, Elizabeth b. "Development of a Manual-for Training Teach- 
er Aides, Dissertation Abstracts , 30'11 (May, 1970), p. 
4759-A. 

Upward Bound and HEP (High School Equivalency Program) students 
training to become teacher aides formed the basis of this study 
which should prove helpful to teacher educators throughout the ed- 
ucational system. The teacher aide trainees were learning to teach 
basic math and grammar skills to migrant and seasonal youth. 

In the first year, the trainees planned and taught lessons to groups 
of students and directed learning activities for individual students 
They were continuously involved in in-service training sessions. 
In the second year, the teacher aides were employed as associates, 
assisting their trainers in the supervision of a new class of teacher 
trainees. Based on the two-year program, a teacher training manual 
evolved. It represents an integration of theory and practice, 
placing a major emphasis on role-playing which enables the non- 
professional teacher to develop a teaching style of his own. 



Reed, Alden M, ''Utilization of Community Resources by Public 

Elementary School Teachers," Dissertation Abstracts , 30:11 
(May, 1970) , p. 4741-A. — 

This study identified the factors encouraging teachers to utilize 
community resources in instructional planning at the elementary 
school level. 

The school district was evaluated in terms of general information, 
^Organization for resource use, communication devices, encouraging 



121 



practices, discouraging practices, and others. The teachers 
practices and views were determined regarding types of resources 
used, sources of assistance, use of the field trip, and others. 

The results of the survey and the detailed listing of factors 
influencing the utilization of community resources should be of 
interest to any educator wishing to promote the interdependence 
of school and community. 



Reed, Dale F. "Professional Problems Encountered by Vocational 
Agriculture Teachers in Louisiana and Implications for the 
Teacher Preparation, Adjustment and Retention," Disserta- 
tion Abstracts , 3154 (October, 1970), p. 1671-A. 

The purpose of the study was to determine the professional prob- 
lems encountered by beginning vocational agriculture teachers 
in Louisiana and the implication these have for the improvement 
of teacher training, placement, follow-up servl^ces and the 
retention of these teachers. 

Questionnaires covering nine problem areas were completed by 
thirty-five beginning teachers, their principals, and twenty 
selected experienced teachers. 

Findings indicated that (1) beginning teachers were having 
significantly greater difficulty than experienced teachers in 
the areas of classroom teaching. Teaching Farm Mechanics, Advis- 
ing the PFA, Young and Adult Farmer Programs and public relations; 
(2) both beginning and experienced teachers agreed that the 
areas of greatest difficulty were Teaching Farm Mechanics, 
Guidance and Counseling, Developing Agriculture Experience Pro- 
grams and Adult and Young Farmer Programs. 

The information is useful for teacher trainers, educational 
administrators and teachers* 



Reisenger, Raymond H. "Characteristics and Perceptions of 

Seniors Enrolled in New York State Area Vocational Centers," 
Dissertation Abstracts , 31:4 (October, 1970), p. 1704-A. 

The purpose of the study was to seek information concerning 
the characteristics, satisfactions, and perceptions of students 
in the new area vocational programs not yet available to students, 
guidance personnel, and administrators of Area Vocational Cen- 
ters in New York State. Half -day or shared-time programs at 
the secondary level were identified as criteria for the study. 

The findings Indicate overwhelming satisfaction and support 
for area center-shared time vocational programs from enrolled 
senior high school students. 
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Concern with future careers and the need for occupational devel- 
opment indicate strongly that postponement of occupational 
education until post high school would be an inappropriate plan 
for the majority of high school students. Lack of student inter- 
est in and counselor recommendations for post high school occu- 
pational training confirms the need for a comprehensive educa- 
tion system at the high school level. The dissertation contains 
information and recommendations which are of use to guidance 
counselors » teachers » educational administrators as well as 
employers in business and industry. 



Ringis, Romaine H. "Effectiveness of an In-Service Program 
in Changing Teacher Attitudes,** Dissertation Abstracts , 
33;1 (July, 1972), pp. 558-59A. 

The purpose of the study was to determine if in-service train- 
ing was effective in changing teacher attitudes. The study 
revolved around a workshop in which teachers were instructed in 
a manner similar to one proposed for their use in the classroom. 
Part of the sample received follow-up assistance in the class- 
room. The other part received only the workshop experience. 
The measuring instruments used were the Minnesota Teacher's 
Attitude Inventory, observation reports, and the teacher's own 
opinion reports. Analyzed data indicated that in-service 
teacher workshops can effect attitudinal changes; participants 
are more likely to adopt proposed educational programs or pro- 
cedures when these are used with them as part of their own in- 
service training. 

The study presents useful material on in-service training of 
teachers and possibly a concept of wider application, i.e., 
participants involved with in-service training should be taught 
with the same or similar techniques which the instructor desires 
them to adopt. 



Rohila, Pritam K. "Multivariate Relationships between Personality 
and Vocational Interests^" Dissertation Abstracts , 31$ 3 (Sep^^ 
tember, 1970), p. 1022-A. 

Because of the inconsistency of the findings of many studies con- 
cerning the relationships between personality and vocational in- 
terests, this study was undertaken to determine to what extent 
the results obtained depend upon research methodologies employed, 
given the kind of measures of personality and vocational interests 
that currently exists. 

Basic scales of tlie MMPI, standard scales of CPI and basic interest 
scales of the SVIB were used in various analyses involving 292 
men and 376 women undergraduate psychology students. 
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The findings demonstrated that whichever statistical technique 
is en^loyed, personality at the most accounts for not more than 
40 to 50 percent of the variance in vocational interests* High- 
er relationships are not found* partly because personality refers 
to qualities of behavior » while vocational interests refer to its 
directionality, and partly because personality constitutes only 
one source of the variation of the vocational interests. 

The study provides helpful information for guidance counselors, 
teachers, administrators, placement directors and others involved 
with career choice related positions* 



Roman, Albert P, "Effects of a Career Planning Course on the 
Career Choice Strategies of Students in Junior 
College , ** Dissertation Abstracts , 30 : 8 (February, 19 70 ) , 
p. 3283-A. 

The study wcis undertaken to determine if a formalized course 

in career planning (1) assists the low-achiever in choosing 

a career commensurate with his aptitudes, abilities, and interests! 

(2) enables a students «rho does not choose a career to select 

c*n English course associated with a broad curricular pattern 

appropriate to his interests; and (3) encourages a student 

to persist in his acadamic endeavors. 

The study was limited to 3 groups of 50 students each, randomly 
selected from a universe of 340 students who scored in - the 
lowest decile on the English portion of the American College 
Test Batery used for initial placement. 

The results of the study indicated that an organized course 

in career planning can be effective in directiog* tke 

student in self -appraisal; in teaching the student to effectively 

establish his goal; and in encouraging the student to adopt 

a set of positive values and attitudes relating to the need 

for more education to achieve his furture goals. 

Courses of a similar nature could be planned to assist students 
realistic career choices* 



Romig, Charles W. "Attitudes of Classroom Teachers toward the 
Roles of the School Psychologist and Other Personnel of a 
Psychological Services Center for Children," Dissertation 
A bstracts , 31:6 (December, 1970), p. 2747-A, 

Since quality psychological counseling services will be necessary 
for quality career education in the schools, this study should 
be of interest to all career education guidance personnel be- 
cause it assesses how psychological counseling services are per- 
ceived by classroom teachers. 
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The study revealed that a majority of the teachers felt they 
clearly understood the roles and functions of the school special- 
ists and felt that the sorviecs wore useful and nocdcd. The 
school psychologist and the social worker woro viewed by tho 
teachers as perforninq diaqnostic and referral functions, whilo 
the speech pathologist and reading consultant were seen as per- 
forming ongoing pupil service functions. Additional results of 
the study are explained* and recommendations for the future im- 
provement of psychological services are made. 



Roomkin, Myron. "An Evaluation of Adult Basic Education under 
the Manpower Development and Training Act in Milwaukee, 
Wisconsin," Dissertation Abstracts , 31:12 (June, 1971), 
p. 6334-A. 

Elementary educational instruction for adults was provided for 
under the Manpower Development and Training Act. The purpose 
of this study was to evaluate the Manpower program by focusing 
on a particular case city, Milwaukee, Wisconsin. 

Although the results of the study have not been subsequently 
confirmed, the author did measure three benefits of adult 
education: increased average annual earnings, a tendency to 
enroll for further instruction, and selected non-economic 
consequences of literacy instruction. The study's conclusions 
should interest all adult and continuing educators. 



Rose, George Raymond. "The Meaning of Work for Alberta Post- 
Secondary Occupational Students," Dissertation Abstracts , 
32:5 (November, 1971), pp. 2570-A-2571-A. 

The study was designed to determine the meaning of wor! for 
students involved in post-secondary occupational programs. 

Five groups participated in the study: (1) students who had 
successfully completed their occupational studies, (2) students 
who had not completely or successfully completed their occu- 
pational studies, (3) vocational counselors, (4) vocational 
teachers, and (5) industrial workers. A card-sort instrument 
developed by Neff was used to determine how the perception of 
work of vocational students differed from the other partici- 
pating groups. The results were then subjected to a factor 
analysis. 

The following three common factors were found: (1) work- 
satisfaction depended on opportunity to interact with others; 
(2) work was satisfying when contributing to self-esteem; (3) 
work was satisfying when there was freedom and responsibility 
for one's own action. Vocational counselors and teachers, 
program specialists, and others may benefit from the results 
of this study. 
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Ross, Herbert J. "Guidelines for Serving Youth with Special Needs 
in Vocational Education Programs,** Dissertation Abstracts. 
32j2 (August, 1971), p. 850-A. — — ^— ' 

The guidelines contained in this study present a model for serv- 
ing youth with special needs in vocational education programs* 
Since at present no dramatic differences between vocational offer- 
ings for average youth and vocational offerings for youth with 
special needs appear, the author's findings suggest the following; 
(1) the public schools have a clear mandate to assist youth with 
special needs and should draw extensively on community resources 
in fulfilling these responsiblities j (2) selective placement in 
carefully planned programs is essential? (3) extensive counseling 
and on-the-job training should be provided; (4) academic and voca- 
tional instructors need to work together to help achieve maximum 
productivity for youth with special needs. Vocational counselors, 
curriculum specialists, and special education directors need to 
acquaint themselves with the author's findings. 



Roth, Marvin J. -Career Awareness in the Elementary School," 

Dissertati on Abstracts , 33:9 (March, 1973), pp. 5056-A - 5057-A, 

The study was designed to determine the affects of a career 
awareness program on the information and attitudes sixth grade 
students have about careers. 

A review of literature revealed a strong national trend toward 
career development education accompanied by considerable federal, 
state, and local funding for planning and establishing career 
development programs. This new emphasis on career development 
education included career awareness in the elementary school. 

The target population was the 2,314 sixth grade students in 
Washoe County school District, Reno, Nevada. The treatment 
period, lasting one semester, consisted of a change in emphasis 
in the use of the regular sixth grade curriculum and involved 
a wide variety of learning experiences designed to make the 
students aware of careers, workers, and the world of work. 
The program was entitled. Sequential Approach to Vocational 
Education (SAVE). 

Among the conclusions drawn from the study were the following: 
short exposure to career awareness experiences seemed to affect 
the information students have about careers, but not attitudes; 
prolonged exposure to career awareness activities seemed to 
affect both the information and the attitudes students have 
about careers, it was recommended that the district's career 
awareness program be expanded to include grades kindergarten 
through six in all elementary schools. 

This article may be appropriate for those persons particularly 
interested in curriculum development and the training of personnel 
in elementary education. 
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Rouson, Willie Ervin. "A Study of the Information St, Petersburg 
Junior College Second Year Black Students Possess about 
Their Expressed Vocational Preferences, 1971-1972 
Dissertation Abstracts , 33:6 {Decentoer, 1972), p ' 

TSotrf^"**^ examined the information St. Petersburg Junior College 
(SPJC) second year black students expressed about their vocational 
preferences and the extent the collected information varied 
according to age group, sex, occupation of the father or leqal 
guardian, and education of the mother. The study was one method 
of looking at the fulfillment of SPJCs educational objective 
to help students plan realistic vocational goals. 

Resulted in seven conclusions: (1) at the .05 as well as 
the .001 level of confidence, mean scores of students on a 

iSd^LnLnJ^^^^^K ^^^P^»««^ measured by EVPIC were significantly 
independent of their expressed vocational preferences; (2) 
among students who were certain about their vocational preferences, 
those in the social and applied arts area had the highest mean 
scores; (3) those in the technical and applied arts area, e.q.. 
forestry, career pilot, showed the lowest mean scores; (4) few 
blacks considered computer programming, business management, 
accounting, banking, and finance occupations as vocational 
^y^K f?"^^' considerable variation in mean scores 

with the age group twenty-two to twenty-three highest and the 
firJI^^^L*'''®?^^^?^'' ^2 twenty-seven lowest; (6) females comprised 
/^i^^ ? "'^^^^ percent of the student population; 

(7) highest mean scores belonged to students whose mothers had 
done post-graduate study, while the occupation of the father 
demonstrated no statistically significant effect on mean scores 
of the students. Information in this dissertation could be of 
value to guidance counselors and teachers as well as sociologists 



Rowo, Howard o. "Dif forontlal Hole Hxpectations for Public 
School and Joint Vocational School Superintendents. " 
nissortation Abstracts , 31:9 (March, 1971), p. 4430-A. 

Usinq role theory ami theories of perception techniques, the 
study attempts to determine possible significant differences 
of perception of roles of the joint vocational school and 
public school superintendent. Only two isolated occurrences 
ot significant differences were found. Therefore, the study 

do*'no^^H?fr^l^^•''^?^^•'^''"^^ for the two types of school systems 
fho^^P^ JT"" perception of administrative role despite 

the defindblo differences in goals and purposes of the system 
These data tend to support earlier research findings. Ihf 
dea^LrwUh'tS^m?'' -P-i^tendents and those educators 
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Rudisill, Alvin E. '•Industrial Arts Teacher Education: an 
Analysis of Undergraduate Programs, Facilities and Per~ 
sonnel," Dissertation Abstracts , 30:10 (April, 1970), 
p. 4318-A. 

The purpose of this study was to collect data to provide infor-> 
Riation relating to the present status of industrial arts 
teacher education programs in the United States. The study 
covered the areas of program, facilities and personnel. 

Two questionnaires were developed and utilized to obtain the 
data necessary to answer the questions posed in the study. The 
following conclusions were reached as a result of the findings: 
(1) the basic curriculum structure in industrial arts has not 
changed substantially in seventy-five years? the existing structure 

continues to emphasize broad occupational areas rather than major 
components of industry and technology? (2) because of the lim- 
ited number of offerings and personnel in most of the existing 
programs, there is a need for the establishment of some form 
of minimum operational standards based on individual program 
goals; (3) greater emphasis in the future should be placed on 
criteria for selection of teacher education students since 
projected graduates in industrial arts teacher education greatly 
exceed projected secondary school needs? (4) there is a need 
for clarification of the place and purpose of avocational and 
industrial crafts in industrial arts teacher education programs? 
and (5) there is a need for clarification and standardization 
of technical terminology in industrial arts teacher education 
as applied to new course classification. 

The study provides some guidelines which should be considered 
by those responsible for planning industrial arts teacher edu- 
cation programs in order to make them more effective in the 
rapidly changing society. 



Russell, Charles Ray field. "Computer Applications in Educational 
Planning: a Program Selection Model for State Education 
Systems," Dissertation Abstracts , 33:6 (December, 1972) , 
p. 2667-A. 

This study's purpose was to develop a theoretical model for the 
systematic selection of educational programs, at the state level, 
using computer applications. 

Although the live data for the state of Florida were used to 
demonstrate a feasible use for such data in educational planning 
in that state, the methodology used in projecting and optimizing 
educational programs can be applicable for almost any state 
within the United States. 

Florida's educational system was divided into four levels %«hich 
were classified as high school, junior college, post-secondary, 
and university. The graduates of programs offered were classified 
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as those who plan to ijtunediately pursue a given career or 
those who are users of education for consumption per se. Data 
were collected for every fifth year, from 1950 to 1970. 

The model designed by this researcher compares data that are 
scientifically derived (likely career opportunities) with data 
th«t arc non-scicntif ically dorivod (likoly r.iroor rhoiros) nml 
provides information to the decision maker which will enable him 
to make reasonably accurate selections of educational programs 
that are likely to be demanded at some future point in time. 



Russell, Earl U. -Development of an Instrument to Measure the 
Change Orientation of Vocational Teachers," Diss ertation 
Abstracts , 32:7 (January, 1972), p. 3884-A.^ 

The purpose of tJie study was to develop an instrument capable 
of measuring the change orientation of vocational teachers in 
order to identify innovative teachers and teachers receptive 
to innovation, f*-*^^ 

Subscales were developed to measure change orientation related 
to specific goals, such as cooperative education, team teachina, 
and core vocational curricula. The sample for the study w*s 
comprised of vocational teachers in thirty-eicht states divided into 
two groups defined as the "early adopters" and "the laggards." The 
data from these two groups were analyzed. There were significant 
differences between the "early adopters" and "the laggards" on 
five of the subscales designed for the study. A general factor 
scale of twenty-one items also discriminated between the t**o groups 
effectively. On the whole, the various techniques developed 
for this instrument proved effective in identifying chanae- 
oriented teachers. 



Sagness, Richard L. "A Study of Selected Outcomes of a 

Science Pre-Service Teacher Education Project Emphasiz- 
ing Karly Involvement in Schools of Contrasting Environ- 
mental Settings," Dissertation Abstracts # 31:9 (March, 
1971), p. 4606-A. 

This study evaluated the results of two pre-service teacher 
training programs in high school science education. The project 
group participated in pre-service training in urban as well as 
iiuburban schools prior to a student teaching experience in an 
urban and a suburban school. The control group was not involved 
in the pre-service participatory experiences and followed the 
traditional methods courses and one-school student teaching 
format. 

The findings suggest that che project group teachers had sig- 
nificantly increased their knowledge of culturally deprived 
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students, heXd a more negative concept of culturally deprived 
8tudent:8, and used fewer activities designed to implement gen- 
eral science education objectives than did non-project student 
teachers . 

This study should bo of interest to teacher educators, student 
teaching supervisors, coordinating teachers and educational 
administrators . 



Salhcrq, James R. "The Evolution and Implementation of the Com- 
munity-School Concept,' Dissertation Abstracts, 31:6 
(Oecember, 1970), p. 266 5-A. 

Of interest to all career educators, this study gives the reader 
a clO'ir historical background for the community- school idea» view- 
ing this idea as the single best hope for dealing with the multi- 
tude of problems now facing American education. 

Several recommendations for the utilization of the conmunity- 
school concept are given. They include the following: (1) the 
community is an educational resource, capable of providing 
unique laboratory experiences not available in a classroom; 
(2) a community council for each school should be established, 
composed of community representatives, and charged with assess- 
ing and planning the needs of the community -school; (3) it is 
the job of educational personnel to promote a climate conducive 
to the effective operation of the community -school. 



Scheer, Ralph Alfred. "A Survey of Attitudes toward Educational 
Restructuring Concomitant with the Introduction of Career 
Education," Dissertation Abstracts , 33:9 (March, 1973), 
p. 4810-A. 

This study surveyed the state directors of the Vocational 
Education Exemplary Programs relative to career education and 

their impact on such educational programs, such as scheduling, course 
content, financial arrangements, counselor role, teacher and 
administration training, and curriculum selection. This study 
also focused on the possibility of establishing priorities 
for selected career education activities. 

An instrument was designed which sought answers to the following 
question: what effect will career education exert upon those facets 
of the educational structure as delineated in the problem statement? 
Five response options were allowed from strongly agree to 
strongly disagree. Responses were tabulated and expressed in 
percentiles for each question. 

The priority summary indicated that career education is inter- 
dependent and multi faceted and that all or most of its components 
are required for a successful whole. 
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This source of information may be helpful to counselors » teachers # 
administrators, state directors and the like in curriculum 
development and training programs in career education. 



Schenk, Ronald K. "Teaching Difficulties of Beginning Business 

Teachers in Relation to Secondary School Enrollment," Disser- 
tation Abstracts, 30:9 (March, 1970), p, 3841-A. 

The purpose of the study was to determine the teaching difficulties 
of beginning business teachers in relation to the size of the school 
where they were teaching. 

The questionnaire to administrators was designed to secure infor- 
mation concerning the over-all effectiveness of the beginning business 
teachers . 

Although the findings indicated that beginning business teachers 
had experienced no difficulties in their jobs, the following recom- 
cendations were offered? (1) areas of the teaching process that 
need greater attention in the preparation of secondary business 
teachers are testing and grading, classroom organization and 
management, teaching aides and techniques, extra-curricular 
activities, and teaching subject matter; (2) student teaching 
programs should be lengthened and should provide opportunities 
for students to teach a variety of business subjects, becoming 
acquainted with the total school program, and be responsible for 
handling matters of discipline in their classy (3) business 
teacher-training institutions should encourage related work 
experience for their undergraduate majors by administering and 
supervising work experience programs for which college credit 
is granted; (4) requirements for approval as vocational business 
and office education teachers should be fulfilled simultaneously 
with degree and certification requirements. 

The study is of interest to teacher educators, administrators, 
curriculum specialists, and vocational educators. 



Schneider, John Eric. "Development of a Model of Collabora- 
tive Instructional Planning and Development," Disserta- 
tion Abstracts . 33:8 (February, 1973), p. 407$-A. 

This study emerged from a need for the realistic orientation 
and training of educators in group instructional planning and 
development. Although the major intention of this study was 
to develop and substantiate a simulation-exercise, further 
purposes necessitated the following objectives: to define and 
prepare a model of collaborative instructional planning and 
development; to construct an adaptive simulation exercise of 
collaborative instructional planning and development; and to 
obtain evaluative feedback. Collaborative Instructional 
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Planning and Development as a four-phased process was described: 
(1) Initiation, (2) Planning, (3) Development, and (4) Consol- 
idation. 

Pre-tests, post-tests and a short attitude questionnaire were 
used to collect tho necessary data in this stuvly. Participanti;* 
comments were positive concerning the following purposes: 
gaining and understanding of the planning-development process, 
try-out interaction with others, and confronting issues in 
planning and development skills. Participants were not aule 
to positively articulate an evaluation of their "new" role in 
planning ami development when asked if the simulation exper- 
ience was useful and relevant. Both cognitive and affective 
measures indicated positive gain toward achievement of the 
stated objectives. 

These achievements are indicative of learning which occurred 
through means of the initiation simulation experience, and 
thus served to authenticate the Initiation Phase of the Col- 
laborative Instructional Planning and Development Model, not 
only in the symbolic world, but in the real world as well. 



Schramm, Dwayne G. "A Study of The Older Woman Worker Who Has 
Attempted to Enter or Re-Enter the White Collar Labor Force 
through the Assistance of Community Training Programs in 
Clerical Occupations, " Dissertation Abstracts, 31:2 (August, 
1970), p. 694-A. 

This study had two major purposes: (1) to investigate the ef- 
fectiveness of community training programs in enabling older 
women workers to obtain clerical occupations, and (2) to develop 
a profile of the older woman who participates in training pro- 
grams . 

After an evaluation of the programs was made, the following 
recommendations were provided: (1) establish counseling 
facilities for older women; (2) form an administrative body 
to coordinate the training programs; (3) create flexible curricula; 
and (4) expend more funds on teachers, aides, and counseling 
services and less funds on equipment. 

Adult educators and continuing education specialists will be 
interested in the results of this study. 



Scoggins, Leland C. "Causes for Dropouts in High Schools of 
Natchitoches Parish with Implications for a Vocationally 
Oriented Program,** Dissertation Abstracts , 32:2 (August, 
1971), p. 851-A. — — 

This study has implications for educators in general, for it 
presents a profile of the typical high school "dropout.** The 
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profile suggests that the average drop out in Natchitoches 
Parish is a tenth grade boy seventeen years of age who leaves school 
because of personal problems, family finances, and a general 
feeling that the school is not meeting his needs. Other more 
specific profile factors are listed in the study. The profile 
was compiled through the statistical analysis of such con- 
tributing factors as relevance of curriculum offerings, extra 
curricular activity participation, educational level of parents, 
academic achievement and I.Q., teacher interest, and economic 
characteristics of the dropout's family. 



Shires, orlen H. "Factors Influencing Choice for Selected 
Junior College Students," Dissertation Abstracts , 32:7 
(January, 1972) , pp. 3731-A - 3732-A. 

Purposes of the study were (1) to identify changes in occu- 
pational goals made by junior college students, . (2) to identify 
iactors contributing to student selection of occupational goals, 
and (3) to identify and analyze factors contributing to cjoal 
choices, both appropriate and inappropriate. 

Data were derived from survey instruments, school records, in- 
terviews, and school personnel. Data showed that career choices 
were relatively stable from high school through junior college. 
Professional-technical occupations were chosen with a high 
degree of frequency at all grade levels. Factors which influ- 
enced student occupational choices fell into the following three 
categories: <1) environmental and academic variables unrelated to 
guidance programs, (2) people and activities related to the guidan 
program, (3) people and activities not related to the guidance 
program. 

The author developed two sets of recommendations from his find- 
ings. One set was developed for assisting the guidance pro- 
gram at the school where the study occurred; the other set of 
recommendations was designed for guidance programs at educa- 
tional institutions in general. 



Short, James W. "Perceptions of Critical Problems Involved in 
Team Teaching," Dissertation Abstracts , 31:9 {March, 1973), 
pp. 433-34A. 

The study suggests an evaluation procedure that would specify which 

advantages and disadvantages should be considered critical and 

crucial in making decisions on whether to establish or continue 

a team teaching program. The study considered the following questions: 

(1) what was the relationship bettv-en the critical problems 

associated with team teaching as rceived by selected teachers 

in Florida and the perception of a panel of experts? (2) what 

was the relationship between certain teacher characteristics 

and the perceptions of selected teachers in Florida of a hierarchy 
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of critical problems associated with teaun teaching? A Q-sort and 
a questionnaire were used. 

The studv found that significant agreement existed between the 
personnel who administered and supervised team teaching programs 
and the team teachers working with them. Teacher characteristics 
such as age, sex, etc., influenced perceptual judgements in no 
significant way. Apparently some factors not included in the study 
strongly influenced decisions by sixteen teachers to select teaching 
r^ssignments other than team teaching. 

The study is of inherent interest to educators involved in estab- 
lishing teaching\ staff organization. 



Siegel, Betsy D, "A Study of the Effects of Manipulation and 
Demonstration as Instructional Techniques in the Further- 
ance of Compensation in Fourth Grade Children," Disserta- 
tion Abstracts , 328 5 (Novendber, 1971), p. 2559-A. 

The purpose of the study was to determine how efficient manip- 
ulation and demonstration techniques were in stabilizing the 
compensation scheme in nine and ten year old children. Compensa- 
tion is that operational structure by which a person understands 
the relationship of speed, force, and work. 

Both manipulation and demonstration were found to be equally 
effective as techniques for stabilizing compensation. Free- 
play, on the other hand, did not meet the objective. 

It appears that both roanip-'lation and demonstration are effec- 
tive tools which would be functional in higher elementary 
grades and possibly at all levels of career education* 



Slater, John B. "Specific Needs for Updating Educational Experiences 
as Reported by Instructors of Electronics in Industrial 
Education Departments of Colleges and Universities," 
Dissertacion Abstracts , 31:9 (March, 1971), p. 4510-A. 

The study attempted to update instructional elements and content 
areas identified in previous studies as required by industry. 
An attempt was also made to determine the nature of course content 
needed in graduate level industrial electronics curricula or in- 
service programs. The study is of interest to educators concerned 
with staff development and curriculum in electronics. 
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Smith, Ada Mae. "The Relationship of Ninth and Twelfth Grade 

Rural High School Students Perceived Parent-Child Attitudes 
and Their Vocational Preferences," Dissertation Abstracts , 
31:12 (June, 1971), p. 6414-Ac 

This study investiaatos a tool whioh could |movo tm^x^t liolptit! 
to vocational counselors, tho Vocational Prt^foronoo Invontory 
(VPI) . This particular investigation sought to examine dis- 
similar student perceived parent-child attitudes. The researcher 
assumed that those students perceiving their parents as having 
greatly dissimilar vocational attitudes would relate more sig- 
nificantly to one of Holland's personality-vocational types. 

The research confirmed the author's theory. It was found that 
the VPI type was related to family atmosphere on such criteria 
as sex, ethnicity, <geographic location, and educational level. 



Smith, Irving G. "Involvement of the Industrial Arts Teacher 
xn Planning Industrial Arts Facilities," Dissertation 
Abstracts , 30:10 (April, 1970), p. 4255-A': 

The purpose of the study was to ascertain functions ideally 
performed by secondary school industrial arts teachers in the 
planning of industrial arts facilities as perceived by super- 
intendents, industrial arts teacher educators, and secondary 
school industrial arts teachers. 

Information forms were prepared and sent to superintendents, 
teacher educators, and industrial arts teachers to secure their 
opinions of the importance of industrial arts teachers in the 
planning of industrial arts facilities. 

The findings of the study showed the following: (1) all three 

educator groups indicated that it would be essential for 

industrial arts teachers to be involved in determining (a) 

the educational objectives of the industrial arts department, (b) 

courses of industrial arts to be offered, (c) activities to 

be conducted in the industrial arts courses, (d) the approximate 

square feet needed in each instructional area, (e) the number, 

location, and type of electrical outlets needed for specified 

power equipment, and (f) the types of shops to be planned} 

(2) professional preparation had little relationship to the 

opinions of teachers regarding the involvement of industrial 

arts teachers in planning? (3) Previous involvement of industrial 

arts teachers in planning had slight relationship to the opinions 

of superintendents concerning the involvement of industrial 

arts teachers in planning. 

Involvement of teach«*r-. in planning programs, department or 
school facilities cc contribute significantly to the success 
of the programs. Ad: .trators should take these points into 
consideration when dealing with the planning, developing, and 
improving of school programs and facilities. 
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Sprecher, Pobert E. "Perceptions of the Role of the Teachers 
of Vocational^Industrial Subjects in Selected Area 
Vocational Schools in Missouri,** Dissertation Abstracts , 
31:10 (April, 1971), p. 5169-A. 

Thcs purposes of this study are (1) to deterr.ine the dif forenoon 
between the perceptions of trade teachers rocjarding tlioir rolo 
and the perceptions of other teachers in the school regarding the 
same role, (2) to determine the effect of having area sdiools 
proximate to a senior high school on the perceptions of academic 
teachers regarding the trade teacher's role. 

Twenty area school directors, forty trade teachers and forty 
academic teachers were seunpled by personal interview. A 
Q-sort technique was entployed in the interviews and 240 separate 
Q~sorts were c^tained. Correlational analysis and two~way analysis 
of variance were utilized. 

Some conclusions were that (1) trade teachers feel that the role*^ 
functions they perceive for themselves are the same which the 
area school director VK>uld have them perform; (2) trade 
teachers express more confidence in assessing the director's 
perception of their role than do academic teachers; (3) trade 
teachers erroneously believe that academic teachers would change 
the role functions of trade teachers; (4) the location of the 
area school facilities does not significantly affect the role 
of the trade teacher. 

The study would be useful to directors and personnel in vocational 
and technical schools as an aid to better understanding the role 
of the trade teacher. 



Standley, Nancy V. Existentialism: a Philosophical Framework 

for Vocational Development: a Study in Kierkegaard, Tiedroan, 
Super," Dissertation Abstracts , 30:11 (May, 1970), p. 4784-A. 

In this exceptionally interesting study, the author examined 
existentialism as a philosophical framework for understanding the 
importance of vocational development theory. 

The philosophies of Kierkegaard, Tiedman and Super were discussed 
in light of their concepts of vocation, vocational development, 
paradox as a tool for understanding behavior, the historical back- 
ground of man's present alienation and isolation, and the existen-* 
tial challenge. 

Throughout the paper, existentialism is explored as a legitimate 
philosophical concern for vocational educators, for it asserts 
the need for in.'ividuals to develop a strong sense of being, sore- 
thing vocational education is attempting to provide. 
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Stoolf*, LaVonein C, "The Effoct of Two Teacher Aide Orqanizational 
4>y:;((Miu( .nut Tc.m'Iici K'oIc KkihnM .il i<iiir: iIm- imm it-.-: <tt 

Teacher Aides," Dissertation Abstracts , Ji;8 (February, 1971), 
p. 3844-A. 

The purpose of this study was to examine the relationship of cer- 
tain aspects of organizational systems and teacher aide duties 
and to list those duties. The two aspects under scrutiny were 
organizational policy concerning teacher aides' upward mobility 
and teacher expectations about that mobility. The teacher aides 
were observed in the performance of their duties in light of these 
two aspects. The aides sampled were placed in two settings; one 
was traditional and the other was innovative. 

Results of the study showed that teacher aides in the traditional 
setting were used by teachers in what were termed high trust posi- 
tions. On the other hand, teacher aides in the innovative setting 
were used in ways that allowed them to work with the materials 
and equipment and to interact more with the children than teacher 
aides in the traditional setting. 

The study is useful for curriculum specialists working with teacher 
aide programs and principals using teacher aides in their schools. 



Steenbergen, Aaron Leslie. "A Developmental Paraprof essional 
Program for the Education of Future Teachers Enrolled in 
the Two-Year Community-Junior College," Dissertation 
Abstracts , 33:9 (March, 1973), pp. 5019-A - S626-A. 

This study examined (1) the need for the two-year college to 
take a more active role in the preparation of teachers, (2) the 
need for the two-year college to develop a new role in the 
preparation of educational personnel, (3) the proposed curricu- 
lum developed at Lansing Community College for the education of 
pre- teaching students, utilizing an educational career develop- 
ment ladder as a vehicle for producing differentiated staff, and 
(4) the differential perceptions of the several categories of 
personnel having worked with the program. 



A developmental paraprofessional program designed and developed 
between Lansing Community College and the Lansing Public School 
System was introduced as a model for the preparation of future 
teachers enrolled in the community- junior college. The study 
presented information regarding the genesis, implementation, and 
subsequent evaluation of this program, labeled the Teacher 
Assistant Program. 

The major findings in the study were described. Significant was 
the degree of favorability accorded the study's three top ranked 
items. There was close to strong agreement across all groups 
that (1) the significant amount of early practical training 
in the schools is highly desirable if one is planning on teach 
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as a career, (2) the trainees practical experience with 
children provides a level of psychological insight into their 
behavior far greater than can be acquired through reading about 
children, and (3) the education and training of pre-toachinq 
candidates would be improved if the lower tli vis ions (fivsliman 
and sophomore years) of all universities ami collesios incor- 
porated programs like the TeaetuT Ar.Kisl.mt l»r<H|rain. 

The findings of this study suggest role changes for the two- 
year coiranunity -junior college and four-year institutions con- 
cerned with the selection, education, and training of future 
teachers . 



Stephens, Kent Gordon ♦ "A Fault Tree Approach to Analysis of 
Educational Systems as Demonstrated in Vocational Educa- 
tion," Dissertation Abstracts , 33:5 (November, 1972), 
p. 2054-A. 

Stephens states that Fault Tree Analysis, an operations research 
tool used in the aerospace industry, has been adapted qualita- 
tively for use in education. This dissertation describes the 
adaptation of this tool and develops a quantitative method for 
strategic analysis of fault trees based on consensus of judge- 
ments made by well trained and experienced practitioners in 
vocational education and educational administration. 



Quantification of this fault tree by practicing administrators 
in Seattle School District No. 1 identified the highest priority 
sequence of failure events contributing to the general undesired 
event to be in the category of inadequate preparation. This 
sequence of failure events identified the inability of students 
to make wise career choices due to an unrealistic view of the 
iforld of work primarily based on vicarious experiences. 

The author notes that while demonstration of Fault Tree Analysis 
in this dissertation was in vocational education, it should not 
be inferred that the use of Fault Tree Analysis in educational 
systems is limited to vocational education. The fault tree 
method appears to be easily generalized. For example, the dem- 
onstration fault tree included branches which easily could be 
developed further and independently of the demonstration fault 
tree. 



Stone, Barbara N. '*An Analytical Study of the Self-image of 
Adopters of the Use of Participative Learning Methods 
with Adult Learners," Dissertation Abstracts , 31 « 9 
(March, 1971), p. 4444-A. 

The dissertation sought to delineate some of the elements of 
the self-image required by trainers of Girl Scout leaders and 
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to develop an instrument which could help teachers diagnose 
their o%m attitudes toward the use of participative learning 
methods • 

Three hundred Girl Scout trainees were surveyed on the theory 
that those rated as adopters of participative methods would 
have a measurably different self-image from those who are 
rated as non-adopters of participative methods* 

Some of the findings were that trainers rating as adopters were 
younger, had fewer children, and were more often employed outside 
the home than were non-adopters. The husbands of adopters had a 
higher level of formal education. Adopters as a group were more 
person-centered, more often viewed themselves as continuing 
learners, were more often open to change and experimentation, 
and were more respecting of learners. 

The study is of interest to educators developing participative 
learning methods. 



Sunnarborg, Thomas R. **The Feasibility of Implementing a 

Career Education Program within the Division of Business 
and Industry at Bemidji State College," Dissertation 
Abstracts , 33:7 (January, 1973), p. 3472^=3C7 

Personal interviews with four faculty members and resource 
searchers led to the following conclusions about the implementa- 
tion of a career education program at Bemidji College: (1) 
four faculty members in the Division of Business and Industry 
have a common communication base on which to develop a program; 
(2) presently there are not enough multi-media materials avail-- 
able for the implementation of a career education program at 
the undergraduate level? (3) there are faculty interest, support, 
and felt need for a program; (4) a career education program 
at Benidji College is a realistic goal. 

The study is of interest to educators wishing to implement 
career education programs at a college level. 



Swinburne, Bruce Ryan. "Characteristics of Adult Part-Time 

Students in Selected public Community Colleges," Dissertation 
Abstracts , 31:11 (May, 1971), p. 5805-A. 

The purpose of this study was to determine the characteristics 
of adult part-time students in selected public community colleges. 
A questionnaire was distributed to 1,547 adult part-time students 
in five community colleges within population differentiated 
communities. The results «^ich follow should be of interest 
to continuing education specialists, adult education instructors 
and community college administrators. Some of the findings 
were that (1) adult part-time students obtain more education 
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than their parents or siblings? (2) younger students are nore 
concerned with the status and job benefits of their education 
than are older adults; (3) males carry heavier loads and are 
more concerned with earning credit and improving job status 
than are females; (4) the time investment seems to be the most 
difficult aspect of part-time college attendance. 



Syceunore, John E. "A Study of the Successful Employment of 

Mentally Retarded Youth in a Cooperative School Program,** 
Dissertation Abstracts , 31:9 (March, 1971), p. 4589-A. 

This study attempted to answer the following question: What 
advantages does the cooperative school program for the voca- 
tional training of mentally retarded students have over regu- 
lar classroom placement supplemented by vocational rehabilita- 
tion training, guidance, and placement activities? 

The population studied consisted of youth completing the voca- 
tional rehabilitation program in Leon County, Florida. The 
youth were then divided into three groups: (1) those who had 
completed the cooperative programs from junior high to job 
placement; (2) those who had enrolled in the program at the 
secondary level; and (3) those who had remained in regular 
classes in spite of a special education classification, par- 
ticipating in vocational rehabilitation after completion of the 
regular school program* 

No significant findings resulted except that the junior high 
group appeared to have less successful placement chances. 
However, 82 percent of the entire population studied had been placed 
successfully, indicating the merits of both cooperative educa- 
tion and vocational rehabilitation programs. 

Cooperative education program specialists, special education 
teachers, and secondary school administrators will find this 
research of interest. 



Tart, John L. "An Analysis of the Relationships in Adult Vocational 
Education in Agriculture Between the Community Colleges emd 
Secondary Schools in North Carolina," Dissertation Abstracts , 
31:1 (July, 1970), p. 317-A. 

The objectives of this study were identification of both perceived 
and expected relationships between high schools and commtinity 
colleges on the part of teachers of vocational agriculture in each 
institution. The two school systems were perceived to be lacking 
in adult education in agriculture, and even competitive on the 
functions of determining student needs and recruitment. Therefore* 
the author recommends intervention by the state board of education 
with a policy on relationships between the two systems in adult 
agricultural vocational education. He suggests a policy of central 
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coordinator » specific role definitions , and cooperative 
administrative procedures. 

Anyone concerned with bringing conflicting career education pro- 
grams into cooperation might find this study useful* 



Thompson, Glenn J. **An Investigation into tiie Effectiveness 
of an In-Service Ediication Program Dealing with the 
Selection » Creation, and Utilization of Instructional 
Materials,** Dissertation Abs tracts > 30s 10 (Apr 11, 19 70) 
P.4322-A. " 

The investigation was undertaken to ascertain opinions of ele- 
mentary and secondary school teachers regarding the effectiveness 
of in-service kits designed to develop competencies in the 
selection, creation, and utilization of instructional materials 
through self-instruction. 

Kits were developed to provide in-service education through 
self -instruction in these three aspects of instructional materials 
covering books, slides, radio and television programs, community 
resources , etc. 

The findings of the investigation indicated that (1) teachers 
feel they are more adept in the selection of instructional 
materials as a result of using the kits; (2) teachers £eel they 
have a greater ability to create simple instructional 
materials after using thf» kits; (3) teach^trs feel that they 
Will utxlize materials more effectively in the classroom 
because of tneir use of the kits. 

This is a good exanqple of a simple in-service program which results 
in more effective instructional programs. Programs of this 
type could be initiated in any school system to make teaching 
and learning more effective and enjoyable* 



Thompson, Valerie D. **Teachers' Evaluation of Their Preparation 
To Teach s a Survey of Selected New York City Public Schools,** 
Dissertation Abstracts , 33:3 (September, 1972), pp. 1066-67-A. 

The study was designed to investigate teachers* perceptions of 
(1) their training to teach in regular and special schools, 
and (2) their training in selected tasks for teaching in urban 
schools. Also investigated were the appraisals of administrators 
relative to these same questions of teachers' training. 

The opinions of teachers and administrators were compared con- 
cerning the most and the least useful pre-service courses in 
general, and compared specifically on the adequacy of pre-ser- 
vice training for the selected tasks in urban schools. 
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Chi-square analyses of the data indicated both teachers 
and administrators agreed that student teaching, child develop- 
ment and teaching reading were the three most valuable pre- 
service professional courses. Teachers and administrators did not 
differ significantly when identifying professional and non- 
professional courses most and least valuable^ however, the two 
groups did dlffor in their ratings of teachers* preparation to 
perform job tasks. 

The study furnishes some insight into the varying perceptions of 
school administrators and of teachers concerning teacher training. 



Tipton, Dorothy M. ''Attittides of High School Students toward Guidance 
Counselors,** Dissertation Abstracts , 30:9 (March, 1970), 
p. 3805-*A. 

The study was undertaken to investigate the attitudes of high school 
students toward guidance counselors in their performance of edu- 
cational, vocational and personal counseling* The relationship 
between attitudes toward counselors and the independent variables 
of sex, curriculum, achievement, and immediate future plan is also 
investigated. 

Attitudes were assessed by means of elicitina free responses from 
the sxibjects. This was done by using five slcetches pertaining 
to voluntary and non-voluntary personal counseling, voluntary and 
non-voluntary educational counseling, and voluntary vocational 
counseling. 

Based on the results of this study, the following conclusions appear 
to be in order: 1) students prefer voluntary counseling to non- 
voluntary counselingi 2) although students tend to express favorable 
attitudes toward both educational and vocational counseling * more 
students view educational counseling favorably r 3) frequent student- 
counselor contacts tend to promote favorable attitudes toward ed- 
ucational, vocational, and personal counseling when these contacts 
are voluntary on the part of the students; <4) girls are more 
likely than boys to express favorable attitudes toward vocational 
counseling and non-college preparatory students are more likely 
than college preparatory students to express favorable attitudes 
toward voluntary educational and vocational counseling. 

The study provides information that might be useful to guidance 
counselors, teachers, and administrators. 



Trembley, Edward L. "A Theory for the Vocational Counseling 
of Women," Dissertation Abstracts , 32 tl (July, 

1971), p. i7o=a:; 

For this stu^, Trembley reviewed the literature relevant to 
women's vocational choices, development, and participation 
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over the last ten ye&rs. From the findings it appears that 
neither objective knowledge of individual traits nor factors 
operating in job situations contributes to an understanding 
of the vocational choices of women. 

Trembley feels that effective vocational counseling requires 
both subjective and objective data. Objective vocational data 
is available from external sources. The process of counseling 
enables the client to elicit subjective data about herself 
and ther^y discover its relationship to the objective facts 
of the occupational situation. The study has implications 
for vocational guidance counselors at all levels of the edu- 
cational system. 



Tvriggs, Leo P. "The Effects of Teaching a Method of Art Criticism 
on the Aesthetic Responses of Culturally Disadvantaged 
Junior High School Students," Disserta tion Abstracts, 
31:9 (March, 1971), p. 4610-A.^ " 

The purpose of the study was to compare the effects of two 
methods of dealing with art on black disadvantaged junior 
high school students. 

The sample included 210 eighth and ninth grade students. There 
were two experimental groups and one control group. One 
experimental group used a program of selected slide reproductions 
of art works. The second experimental group used a traditional 
method of studio work and historical discussion. The control 
group received no instruction by either method. Pre- and post- 
tests were administered to the groups. The Duncan Multiple Range 
Test and analysis of covariance were used in analysis of the 
data. 

Some of the conclusions were that <1) art criticism can be used 
to increase critical and perceptive skills of disadvantaged 
students looking at art; (2) the disadvantaged student is more 
responsive to themes in art which relate to the experience of 
his subculture? (3) the disadvantaged student is more responsive 
to art when he is allowed to talk about what he sees and feels 
rather than writes ^ut it. 

The study is useful to the curriculum specialist concerned with 
the problem of developing the disadvantaged student's sense 
of awareness regarding his own culture. 



Uphaus, Ruth M. "Factors Affecting the Adult Education of 

Retirees in Selected Areas," Dissertation Abstracts , 31 j 6 
(December, 1970), p. 2675-A. 

This study will interest those involved in providing the elderly 
with continuing education opportunities. Factors influencing 
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participation and non-participation in adult education programs 
were assessed in terms of a san^le retired population in the 
Phoenix area. 

Factors influencing participation appear to be health » former 
occupation » education # pre-and-post*retirement incomes, age, 
nearness to childrc»n» club and church member8bip, and others. , 



Van winkle, Larry R* '*An Investigation of Teacher Aide 

Utilization in Illinois Schools,** Dissertation Abstrac ts, 
31j7 (January, 1971), p. 3246-A 

The purpose of the study was to examine a number of questions 
involving the use of teacher aides. A review, of the literature 
revealed a number of topics relating to teacher aides in 
their duties, value, qualification, history, supervision nnd 
in legislation affecting them. 

Three questionnaires were sent out to superintendents of 
schools, teacher aides and school districts which did not 
use teacher aides* 

Analysis of the results showed agreement among teachers aides 
and superintendents about most questions involving teacher 
aides* The primary reason for not using teacher aides in 
the "no-aide" districts was shortage of funds. 

Bducational administrators, teaciiers and teacher aides would 
find this study informative. 



Wald, Rhoada K. "The Effects of Models of Teaching as a Pro*^ 

gram for the Training of Teachers," Dissertation Abstracts , 
33:5 (November, 1972), p. 2228-A. 

The research reported in this study originated with the Bureau 
of Research headed by Bruce R. Joyce. The core of the study 
involved exposure of twenty-six teacher-candidates to instruc- 
tional systems designed to teach four models of teaching and 
the observation of their classroom behavior as they attempted 
to practice these models. 



The major findings of this study indicate that (1) the teacher- 
candidates did shift their patterns of verbal interaction 

when practicing the four models; (2) the interaction patterns 
characteristic of the models appeared in all grades T (3) values 
and attitudes did not appear to have any effect on the behaviors 
of teacher-candidates as they practiced the models. 

In conclusion, it appears from the evidence that teacher-can- 
didates can en^loy a repertoire of models of teaching from 
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different theoretical references, that learners can engage in 
the processes related to each model, and that personality fac- 
tors Identified for this study are not influential in teacher* 
student interaction as Models are practiced. 



Hallace, Francis T., Jr. "Expressed Concerns and Expectations 
of Students, School Personnel and Businessiw»ii in an 
Emerging Partnership Concept among Business, Industry, 
and Education," Dissertation Abstr acts. 32:1 
(July, 1971), P. 

The partnership concept is advocated by career educationists. 
A cooperative, mutuilly-dependent relationship between student, 
school, and industry is desired. This study attempts to assess 
the partnership relationship, and its results should interest 
business and education leaders alike. 

Major conclusions include the following: (1) each partnership 
represents a unique combination of resources; (2) career 
development activities were far more prevalent than educational 
skills training; (3) the most successful projects concentrated 
in the areas of employment readiness and training; (4) business 
involvement did not appear to be an inhibiting factor for school 
personnel; (5) students and school personnel viewed the part- 
nerships as a vehicle through which all the participants 
could interact more meaningfully in reaching their goals. 



Wallace, Gordon L. "An Analysis of Selected Factors Relating to 
the Criteria and Procedures for Selection of Occupational 
Advisory Committee Members," Dissertation Abstracts > 31s 8 
(February, 1971) , p. 3925-A. 

The purpose of the study was to analyze criteria and procedures 
for selecting occupational advisory committee members of community 
colleges in Oregon. Data were gathered by questionnaire-lnterviews 
of thirty-six persons involved at various levels with career educa- 
tion. Student's t-test, and rank order correlation techniques 
were used in analysis of the data. 

Some conclusions were that (1) among the sampled group, there wese no 
differences in criteria for selecting vocational advisory committees; 
2) it was to be desirable to select advisory committees before 
employing an occupational instructor; (3) the procedures sug- 
gested in the literature on selecting advisory committees and the 
procedures actually used were no different. 

This study would be useful to corjiunity college administrators 
initiating programs In vocational and career education. 
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Wardr Darrell L. "Vocational Education Competencies Identified 
for Local Leaders of Occupational Bducationt" Dissertation 
Abstracts > 31:8 (February, 1971), pp. 4056-A. — 

The purpose of this study was to examine the competencies necessary 
for leaders in occupational education and the ways 'hese necessary 
competencies can be developed. 

Prom a review of the literature, a list of competencies was derived. 
This list was examined and revised by vocational educators attend- 
ing Oregon's Program of Vocational Education Leadership Develop- 
ment Seminars of 1966. Competency items were then incorporated 
into a questionnaire using a Likert-type scale for rating the items. 
The questionnaire was used in sampling 134 vocational education 
leaders. 

Findings of the study indicated forty competencies essential to the 
adequate performance of occupational leaders. Course-work and 
internships were indicated to be the best ways for preparation 
in educational leadership. 

The study would be useful for vocational educators concerned with 
leadership training in the field. 



Hare, Behty M. "A Pilot Study Vocational Decision-Making Work- 
shop for College Students," D issertation Abstracts. 
31t2 (August ,1970) p.615-A. 

This study describes an instructional-counseling group program 
designed to improve students* vocational decision-making 
abilities. The program described was introduced on a college 
campus for the first time. 

The hypothesis on which the study was based is as follows s 
participation in a career decision workshop leads to a 
students* knowleckre and use of a systematic approach to 
decision-making. The study includes a rationale for the 
program, statistical analysis of the data, and conclusions 
based on the findings. 

The stud^ showed prove interesting to college and junior college 
vocational counselors. 



Haterstreet, Donald C. "Effects Associated with Technical 

Summer Employment of Engineering Students," Dissertation 
Abstracts, 30:11 (May, 1970), p. 4785-A. 

A college students' on-the-job involvement in his future career 
is apparently beneficial, according to this study. Junior 
engineering students at Michioan State University were 
employed in a summer engineering-related job. Students with 
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this technical exposure exhibited several differences from 
engineering students without this technical experience. 
They reported increased academic assertiveness » more knowledge 
of what an engineer does on the job, more independence in 
the choice of elective courses, and more anticipation of their 
first full-time engineering job. Waterstreet's article should 
be of interest to college professors and those concerned with 
inpleiranting career education concepts and programs at the 
college level. 



Wehrly, Beatrice L. "Differentiation in Programs of Study and 
Supervised Experiences in Elementary School Counselor Pre- 
paration Programs in the United States," Disse rtation Ab- 
stracts, 30:11 (May, 1970), p. 4785-A, 

The primary objectives of this study were 1) to determine the 
differentiation between courses studied and practical supervised 
experiences for elementary school counseling students J 2) to 
compare this data with the standards of the Association for Coun- 
selor Education and Supervision J and 3) to prepare a model program 
for the preparation of elementary school counselors based on the 
findings* 

This report should interest elementary school counselors and 
counselor educators. 



Welsh, Grace E. M. "An Analysis of Public Television for 

Continuing Education," Dissertat ion Abstracts, 31s 7 
(January, 1971) , p. 3430-]^: " " 

The dissertation is an analysis and clarification of the 
role of public broadcasting. The study examines the literature 
on educational broadcasting using philosophic procedures and 
makes the following recommendations: public television should 
expand its broadcast range fey cable and satellite to reach 
all geographic areas in the country; as much emphasis 
should be placed on formal educational Drogramming as is 
placed on informal programming with the' goal of reducing 
functional illiteracy in the country; concerned agencies 
sboMd coordinate their efforts to produce scientifically 
and humanistically designed continuing education programming 
for reducing illiteracy. 

Audiences should be involved and consulted in decision-making 
concerned with educational broadcasting. 

Media specialists, curriculum specialists, administrators, and 
teachers concerned with continuing education might find in 
this dissertation some guidelines for the more effective use 
of public bxroadcasting systems. 
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WentZr Charles H. "A Study of Industrial Arts Activities for 
Educable Mentally Retarded Junior High School Youth with 
Implications for Guidelines in Special Industrial Arts 
Activities," Dissertation Abstracts , 31:1 (July, 1970), 
p. 194-A. 

The purpose of this study was to compare teachers of industrial 
arts programs for educable mentally retarded youth and teachers 
of special education who incorporate industrial arts techniques 
in their classroom. The author also endeavored to compare the 
experience and training of these teachers, to find out the 
equipment and tools used by these teachers, and to develop an 
industrial arts guidebook for both types of teachers. 

Several implications of the study are suggested. First, the 
guidebook should be enlarged to include resource material, audio* 
visual aids, project suggestions, and teaching aids. Second, 
educators should explore the junior high school as a whole more 
thoroughly in order to integrate industrial arts for the educable 
mentally retarded with the entire offerings of the school. Third, 
educators should develop a teacher training program designed to 
sensitize teachers to the problems of the educable mentaTly re- 
tarded and to emphasize the importance of orienting these youth 
to the %forld of vrork. 

This study is suitable for teachers of the disadvantaged, in- 
dustrial arts curriculum development specialists, and teacher 
educators • 



Wheeler, David Nelson. *The Relationship bet%reen Amount of Voca- 
tional Education and Employment Success: a Study of Minnesota 
Post-High Vocational-Technical School Entrants,* Dissertation 
Abstracts , 33:4 (October, 1972), p. 1609-A. 

The purpose of this study was to investigate the effect ©f voca- 
tional curricula upon certain desirable program outcomes. Specific- 
ally, answers were sought to the questions of whether or not 
increasing numbers of months of specific vocational education 
up to graduation from a given curriculum (1) leads to former* 
student en^loyment in jobs more related to the training program 
undertaken; (2) results in greater employment satisfactoriness; 
and (3) leads to greater employment satisfaction. 

The study population consisted of 642 students divided into 
three occupational clusters: (1) technical, (2) skilled, and (3) 
clerical. There were approxiiaately equal numbers of program 
graduates ^nd drop-outs in the clusters. 

It was found that there was a significant relationship between 
amount of vocational education received and occupational status* 
Members of the graduate sample for all three clusters were 
more likely to be employed in an occupation related to training 
than were drop-outs. 
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The information may be of use to teachers and administrators 
as well as program and curriculum specialists. 



Wiersteiner, Samuel R. -A Q-study of the Perceptions of the 

vocational Teaching as Hold by Two Sroups 
of Two -Year Community College Students,- Dissert ation 
Abstracts. 31:9 (March, 1971), p. 4512-A. 

As an approach to solving the continuing problem of recruitina 
the'^^L^^? vocational programs, the study attLpts to examSL 
tSach^l! ^^^^^i^"**^ teaching as seen by potential voca?ionll 

An interpersonal values inventory and a ninety it&a Q-sort were 
administered to f if ty-six two-year drafting students. 

Sd 2taff dLf?i^^ f"" educators concerned with recruitment 
ana staff development in vocational education. 



Wxgent, Philip Alan. "A Study of Personality Variables Related 
to Career Decision-Making Abilities of Community College 
St«^njs,- OAgsertfltiQn A^StragtS. 33:7 (January, 1973) 7 
p. 3314-A. 

The purpose of this study was to identify how selected person- 
ality variables are related to the career decision-makina abil- 
ities of community college students. The variables studied came 
from data associated with the following areas of investigaUon: 
self concept, academic achievement, educational and socio- 
economic factors related to the student's family, and psycho- 
logical needs. 

f*'"**^ indicate that (1) individuals with 
positive self concepts are more likely to have decided on their 
tf^lnl IZf^lL <2) academic achievement did not significantly 
affect abilities to determine career goals; (3) parental educa- 
P„?"^LS4 f^"^* and family socio-economic status were not use- 
ful predictors of student career-choice abilities; (4) psycho- 
logical needs are inappropriate predictors of the difficulty of 
student career-choice. *i.*cuj.T;y 01 

This study should be particularly helpful to counselors as well 
as curriculum specialists and teachers. 



Williamson, John N. "The Inquiring School: a Study of 
Educational Self -Renewal," Dissertation A batracta. 
32:5 (Nov*»mber, 1971), p. 2563-A^ 

loclBt^'^^^^?!^ ^® assertion that in a complex 

society, schools must become centers of inquiry and self -renewal. 




society f schools must become centers of inquiry and sel £ -renewal • 
A model is developed to define an inquiring organization as 
one operating on the following four hierarchical' levels s 

(1) at the Icvel^^f oporatipn tho f?ohool undortnkon thoRo 
activities Cor wliTch it is soci«ilJy rcspoiitublt?; (.!) al the lovol 
of regulation the school monitors the operational level to " ~ 
determine, in the light of goals established by the organization, 
whether the school is meeting its social responsibility; 

(3) at the level of learning the school operates on the basis 
of information internal and external to reorganize its structure 
and change its goals; and (4) at the level of consciousness the 
school must be defining and creating its role in society — 
monitoring itself in the light of the changing needs of society. 

The dissertation is an unusual theoretical study which might 
provide useful insights to those working within traditional 
academic framevrork. It can also provide helpful data to 
leaders planning in career education to give supportive 
evidence that the school and the conmunity must take joint 
responsibility in the education process. 



Wilson, Philip H. "An Investigation of the Effects of a Career 
Planning Course on the Readiness for Vocational Planning of 
High School Juniors, »• Dissertation Abstracts , 31j3 (September, 
1973), p. 1029-A. 

This investigation was concerned with effects of a career planning 
course (five sessions of one and one-half hours each) on the 
readiness for vocational planning of high school juniors* A work- 
ing model of career decision-making was constructed which involved 
three processes: (1) exploration, (2) data-gathering, and (3) 
decis ion-making . 

It was hypothesized that students who participated in t?ie course 
should be more ready to make good vocational plans tlian those 
students who are not taught about tiie processes, and their scores 
on this on the measure of readiness for vocational planning and 
their performance scores on a simulation decision-making activity 
would be significantly positively correlated. 

Although the results of the study did not support the hypotheses, 
students in the experimental group stated tliat tney were (1) con- 
sidering more career possibilities; (2) paying more attention to 
factors involved in career-decision making; (3) more involved 
in the career-decision making process; and (4) satisfied and helped 
by the course* 
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This study contakns information of interest to guidance counselors, 
placement personnel, curriculum specialists and administrators. 



Wimmer, Neal A. -An Analytical Study for the Development of 

S^^^^L??"^"*?!^^? Services Program for Community Colleges." 
p> lI^^-A^''" ^^^'^^^^^ 32:4 (October, 1971), 

This dissertation has implications for community service dir-^c- 

college administrators, and program develop^ 

if^e^nt^^r^MAn ff ^^^'^^^^ education 
nr Jr^ii of sciiool and community, community service 

programs help foster this integration, 

enumerated many characteristics of the success- 

Se SuSil^«??''''m characteristics inclSSS 

m (1) strong commitment to community service, 

reLrilnS LrL^i?.*^^^^^ objectives, (3) progrJii heads ' 
reSSiSIn? ^? kJL?^ the president, and (4) entasis on 
recruitment of highly qualified professional staff. 

Winseman, Albert w.- An Interview Process for Selecting Activating 
Vocational Technical Instructors," Dissertation Abatra cta. 
31:1 (July, 1970), p. 243-A. — 

The purpose of this study was to develop the Instructor Aptitude 
Analysis (lAA) which seems to accurately predict activating voca- 
tional-technical instructors. The major hypothesis on which the 
ffS^ l^^^^ ^® activating instructors— those whom students 

iiRe, from whom students learn, and from whom they can easily 
obtain help--are preferred by principals and superintendents in 
charge of hiring personnel. The lAA was found highly accurate in 
terms of reliability, objectivity, and predictive value, and should 
prove to be a useful evaluative tool in school hiring practices. 
The study is of interest to educational administrators, counselors 
teachers, teacher- trainees, curriculum and placement specialists, 

Wircenski, Jerry Lee. "Career Aspirations of the Ninth and Tenth 
Grade Students in the South-Western City School District," 
Dissertation Abstracts. 33:4 (October, 1972), p. 1610-A. 

The main purpose of this study was to determine if significant 
a'Sl^^ Jif ^^^^''k®^ existed between and among ninth and tenth 
grade students who have and have not expressed career preferences. 

In addition, the study sought to determine whether there were 

f:l?ifi2f3\u^^^f^2"^®^.^'* preferences and the factors which 
influenced the students* career choices. 
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Ninth and tenth grade students within suburban Columbus ^ Ohio 
from three high schools %rere the population for the study. 

Based on the findings of the study and experiences of the 
researcher, the following were some of the conclusions drawn s 

(I) one additional year in education increastos oaroor st^Uvt u^w, 
moreso for females than males? (2) thoro Ij; a iuhM lor nH»ro 
career exploration -or ion tat ion information wiUiin each school; 
(3) work experience, hobbies and parents were the most influential 
forces in assisting the students with their career selections 
at both levels. 

This information may be of assistance to teachers, principals, 
counselors, and administrators. 



Witherspoon, Everette L. "Bie Process of Developing Vocational 
Education Curricula in Area Vocational Schools," Disse r- 
tation Abstracts , 32:5 (November, 1971), j , 2571^=3^^^ 

2572-A. 

The purpose of the study was to examine area vocational sdiools 
and make recommendations concerning planning, implementation, 
and evaluation of their curricula. 

Data was received from teachers, directors, and curriculum 
coordinators for vocational -technical schools in New York, 
New Jersey, and Pennsylvania. Data collection was implemented 
by means of two questionnaires constructed for the study. 

Some of the findings were as follows s (1) curricula were based 
on manpower needs of the area, national manpower needs having 
little influence on area vocational curricula; (2) the ftinctions 
of the specific school, needs of students, and technological 
change also influence curricula; (3) curriculum planning 
involves, in varying degrees of participation, teachers and 
advisory committes with students and parents participating 
very little in planning; (4) time for implementation of a new 
program takes from six to eight months; (5) specific job 
training is the roost commonly used educational tool in area 
vocational schools; ($) job-placement is the most important 
criterion used in evaluation of vocational school curricula. 



wood, Jerry L. -The Influence of Professional Laboratory 
bxperience upon the Career Choices of Undergraduate 
Business Teacher Education Majors," Dissertation Abstracts . 
32:1 (July, 1971), p. 831-a - 832-aT ^ 

The purpose of the study was to determine the effect of labora- 
tory experiences including student teaching on prospective bus- 
iness teachers . 
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sixty schools were randomly selected and were divided into two 
groups t schools which had laboratory experiences prior to stu- 
dent teaching, and schools which did not have such experience 
prior to student teaching. Student teachers from both groups 
were asked pertinent questions concerning their education and 
responses were conq^ared. 

The analysis indicated the fol lowing s (1) methods courses had 
no positive influence on students* attitudes toward teaching; 
(2) student teaching did not meet the expectations of those 
involved; (3) student teaching did increase the student teacher's 
sense of readiness to teach? and (4) high school business education 
teachers had the most influence on the students* decision to teach. 

This study would be of interest to educational administrators, 
student teaching supervisors, teachers and guidance counselors. 



Woonsr George J. "The Community School Council: Functions, 
Characteristics and Issues,** Dissertation Abstrac ts > 
33:5 (November, 1972), p. 209T==KI 

The primary purpose of the study was to establish guidelines 
for the adoption and implementation of community school councils. 
Concomitant purposes were to (1) determine the functions and 
characteristics of community school coimcils, and (2) identify 
some issues pertaining to the establishment of community school 
councils. 

Forty persons from each of the following groups were randomly 
selected for the sample on the study: school superintendents, 
community school directors, elementary principals, and lay 
citizens. 

One major hypothesis was developed and tested using a one-way 
analysis of variance. The Scheffi technique was used to test 
six sub-hypotheses. 

Some of the findings in this study were concerned with (1) 
the terms of council members, (2) decision-making power and 
voting priviledges and (3) a broad representation of mesibers. 

TWO major findings were that (1) council functions and characteristics 
should be determined by the needs of the community, and should 
be clearly outlined in the by-laws? and (2) school districts 
should consider a district-wide council when the community 
education program is in its formative stages. 

Results of this study will be of interest to career education 
program planners as well as educators in general who work with 
community groups. 
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Zegler^ Robert W. "A Study of Two Program Models of Teacher 
Preparation and Their Effects upon the Perceptions of 
Prospective Teachers »** Dissertation Abstracts* 33:9 
(October, 1972), pp. 1578-A-1579-A. " 

This study was an attempt to compare the e! f octsJ ol pcoBontint) 
a sixty-hour general methods training program to prospective 
secondary school teachers under tvo different time arrangements. 
The stu^ tested the hypothesis that the different time arrange- 
ments of presentation would not effect the propsective teachers* 
perceptions regarding six variables. 

Two groups of prospective teachers were given pre-tests and post- 
tests in addition to their attending training sessions. An 
analysis of variance was utili2ed in this study. 



The evidence of this study indicates that measuring "overall" 
perceptions may not be as important as the task of measuring 
and clarifying the individual needs of the prospective teacher 
prior to the student teaching experience. Perceptions are 
subject to change during the program presentation regardless of 
the sequence en^loyed for the presentation. 

Two implications resulting from this study are that (1) programs 
designed to train prospective teachers in humanistic methods 
should be evaluated for determining the best procedure to follow 
for developing specific perceptions, and (2) efforts should be 
made to determine the individual needs of prospective teachers 
and assign those prospective teachers to the programs best suited 
for the development of their perceptual needs. 

This source may be useful in the development of teacher preparation 
programs. 



Zimmerman, Carl L. "An Experimental study of the Effects on 
Learning and Forgetting When Students Are Informed of 
Behavioral Objectives before or after a Unit of Study," 
Dissertation Abstracts , 33sl (July, 1972), p. 562-A. 

The purpose of the study was to determine the effect of giving 
learners' behavioral objectives before or after instruction. 
The study sampled 150 non-mathematics majors in a mathematics 
class at Towson State College. The sample was divided into 
three groups. The first group was given instructional mater- 
ial with behavioral objectives listed before the instruction. 
The second group was given the same material with the behav- 
ioral objectives at the end. The third group was given the 
instructional material without behavioral objectives. A fifty 
item test was used to test criterion and results were analyzed 
using analysis of covariance, as well as verbal and quantita- 
tive SAT scores. There was no difference shown among the three 
groups. 
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uS.rilf^l'SroS™^'!^'*'? »« behavior.! objeo- 

«xv»8 will not change the learning situation significantly. 

'"~^«;ei?2dv I'f At^fSn^J^" °^ Identification Model to 
P«tlB?2I«*f Attitude Change among Counseling Practicum 
P?^4787^? ' °i»"'tation Ab,>...^>. 30:11 (May, £ . 

nie intensive interaction between counselors and trainees duri™ 
SStS^S^S'ShTlLlSnf ISIiSSf'^S investila^T^r^'S: 

s:iSsi^i2rsriiSiaS"itS^: (i^?'«!52h'tjj • 

measure altruism vs. selfishnMa iSfJl^' attempts to 

Statistically significant differences between the ore- and t^n^ 
ofii-ifri'' supported the use of the pS H an^eSSate ^SaSre 
of attitude change. Other areas for investigation^e aSSSfSL 

fL'^S J^"" presents a usefJflSisSreSSSt 

for counselor educators and counselor trainees! 
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Recent reform inovenients in the area of sex discrimination hav«» 

Education Amendments of 1972rS2 BiSaX 

S?i2S^"L^f^''^'^^^y 1«72, and the Co^rSensi^S Health 

Nenponrer Training Act of 1971. vb neaxcn 

Several major studies have been recently undertaken to investi- 
gate sexism in education. This article highlights tiS sST 
to'lSSSJ^n?? to address the issue of seli^S S^i?^lates 

l^J^^'f^^^^^^^J^^^^^^^s and teacher attitudes. Emma Wi Hard's 

^^2aJ''«?^^'*f''^S^?* Minneapolis and the ttomen^wSrSi Sid 
Images study in Princeton, New Jersey, are examined in deSil? 

The results of the studies and the action taken to help alleviate 

sexism in the public schools will be of interest to textbook 

af i SSoH: specialists, and the%S;catioSSl'^unity 

Adams, Willie. "Career Education— Turn Students on in Middle 
School and Junior High,- The Agricultural BduSation 
Maqagine. 45 (February, 1 9^^ , pp. 174-177. 

i^tanff^ctTonf ? ''"^^ J^^'^f ^^^^ ^« very 

of^fn32n^f J^''® perform in promoting career developn^nt 
of students, in an earlier article, Kenneth B. Mathenv listed 

Th2f e f uJJ«?f5?f ''^"y ^ successful career education piogr«» 
s5Xt"?f^ragl ^roS;!'^ consummated will -turn on- a'S? 

ti^ lor^Sr^SS5foLi!;«/^''?H'""^^^*''*^ ^'^^ recom»enda. 
uxons xor cneir performance. The recommended functions apa 

(1) emphasise a continuation of occupational orjS?S?ion ^Sirted 
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in the elementary grades? (2) provide opportunities 
for the development of accurate self-concept. Motivation is 
very much a part of this function? (3) offer supervised practices 
in decision making* Interest serves as a vehicle to motivate 
students to become involved in worthwhile learnina . <t>erience8j 
(4) provide vocational information ami oxpKM.uotA oxivt toni-iv. ; 
and (5) assist students in choosing appropriate curricula. 

More competent counselors, guidance experts, and placement 
officers are needed in middle and junior high schools if career 
education is to emerge and thrive in a school setting. 



American Industrial Arts Association, "Position Paper on Career 
Education, "Man/Society/Technology, 32:7 (April, 1973), 
pp. 262'2S4. 

The position paper defines industrial arts and career education. 
It affirms the compatability of the goals of each and notes 
that industrial arts must contribute to the success of career 
education. The article also details how the position paper was 
developed and describes the American Industrial Arts Association. 



American Vocational Journal . Washington, D.C. : American 
Vocational Association, 47:1 (January, 1972), 

This issue of the American Vocational Journal is devoted to 
exploring various ways to enrich teaching resources. Leading 
articles include the following: (1) "The Learner-Centered 
Approach to Instruction," by L. D. Holloway and D. J. Davis; 
(2) "An Instructional System to Prepare Teacher -Coordinators," 
by J. A, Bikkie, S.A. Eggland, and D. G. Zikmund? (3) "TV 
in Drafting," by R. S. Schumacher; (4) "Going Beyond Hardware 
and Software," by D. L. Fruchling; (5) "VTR: Unrealized In- 
Service Teacher Education Tool," by J. L. Hoerner; (6) "Diagnostic 
Approach to In-Service Teacher Education," by T. A. Rakes; and 
(7) "Procedural Model for Upgrading Career Guidance Programs," 
by R. E. Campbell, W. N. Suzukx, and M. J. Gabria, Jr. The 
issue also contains a section on manpower research and includes 
the 1972 buyers guide, listing sources of information for 
equipment and teaching aids. 

This issue may be of value to educators responsible for developiiig 
in-service education programs. 
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Anderson, c. C, and HunXa, S. M. "Teacher Evaluation: Some 
Problems and a Proposal," Harvard Educational Review , 33 
(winter, 1963), pp. 74-95. — 

This article reviews research and represents an attempt to apply 
the psychology of learning and the techniques of multivariate 
statistical analysis to the problems of teacher evaluation. 
Experimental designs and procedures are suggested which provide 
a method of investigating a large source of variation—the eval- 
uators themselves. A 124-item bibliography is included. 

The experimental/research slant to this article makes it appro- 
priate for teacher educators concerned with the statistical 
foundations of teacher evaluation. 



Andrews, L. D. "initial Preparation of the Career Teacher: 
an Approach to the Inservice Phase," Educational Leader- 
ship, 27:6 (March, 1970), p. 553. " i^ao^ir 



ar2m« ?o^Sf • ^ ^^^^f '^^^t'e and inservice teacher training pro- 
grams to be inadequate, Andrews advocates breaking away from 
the four-year bachelor's degree and one-shot student teachino 

a series of direct exnAr- 
Jo beginning around the junior year and continuing at least 
to the third year of employed teaching. Direct experiences are 
Sfi^?n^^*^ as pre-internship experiences, clinical experiences! 
ft^l, two-year residencies and combined tSching- 

study programs. The program would include media delivered lab 
experiences leading the student to schools characterized by 
differentiated staffing. The different staff roles are de- 
scribed. Andrew's study has implications for student- teacher 
supervisors, educational administrators and teacheriiScStOM. 



Arnold, w. M "USOE Model Building Efforts to Produce Show Case 
Career Education Programs by Next Fall," Industrial Arts and 
vocational Education . 61:5 (May, 1972) ^ p . 4. — 

h^aL^^^^*"^® summarizes the plans for the school-based and emplover- 
based career education models as of May, 1972. Over 2,000 hoSrs 
of instruction are due prior to in-service teacher education 
the summer of 1972. These units are based on TlarefSlly eSgJSeered 
system of eight elements, thirty-two themes, and numeroii aSIlS^Sd 

'^^^ organizations iivSlved^n ^hl ^plSver^ 
based model are named, and its six general goals are listed! ^ 

The article is appropriate for those interested in the recent his- 
tory^of the development of career education programs on^Se naUonal 
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Backinanr David C. "Operation Bridge," School Shop , 32:8 (April, 
1973), pp. 88-89. 



The Center for Career Exploration was opened in Greeley, Colorado ^ 
to provide disadvantaged youth with an opportunity to explore 
a variety of related occupational experiences prior to entering 
a regular vocational training program. 

A variety of "hands on" occupational exploratory activities 
in the areas of automotive mechanics, automotive body repair 
and maintenance, welding, wood, and construction are provided. 
Each area has been broken down into basic exploratory activities 
and then divided into levels of difficulty. The Career Analysis 
Profile Sheet, which is used as a course outline and as a guide 
for future vocational counseling, is given to eac** student. 
An example of CAP is provided. 

The successful program offers useful information to teachers, 
administrators znd curriculum developers. 



Bailey, Larry J., and Nystrom, Dennis C. "A Rationale for 
Career Development at the Elementary School Level," 
Journal of Industrial T eacher Education , 9:2/ 
1972, pp. 5-10. 

After a brief overview of career development theory, this arti- 
cle presents a rationale for exposing young children to explor- 
ations of values, attitudes, and interests in careers. The 
curriculum of a Southern Illinois University research project 
entitled "Tlte Career Development for Children Project" is 
described in general terms. 



Baker, G. E. "The Teacher's Role in Career Education," 
School Shop . 32:3 (November, 1972), pp. 35-37. 

Teachers are the ultimate factor in the success or failure of 
career education because they are the elements through which 
the bulk of the educational and guidance activity is carried out. 
All teachers share at least three broad objectives for career 
education: (1) to provide experience for the student in which 
he may gain a full awareness of career opportunities stemming 
from the study of school subjects, (2) to help the student test 
the reality of his self assessment and his goals, and (3) 
to develop attitudes of respect for all useful career roles 
xn the society. 

Teachers must develop a broad understanding of general career 
goals and a willingness to try new approaches to teaching 
m order to implement career education. 
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The article is a good general introduction to consequences of 
career educatior for the teacher. 



Barlow, Melvin L. , and Park, Young. "The Case for Vocational 
Education in the Junior College with an Introductory 
Review of Recent Research," Junior College Researdti Revi ew. 
6:6 (February, 1972). ""^^^ -* ^ 

Broad in scope and general in nature, this publication would 

?*.?"^*^^^?.^°'^t.*^^®,^f^"^"l specialists possessed 

with a working knowledge of career education. Barlow states the 

goal of the junior college education for employment. He conceives 
of vocational education as an integral part of the total educational 
structure and a viable alternative to the oversold "go-to-co liege" 
syndrome, pie role of the junior college is clear, but Barlow 
adds that the two-year college has been slow to accept its responsi- 
bilities. The junior college needs to seek inter-cooperation 

educational institutions before successful career 
education can become a reality. 



^'""f;e^"3?l'';sJSS;''^"??,5r Education 
uxgest:> 38:1 (September, 1972), pp. 19-22. 

^r?^n^-?"^^ ^''f Exploration System (ECES) is an 

in^?f^ S4^S?"'^"^^^f*'^^?^^"« currently being tested 

in Flint, Michigan. Five thousand students are now in their 

^rsSnaHntrLS?""'^'"^ T"^ computl?."IfS^ ^ t^lour 
personal introductory session, a student can seek infr^'rJlJiTi^ 

average, -ptitudes, and expressed interest 
F®* year ana 95 percent of students polled sav Miav hama^^a.^^ 

Xicatfo^ Which condensed fromUg.'gMU^.^Syf^'*"'' 
piAlication, is of special interest tcTmirdance couSaloM 
curriculum planners, and educational adilniSrltl?!?^ ' 



a New 



Barnett, Lawrence J. "Employer Based Career Education- i 
Alternative," Urban Review . 5:4 (March, I972)rpp: 3|!?ii. 

SseS^'^^riL'^Sr''^??* the principles of Model ill Employer- 

Education and presents a scenario of TtYpilll 
f^????5 ^/f^ i»<^«strial plant. The stultifying inf lex- 

ibility of traditional schools is contrasted with th^^n^SoTK?? 
of^S.^^,^'?^^^ individualized and ??ch?f vf rief e^LSSSen^^ 
of the Model III program. Problems of employer and MrS? alti- 
tudes, curriculum construction, and costs a?e di^sSS T^ouJh 
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COPY WMl^W^ 



This is a highly appropriate article for those interested in com- 
munity involvement in education. 



"Barriers to Effective Career Education: Panel Discussion 
Compact , 6:4 (August, 1972), p. 32. 

In the ideological battle of academicians versus vocational/career 
education teachers, the real loser is the American student. The 
summation of this session of the annual meeting of the education 
commission of the states was the opinion reflected in the unani- 
mous concern over the inadequacy of career preparation curricula 
and in the general lessening of status accorded vocational edu- 
cation. 



Beaiunont, John. "Acquainting Students with Career Opportun- 
ities in Marketing, ** National Business Education Asso- 
ciation Yearbook . 8 (1970), pp. 145-153. 

Beginning with a series of questions students might ask, this 
article discusses involvement in marketing occupations from 
a student's point of vie^. The availability of experiences 
in marketing is noted, and the value of these experiences to 
the student in learning to work with people, test interests, 
and prepare for other occupations is stressed. 

This reading is appropriate for career teachers in general 
because of its "student -quest ions" approach. 



Becker, J. L., and Williams, D. L. •Placement is a Part of 
Career Ekiucation," The Agricultural Edu cation Magazine. 
45 (June, 1973), pp. 27d'i79. ^ ' 

Becker and Williams view the important responsibility of 
secondary and postsecondary teachers of agriculture in the 
frequent task of helping their students make career choices 
and educational plans. It is the lack of reliable information 
to predict training and occupational success of students that 
limits the assistance teachers may provide. 

The authors describe a study developed out of the lack of information 
available to agriculture teachers on career choices and educational 
plans. Attention was focused on a recent study by James L. 
Becker. The concern of the problem in this study is »*Can 
training and occupational success in agricultural mechanics 
be predicted from high school records, ACT scores, and ACT 
Students Profiles of students upon their entry into a post- 
secondary agricultural mechanic program?" 
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Becker and Williams outline the procedure, findings, results, 
and conclusions of the study. The major findings were pertain- 
ing to (1) the high school record, and (2) the occupational 
success of community college agricultural mechanics graduates. 

Based on the findings of this stuay, tho .uiihon; boliovo th.it 
o^??f!''''?nf """^"^ •''?^ academic variables (cumulative 

a ^D^" assisting students in choosing 

f and predicting the occupational success of graduates 
of postsecondary agricultural mechanics program. 

Bentley, Ernest, Jr. "Comprehensive Staff Development," Theory 
Into Practice. 11:4 (October, 1972), pp. 262-66. ^ 

'^Il^^K^J*"^^^® ^^^^^ "^^^^ Cooperative Education Service Agency 
which focuses on making staff development activities not only 
available, but meaningful and relevant. The Agency operates on 
the philosophy that interdependence and cooperation are vital 

nLf^^^L'^r^i^'P™?''*'- '^^^ article presents a rationale for staff 
development, development of program model, organization for imple- 
mentation, and problems of staff development programs. 

Bjorkquist, David c. , and Kayanas, H. c. "Should We Teach Career 
Information?," Man/Society/Technology, 30:4, 1970? ^. 

l^t^J^ a report of a controlled study in central Missouri of 

the effectiveness of a fifteen-minute slide-tape presenStion «Vv>»<. 

af^liiti: ^^"r'^^^?.^^^"^^^^^^^ ^« a??itX^^d1^^^wieSgf^ 

It ^si^f tS^'^Ji^^^^ preparatory students towar. ""these o^Spations. 

a^tUudeHnd'I^SowUdgr'""^ ""'^ '^^^'^^^ - 

Bottoms, Gene. "State Level Management for Career Education." 
American Vo cational Journal , 47 (March, 1972), pp. 89-92. 

Substantial changes ir^ust be made in state level management to 
of^L""^®®^ education become operational in the schools. The 
nrfo^^^^'V^ education must accept career education as a major 
^fo^i^^K?"^/^^^^'',^^ vocational education division to be 
responsible for implementing career education into school systems. 

^t^^^^^ l^^ concepts and purposes of career education, the role 

f"2?^f?^^ ^^^^ l^vel management are discussed F^c?ions 
and activities included are (1) service to local school? (2) 

ISnt'^^S? iLf^-"'* (3) curriculum development^ (^Ps^af f ^dlvelop- 
ment; (5) inservice activities; and (6) performance audit. 
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Charts showing cycle pattern of functions for state level manage 
inent of career education and long range program structure for 
career education are provided* 



Botton«8« Gene^ and O'Kelley, George L. "Vocational Education 

as a Developmental Process," American Vocational Journal , 
46 (March, 1971), pp. 21-24. " 

The scope and concept of traditional vocational education has 
been redefined as a developmental process which would enable 
the individual to progress from childhood into an adult work 
role and throughout a career. This process would include 
vocational guidance and counseling in connection with vocational 
training for the purpose of facilitating occupational choices. 

A conceptual framework of developmental vocational curriculum 
based on career development theory and research is proposed. 
The dimensions of career development are given. They are 
(X) understanding self -character! sties, (2) occupational areas, 
(3) educational avenues, (4) educational and occupational 
decisions, (5) economic and social values of work, and (6) 
psychological and sociological meaning of work. 

The article is a useful inii'rodactory cuide for administrators, 
curriculum planners, and vocational teachers. 



Boyle, Edward. "Eight Choices at the Right Time," Universities 
Quarterly , 25:2, (Spring, 1971), pp. 122-27, 

Boyle, who is Vice Chancellor at the Univers.ity of Leeds, England, 
feels that very few boys and girls consciously progress through 
secondary education making rational choices of subjects at 
direct points in time, with steady, long-term aims in view. 
More should be done co help the young. A few government and 
career teacher association steps have begun. Some esqphasis 
should be placed, he feels, on the alternatives to college in 
planning a career. 



Brandon, George L., ed. "Research Visibility: Guidance and 
New Careers," American Vocational Journal , 44:9 (Decem- 
ber, 1969), pp. 41-56. 

Thirteen research reviews in this issue pertain to guidance 
and new careers organized under topics of (1) occupational 
information, treating a career information services, a pilot 
computer-assisted guidance program, a junior high school pro- 
gram, and a study of information flow into secondary schools; 
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(2) careers, including a discussion of a national seminar on 
vocational guidance, a career development workshop, and a 
manual prepared for personnel developing a comparative guid- 
ance and placement program; (3) research reviews, discussing 
student selection and prediction of success, and guidance and 
counseling services; and (4) student interests and experiences, 
reporting a student's socio-economic profile, vocational interests 
of nonprofessional women, techniques applied to maladjusted 
unUer-achievers , and career thresholds. 

"Plain Talk," a continuing column by the editor, reports 
anticipated changes in future research reviews reflecting 
(1) a teacher target audience, (2) problem-centered research, 

(3) a synthesis pointing out alternatives for action, (4) 
retention of the synthesis-application-dissemination theme, 
and (5) continued survey of the readership. A warning is 
voiced of the possibility of a dual-track system in vocational 
and general education in both the guidance and education 
functions. The bibliography lists forty-seven related studies 
and five document sources for further reading. 



. "Research Visibility: vocational Edu- 
cation Research," American Vocational Journal . 46:1 (Jan- 
uary, 1971) , pp. 65-68. 



The sixteen reviews of vocational education research are organized 
under these topics: (1) hiJman potential and human resources, 
which reports a teacher institute to develop human potential, 
a leadership development study, c.nd the labor market experi- 
ence of men aged forty-five to fifty -nine; (2) reports of vocational - 
technical centers, including the Center for Occupational Education 
of North Carolina State University, The Center for Vocational and 
Technical Edti;;ation at The Ohio State University, and the Industrial 
Relations Research Institute of The Center for Studies in Voca- 
tional and Technical Education at the University of Wisconsin; 
(3) careers and new careers, which reports bibliographies for 
health careers and career development and a study of the lack 
of upward mobility for new careerists; (4) disadvantaged adults 
and the handicapped, which reports an institute and a workshop 
dealing with the training of personnel and the disadvantaged- 
handicapped student; and (5) reports from the universities, 
including the University of Michigan, Oklahoma State University, 
Wayne State University, and the Minnesota Research Coordinating 
Unit. Availability is included in the abstracts of t^ 2 reports. 

This is an appropriate source for career education researchers, 
health career development specialists, continuing education 
specialists, and specialists in the training of the disadvantaged 
handicapped. 
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Bro%m, Duane, et, al . "Career Education: the Counselor's 
Role," School Counselor , 20:3 (January, 1973), pp. 193- 
196. 

The article first presents the concepts and components of 
career education? then, the implications for and impacts on 
the school counselor's role are discussed. 

The counselor's role, derived from the 3 C's problem solving 
model developed by Brown and Srebalus (1972) , is discussed. 
The model assumes that the counselor's activities can be sub- 
sumed under three general topics: counseling, consultation, 
and coordination. The concepts of these activities are later 
explained to help readers get a better idea of how they could 
work. 

A chart consisting of a useful list of potential functions of 
the counselor in career education is provided. This is a short, 
useful guide for school teachers and guidance counselors. 



Bruns, James A. "McGavock: a Model School," Educational Lead - 
ership , 29:6 (March, 1972), pp. 529-533. 

A description of the facilities, administrative structure, and 
program structure is given in this article about McGavock Com- 
prehensive High School in Nashville, Tennessee. The curriculum 
heavily employs a wide variety of options, both among courses 
and within many courses. Much of the school's program and 
facilities are oriented toward vocational-technical interests. 

This article is appropriate to those conceptualizing, develop- 
ing or implementing comprehensive career education programs. 



Buckingham, Liliam. "Job Placement as a School Program," American 
Vocationa l Journal , 47 (March, 1973), pp. 63-64. 

The role of the school placement service must be expanded to meet 
the increasing needs of students in any comprehensive career 
education program. 

The article describes the functions of the Department of Place- 
ment Service of the Baltimore, Maryland, public schools. The 
department provides free, year-round services to both students 
and employees. 

Various activities are conducted throughout the year. Some of 
these are career days, career fairs , talks at career clubs with 
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employers and consultants, testing programs, placemen h and 
follow-up services. 



The department maintains close contact with employers, business, 
civil service offices, and business organizations which results 
in better employment opportunities for students. In return 

«t?}?f!??«i"^2^^''^ ^""^ ^® community benefit tnrough optimum 
utilization of human resource. 



Burkett, L. A. "Career Education: How Do Others Interpret the 
Concept?," American Vocational Journal . 47:3 (March, 1972) 

Many people have different ideas of what career education is, 
due to a lack of clearly defined scope, content, and methodol- 
ogy. The author fears it is considered a reform for vocational 
education, and warns against any diminished role for vocational 
education. Career education funds in the fiscal 1973 federal 
budget are detailed and compared with 1973 funds for vocational 
education. 

The infonnation is of interest to program planners in career 
education. 



s— rr— ' Force Report on Career Education," 

American Vocational Journal , 47:1, 1972, pp. 12-14. 

This is the first publication of an important document — 

the resolutions adopted by the American Vocational Association 

Delegates at the 1971 annual convention spelling out 
the AVA role m implementing the concept of career education. 

The resolutions call for convening a White House Conference on 
Career Education, as well as state and national forums involving 
educational, business, industrial, and labor leadership. On 
the legislative front, AVA is to initiate a major effort to 
implement the program along the following lines: school programs 
to develop awareness of the world of work? career orientation: 
exploratory experience? assistance in decision -making? specialized 
training for occupations or occupational clusters— all jointly 
sponsored by the schools, business, and industry. Other concerns 
are listed as follows: programs for homemaking careers, workstudv 
and experience programs, vocational guidance, placement, and 
curricular development. The last three recommendations are 
support for professional personnel development programs, research 
to develop exemplary programs and new models, and advisory 
councils on Education for Careers at national, state, and local 
levels, 
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Burkett urges that AVA should take the leadership role in making 
"career education** more than a semantic innovation; he warns 
that without the involvement and support of all sectors of society » 
••We can expect career education to falter as have many progressive 
ideas in education before it.** 



. "The Role of Vocational Education in 

Career Education," NASSP Bulletin , 57:371 (March, 1973), 
pp. 73-81. 

While vocational- technical education is an important part of 
ccireer education, it is only part of the total career educa- 
tion system. Under the career education concept, the voca- 
tional-technical training programs require the support of the 
total system, since the system will need the specific skills 
training programs to produce individuals who can enter the 
job market. 

The article is of interest to educators concerned with rela- 
tionships between vocational- technical and career education. 



Campbell, Robert R., ct a l. "A Procedural Model for Upgrading 
Career Guidance Programs," American Vocational Journal 
47:1 (January, 1972), pp. 101-103. ~ ^ 

This important article outlines the model characteristics of 
an effective school career-cjuidanco program under development 
at The Center for Vocational and Technical Education at Ohio 
State University. The model aims at correcting shortcomings 
of school career-guidance programs found in a national survey 
conducted in 1968 by Campbell ot al . These were (1) the 
tendency to undertake too ambitious a program, and (2) failure 
to make use of innovative methods and technology. 

The essential model characteristics listed in this article are 
(1) student-centered— objectives should be stated in behavioral 
terns specifying desired student outcomes; (2) optimal use of 
reso«irces; (3) extended resource base — involving teachers, 
administrators, and community resources; (4) alternative career- 
guidance methods and techniques; (5) a customized program — each 
school can develop a program most relevant to the needs of its 
own students. 

r:ducational administrators, vocational counselors, teachers, 
and -resource personnel charged with integrating school and 
community should find the model characteristics particularly 
helpful . 
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Canner, Leo O. "Leadership Training," Volta Review , 74s 4 (Fall, 
1972), pp. 76-78. 

The author states that prior to 1965, the majority of leadership 
personnel in the education of the deaf was noted for the inbreed- 
ing, low level of professional preparation, weak writing ability, 
shrewd political acumen, narrow definition of deafness, generosity 
for school hospitality and addiction to week long conventions. 

It is recommended by the author that programs of leadership in 
the education of the deaf should require a two-or three-year 
commitment to post-master's study and experience. 

In addition the author recommends that the field of education 
of the deaf make its administrative patterns professional, in 
fact and theory, and that the knowledge and skills of this en- 
deavor be generalized for present growth and future training. 
Research, analysis and theory-building are a few of the major 
area:; of endeavor for the march of the education of the deaf 
in the 1970 's. 

This article would be very helpful to those involved in training 
personnel to implement career education for the handicapped. 



"Career Education and You,** School Shop , 32; 8 (Aprils 1973) , 
pp, 49-9 8+ • 

The entire issue contains an outstanding collection of articles 
on career education which will give the readers both the conceptual 
background and descriptions of actual programs in operation in 
many parts of the country. Examples of the articles are (1) "Career 
Educations What It Is, What It Is Not"; (2) "Thr Maryland Plan"; 
(3) "Career Education, an (Over) view from the Top'; and (4) "Build- 
ing a Comprehensive Career Education System." 

Administrators and teachers will find this special issue useful 
both for themselves and their students. 



"Career Educations Equipping Students for the World of Work,** 
College and University Business , 51:6 (December, 1971), 
pp. 39-44. " 

This multi-part section on career education presents an overall 
view and evaluation of the history and status of career educa- 
tion in terms of the career education models presented by U. S. 
Commissioner of Education, Sidney P. Marland, Jr. Included 
are an assessment of Marland 's chances for success in implementing 
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the approach and a brief presentation of the school model, 
employer model r home model, and institution model for Career 
Education* Included also are a table illustrating the history 
of congressional appropriations for career education and sugges- 
tions of five ways administrators can make career education 
work. 



"Career Education: Equipping Students for the World of Work," 
Nation's Schools , 12:1 (Decemi>er, 1972), pp. 35-49. 

This article should be of special value to educational adminis- 
trators and legislators. The rationale for career education 
is presented? the mutual cooperation of education, government, 
and industry is emphasized; the career cluster approaches 
are explained. 

Sidney P. Marland, Jr., U. S. Commissioner of Education, 
outlines his belief in career eduation as "preventive medicine"; 
an analysis of the allocations of federal monies for occupa- 
tional education is presented; administrators are offered 
a list of thirteen practical ways of improving their present occupa- 
tional programs. Ongoing programs such as those at Triton 
College and the Dallas Independent School District are explored. 
In addition, the USOE's four models of career education (school- 
based, employer-based, home-based, and institutional based) 
are explained. 



"Career Education Means an Entirely New Curriculum," American 
Vocational Journal , 47:2 (February, 1972), p. 24. 

The article advocates total renovation of existing school curric- 
ulum into fifteen occupational clusters. It states that this 
rearrangement is impossible without the support of teacher education. 
The article contains little specific detail regarding implementation. 



"Career Education How: the Past 480 Days," School Shop, 31:10 
(June, 1972), pp. 19,31. 

Since Sidney Marland introduced the concept and philosophy of 
career education, the educators of the nation have been called 
on to implement the idea. The support of the American Vocational 
Association and the American Industrial Arts Association is de- 
scribed in this article. Disagreement over career education 
goals is expressed by the AIAA and T he Bulletin of the Council 
for Basic Education, who feel that the orientation of all educa*' 
tion to occupation and the work ethic is overemphasized. 
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The article's documentation of the career education movement 
makes it .impropriate for those interested in the history of the 
movement. 



"Career Education, Performance Goals,'* American Vocational 
Journal , 47:2 (February, 1972), p. 25. — — 

The article is a report on three AVA 1971, convention speeches. 
Jerry c. Olsen, assistant superintendent of the Pittsburgh, Pennsyl- 
vania, Public schools, proposed a method for developing a clear voca 
tional education program, with stress on clear statements of 
objectives. Harry Huffman, Department of Vocational Education, 
Colorado State University, discussed the procedure for writing 
performance goals, based on his book. Writing Performance Goals . 
Strategies and Prototyp es. Rupert N. Evans, professor of edu- ' 
cation at the University of Illinois, discussed a Project Talent 
finding that relates high school programs to socio-economic 
background. 



"Career Education: Selected References," American Vo cational 
Journal , 47:3 (March, 1972), pp. 79-Io: 

The bibliography contains selected references that cite the 
more significant contributions to career education since 1969. 

The journal articles and documents will be useful to everyone in 
or associated with education to familiarize themselves with 
techniques for implementing career education programs. BDRS 
accession numbers are given for ERIC documents. 



"^^''^TL^^H^'^^o?;.' ^^^^ ^.K^.^^^ About," NASSP Bulletin . 57:371 
(March, 1973), pp. 1-103. 

P?^vfjf^™f?^j:*®"!-^? devoted to the concepts of "career education." 
Eleven major articles, presented by leading educators, look at 

tSfrfrf "'^'nt*'?.^" different perspectives and directions. Among 
l^v?r«^L«Ji^ •'Career Education: a Report," (2) "Creating an 
Environment for career Educaiion," (3) "Rationale for Career Edu- 
i The Psycho-Social Foundation for Career Education," 
ill ^lu^ 5?^® Vocational Education in Career Education," and 
(6) The Classroom Teacher in Career Education." 

The issue is recommended for educators, teachers, parents, and 
interested people who need complete and up-to-date information 
concerning career education. It could be used as a useful intro- 
ductory guide into this rapidly expanding new concept of educa- 
txon • 
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••Career Development for Adults — Who is Responsible and for What?," 
Ame.tican Vocational Journal , 47s 2 (February, 1972) r 
pp. 26-27. 

This is a summary of the speeches given by three distinguished 
speakers at the Adult Education Department. Career development 
for adults is very important. Every effort must be provided to 
set up educational programs to provide adult students with the 
skills industry needs. Teacher training institutions, adult, 
educators, business^ and industry must share responsibilities 
in providing adults with initial training, retraining, upgrading, 
and advancement on the job. 

Emphasis is also placed on training and recruiting qualified 
adult teachers which can be achieved with the help from all 
organizations concerned. 



Carricato, Frank. "Creating an Environment for Career Educa- 
tion," NAASP Bulletin , 57:371 (March, 1973), pp. 31-39. 

Using the analog of farming to illustrate the nurturing of a 
career education program, the author offers practical sugges- 
tions on necessary first steps in cultivating career educa- 
tion. The program the author suggests was implemented at 
Winston Churchill High School in Montgomery County, Maryland. 

The article is of interest to educators planning career edu- 
cation programs at the secondary school level. 



Chavez, Simon I. "Performance Accountability in Teacher Educa- 
tion," Audiovisual Instruction , 16 (March, 1971), pp. 56-57. 

Education of teachers is a responsibility that must be shared 
in a school-university partnership. The partnership should be 
a prototype of the newest and most efficient models and should 
be staffed by experts in teaching who could demonstrate in practice 
the best theories of learning and instruction. In addition, 
it should include clinical professors from the university v»ho 
would work in teams with teachers to seek and demonstrate 
promising innovations. 

Educational theorists, teacher educators, and university adminis- 
trators should find this article helpful in integrating theory 
and practice in the development of soimd teacher education 
programs . 
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Cosand, Joseph P. "OE On Career Education, " Change^ 4:5 (June, 
1972), pp. 7, 60-bl, 

Cosand attempts to express what the Office of Education sees 
career education as being, and some ideas on how to implement 
career education across the board, especially in the area of 
higher education. 

Cosand immediately points out that OE was "not trying to dress- 
up vocational education, nor was it currying the favor of forces 
which would like to smother intellectual pursuit, nor was it 
trying to 'pigeon hole* people. *• OE wants to "redirect the 
educational process to the fulfillment of the 'whole* roan*-in 
his work, in his community, in his personal life." 

Some questions Cosand asks his colleagues and others to respond 
to in trying to clear up many doubts on career education are 
(1) how many of your sophomore students have a solid idea of 
how they will earn a living and how they will function as citizens 
when they leave college; (2) how many of them began exploring 
career opportunities back in high or elementary school so they 
are now focused on a real job? (3) how many have a grasp of the 
relationship between future training, after they go to work, 
and future career success? 

The author states that statistics indicate we are failing in the 
present educational system. Nearly 2.5 million students left 
the educational system lacking the know-how to launch themselves 
on careers. Many who complete training programs still find 
themselves ill-prepared for the real world because their under- 
standing of a particular career field was too narrow to gain 
satisfaction on the job. It is toward this known deficiency 
that the concept of career education is primarily directed. 



Cosand continues by pointing out some inherent dangers in applying 
a career education program and comments on how some of these 

dangers may be avoided. 

A detailed explanation of the roles of institutions of higher 
learning and how they should prepare reform to meet the future 
needs of students (through career education preparation) is 
discussed. 

The four models supported by OE and the matter of credit trans- 
ferability were aJso pointed out. The author concludes that 

As educators we must never forget our first obli- 
gation—teaching the skills, *ihe knowledge and the 
attitudes necessary for our citizens to adapt to 
change, to learn how to learn, to continue to 
develop personally, to be contributors rather than 
takers, so that our society will continue not only 
to survive but to flourish. 
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This article may serve to document the career education concept 
and it lends some recommendations on reforming the present ec^.uca'- 
tional system to meet the needs of students. The article may 
be particularly helpful to personnel in higher education. 



erase » Darrell. "Memphis State University Provides Opportunities 
for Black Viet Nam Veterans to Prepare for Teaching Careers #** 
Job Health Physical Education Recreation , 41:3 (March, 1970), 
pp. 33, 48-49. 

The article describes a ten-week refresher course program and 
three-year recreation education program for veterans. The programs 
were unique in that they provided for experience in recreation 
programs in schools as well as intensive counseling throughout 
the training period. 

The article is appropriate for those setting up and implementing 
special training programs. 



Cross, Aleene. •*AVA Role in Career Education," American Voc a- 
tional Journal , 47zi (March, 1972), pp. 24-26. 

The author suggests strongly that the American Vocational Asso- 
ciation be involved in providing leadership, obtaining funds, 
and developing a communications system for the implementation 
OA. the career education movement. 

This is an appropriate article for those dealing with the inter- 
ests of existing vocational and technical educational organi- 
zations in the process of setting up new programs in career 
education. 



Cruickshankf Donald R. "Conceptualizing a Process for Teacher 
Education Curriculum Development," The Journal of Teacher 
Education, 22 (Spring, 1971) , pp. 73-82. 

One of several objectives of a workshop held by the American 
Association of Colleges for Teacher Education (AACTE) was to 
engage participants in thinking through processes for developing 
the teacher education curricul\im. The participants did this, and 
a theory for teacher education curriculum was conceptualized 
and expressed in the form of a model. This model is presented 
here in its most recent form. 

Teacher educators, educational theorists, and instructors will 

be interested in learning about the model developed in this study. 
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Darey» Robert L. "A Clai^sroom Introduction to the World o\ 

Work," Occupational Outlook Quarterly , 15 (Winter, 1971), 

pp. 23-55"^; 

A special course concerning various aspects of employment could 
be introduced in schools to help ciiildren bridge the gap 
psychologically from schG;^l to employment. "Wbrld of Work" 
education, as it might be called, could help young people develop 
a wide range of understanding and attitudes %^ich will improve 
employability, motivation, productivity, job tenure, earning 
and work satisfaction. 

A course of this type, developed by the U.S. Office of Education, 
was described in detail. The topics included are objectives 
of the course, procedures, contents, and activities conducted 
by both teacher and students. 

Principals, teachers, counselors, and other school personnel 
may find this article helpful in planning adequate programs 
to meet the needs of all students. 



Davenport, Lawrence P. •'We Still Need Vocatior.%1 Education!," 
School Shop , 32:8 (April, 1973) , pp. 66-67. 

Since vocational education is a major and indispensible 
part of career education, it is necessary that it be supported 
strongly by all concerned; otherwise, career education will not 
work . 

Key career education concepts and their impacts on the 
existing educational system are provided. The information is 
of interest to those Involved in vocational e«:acation as well 
as career educationists. 



De^utter, P. "Career Center: n» »w Start to College or Job," 
American Education , 2 -arch, 1973), pp. 19-23. 

Penn Valley Community College operates a career center, a con- 
glomerate of skill training programs, offered without cost to 
socio-economically handicapped people. Currently, there are 
three intensive individualized programs in dental technology, 
retails sales, office skills for federal governmen employees. 
Recruiting is done out of a mobile counseMng unit and by two 
job coaches who roam street corners and pool halls. Also housed 
in the center is a program preparing 100 women to staff day care 
center . The article discusses the difficulties and successes 
of the center. 

Information in this article is of interest to curriculum plan- 
uers, guidance counselors, and educators in general. 
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Dirlow, Georger and SteinmetZf Richard J. "'Career' labs for 

Middle School Industrial Arts*** Industrial Arts and Vocational 
Education , 61:3 (March, 1972), pp. 22-25 • 

The article suggests some guidelines for administrators and 
teachers of industrial arts in planning "career** labs in school. 
Pictures of alternatives are provided. Instructions and explana- 
tions are given in detail, including the average cc^t for con- 
struction. Some of the criteria that need to be considered in plannin 
the laboratory are space, equipment, access, utilization, and 
safety. 



Dull, Lloyd, 'Thfi Cluster Concept in Career Education," 

Educational Leadership , 30:3 (December, 1972), pp. 215-17. 

Career Education is divided into three inseparable segments: 
(1) career awareness through a study r.f the world of work in 
the elementary grades (k-6) ; (2) career exploration and orienta- 
tion in the intermediate grades (7-10) ; and (3) career prepara- 
tion conducted at the senior high school (11-12) . 

For students to make vocational career choices from the wide 
range of occupational information, the curriculum program 
must permeate the entire school. It must be an integral part 
of all subjects in the curriculum and must contribute to the 
entire curricular learning experiences of all students as they 
grow and develop. 

The OK has broken the 23,000 active job titles into 15 
occupational clusters that can serve es a basis for curriculum 
programs. The author also discusses the linitations of career 
education. The article is of interest to primary and secondary 
toachers and administrators. 



Duncan, J. Alian. "The Importamce of Vocational Influence at 

the Local Level,* American Vocational Joitrnal , 46 (November, 
1971), pp. 35-36. 

To implement the new concept of comprehensive career education 
successfully, changes in attitude, interest, and improved 
abilities in all personnel in the school system are required. 

The local educational agency is charged with the responsibilities 
of determining local needs and to recommend the kind of professional 
development needed by each staff member to function adequately 
in a new program. 

Various methods and guidelines in recruiting and promoting 
professional growth of staff personnel are suggested. These 
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include training programs for teachers » counselors* administrators # 
recruitment program of new staff personnel, establishment of 
intern stations r and evaluation practices. 

The author maintains that for the local system to function 
effectively, the authority must be vest^4 in one person. 
Qualifications and responsibilities of this person are also 
suggested. 



Eaddy, Vanik S. "Modifying Vocational Education ProgranCr" 

Agricultural Education Magazine , 40 (July, 1971), pp. 18-19. 

Isolated rural schools can develop comprehensive vocational 

education programs for youth in the area despite a lack of 

funds, ineffective vocational programs, and physical or psychological 

barriers. 

A career development curriculum is proposed for these schools 
to provide for occupational and general educational study along 
with an effective guidance and counseling program. The signifi- 
cance of this design is the interdependence of vocational and 
general education in the total development of each st\tdent. 

The work experience program should be closely coordinated and 
supervised to ensure relevant occupational application. The 
development of citizenship and leadership could be accomplished 
through the instructional program and by participation in youth 
organizations . 

This reference may be of assistance to curriculum specialists, 
counselors, teachers, administrators and others in modifying 
vocational education programs to meet the needs of society. 



Eastman, George. "The Critical Need for a New Education— Part 
I: Philosophical Substructure," Educational Theory . 21:2 
(Spring, 1971), pp. 178-186. 

The author argues that our society is moving away from a tele- 
ological or traditional world view to an intra-natural or post- 
modern world view, and that our educational structures have be- 
come out of place with this new conception of reality. Educa- 
:if L ^^^^^ to equip people for life, teaching them in- 
stead to conceptualize experience within outmoded forms. 

?or^no!?«i™?*'^^''^^i^''5^^^® appropriate as background reading 
for personnel involved in any educational restructuring. 
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"Education for Career Development," Educational 
30:3 (December, 1972), pp. 203-^^ 



The major part of this issue of Educational Leadership is 
devoted to several aspects of the career education concept. 
The articles with asterisks are indexed separately by author 
in this bibliography: 

♦"The School's Role in Career Development "/Sidney P. 
Mar land, Jr. 

♦"A Home-Community Based Career Education Model"/ 

Robert M. Worchington 
♦"Occupational Versatility: Key to Careers "/John Lavender 
♦"The Cluster Concept in Career Education "/Lloyd W. Dull 
*"An Employer-Based Career Education Models'/Rex Hogans, 

John Sorcarovich 

"Career Education Works : "/Charles J. Law, Jr. 
"Coping in a Technological Culture "/Mary-Margaret Scoby 
♦"What About Career Education for Girls "/Edna Mitchell 
"Occupation Education in Career Development "/Albert J. 
Paultu 

♦"Career Development: a New Focus"/Earl J. Moore, 
Norman G. Gysbers. 
"Career Development: Pandora's Box or Cornucopia?"/ 
C. Todd Skohmenger, Harold L. Henderson. 



Elliot, Ian. "Occupational Orientation Means Wbrk for You." 
Grade Teacher . 88:8 (April, 1971), pp. 60-65. 

l]tt^ tV^^Z^^' addressed to elementary school teachers, describes 
how and why career education is moving into the elementary 
grades, and the role of the federal government in setting up 
exemplary programs. A number of innovative approaches to 
elementary career education are mentioned, and two are described 
xn detail. The approaches described are the "Room to Grow" proaram 
and "Technology for Children" in New Jersey. v/y*«« 

useful"^"^ involved in teacher training should find this article 



"Emphasis on Human Problems Marks Chrysler Training Effort," 
Manpower Information Service . 2:5 (November 18, 1970), 
pp. 111-113. 

The Chrysler Corporation Manpower Policy has shifted from 
emphasis on mechanics of the job to emphasis on the human faci-crs 
of production. The main concerns of the program include (1) 
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motivation, (2) discipline, i \) toamwt»tk, (4) tarkiimj 1 1 .1 1 tit^.-:* 
personal problems, and (5) acclimating trainees to the physical 
rxgors of an eight-hour job. The vestibule training program covered 
SIX weeks of instruction in a simulated work situation. The 
curriculum stressed orientation to the work environment and 
goals so as to convince the trainee of the dignity of earning 
his own way. The instruction was further intended to help 
them accept the discipline of the work world and to demonstrate 
that the establishment is made up of people working together. 
The program provided transportation, where necessary, for 
pretraming interviews and tests and a transportation allowance 
during the training period. The trainees learned to read work 
instructions, do production-related mathematics calculations, 
and understand their own paychecks. Extensive counseling 
services were provided along' with an orientation to the labor 
union and its operation. The overall training period covered 
four-weeks of classroom work and two-weeks of hands-on training in 
a miniature job setting. 

This article should appeal to industry and education alike, 
for It demonstrates an integration of on-the-job training with 
improvement of human motivational problems. 



Evans, Rupert. "Rationale for Career Education," NASSP Bulle- 
tin, 57:371 (March, 1973), pp. 40-51. 

o^vo^ho""® ^""^ motivated to learn because the school 

fnH%n5-^-;^''?^'^ ""^^^^ students need to see the social 

and individual relevajjce of material in order to learn it 

relevaSce!^* education can be designed to provide this 

Career education can help teach the dimensions of the impor- 
It^t^ti ir^l: tiL^-a'^L!""^ "^^'^ - indlvlaualfs «ork ethic 

The article is of interest to educators seeking a rationale for 
the existence of career education. 

^^^^'journL^A^ ? career Development Program for Indian Teachers 
x^V^r? pp Education . 11:2 (January, 



It 

$ 



?i^r?^^® members of the Arizona Indian community are enrolled 
in an in-service teacher preparation program. The government 
funded program can be completed in foSr ?ears and five sSJ^ers. 
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The teachers hold salaried positions as "teacher aides" while 
being teamed with a full time teacher. The universities send 
professors for winter course work on the reservations. An 
analysis of the program's effe^iveness should interest teacher 
educators . 



Fanelli, Richard. "Career Education's Coming of Age^" Medi a 
and Methods , 9:8 (April, 1973), p. 53. 

The article discusses the functions and activities of career 
development centers being instituted in schools throughout the 
country. The projects were intended to establish and explore 
ways in which career education might be infused into a school 
system on a broad scale. 

The scopes and goals of the Comprehensive Career Education 
Model are presented and discussed, including various career 
oriented classroom activities which are introduced into academic 
subjects, such as English and journalism. 

The article stresses that career education is not an attempt 
to undermine the traditional curriculum, but it should help 
teachers reinforce their priorities effectively. The information 
is of use to curriculum developers, teacher trainers, adminis* 
trators, and teachers. 



Ferver, Jack C. "Career Education and the Adult Educator," 
Adult Leadership , 21:5 (November, 1972), pp. 165-68. 

This report of the Adult Education Summer Conference, held at 
the University of Wisconsin, Madison, explains that the meaning of 
the new national focus on career education is not clear in its 
relation to adult education. Two questions specifying the 
problem are (1) what distinguishes career education from edu- 
cation or human development, and (2) is not career education 
really what good vocational education has always been?** 
of the four career education models currently being developed 
under USOE contracts were present^ and conclusions about their 
implementations for adult education were drawn. Paul Delker, 
Director of the Division of Adult Education in the USOE, asked 
participants to make recommendations for four model development 
proposals in adult education. The recommendations of these 
groups are reported. 
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Finnegan, Harry, "into Thy Hands. . .Staff Developinent 

Theory Into Practice » 11:4 (October, 1972), pp. 15-24. 

The purpose of this article is to describe the planned staff 
development program which is developed from the school dis- 
trict's perceived needs in Spokane Public Schools. 

Curriculiim development will be discussed only incidentally, as 
it relates to the planned development program. 

The article may serve as a reference for staff developers as 
well as others. 



Plug, Eugene R. , etal. "Roundtable: Comparing Programs 

in Industrial Education," Industrial Arts and Vocational 
Education Magazine , 59 (January, 1970), pp. 24-26, 



This article consists of questions and answers, given by eight 
educators engaging in the industrial arts education projects 
being developed at different sites. 

The project titles are American Industry, Industrial Arts Cur- 
riculum Project, the Partnership Vocational Education Project, 
Galaxy plan for Career Preparation, Orchestrated Systems Approach, 
and InGustriology project. 

The objectives, philosophies, concepts, and scopes of the 
projects are briefly provided. 

This article is useful particularly for vocational teachers who 
need to know the progress and development of their profession. 



Proning, Dorothy. "Vocational Opportunities for the Foreign 

Language Major," Wichita State University Foreign Languag e 
Summary , 6:2 (Nov ember, l9':^l), pp. 3~g7 

Vocational opportunities for the language major are classified 
in two raa^or groups in this article. The first focuses on 
vocations in which a knowledge of a language is the prime 
requisite for employment? the second group concerns vocations 
in which knowledge of a technical skill, trade, business, or 
!>rofession and a knowledge of a second language are required 
comments are intended for those seeking positions in education, 

and government, other career opportunities in travel, 
libraries, and publishing are cited. A short bibliography 
is included. ' 
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Fuller, J. W. "In-Service Program for Adult Faculty* ** Adult 
Leadership , 20:6 (December, 1971), pp. 205-06. 

Puller reports on an experimental self -instruct ion in-servxce 
program for adult education faculty. Feedback on the program 
from the fifteen participants showed mixed opinions? however, the 
negative features were seen to be changeable by ordinary 
rewriting and replanning. 



Gambino, Thomas W. "Junior High: The Exploratory Years," 

American Vocational Journal , 48 (March, 1972), pp. 56-57. 

Career education programs have been implemented in the Tew Jersey 
school districts. Emphasis is placed on junior or high school student, 
because of their increasing interests and the impact of career 
orientation on their career styles. Some activities conducted 
are career clubs, summer programs, part-time jobs, and intensive 
skill training and counseling, using video recorders as a means 
of expanding students* self -identity . 

Career resource centers are established by pulling together 
school and community resources. One of the primary responsibilities 
of the center is to provide help and support to schools, students, 
and teachers in improving and expanding career education programs 
in the school system. 

Guidelines for developing career education programs in the school 
system are also provided. 

This article may be helpful to principals, teachers, counselors, 
curriculum specialists and the like in unt rstanding and 
implementing career education. 



Gillett, Thomas D. "Teachers can Make Changes," Today's E'iuca- 
tion, 62:4 (April, 1973), pp. 44-45, __— 

Gillett presents four (4) assumptions in establishing a firm 
foundation for educational change. The author's aim in pre- 
senting this article is to establish a constcuit and continuing 
pattern of examination, evaluation and implementation for all 
schools. 

In addition, a dialogue is included to point out some differ- 
ences that need to characterize evaluation in varying learning 
settings, including (1) understanding of differences in general 
approaches to the learning task, (2) appreciation for different 
degrees of structure and freedom, (?) recognitions of many valid 
approaches to individualization of instruction, and (4) respect 
for a variety of teaching styles. 
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This article may be appropriate for educators in general, espec* 
ially teachers, curriculum specialists, and evaluators. 



Ginzberg, Eli, "A Critical Look at Career Guidance," Manpower* 
4:2, 1972, pp. 3-6. 

Ginzberg 's concern over the discontinuity between vocational 
guidance as it is practiced and the needs of disadvantaged groups 
is the theme of this article. He charges that "Guidance has an 
exaggerated and unrealizable ambicion — to add significantly to 
human happiness, in what, for most clients, amounts to only a 
few hours of counseling." 



He also brands experiments in computerizing information for 
career decision-making as "premature and of questionable value. 
At worst, the computerization focuses attention on gadgetry and 
deflects the attention of the profession away from deepening 
understanding of the process of making choices and improving 
the overall quality of information on which judgments are based." 

Guidance counselors, naturally, should be intrigued by Ginzberg 's 
theories, as should curriculum specialists committed to improving 
the quality of instruction for the disadvantaged, and administra- 
tors who should more seriously contemplate the limits of "gadgetry 



m — "^^^^^^^^^^^^oei is it worth saving?," Impact , 

1:1# 1971A, pp. 4-15. — — 

The importance that the counseling profession is assigning to 
career guidance is evidenced in the space devoted in this first 
issue of the new ERIC Counseling and Personnel Services Informa- 
tion Center journal. Impact, to Ginzberg *s criticisms (19 70) 
and counselor rebuttaliT 

Gk -^berg explains the rationale for his study and the inter- 
disciplinary make-up of his staff. The team represented compe- 
tencies m economics, sociology, psychology, and educatior, 
m close liaison with leadership in the guidance field. 

IliL'^^i"^^'"*'''^^^'^''"^ ^""^^ career guidance is a minor commit- 

^3 -^""^ "^^^^^ commitment is to upoer- 

?n hTah^^hoJ!?^^ college-bound youth, (2) guidance counsll5?s^^'' 
in high schools are "frequently not doing any guidance," let 

?"^f^"?f: Instead they are heavily involved in 
stSd^^ts^'^?!^ stabilization activities," such as handling problem 
stud»...ts; (3) the quality of occupational information now 
being disseminated is "next to worthless. 
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Hxs remedies call for tapping community resources, making greater 
use of teaching staffs, using group guidance, and rescinding 
the teaching requirement for counselors. He is opposed to 
extending the career guidance theme into ttio elementary schools — 
a view that provokes much discussion in the responses from 
counselors, instead he feels that career guidance should be 
expanded at the adult level. 



Girauet, Emily S., and Gross, Richard E. "Resource Personnel 
Workshops: a Team Approach to Educational Change," 
Special Education , 37:3 (March, 1973), pp. 201-207. 

This artirle focuses on a National Science Foundation program 
(Resource Personnel Workshops) aimed at developing leadership 
cadres. The article presents assumptions guiding recruitment 
and selection, assumptions shaping the workshop designs, macro- 
design changes, and assumptions influencing the follow- through 
year. 

It is felt that with the Resource Personnel Workshops, t%*o 
contributions can be made: (1) there are indications of sub- 
stantial dissemination of timely , new directions in the field; 
(2) this approach carries the seeds of long term success for 
improved processes for in-service education, as well as for 
needed curricular implementation. 

The information in this article may be used to guide curriculum 
planners, educators, recruiters as well as others in personnel 
development. 



Golaty, Helmut j. "Have You Tried Labor Education?," Junior 
College Journal . 42:6 (March, 1972), pp. 28-29. 

This article urges cooperation between union labor educators 
and junior college administrators in providing programs which 
equip workers to become involved in the politics of the union 
and the community. Advantages of community colleges for the 
worker are pointed out. 

The article is relevant to those concerned with programs in- 
volving community organizations and educational institutions. 



Good, James E., and Good, Mary G. "Industrial Arts Involvement 
m Career Education," Man/Societv/Te chnoloav . 31:7 (Aoril 
1972), pp. 205-08. ' ^ *' ^^P"-^' 

Industrial arts education, through its activity- oriented pro- 
gram and xts commitment to student involvement, provides a 



natural basis for the assimilation and Integration of facts, 
principles, and concepts related to career education from all 
students of all ability levels. 

Because of personal experiences, education, and training, in- 
dustrial arts teachers are in a better position to offer real- 
istic, current occupational information concerning a broad 
tange of industrial and technical occupations than teachers in 
academic subjects. However, they are urged to become involved 
i-n various professional organizations and in the community to 
be better informed and contributing members of an instructional 
unit. 

Activities for career education programs through industrial 
arts education are suggested, as well as the process of occu- 
pational information collection and distribution. 



Green, Bill. "Manpower Trends in the 70 's. Implications for 

1972? ^pp^^jo^j^'^'s ^^'^^^^" Vocational Journal . 46:3 (March, 

The need for reordering priorities in occupational education at 
the secondary and paraprofessional levels is increasingly apparent 
There xs a need for national impetus to legitimize and support 
state leadership so that it can operate its own occupational 
programs appropriately and more effectively. Special attention 
should be given to those persons who live in the inner city to 
solve the problems of unemployment and manpower shortages in 
the labor force at the levels of the semi-professional, technical, 
and highly skilled jobs. 

Changes in the practices of budgeting and programming of the 
funds, in the fiscal balance, and in the ordering and roodernizina 
of curriculum contents are sugge&ted. 

Charts summarizing the U.S. projected post -secondary enrollments 
and expenditures (1967-68 dollars) during the period of 1958- 
1968 are also presented. 



Griswald,K. W. -Counseling with Adult Students," Adult Le.^der- 
shi£, 20:3 (September, 1971), p. 103. ^-14 g£ 

Needs of adults are different from those of younger students 
Having been away from school for a period of years thev of ^In 
need an accepting ear for their fea?s and uncer?aiAties^ 
ttnilll"\t'r^'^^t ^^^^ help^in defining theS?^'' 

l:^otllll !!;^^i:?L':nl ^^^^^^^^ changes,^uch ^s 
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This article is of interest to teachers in adult and continuing 
education as well as educational administrators and guidance 
counselors . 



Gysbers, Norman, and Moore, Earl. ''Guiding Career Exploration, 
Any Teacher Can," The Instructor . 81 (February, 1972). 
pp. 52-53. " 

Any teacher can effectively guide his students through the process 
of career exploration. This could be done in a number of ways, such a 
relate lessons to examples in the real world; make wise use of 
personal and community resources widely; help students develop 
their own interests and in their own way. 

Guidelines which can be used to establish a classroom environment 
to serve career exploration purposes as well as certain activites 
are suggested. 

This article may be especially helpful to instructors in Dlannina 
relevant classroom activities. ««ti:uctors xn planning 



Ilaberman, Martin. -The Multi-Program Approach to Teacher 

Education," Education , 92:4 (April, 1970), pp, 55-57. 

As an alternative to what the author considers a wat**red-down 
one program approach that tries to cover everything expected ' 
of perspective teachers, the author proposes a separation of 
education department offerings into four alternatives: (1) 
skills emphasis; (2) involvement emphasis; (3) independent study 1 
(4) coursework emphases. Faculty members holding to one of 
hJI^^^^-k""^^^^^ ^"^"^^^^ ^^^^^ strongly, without having to water- 

K®^'' commitment to a single view. Continuous! evaluation 
would be achieved by student choices. 



Hagans, Rex, and Svicarovich, John. -An Employer -Based Career 

Itm ^pp . "222- 'u ^ ^^^^^^^"^^ Leadership , 30:3 (December! 



The employer -based career education concept is based on the 
assumption that most people learn best ami Uke learning best 
by performing useful tasks in real situations and b^ ge?tina 
real rewards for those tasks. ^ getting 

In this National Institute of rducation model, learninq will take 
place outside the school xt ePployi.ent settings. cCaracterisUcs 
orc ?on^iS '^S^^'"''^' '"^"^^ cautions relating to the nodeJ are ' 
students P^^^'^am is geared exclusively to high school 
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IIlL^^!^''^^^! °u ^^^^^^s^ to high school teachers and adrainis^ 
trators, and to business leaders. «u»winz.» 



Haines, P g. -Reality of Job i-xpericncc Projects,- Business 
fc^ducatxon Forum. 26:5 (February, 1972) , pp. 24 - "s? - 

studlnis^iufraf w ?r^^^"5^^ experiences can serve the r.^ed of 

^ classroom experiences. Reasons for 

cation^^y^r'^v t?^':?^'' , job exploration, (2) skms appli- 

cation, (3) skills development, and (4) integration and polished 
?^ i^rfj:*"^- Eighteen general and specific luggeSions on how 
to put theory into practice are given. syestxons on now 

Halcomb, A. H. -Developing Career Education Materials for 

4 s'Ta^nSi^yf ?9^^ p;^^;tri^r^ ^^^^^^j^-^- 

llalcornb states that -In scope, career education encompasses 
educational experiences beginning with early childhood and 
continuing through the individual's productive life.- 

Ind^Soik^Tn^ffi?^''-^'^"''^^^?" planning 
and work in developing supplemental materials for elementary 

lT^th^2'iJ^<^^^''^ needed. The primary concern of this article 
Sfii^i^K ™ft®"«l^P®^taining to agriculture or agribusiness. 

r^K^? ''''^ ""^t^ °5 agriculture and agribusiness 
personnel to help provide the guidance and instructional 
materials needed by elementary school teachers to do the job. 

Halcomb suggests that each grade level be limited to two or 
three occupational clusters year. He gives an example of a 

^e?2SlnL%^?Lth^:?s?"^^^'^^ °" ^^^^'^^^ ^'^^ be^^^pfuftS 



Hardwick, Arthur Lee. "Career Education-a Model for Implemen- 
tation, Business Education Forum , 25 (May, 1971), pp. 3-5. 

L^tf education covering grades one through twelve is sug- 

?^^f^:-^ grades are grouped into four levels according to their 

Iff .^t^J^^ occupational awareness (!.6K- 

(2) occupational orientation and exploration (7-8); (3) occupa- 

^iS"M.^''^^*'^^5'^'*\^'' beginning specialization (9-10) T 

and (4) specialization (11-12). Objectives for each grade 
level are stated in detail. graae 

The procedures of curriculum development for the model have been 
developed. Generally, the curriculum development is actually 
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a triple-pronged effort involving (1) an occupational cluster 
curriculum effort, (2) a curriculum refocusing effort for «*rades 
one through eight, and (3) a subject matter relating effort 
m grades nine through twelve. 

The article provides useful information concerning the process 
and procedures of developing career education programs. 



Havinghurst, Robert J. "Poverty Seen as Major Problem of 
Indian Education," Report on Education Research , 2:20 
(September, 1970), pTTl ~~ 

Poverty appears to be the major problem besetting Indian educa- 
tion. It is very difficult when dealing with a minority group 
to disentangle the effect of poverty from any effects of the 
minority |s culture, but the fact remains that more Indian child- 
ren, are in isolated rural areas or lower class schools where 
chi/ldren do not learn as well as the national average. This 
interim report offered the following tentative findings? (1) 
Indian cnildren have the same level of mental alertness as white 
children; (2) studies, of self-esteem and self -concept show Indian 
youth to be similar to non-Indian youth; (3) the mental health 
of Indian youth is not inferior to that of non-Indian youth of 
the same family economic level; (4) school achievement is below 
the national average as it is for other children of other low- 
income white and ethnic groups; (5) Indian parents are generally 
mildly favorable to the schools their children attend; (6) Indian 
parents, Indian students, and teachers of Indian students favor 
more attention to tribal and Indian culture and history in the 
school curriculum; (7) Indian parents and community leaders favor 
more Indian influence in the operation of schools; (8) ;he move- 
ment of Indian families to the cities will bring approximately 
third of the Indian children into bi^ city school systems by 

Federal legislators, teachers of American Indians, and educational 
policy directors should find this an enlightening document. 



Hcilman, Cas. and Goldhammer, Keith. "The Psycho-Social 

Foundation for Career Education," NASSP Bulletin , 57:371 
(March, 1973), pp. 62-72. 

The authors see career education as a step toward a solution 
to many of the problems and difficulties in today's society 
and schools. Its goal — to capacitate all human beings for 
effective living — must be matched by the social provision of 
opportunity. 

The article is of interest to anyone interested in exploring 
the full range of the potential of career education. 
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Hendrich, Vivian. -Seattle's Concentration on Careers/' Educa- 
tion Diciest. 37:3 (Novomber, 1071), pp. 34-J7. 



ihe Seattle Public School System has developed a prototvo^ 
career education program that offers occupational information 
i^?!^..^.^^®^^!^'^^^" through high school, and integrates career 
nro^y ft '^r;^^' i^uLjcct of the cGrriculum? HatL on 

»ni?. V,^^"'^''^^''^'^''^'^^ ^'^""^^ "^^^^ intelligent career choices 
them out th^":::^'' chance to sift through occupations and try 
them out, the schools begin in elementary grades to acauaint 

'hey p^arin r^e'lif" i^"^ ^^^^^^^ and t^l^'rolSs 

^^L^ ^ ^^^^ community. Career preparation 



career exploration (7-9)^° JnH ,T, ' * <=a'^eer awareness (Jc-6) ,• (2) 
intended to sirve oiomentarv ' ^ ' . ^^"^•^ P-^^P^ration (10-12>--is 
the region. °lomentary, junior, and senior high schools in 

Ing sl?f-i3onMtf 10"^^^'^?' •'^'^ '° i" clarify- 

ing cL'e'ej'L"^:l^i,ranrSa?i|°°? sW^iL^'X^a^^J^ 
priate job placement in continuing education. ' ^PP*""' 

?h"«tic?o!' '"^ education model are also suggested in 



thf n'^ITa ''foff a^" Science? A Discussion Session at 
Lne N.b.T.A. 1972 Area Convention in San Dieao Qr-i'^^^^ 
Teacher, 40:4 (April, 1973), pp. 28-3o! i P^^rice 

This article is' based on the role of science teachers in f.«^««^ 
education. A tentative uefinition of career education and a 
IrlTncllatl'"'' discussion at th^arSi^^^ ^ssion 

SmpShensive'^Lte^ ^ continuous (k-12 and beyond), 

«? 1 f f ? " ' ^"!^^^disciplxnary, systematic, and cohesive olan 
of learning, organized in such a manner that vouth at i 

(iruse?ul\nr" opportunity and ma?ur^??^n ?o acqufS 

(1) useful information about the occupational structure of 
economy, (2) the alternatives of career choice mtJ^ oHi^Sf 
tions Of personal productive invol vem'e'nt tn'S'e to4l wort'fo^r'Je, 
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Tt was pointed out that career education can be thought of as 
an instructional goal which is appropriate for all subject matter 
areas. In addition, a successful program of instruction that 
includes career education will require greater cooperation among 
the business, labor, and industrial communities, to facilitate 
the provision of meaningful field exercise, work experience and 
job placement in the fields of science. 

This article may serve as a guide for teachers, businessmen, 
labor and industry employers and curriculum specialists ♦ 



Howe, Harold, II. "Remarks Regarding Career Education," 
NASSP Bulletin , 57:371 (March, 1973), pp. 40-51. 

Career education can take an important role in improving the 
conditions of life for everyone, the author believes, but edu- 
cators must guard against espousing it as a panacea while 
ignoring other important education issues. These issues in- 
clude (1) that the concept may be so general that it runs 
the danger of being watered down to a mass of lip-service 
activity; (2) that career education implementation may take 
emphasis off teaching basic skills; (3) that too much emphasis 
on careers will detract from the better aspects of traditional 
personal and social education. 

The article is of interest Lo educators at all 3.evels concerned 
about the effect of the concept of career education on schooling. 



Hoyt, Kenneth B. "Career Education: Myth or Magic," NASSP 
Bulletin , 37:371 (March, 1973), pp. 22-30. 

Hoyt defines career education as the tot<Al effort of public 
education and the community aimed at helpinq all individuals 
become familiar with the values of a work oriented society, 
to integrate those values into their personal value structure, 
and to implement those values in their lives in such a way that 
work becomes possible, meaningful and satisfying to each individ- 
ual. 

He explores the basic concepts implied in the definition, and 
explores their implications for educational change. He concludes 
by seeking a commitment from the individual professional in 
education. 
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tno""L,^?Lriof tltaltHtill <'i-«'vantaged need 

titlod "You and Your Job --Yo„ l^^ v °^'^''°^.P~5raira 
Career Opportunities" are sn^^L'^ 1 "" '^"""""'> * « T ' " -m.l "Now 
educators'^o are searchLrfor ^Slf ^<l"lt 
geared to modern co^SnUy! fnlust^ ^/u""'^'^'"' """^^^^ 
n.eso courses are plannef io J^^rSrefcriteril-^ 
written -..p as VEA proposa's f?l i-.; '° ^ 

and careers for thL^elrS-^'ioJer socTl^e'cSf areas"'?!, 
provide opportunities fni- r-av.^.=.*.« economic areas, (3) to 



•''""'t^he'^^: to'i:^fov:'^Sucf?i:f .^in Developers, 
(October. 1972^; pp. 22f-3i? ' P"""^- 11:4 

V^<^t^J^ l^l^t ^^^-"^ the 

Design, which is viewed al a m^?^.". 1'^°^''^ Research and 
system. Seven projIcS range from f pre-f cLS?"""'^ ^" """^ 
management inf oration systim. Pre-school program to a 

Professional personnel for ^h^^ rUxr<^4 

an "open selection" process ^Loosfifonf'^ screened through 
more than three years stiff LSffi f ^«"ally lasting no 
process in a f asrchlAgi'g'llgf^nS?' " »° ""'"^"f 

(1) relating personal goals to .t^ A^t^' °«*egories are 

human relations skills^sf ?Lr^™f "f " ' improvement of 
and Skills, and M) ^'nkltitiZfriSISiL^SaSon!"""''' '"'^^^^ 

Inl ^linfng'itHtaff Ind'l" responsibility for developing 
participatory '^Inag^^At "^""'^ ""^"''^ ™»"Pt of 

oXn^progririnf wouJd°bf of'inf " f""«ioning staff devel- 
levels Sf lig-'c??^ ^ducftilnlyste^s!'' '° " 
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Jacobs, Jan W. ''Occupational Education: Unfulfilled and 
Unappreciated," NASSP Bulletin , 57s371 (March, 1973), 
pp. 89-92. 



Both career and vocational educators may be intereaw in the 
case the author presents for taking action now on ooEupational 
education, based on reports from the National Advisory Council 
on Vocational Educaton and the Michigan Senate Education Sub" 
Committee. 



Jensen, G. "Preparing Competent Teachers of Teachers," Edu - 
cational Leadership , 30:5 (February, 1973), pp. 428-29. 

Jensen asserts that teachers of teachers should be superior in 
organizational ability, enthusiastic about teaching, skilled 
analysts, and adept at interpersonal relations. He discusses 
his interpretation of each. 



Jordan, A. C. **iroproving the Status of Teaching,** Improving 
College and University Teaching , 18:4 (Autumn, 1970), 
pp. 203-04. 

Jordan asserts that research, publication, and consulting are 
displacing teaching as the prime functions of university 
professors. This is the case because these functions are easier 
to evaluate and quantify than teaching and therefore contribute 
more to rewards and status. A first step in reversing the 
trend would be to devise an adequate evaluating procedure for 
judging teacher effectiveness. Some suggestions for developing 
such a procedure are given. 



Kirby, P. W. "In-Service Education: the University's Role," 
Educational Leadership , 30:5 (February, 1973), pp. 431- 

u: " 

Kirby assesses the merits and limitations of three typical ways 
colleges presently function in staff development: colleges pro- 
vide speakers, colleges provide courses to in-service teachers, 
colleges provide "outside" workshop consultants. He then ex- 
plains the new "package" approach. Packages at their best pro- 
vide printed, media, and manipulative materials to be integrated 
with the use of consultants. His report should be of interest 
to college administrators and in-service training consultants. 
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Kirkman, Ralph E. "Career Guidance: Some Problems," Peabodv 
Journal of Education . 49:3 (April, 1972), pp. 173^ ^ 

!!?«kTSII'^^^^°"^ are made to make career guidance programs in 
high schools more effective and more productive, especiallv for 
n;.n-';oUovo to.nd students. Suggestions included are 
cJiangcs m curriculum to assist children to develop career 
awareness at a very early stage, (2) more funds available to 



Kraft, Richard H. P. "Technical Change and Educatici. Obso- 
lescence: Challenges to Administrators as Manaa^-s of 
Change, "^ International Review of Education . 17 :i 1971, 

It is urgently important that our system of vocational- 
technical education gain the necessary capacity for innova- 
tion in order to respond to society's demands, if educational 
administrators want to adjust curricula, planning strategies 
must include a comprehensive look at educational qualifications, 
the cost of education, and the problem of poor use of educated 
labor in industry. The approach of assigning rigid educational 
requirements to technical occupations is outdated. Curriculum 
revisers must realize that firms provide their own training for 
their highly-qualified personnel. 

appropriate to any long-range con- 
sideration of educational planning for industrial needs. 



Lansky, Leonard M. "The Teacher as Learner: a Model for In- 
?r^l97r*^pp"^25"30^^^ People Watching . 

The article describes the in-service workshop conducted for 
geography teachers. Activities of the workshop include role- 
^nS^iol' ^^^i«;torming, and sensitivity training. The topics 
covered, according to teacher needs, are communication skills 
content of the subject matter, and ieachiSg^e^hSds . ' 

Partf^?i^S^«''? the workshop indicates some degree of success. 

? "^"^ ^^""^ knowledge and skills obtained in 

^rishops!^''*'''"'^ ^""^ ''^^^'"^ together to set up additional 

serv!L''tr:in?ng^lf"^|fch:rs.""''" """^^ ^""""^"^^ ^^^^ 
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Larainore, Darryl, "The Classroom Teacher in Career Education," 
NASSP Bulletin , 57:371 (March, 1973), pp. 93-103. 



The article attempts to define career education and to explain 
the responsibilities of classroom teachers in a successful 
program. It also provides guidelines on how classroom teachers 
can be stimulated to incorporate career educition into their 
classroom subjects. No matter what the ultimate fate of career 
education, it provides a method through which subject matter 
can become more relevant. 

Classroom t:eachers and administrators will find the article 
of interest. 



Lavender, John. "Occupational Versatility, Key to Careers," 

Educational Leadership , 30:3 (December, 1972), pp. 215-217. 

The author describes the experience of an eighth grade boy in shop 
class which he considers true career guidance at the exploratory 
level. He feels that each student should be able to identify 
what his/her own goals are and should also be able to evaluate 
how well he/she is doing in reaching those goals. 

The article will be of interest to junior high level teachers 
and staff. 



Leonard, George E. "Career Guidance in tne Elementary School," 
Elementary School Guidance and Counseling , 6:2 (December. 
1972) , pp. 124-126. 

The author defends the inclusion of career guidance in elementary 
grades. An overview is given of the emphasis and kinds of activ- 
ities the author thinks are appropriate for each of grades kinder- 
garten through six. 



Lux, Donald G. "lACP, a Blending of Basic Attitudes with a 
Humanizing Occupational Orientation," School Shop , 32:8 
(April, 1973), pp. 49-50, 78. 

The Industrial Arts Curriculum Project is intended to develop 
an educational program for junior high school industrial arts, 
based on an interpretation of modern industrial technology. 
Through the lACP program, a two-year sequence course including 
The Wbrld of Construction and The World of Manufacturing, stu- 
dents learn how man plans, organizes, and controls materials, 
tools, techniques, and people in order to produce goods to 
serve his needs. 
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The feasibility and advantages ot introducing the lACP program 
into career education are also discussed. 



Maley,^Donald^ ^The^Maryland Plan," School shop > 32:8 (April, 

^L^^?fXi^?l^^^"K^^i^ systematic approach to implement career 
tSSl?!^'^'' programs extending from grades six through 

First, a definition of career education is presented. Then, 
based on the definition, the programs arc. developed to cove^ 
three major elements: (1) self -under standing, (2) societal 
awareness, and (3) fundamental skills. 

The two main tenets of the Maryland Plan are the idea of individ- 
caiefu^lv"n?^nnl^^ °' flexibility. As a result, vTrlout 

from^oiLSJ^ activities are provided for students to choose 
from according to their own needs and intere.^ts. The article is 
of laterest to teachers, curriculum planners, admin strators, 
for ^^r^re^s aevelopirg a career .ion program 



Mannobac, A. J, 
Aa 
PP 



bac, A. J. "Career Education in Elementary School " 
Agricultural Education Magazine . 45 (January, 1973) , 

The author states that "The major focus of career education 
IS to help the students relate their education to the real 
lite experiences encountered in everyday living." 

Career education may be incorporated at tha elementary level 
through well planned, organized and relevant activities built 
into the curriculum. Several examples of activities are used 
to demonstrate how academic concepts in many subject matter 
areas may be learned while increasing the career awareness of 
the students. Students should be given the opportunity to 

ni^vtL ''5''«k''''2*^^''^J^^^?"?^ ^^^^^ t^iPS' interviews, role 
playing and "hands on" activities) with persons who are 

o^^S^r^^iL®"^^^^'^-^'' specific occupations, for through direct 
observations and inquiry, students may begin to see the relevancy 
of their school work to those persons in the world of work 
around them. 

Mannebac makes several suggestions as to how the instructor 
at 3^^I^fi"i«"''f can contribute to the career education program 
tL^I elementary level. They are as follows: (l) he should be 
S^ii^^f ''^J** 5^® emerging career education concept? (2) he should 
be cognizant of the changes taking place at Se el^entLy live?; and 
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(3) he can facilitate tlte career awareness in agriculture by workiii 
closely with elementary teachers. Manhebac also offers five (5) 
ways teachers of agriculture may assist elementary teachers^ for 
"the larger the number of students who become aware and develop 
their interest in agriculture at the elementary level, the greater 
the possibility of enrollment in agriculture classes at the 
high school level. ** 



Mar land, Sidney P., Jr. "Career ^aucation: a Report," NASSP 
Bulletin, 57:371 {March, 1973), pp. 1-10. 

The author gives his rationale for career education, explains 
why the Office of Education refuses to define the term too 
precisely, and makes a plea for the unification of technical 
and career education. In this speech presented before the 
Conference on American Youth in the mid'70*s, he explains 
why he feels high school is a likely place for the implemen- 
tation of the concept of career education. He concludes by 
describing four pilot projects under preparation which are 
funded and guided by the Office of Education. 

This article is of interest especially to secondary school 
educators wishing to understand the implications of career 
planning. 



. "Career Education: Every Student 

Headed for a Goal," American Vocational Journal , 47 
(March, 1972) , pp. 34-36. 

Because of the unclear purpose and failing curriculum of general 
education, USOE has developed a new concept of education- 
career education. The main purpose of career education is 
"to prepare each student to enter a job or advanced study, 
successfully, regardless of when he leaves the system." 

To achieve this goal, curricula of earlier education have been 
designed to include fifteen major career clusters which will help 
students learn to develop career decision making skills and 
specific job skills. Stvdentr. will leern about the wide range 
of career possibilities and get actual help in finding a job. 

out. of School Models are also being developed to provide career 
education for out-of-school youth and adults for better employ- 
ment oppcjrtunities. Some of the reasons given by USOE for implement- 
ing career education are as follows: (1) the need of a more realistic 
education for children, (2) better employment opportunities, 
and (3) reduction in the number of dropouts. 



« = . "Career Education Now-* NASSP 

Bulletins , 55;355 (May> 1971), pp. i-H. 

The article suggests that general education be balanced with 
occupational education to form the curricula and students into 
a single, strong secondary system. The author also proposes 
that a universal goal of American education bo that every stu- 

fnJor'^oTfiS^^?^ school program at grade twelve be ready to 
enter either higher education or useful and rewardina emoiovmL*. 
he also outlines the Office of Education's plans to I t^Kn 
vocational-technical programs throughout the nation. 



: — ~ ^ "Commissioner of Lducation Sneaks oM^ 

rSurnT^ifi"! Y°=--'tional Youth Groups," AjHs^iy^atfo^al 
Journal, 46:9 (September, 1971), pp. 22-23^ ^ 

The United States Office of Education is presently concerned 

To achieve the latter goal, USOE has rendered full suDDort to 

pur^^s2-!^?he'wo?J iT^'' '° ef fectiv^ry'acililv^^hlir" 

purpose - The work of developing young people for leaHAKoh<« 

^^try"'""""'" ' ^° tSe'^Xl work'H^lur '"' 

S^nuirrolf to oJaH^""''"-"'^*^ ^""^^ organizations have an 

roie to play in moving vocational education toward 
the concept of career education and lifetime leSrniS^; 



^ ^. "Educating for the Real World," Busin ess 

Education Forum , 26 (November, 1971) , pp. 3-5. 

one of the major functions of the educational system is to prepare 
young people for a lifetime of work. Educational reform is 
needed to make the existing system function more effectively 
Career education has been developed to serve people at all ages 
for more meaningful education and for better employment opportun- 
ities. Three models of career education have been developed to 
achieve those goals: School -based model; home-based model: 
and home- community model. 

The concept underlying career education is that the learning 

corrDroa5am^^^n?2^f^".?^J;^^ 52^^*^ elements, such as (1) a common 
core program centered around the academic fundamentals? (2) an 
elective program offering a range of studies to complement the 
core program; and (3) a series of diversified work experiences 
specifically designed to give students a taste of a nunfcer of 
possible careers. The options are open to them. 
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The author calls for close cooperation between industry and 
government to achieve the goals of career education. 



— • "Mnrlnnd on Oaroor Rducit ion: r)uostion« ami 

Answers,* American Rducation , 7:9 (November, 1972), pp. 25-28, 

Questions that Mar land addresses himself to concern the differ- 
ences between career education and vocational education, how 
career education should be organized, the intellectual quality 
of education, resources for curriculum change, cooperation 
of industry, target groups for career education, effect upon 
colleges and universities, and public acceptance^ Marland con- 
siders these areas the ones of most frequent concern and inquiry. 



"The School's Role in Career Development," 

Education al Leadership , 30:3 (December, .1972) , pp. 203-213. 

Marland assesses the progress to date of career education and 
states three ways in which school principals, teachers, counselors, 
and other professional staff members can make a significant 
contribution to the career awareness and preparation of students. 
They are (1) heighten their awareness of career opportunities: (2) 
strengthen school ties with industry, labor, and other job 
information sources; and (3) acquaint their community leader- 
ship with the dollars and cents practicality of career education. 



Marsh, Janoes D., and Hugueley, Jeunes. "Memphis SPANs the Gap," 
School Shop , 32:8 (April, 1973), pp. 55-57. 

The article describes the concepts, purposes, activities, and 
operations of the special career education program. Start Plan- 
ning Ahead Now, being implemented in Memphis, Tennessee, city 
schools. ' 

The program, designed to cover three major career education concepts- 
orientation to the world of work, understanding of self and others, 
and pretraining for a chosen vocation— is offered to students 
from grades one through twelve. Activities and services offered 
include short TV programs, guidance services, and quickshot 
programs. 

A very useful list of "Hints for Implementing" is provided, 
as well as the detailed activities conducted in the program. 
The article is useful to those interested in developing a career 
education program. 
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Martin, M. Y, "Advancing Career Edacation,- American Education, 
8:7 (August, 1972), pp. 25-30. — ""^ ~ 

After briefly describing the history and nature of the career 
education movement, Martin presented exemplary programs of career 
education in six community colleges: Pasedena Citv College, 
New York City Community College, Central Piedmont Community 
College, Morraine Valley Community College, Community College 
ot Denver, and Lane Community College. Ho describes how community 
colleges are in the forefront of implementing career education 



Mattoson, Harold R. •'Career Educa on: What Is It?— Why s 

It Important?," Agricultural Eoucation Magazine , 45 (March, 
1973), p. 104. ~ ^ 

This article is devoted to the discussion of two questions raised 
on the development of kindergarten through twelve career educa- 
tion programs in the United States. They are (1) what is career 
education and how is it different from vocational education? 
and (2) why should a kindergarten through twelve school system 
initiate a career education program? 

Dr. Mar land, U.S. Commissioner of Education, describes career 
education. From Dr. Marland's explanation on career education 
come four listed differences between career education and 
vocational education. 

For many of those who will question the introduction of a new 
program in the public school system, the author lists four (4) 
arguments that administrators may use to justify a career educa- 
tion program. 



McQueen, M. "Trends in Guidance and Counseling," Education 
t>aily , 28:7 (March, 1973), pp. 48-51. 

InS 2^^^^} *'''''"'*^ ^^^^^ direction in which guidance 

and counseling are moving: (1) tr3am effort with the use of 
paraprofessionals and others, including students and the use 
of technological and media aids; (2) use of the Group approach; 
(3) experimentation with behavior modification and reality 
fn^''^?^: ?^ directive and non-directive counsel- 

^^^^ work with special groups, such as the disadvantaged; 
(6) more parent guidance; (7) more guidance for students not 
It T.nl'' S^^^ff^' (8) counseling in areas new to schooll, such 
as drug education; (9) two-way help and sharing among students; 
,7 i Pfovision of more information about guidance and its ser- 
vices to students and the school staff. 

fSuLf^onfJ® i^ *"- fP^^^^^ interest to guidance counselors, 
educational administrators as well as teachers in general. 
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Mitcheir Edna. ''What About Career Education for Girls," 

Educational Leadership > 30:3 (December, 1972), pp. 233-237. 

From a feminist point of view, effective career education for 
girls would have to be remedial even in the elementary school. 
Attitudes limiting women's career opportunities are rooted deep 
in early childhood. Concerted efforts directed toward parents 
of pre-school children and elementary teachers are needed, 
as well as efforts directed to high school counselors and 
teachers. 

Recommendations for career education that would take into account 
the changing roles of \yomen todAy would be of interest to educa- 
tors at all levels. 



Mulhern, Edward J., and McKay, Bruce A. "Staff Development; 
a Dynamic Model," Theory Into Practic e. 11:4 (October. 
1^72^, pp. 245-51. ~~ ' 

t\. h IS been assumed that educators are not using tax dollars 
effectively. Some critics have even asserted that educators 
are not concerned with improving job performance. Teachers 
and administrators are devoted to self -improvement efforts and 
are more than ever allotting time, energy and resources to the 
improvement ot performance competencies. 

An example of the commitment of one school system in this re- 
gard is the program of the Department of Staff Development 
in the Montgomery County, Maryland, school district. Located 
near Washington, D.C., it employs more than 11,000 people, 
serving 128,000 pupils in 195 elementary and secondary schools. 
This article describes the staff development effort of this 
large suburban school district. 

Information in this article may serve as a guide in intoroving 
personnel in all areas of education. 



Mullins, Mark. Regional Inservice Programs in Texas," Theory 
Into Practice , 11:4 (October, 1972), pp. 232-35. 

This article presents and discusses the features of Region XII 
Education Center at Waco, Texas. The rationale for the develop- 
ment of a regional service center and the organizational structure 
Of the center are presented by the author. 

The author feels confident that Texas Regional Education Service 
Centers are capable of assisting the state department and local 
districts in solving many educational problems. The quality -)f 
instruction has improved for teachers and administrators in ^lexas. 
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Murphy, Mary Kay. "Getting a Jump on Career Choices," The 
American Educator , USHEW (June, 1973) , pp. 18-23. 

The article focuses on the career development program in the 
thirty-eight Cobb County, Georgia elementary schools. The 
career education concept is undergirding the program hinges 
on the proposition that career choice is too important to be 
left to chance or the everchanging job market. The career 
education program offers two major stengths: (1) it provides 
the student with a logical approach to selecting a field of 
work, and (2) it offers the schools a method of making the over- 
all learning experience more rewarding and more effective 
by remolding the entire curriculum into a framework that the 
individual student can use and be interested in immediately. 
Better future propart*tion for students to make career choices 
is the goal of the career development program. The goal 
is attained through the following three-pronged approach. They are 
(1) exposure to a variety of career fields, (2) introspective 
investigation, (3) training in making decisions. 

The Cobb County program includes six elements: *'hands on" 
activity, tie-ins with all academic sxjbjects, field trips, 
resource persons, role playing, and occupational awareness. 

Weaknesses of the program are having no cross sex-models for 
jobs that are, through custom, related to sex. 

The basic goal of a career development program is "to instill 
confidence in one's individual worth and a feeling of mastery 
over one's environment and destiny." 



National Advisory Council on Vocational Education. "Career 

Preparation for Everyone," Vocational Guidanc Quarterly , 
20:3 (March, 1972), pp. 183^nT: 

In this, its third report, the Council presents recommendations 
to the nation for the establishment of equal opportunity to 
learn and work: (1) recognize that employment is an integral 
part of education; (2) give priority to programs for the disad- 
vantaged; (3) include part-time employment as part of the curri- 
culum; (4) encourage parents and students to participate in the 
development of vocational programs; and (5) establish residen-- 
tial schools for those who need them most. These recommendations 
are developed in the article which is of interest to guidance 
counselors, teachers, curriculum planners, and administrators. 
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"New Test Tool Proves Itself: Helps Disadvantaged Find Jobs,** 
Manpower Information Service , 2 (November 18, 1970) , 
p. 103. 

A work sample skills test has been developed by the Jewish 
Employment and Vocational Services, Philadelphia, to replace 
pencil and paper testing of the disadvantaged. It i.< being 
used in thirty-two cities including the Cleveland and Phoenix Labor 
Department programs. The test used twenty-eight progressively more 
demanding tasks ranging from sorting nuts and »^olts to reading 
blueprints. It is administered over a two-weeK period in a 
simulated industrial setting complete with time clocks and 
work benches. The article recommends that the use of such 
testing procedures be expanded to include service occupations. 

Guidance counselors will find this document helpful because 
it suggests a new tool which may prove to be a very useful 
technique for dealing with occupational-vocational problems. 



**Now It pays to Talk about Tonorrow's Job," Industrial Arts 
and Vocational Magazine , 60 (February, 1971) , pp. 20-21. 

An effor*: hr*s been made to develop approximately forty large 
educational programs that create a bridge between school and 
earning a living. Some guidelines for such programs are 
proposed. Because of its distinguished characteristics and 
readiness, industrial education has an important role to 
play in this development, starting in the elementary grades and 
continuing through junior high school. Such approaches as 
"World of Construction," "World of Manufacturing," and "American 
Industry" are being developed in many parts of the country. 

Industrial arts teachers can contribute in a number of ways 

to help develop effective industrial arts programs to accomplish 

the goal. 



Olson, Terry C. "Pittsburgh's OVT Nourishes * Needy* Student," 
School Shop , 32:8 (April, 1973), pp. 82-86. 

Pittsburgh's Occupational and Vocational Trainina Program 
provides an integrated instructional program which consists of 
comprehensive education, work experience activities, exploratory 
OVT programs, mobile units. Team teaching and expanded audio- 
visual instructional techniques to meet the different needs of 
all students with varied educational backgrounds are provided. 

The use of the occupational cluster approach is emphasized 
to allow the student to "spin-off" into the labor market with a 
' set of salable skills. 
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The rationale underlying OVT programs and four case histories 
of the student supported model are presented, indicating the success 
of the program. The article is of use to curriculum planners, teach 
ers and administrators who want information on implementing a 
career education program. 



Owen, J. G. "Developing Teachers' Centres/ Trends in Education, 
28:2 (October, 1972), pp. 2-7. ^ 

The author presents several ways in which a teachers* centre 
can bring into use facilities, personnel and aid. The author 
lists two types of centres that had come into being by 1967 — 
one functioning as a disseminatory base for specific national 
projects, the other with a broader, exhortatory and inspirational 
background of total curriculum renewal. 

Owen further states that there has to be some element of guess- 
work in calculating how many centres there arc in England and 
Wales at any one moment because some centres are physically iden- 
tifiable while others are centres only in the sense that there 
are agglomerations of teachers who come together in schools with- 
in a narrowly defined geographical area. The author gives several 
criteria for successful teachers' centres. He also points out- 
several marks of weaknesses. 

Teachers, teacher trainers, curriculum specialists ^ counselors 
and administrators may find this article very helpful in imple- 
menting career education. 



Paulter, A. J. 'Occupational Education in the Curriculum," 

E ducational Leadership, 29:2 (November, 1971), pp. 174-177. 

The development of occupational preparation programs within the 
school district must be in harmony with stated objectives of 
the district, planned as available for all students, and in co- 
operation with other schools in the area. The article speaks 
of characteristics of occupational education in general terms 
through the elementary, middle* and senior high school 
levels. 

This article gives a general overview of the requirements of 
career education in a traditional context. 



Pellegrino, Jamos. Collision or Conversion?, ' School Shop, 
32:8 (April, 1973) , pp. 64-65, 81. 

The author suggests that the objectives and curriculiim of 
general education bo redefined to develop positive attitudes 
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toward the world of work and to avoid a collision course with in- 
dustrial arts education and vocational education to make career 
education more operational in the school system. 

Some suggestions concerning teacher training, counselor-training 
program, personnel admini stmt ion, and in-sorvioo proffrnnminq arc 
1101^0 in orth^r tfnt t ho oh j(^*f i <»t r.ir«'«M «'«lu»Mt ion 4'<«nl<l 
accomplished noro offoctivcly. 'fho article is of interest to 
curriculum developers, teacher trainers, educational administra- 
tors and those concerned with the implementation of career 
education concepts and programs. 



Peter, Richard F. "American Industry Program," School Shop , 32:8 
(April, 1973) , pp. 68-72. 

American Industry Program, intended to be used by junior and senior 
high schools across the country, was developed to provide students 
with a broad understanding of industry so that career decisions 
may be made in the light of hands-on experiences in a variety of 
jobs. 

The thirteen conceptual areas covered in the program are discussed as 
well as classroom activities which can be used at each grade level. 
Charts representing the concepts of the program are also provided. 

The article contains useful information concerning recent develop- 
ment in career education and is of interest to teachers, curriculuni 
developers, teacher trainers, and administrators. 



Phelps, Allen L. •'Cluster Based Instructional Planning for 
Industrial Arts Career Education," School Shop , 32:8 
(April, 1973), pp. 79-81 

The charts of seventy-five USOE occupational clusters and the Cluster- 
Based Instructional Planning Module are presented and discussed 
in detail as well as the goals for industrial arts education 
in relation to career education. 

Industrial arts teachers, through the cluster-based instruc- 
tional planning module, could readily adopt career educa- 
tion programs because it already provides for (1) relating 
small units of industrial arts instruction to occupational 
clusters for the purpose of career exploration, <2) individual- 
izing instructional activities to meet the needs of individual 
students, and (3) measuring student achievement and progress 
by behavioral outcomes rather than by time dimensions. 

The article is of interest to teachers of industrial arts, 
career educationists, and educational administrators. 
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Phipps, Lloyd J. "Agricultural Education Moves to Meet Societal 
Change," American Vocational Journal , 46:9 (December, 3971), 
pp. 20-22. 

The article describes the recommendations of the National Coordinat- 
ing Committee on Agricultural Education for adapting agricultural 
education programs to omergimj career education concepts. Areas 
involved include manpower and training needs, supervised occupa- 
tional experience, development of performance objectives, teacher 
education, and informing the public of manpower needs in agri- 
business and natural resource occupations. 

This article is appropriate for teachers and program developers 
in agricultural education. 



-A Piece of the Action," Manpower , 3:9 (September, 1971), 
pp. 8-13. 

Four Spanish-speaking Americans were appointed by Manpower 
administration as a study group to analyze current program 
efforts and to develop an action plan to bring about any needed 
improvements in Manpower services for persons of Spanish origin. 
The article related a question and answer session during which 
the study grotip discusses Manpower programs and particularly 
the needs of their people. The opinions expressed by the study 
group members include the following: (1) there is a general lack 
of awareness of the special needs of Spanish -speaking people; (2) be- 
tween 50 and 75 percent of the Spc.i.ish-speaking population are dis- 
advantaged; (3) Anglos too often see minority needs as black 
needs; (4) the language barrier is a major problem for the 
Spanish-speaking American. The language problem must be over- 
come before occupational training can be effective; (5) the 
cream of the disadvantaged youth are often selected for job 
training programs so as to maintain a high percentage of graduates 
which means that the hard-core disadvantaged are not being reached; 
(6) more Spanish-speaking people should be utilized in the 
planning, administering, and teaching of programs ior the dis- 
advantaged; (7) the staff should be bilingual and bicultural; 
(8) tests that require a command of the English langviage do 
not gauge the capabilities of Spanish-speaking youth. 

This article should provide useful insights for Manpower 
development specialists, teachers of Spanish-speaking Americans, 
and educators charged with developing special programs for the 
disadvantaged . 
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Pierce f William F. "Career Education Concept,** American 
Education, 9:3 (April, 1973), pp. 4-6. 

An Office of Education coaimissioner discusses the career approach 
to school reform and its stress on the learner's interests. The 
career education concept boils down to an attitude--a mind set. 
It holds that learning cannot be divorced from the realities of 
life, and that the commitment must be to the learner. The stu- 
dent's interests, goals r and abilities come first. 

The information in this article is of interest to educators in 
general . 



. "Career Education: V^hat It Is — What It 

l3h't,"'' ~5cHodl Shop , 32:8 (April, 1973), pp. 51, 63. 

Through a series of statements indicating what career education 
isn't, the author develops and introduces the concepts of what 
career education is. Career education and vocational education 
are not synonymous; however, vocational education is one neces- 
sary component of career education, as well as others the 
author emphasizes. The Office of Deputy Commissioner of Occupa- 
tional and Adult Education is responsible for both the promo- 
tion and implementation of the career education concept. The 
article is of interest to curriculum developers, administrators, 
and teachers. 



Pinkney, Irving. "Work-Study for Potential Dropouts," NASSP 
Bulletins , 55:354 (April, 1971), pp. 46-54. 

The secondary schools of our cities have witnessed a steady rise 
of student misbehavior and disorder. Much of this stems from 
that segment of the student body that does not achieve under the 
present course of study. These students have needs that must 
be met. Some of these needs are (1) skill in the tools of com- 
munication — reading, writing, and expressing ideas verbally; (2) 
knowledge of arithmetic and some elements of science; (3) social- 
ization: an understanding of the relationship of the individual 
to his family, his neighbors, and the community, and a vocation; 
(4) an opportunity for achievement and success through work with 
one's hands; and (5) participation in worthwhile work with the 
prospect of entry onto a path leading to a vocation. Meeting 
these needs requires innovation in content as well as procedure. 
A program is outlined where an industrial trade association, 
a large corporation, or a trade union would buy a building in 
need of renovation. The school program would combine work on 
the building with a study o£ the building trade and related 
subjects. The proceeds from selling the renovated structure 



would revert to the sponsor to perpetuate the program. The 
work-study program would be meaningful to the students and 
important to the community. A child care and recreation progra 
is suggested for girls. 

This article will be of interest to principals attempting to 
create innovative programs to meet the neods of underachievers. 



Plaisted, Julian A. "Training Teachers of Teachers," American 
Education , 7:1 (January, 1971), pp. 33-3$. 

To improve teaching, the place to start is in the training of 
teacher trainers. With this premise, the Office of Education's 
Training Teacher Trainees Project (TTT) has funded forty-two national 
demonstration projects. The article discusses the project at 
Clark University. The program seeks to place on a paritv basis 
members of all groups that should influence teacher education: 
professors of liberal arts, professors of education, school 
teachers and administrators, prospective teachers, concerned 
members of the community, and students. Clark is developing a 
Ph.D. program in geography, history, and economics in which 
graduate students take a portion of their work in their field 
and the rcm.ainder in the TTT core. A large portion of the 
article describes the reactions to the program of the graduate 
participants, often in their own words. 

This article is of special interest to teacher trainers, cur- 
riculum planners, guidance counselors and educational adminis- 
trators . 



"Position Paper on Occupational Education," School and Society, 
99:2334 (October, 1971), pp. 329-30, 

The New York State Board of Regents proposes that every individ- 
ual have access to occupational education programs and services, 
beginning in early* childhood and extending through all educa- 
tional levels, including adult and continuing education. 

The statewide network of area occupational education centers is 
proposed as well as career education programs in public second£ury 
schools and public two-year colleges. 

The purpose of the progreun is to better prepare and equip stu- 
dents, out-of-school youth, and adults with knowledge, skills, 
and experiences necessary to enter and advance in the world of 
work. 

To gain widespread public understanding and support, the paper 
asks for the close cooperation and active involvement of busi- 
ness and industry, labor, government, teachers, parents, and 
students. 
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ReLtz, H. Joseph. "Career Orientation and Academic Achievement 
among Elementary Education Majors," Journal of Counseling 
Psychology , 17:3, 1970, pp. 205-209 

This research report theorizes that career orientation can have 
either a positive or a negative effect on academic achievement. 
Tests were given to 418 female education majors. Results 
indicated that freshmen who were strongly orientated toward a 
teaching career had lower academic achievement than those without 
this strong career orientation, but sophomores and juniors showed 
a positive correlation between strong career orientation and 
high academic achievement. The article offers information of 
interest to guidance counselors and teacher trainers. 



Ressler, Ralph. "R for K-6," School Shop ^ 32;8 {ApTil, 1973)^ 
pp. 73-75. 

Career education objectives in elementary schools could be achieved 
effectively through various kinds of learning activities because 
activity is a very real part of the early years of formal education* 

Activity increases retention, involves the child in problem-solving » 
and usually leads to a degree of success. 

Criteria for selection of activities for elementary career educa- 
tion are suggested as well as facility options to conduct these 
activities. 

This article is a very useful and valuable guide for elementary 
teachers as well as administrators and curriculum planners. 



Reynolds, James O. "Dayton Gangs Up on Career Orientation," 
School Shop , 30:1 (September, 1970), pp. 45-57, 81. 

This article describes a career orientation program implemented 
for six junior high schools in Dayton, Ohio. Activities were 
developed in an intensive two-week workshop involving super- 
visors of home economics, science, math, social science, music, 
art, and industrial arts. An outline of subject areas and 
skills is given, as well as descriptions of student activities. 
The approach is interdisciplinary, with heavy student involve- 
ment in work projects in industrial arts, home economics, 
science, and mathematics. 

The article is valuable for its examples of interdisciplinary 
activities involving a variety of commxinity resources and 
coordination among a number of subject matter areas. 



Richf Leslie. "The Magic Ingredient of VoLuntoorism, " The /Vrngfi- 
can Educator > USHEW (June» 1973), pp. 5-9. 

This article focuses on NCRY (The National Commission on Resources 
for Youth, Inc.) and its accomplishments under the leadership 
of Judge Mary Conway Kohler. NCRY was formed in 1967 by persons 
concerned with the development of youth and their roles in a 
rapidly changing society. NCRY has fourteen broad categories of 
work efforts from which a wide variety of student volunteer programs 
have developed. A few examples are Youth Tutoring Youth; Foxfire; 
Fourth Street 1; natural science museum in Cornwall, New York; 
Youthful archeologists in California; auxiliary staff members at 
the Sonoma State Hospital working with the mentally retarded, 

\ Youthful students have contributed to the program by their own 
\ innovations — such as the development of books for assisting 
' tutees improve their reading. Specifically, the student devised 
-the paper tree" (a vocabulary carded visual aid) ; the "hiptionary" 
(a lexicon of current "in" phrases); pinball-word-building game 
(simulated cardboard pinball machine to teach grammar); and 
picture analysis books (created from magazine photos and 
drawings) . 

Suggested criteria for new projects are as follows: (1) fill genuine 
needs for both adolescents and society; (2) offer active 
learning; (3) offer challenge to youth on a meaningful and 
difficult level; (4) promote maturity and responsibility; (5) 
give youth a glimpse of real options in the adult world; (6) 
involve working partnerships between youth and adult; (7) offer 
a community experience — belonging to an extended family. 



Ridenour, Harlan E. "USOE Project to Provide K - 12 

Career Education Curriculum Guides for Agriculture," 
Agricultural Education Magazine * 46 (July, 1973) , 
p7l4T * 

through twelfth grades career education curriculum 
2« k! 5*^5 agriculture, sponsored by USOE, are being developed 
to be used in schools across the country. 

The guides, covering three aspects of agricultural education— 
agri-business, natural resources, and environmental protection- 
are grouped into three levels following the concepts of career 
education. These levels are (1) career awareness (k - 6) f 
(2) career orientation and exploration (7 - 10) f and (3) 
career preparation or continued education for careers in 
certain occupations. 

Included in the guides are a list of areas of study, units 
of study, behavioral objectives, learning activities, supplies 
and oquipments required, student evaluations, and adminis- 
trative procedures. 
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Rinehart, Bruce, et al . "Building a Comprehensive Career 

Rf^iicafcion System.'* School Shop , 32:8 (April, 1973), pp. 76-78. 



A comprehensive career education system, bcimi aovolopod at 
The Center for Vocational and Technical Education, The Ohio btato 
University, covers two major components: caroor cur ricul urns 
and career guidance. Curriculum components for each grade 
level are designed in accordance with the purposes of career 
education. Each curriculum unit has career guidance implica- 
tions which will be specified in the teaching materials. 

A career guidance. matrix and the detail of curriculum components 
for each grade level are also presented. The information is 
useful for curriculum planners, teachers, guidance counselors 
and educational administrators. 



Robb, Felix. *'The Three P*s: Preparation, Placement, Per- 
formance, ** Journal of College Placement , 31:3, pp. 28-34. 

Effective college placement services are a strategic linkage 
between educational preparation, successful on-the-job per- 
formance and career continuity. To fail to provide career 
guidance and placement services is to fail students. One 
positive solution to this problem would be the creation of 
career development centers on college car'^uses. 



Rosenshine, Barak. "The Stability of Teacher Effects Upon Stu- 
dent Achievement," Review of Educational Research. 40 
(December, 1970), pp. 647-662. 

This article analyzes the procedures and results of nine research 
studies i4iich focused on tht question of v^ether a teacher who 
is effective once is equally effective a second time. Effective- 
ness is estimated through an analysis of residula class mean 
achievement scores where student aptitude is used to adjust post- 
test scores. 

Educational researchers and evaluation specialists should be 
aware of the implications of this article. 



Royston, Wade, Jr. "Forsyth Cotmty Vocational Highs an 

Investment in Youth," American Vocational Journal , 45:7 
(October, 1970), pp. 58-61. 

This article describes two special programs at one of Georgia's 
eighteen area vocational high schools. These two programs are 
(1) a career exploration program called PECE, and (2) a potential 
dropout retention arrangement, the Forsyth Plan. 
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The PECE program involves students one day each week in jobs in 
each of seven large occupational areas. The Forsyth Plan features 
special academic courses in English and nath, explcratorv oxt^n-ion 
m vocational training, daily counseling sessions, and work 
experiences in the school. Examples of student involvement and 
support in the Forsyth Plan are given. 



Rumph, Edwin L. -The Ecological Challenge,- America n Vocational 
Journal, 46:5 (May, 1971), pp. 20-21. ~~ 

This article briefly describes a variety of environmental crises 
and the efforts of the USOE to deal with them. Some of these are 
environmental education programs and publications, and the 
inclusion of environmental careers in new and reorganized 
programs of the Division of Vocational and Technical Education. 

The article's main purpose is public relations, giving some 
information about USOE activities. 



Russon, Allien r. -Acquainting Students with Career Oppor- 
tunities in the Office,- Na tional Busine ss Education 
Association Yearbook , 8, 1970^ pp. 121-127". 

This article details the task of the teacher in bringing 
students to an understanding and appreciation of work. The 
availability of positions, qualifications, and personal 
qualities are discussed. 

This reading might be of use to some teachers, although it 

^^^^ presumes that students hold negative 
attitudes toward work. 



Ruttenberg, Stanley II., and Associates, Inc. "Firm Cities 

Supportive Services as Key to Jobs '70 Training Plan," 

Manpower Information Service , 2:12 (Pebruaurv. iq71I 

pp. 2^i-7i. ^ ^' 

Through the relatively brief history of Manpower Training 
Programs for the disadvantaged, the developing trend has been 
toward the use of supportive services to help prepare the 
trainee for the world of work. Whether applied prior to, or 
m conjunction with regular on-the-job training. Manpower 
specialists have found that such services help to motivate the 
worker and clear many of the existing hurdles to permanent 
employment. One example is offered in a new accounting of 
the Jobs '70 Training Program developed by the Berkline Corpor- 
ation of Morristown, Tennessee. A description of the techniques 
used at Berkline is provided. The jobs trainee retention rate 
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was more than double that of the regular employees. Botli grcv 
%*ere given identical on-the- job-training. The differences in 
the approaches wore in the supportive services to the jobs 
tramoos. In both cases r Manpower Education a:iwi Tr.-\ini:*o 
Services (METS) of Knoxville provided extensive assistance 
in developing the programs. Recruitment among the jobs trainees 
focused on the rural areas of the Appalachian Mountain Region. 
The MliTS liducational Program concentrated most lioavily on 
mathematics, but included basic reading, job communications, 
and some basic job economics. The supportive services included 
extensive transportation assistance and help in handling minor 
personal ox family problems. 

Educators developing the use of supportive services will find 
this document a helpful one. 



Ryan, Charles W. ""Let's Put Environmental Concern in the School 
Curriculum, American Vocational Journal , 46j5 (May, 1971), 
p. 48. 

With a goal of providing students with career opportunities 
which concern the quality of man's life, Ryan suggests that 
vocational education is a logical place to begin to utilize 
the school curriculum in dealing with the problems of environ- 
mental pollution and resource depletion. He suggests specific 
environmental applications in auto mechanics, electronics, home 
economics, and agricultural curricula; he goes on to suggest 
characteristics of a broadly conceived, hands-on, environmentally 
aware curriculum. Ryan stresses the need for guidance counselors 
to be aware of environmental issues and of the need for counselors 
and vocational educators to work together closely in planning 
activities for students. 



Schaofer, Carl J. "Careers Developments Better Options, Better 
Lives," in Gordon F. Law, ed.. Contemporary Concepts in 
Vocationa l Education . Washington, D.C.: American Vocational 
Association, 1971, pp. 118-123. 

This article spells out the components of a statewide career 
development curriculum recommended to the Massachusetts Advisory 
Council on Education by the Schaofer-Kaufman study of vocational 
and technical education (1967-68) . This study urged the elimina- 
tion of the general high school curriculum, which has been 
"under increasing fire from students, parents, educators, and 
employers." The new course of stud^ would combine team teaching 
opportunities for job exploration, and "project-oriented" rather 
than "subject-oriented" emphasis. The report also prescribes 
a detailed administrative framework for putting the curriculum 
into statewide operation. Schaefer concludes that Massachusetts 
should change its policy of only "tolerating" vocational educa- 
tion to one of wholehearted commitment. 
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Administrators, teachers, legislators, and curiiculum specialists 
could benefit from familiarity with the conLunL ol the xoport as 
well as with its suggestions for implementation. 



Sherman, R. B. "An Approach to Training Secondary School 
Teachers,** Contoniporary Educ ation « 44:4 (February, 
1973), pp. 232-35. ' 

Most teacher preparation programs today involve the prospective 
teacher in real school situations too late in his college career- 
usually the seventh or eighth semester. Advocated is a fresh- 
man througli senior year program which would increasingly in- 
volve the prospective teacher in observation and participation 
experiences in a wide variety of school situations. A full 
program of experiences and courses is sketched. 



Siegel, Herbert, et al . "Career Education through Industrial 

Arts," Man/Socaet v/Technology . 31 {April, 1972), pp. 225- 

Career orientation and exploration components of career educa- 
tion could be implemented effectively through an industrial 
arts program which consists of laboratory instruction to give 
students "hands-on" experiences, acquaint them with a broad 
range of occupations, make them aware of requisites for careers, 
guide them in exploring and selecting a career, and develop 
respect for the dignity of labor. 

A number of activities in industrial arts laboratories for 
elementary, junior, and senior high school students, including 
programs for the handicapped, is presented. Guidelines for pre- 
paring program objectives and classroom activities are also 
provided. 



Smith, Loel. "The Need for Math Seemed Endless," American 
Vocational Journal, 47 (March, 1972), pp. SO-sT. 

A unit of study developed along the principles of career develop- 
ment can make extensive and fruitful use of such traditional 
subjects as mathematics, language arts, and social studies, which 
will make the lesson more, interesting, more effective, and 
rewarding. 

The article describes a unit developed by a career development- 
oriented teacher whose creativity brings rich and interesting 
sources from the community into classrooms. Students also go 
out and learn from the real world while they try to accomplish 
the obD active of the lessons, 
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Under this situation students will learn to make career decisions, 
develop self-understanding* choose educational and occupational 
opportunities available to them wisely based on their experiences, 
exposure, and knowledge gained both in and outBi.lo the classroom. 



Smith, M. B. "Gloucestershire Setting for Careers Counseling," 
Times Education Supplement , 2965 (March, 1972) , pp. 62-63. 

The article proposes an ideal setting for career guidance. The 
career fuidance program needs are fivefold. They are (1) a large 
enough area for display of literature attractively and intelligently^ 
(2) a discussion room to accommodate all parties in the decision- 
making process; (3) easy communication between one and two 
above; (4) a waiting area to dencourage browsing and make par- 
ents feel at home; (5) an administrative base for careers staff, 
and a place to house equipment. 

The article describes the application of these guidelines to 
Filton High School in Gloucestershire, which has had no careers 
room since its opening in 1959. 

The article is of interest to educators involved in planning 
the setting for career guidance. 



Smith, Philip, I.. "Career Education as an Educational Ideal," 
Educational Considerations , 1 (Spring, 1973) , pp, 2-7, 

This article is an examination of the assumptions and arguments 
of advocates of career education. It is intended to prompt 
constructive dialogue rather than to provide a definitive 
analysis. The author takes exception particularly to the 
assumption that most of what must bo learned in life is not 
for the sake of getting a job but rather for the sake of 
leading a good life. It is concluded that the "good life" 
is based on activities that are more inclusive than those 
found in one's occupation. Among the assumptions of career 
education challenged by the author are fl) reflective effort 
in education ought to be centered around problems of gaining 
employment; (2) career education should bo the primary aim of 
all education? (3) career implications are said to be inherent 
in every learning experience from preschool to graduate school 
and beyond? (4) assurance of career instruction for all will 
reform all of American education; (5) the work ethic should 
be taught to and acceptable to all students? (6) the Protestant 
work ethic is the only rational alternativa in a society of 
morality? (7) a system of education with a demonstrated 
capacity to contribute to economic growth and national well- 
being is desirable. It is concluded that the career education 
movement can make a significant and valuable contribution 
to the educational system, but that its objectives and their 
place in the overall scheme should be re- thought. 

7JA 



This article has valno to leadership personnel in education as 
they attempt to intellectual ize educational movements and to 
place them in perspective. 



Spears, Mack J. "Improving Educational Opportunities for Minority 
Groups," NASSP Bulletins , 55:355 (May, 1971), pp. 98-105. 

This presentation is divided into three major parts. The first 

part is an analysis of the opportunities for the Afro- American. 

The second part is a summation of student responses from a survey 

taken to determine what Afro-American students thought should 

be opportunities available for high school students. The third 

part projects views for improving the educational opportunities 

of the Afro-Araerican as a minority group. Some of these views are 

(1) education is essential to the progress and the productivity of the 

citizens of the community; (2) the progress and the productivity of the 

community are dependent upon the quality of the education available 

to all of the citizens of that community? (3) every citizen in 

the community must have the opportunity to seek the kind of education 

that will contribute to his potential productivity; (4) every 

citizen in the community must have the opportunity to contribute 

to the productivity of his community; (5) every student who enters 

the school must know that he or she is vie%#ed as a potential 

contributing member of his community; (6) the credo of the Amaj-ican 

society must have real and observable meaning in the school; 

(7) each student can learn to the maximum of his potential, and 

there must be no fixation regarding this potential based upon 

prejudice; (8) the discrete selection of multi-ethnic materials 

that will be informative to all students should be a part of 

the planning. 

This document contains a wealth of information for teachers of 
Afro-Americans and all educators interested in improving educa- 
tional opportunities for minority groups. 



Stamps, B. J. **Career Education — Big D Style; Skyline Center**, 
American Vocational Journal , 47:3 (March* 1972), pp. 42-44. 

Skyline Center is a new $21.5 million career education facility 
of the Dallas, Texas, Independent School District. RCA parti- 
cipates on a performance contract basis in student recruitment, 
curriculum writing and implementation, and student testing. 
The teaching staff is organized by career cluster teams. Stu- 
dents progress at their own rate through individualized courses 
of study, using behavioral objectives. Community involvement 
is most extensively expressed through the Skyline Advisory Board, 
a joint undertaking ^f the school district and the Dallas Cham- 



ERIC 215 



ber of Commerce. 



Skyline seems to embody the concept of combined academic and 
career education on a large scale. The article is of interest 
curriculum developers # teachers » and administrators of edu- 
cational programs. 

. "Dallas Skyline Center from Conception to 

Reality,** NASSP Bulletin , 57:371 (March, 1973), 
pp. 82-88. 

The author outlines the development of the Dallas Skyline Center. 
He summarizes significant success factors including (1) in- 
volvement of all aspects of the business, professional and edu- 
cation community in the design phase of the building? (2) the 
creation of three schools in one — a comprehensive high school 
for area students, a career development center serving all city 
schools, and a community services center for adults; (3) es- 
tablishment of norms for entrance based on past student success 
and absence of discipline problems; (4) advanced study in every 
phase of business and school life; (5) creation of an advisory 
board to maintairi^communication between the school and business 
community; (6) the creation of an ongoing research and evalu- 
ation group. 

The article is of interest to all in education and business 
interested in developing cooperative career education programs. 



Stengel, Sam, and Linkens, Roger L. "Training for Employ- 
ability at Colby Community College," Agricultural Educa- 
tion Magazine , 45:6 (December. 1972), pp. 127, 135. 

This article describes programs in agriculture production, feed- 
lot management, meat inspection technology, and animal hospital 
technology at Colby Community College in Kansas. Each program 
includes supervised work experience as well as academic courses. 
These programs were developed because of manpower needs in local 
industries. 

The article is appropriate as an example of an institution 

of higher learning gearing its programs to ^he practical needs 

of its students and the local area. 



Stephens, T, N., and Clary, Joe E. "The Governor Got Busy," 
American Vocational Journal , 47 (March, 1972) , pp. 52-55. 



Career exploration opportunities through hands-on experiences 
in shops, laboratories, and in the community, through group 
guidance activities, and through the infusion of occupational 
information into the regular subject matter are provided to 
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North Carolina public school students, through the leadership 
of the Governor. 

The importance of career exploration is emphasized by the individual's 
needs for productive employment to satisfy his basic needs and by 
society's need to produce and distribute goods and services. 

The program is intended to serve both general and occupational 
education purposes. They consist of four basic elements: (1) 
occupational information integrated into all subject areas; 
(2) guidance services? (3) exploration of basic skills in 
occupational cluster areas; and (4) evaluation. 

The evaluations of the programs show very positive results. 



Swain, Emeliza. "A Training Program for Career Exploration 

Teachers,- American Vocational Journal , 46s5 (May, 1971), 
pp. 81-82. 

• 

The article describes the Program for Education ar»d Career 
Planning (PRCE) , a guidance based training model .Tor career 
exploration teachers, developed by the Georgia Department of 
Education and implemented by the staff in Guidance and Counseling 
Jhe University of Georgia. The program asserts that knowledge 
of both human development and of trends in the work structure is 
required to achieve the purposes of vocational education in the 
lives of individuals. 

Students in the program are drawn from in-service teachers. 
The programs stress understanding the developmental levels of 
Che junior high students at whom the program is directed, as 
well as the accumulation of information about the structure of 
work and jobs available. After a summer of study in whidi group 
processes are learned and practiced, the career exploration 
teachers spend a year in a Guidance Internship program designed 
to enhance their taking on of guidance and counseling roles. 



Talagan, Dean P. ''Comprehensive Occupational Education: 
K through Life," Business Education World, 51:3 
(January, 1970), pp. 18 - 19. 

This brief article describes Wyoming's approach to comprehen- 
sive occupational education through four phases: (1) Attitude 
(k through sixth grades); (2) Career Orientation (grades seven 
and eight); (3) Career Exploration (grades nine and ten); and 
(4) Career Preparation (grades eleven through fourteen). 
Mobility from one program to another is provided for in Whomin< 
seven- community colleges. 

The article shows the roles of various levels of education 
and comoiunity involvement in a specific, overall state plan. 
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Tarpr Dennis T. "Career Education and the Existinij Curriculum," 
School Shop , 32s8 (April, 1973), pp. 86-87. 

Career education e . >uld be implemented within the framework of 
the existing curriculum and staff • The article presents and de- 
scribes in detail two exsunples of systematic approaches for intro- 
ducing career education into the existing curriculum. 

A three-year program of operational research, in-service, and 
implementation of career education is recommended. Outlines of 
the program are provided as guidelines for those concerned with 
career education implementation. 

The article is a useful example of systematic approach of career 
education into the existing curriculum. The information is of 
special interest to teacher trainers, curriculum developers, 
educational administrators and educators who are involved in im- 
plementing career education programs. 



"Task Force Report: National Program Development in Agricultural 

Education," American Vocational Journal , 47:2 (February, 1972), 
pp. 44-46. 

This position paper on current issues in agricultural education 
urges the agricultural division to adopt as a major program goal 
the development of the concept of career education as defined 
by U.S. Commissioner Sidney P. Marland. It then recommends 
that the name "agribusiness education" replace "vocational agricul- 
ture" as an indication of the broadened scope of agricultural 
education, specifically into the natural resources area. 

The paper recommends that committees be formed to deal with current 
identified issues, such as (1) to help assess employment needs in a 
form useful to local planners? (2) to assess the training needs 
of all citizens, in and out of school, who could benefit from 
career education; (3) to assert the need for an agricultural 
voice in across-the-board vocational education program planning; 
and (4) to support the re-alignment of vocational and technical 
educational leadership positions in USOE to put them on an equal 
level with higher education. 



"Task Force Report on Career Education," American Vocational 
Journal, 47:1 (January, 1972), pp. 12-14. 

The article reports the work of the AVA Task Force on Career 
Education which met, December 2, 1971, to formulate a recommended 
position for AVA on career education. It contains two parts. 
The first is a comprehensive position paper on career education 
which the conference participants used to identify issues and 
state positions concerning the relationship of vocational education 
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to career education. The second part contains the followintj l« 
major issues identified; Leadership in Career Education, Financing 
of Career Education, Role of Vocational Education in Career 
Education, and Role of AVA in Communications. AVA positions are 
stated relative to the four identified issues. 



Tennyson, W. Wesley. "Careei Development: Who Is Responsible?," 
American Vocational Journal , 46 (March, 1971) , pp. 54-58, 

Traditional conception of vocational guidance must be broadened 
to cover and increase self -understanding, personal worth, self- 
esteem, self-discovering, and identity forming. 

These desired characteristics could be developed through various 
means such as relevant curriculum, better and more interesting 
learning environment, and effective counseling programs. 

The vocational educator and the school counselor play a major 
role and have unique contributions to make in promoting the 
career development program. The vocational educator's leadership 
potential lies in his knowledge of the world of work, the counselor* 
in his understanding of human behavior. 



••This We Believe about the Role of Business Education in 

Career Education: a Statement by the Policies Commission 
for Business and Economic Education," Business Education 
Forum , 27:7 (April, 1973), p. 14. 

Fourteen policy statements are made expressing general agreement 
and support from the commission for the stated aims of career 
education • 



Turner, Howard. "The Effective Use of AAVIM Resource Materials 
in Career Education," Agricultural Education , 46 (July, 
1973), p. 15. ~ 

AAVIM resource materials can be used to conduct occupational 
courses more effectively. Examples and explanations are given 
on the utilization of the materials on small engines. Some "tips" 
to make the materials more effective are outlined. 

The article is intended to acquaint occupational education teachers 
with AAVIM materials and effective methods of using them. 
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BEST COPY AVAIU6LE 



Venn, Grant. "Career Education in Perspective," NASSP Bulletin » 
57:371 (March, 1973), pp. 11-21. 

Career education is an entirely new concept in Americcm educa- 
tion. The author reviews its growth and development and pre- 
sents eight relevant questions concerning the growth and devel- 
opment of career education in the future. 

The article outlines the issues in career education for the 
secondary school education. 

• "Career Education; Not a Panacea," Business 

i Mucation Forum , 27;2 (I'lovember, 1972), pp. 3-4. 

Career education, although one of today's truly great concepts, 
must still be seen in the proper perspectives that relate to 
(1) the nature of recent efforts to improve the schools; (2) 
the revolution that erupted in the 1960 's? (3) how youth develop 
values, attain wisdom, and become part of society; (4) how 
change takes place in the schools of our nation. 



Vriend. John. "Report on the Harvard Invitational Conference 
on Computer Assisted Systems in Guidance and Education," 
Educational Technology , 10 (March, 1970), pp. 15-20. 



Two different computer assisted guidance systems — the 
Information System for Vocational Decisions (ISVD) and 
the Education and Career Exploration System (ECES) — are the 
central focus of the conference. 

ISVD seeks to teach the process of wise decision making by 
allowing the student to identify, analyze and judge data about 
himself and occupations which relate to crucial educational 
and vocational decisions he will face. ECES is intended to be 
used by junxor and senior high school students seeking to 
learn more about the world of work, about occupations, or 
about educational and training opportxmities. 

The advantages and disadvantages of the systems are discussed 
as well as their prospects, roles, and implications for coiin- 
selor education in the future. The author concludes that both 
ISVD and ECES are only in the beginning stages of develop- 
ment and the counseling field still needs more knowledge of 
the application of scientific knowledge and methodology to the 
problems of producing effective guidance practices. 
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Wall, Carlton D. "Career Education; a Better Way," Ed ucation , 
93:1 (January* 1972), pp. 51-53. 



This article draws a parallel between the need tor cstablishim;i 
an alternative to classical academic education in the ninotocntli 
century and the urgency for elementary and secondary education 
relevant to individual and occupational needs of people today. 

This article should be of general interest to all educators, 
especially those having the task of developing new methods 
of meeting society's needs. 



Warner, Dolores. "Attitudes of Prospective Teachers Toward 
Teaching," Improving College and University Teaching , 
18:4 (Autumn, 1970), pp. 249-50. 

Two hundred University of California graduating elementary 
education majors were surveyed to determine their attitudes 
toward school, teachers, and the type of instruction which they 
received in school from kindergarten through university, as well 
as the influences which determined their choice of teaching as 
a profession. The survey aimed to compare these attitudes with 
their perception of their teaching career in terms of time 
span, grade level, geographical area, long range goals, and 
characteristics of the ideal teacher. The article reports 
the findings and compares them to other relevant studies. 



Wells, Joan A., and Magruder, H. G. "Education Program for 
Mature Women," Education Digest , 37:5 (January, 1972), 
pp. 42-45. 

Experimental programs in counseling for mature women are growing 
as a result of recent demographic and economic developments and 
the growing demand by mature women for appropriate consideration 
of their needs. The demographic and economic factors are in- 
creased college enrollment, early marriage, increased life span 
and the increased numbers of women working outside the home. 
Some experimental college and business programs are cited and 
recommendations for items to be included in the programs are 
made. This article is of interest to guidance counselors, teacher 
trainers as well as curriculum planners. 



Wernxmont, Paul F., et al. "Comparison of Sources of Personal 
Satisfaction and of Work Motivation," Journal of Applied 
Psychology , 54:1 (May, 1970), pp. 95-IT)2: 

A study was conducted with a sampJe of 775 scientists and 
technicians to determine what job factors affect technical 
employees* job effort and job satisfaction. Personal 
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satisfaction factors rankinq hinhest inciiuiod: (1) |km-ju»ik»1 
accomplishment; (2) praise for good work,' (3) getting along 
with co-workers; (4) company location; (5) receiving 
credit for ideas. The important motivational or job effort 
factor included: (1) knowing what is expected of one; (2) 
having a capable supervisor; (3) having challenging work and 
responsibility; and (4) being kept informed and participating 
in decisions. 

Technical-vocational curriculum specialists, vocational 
counselors, and motivational specialists will benefit from a 
reading of this document. 



Wesley, D.A. •'Classroom Control Should Be a Vital Part of 
Teacher Education," Clearing House , 45:6 (February, 
1971) , pp. 346-49. 

The ability to maintain order is one of the greatest challenges 
faced by new teachers. Wesley identified sources from which 
beginning teaciicrs learn about discipline, and he makes recommenda' 
tions of criteria for making these sources effective. The 
sources identified are educational methods classes, the stu- 
dent teaching supervisor, the supervising teacher, discussions 
with school staff members, discussion with peers, and classroom 
experience. A brief bibliography is included. This article is 
of interest to teacher trainers and educational administrators. 



Wiggins, T. D. "Career Counseling: Is Anybody Listening? Does 
Anyone Really Want to Hoar?,** School Counselor , 20:1 
(September, 1972), pp. 65-66. 

Career counsoHna is more than providing job information on 
placement sorvlco for students. It is the process of helping 
a student find out all tho things he wants and needs to know 
about himself and his environment before making decisions 
concernimj his life. Therefore, a counselor needs skills in 
facilitating emotionally- laden decision-making in order to 
accomplish his important task. 

A counselor could do his task better and more effectively if 

his roles are correctly perceived and understood by administrators. 



Wolansky, William D. "Meeting *T and I* Teacher Shortages," 
Industrial Arts and Vocational Education Magazine , 60 
(May /June, 1971) , pp. 28-29. 

The two-year associate of science degree programs are proposed 
in Oregon community colleges to prepare trade and industrial 
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education teachers for expanding career education programs in the 
state. The program aimed at attracting personnel from business 
and industry to teaching positions is designed to cover four 
major elements: (1) academic courses? (2) general electives? 
(3) professional courses; and (4) technical industrial education 
courses • 

Admissions requirements vary widely so that people with 

varied backgrounds could enroll in the program if they so desire. 

The article also provided a list of proposed offerings and 
objectives of the program in detail. 



Worthington, Robert M. "Career Education: an (OverJ View from 
the Top," School Shop , 32:8 (April, 1973), pp. 58-61, 93. 

The article presents a complete -overview** of career education 
in many aspects. The topics included are concepts, purposes, 
components, and the difference between career education and 
vocational education. The four career education models are 
briefly but clearly treated. 

Role and possible contributions of industrial arts to career 
education, as well as industrial arts curriculum projects being 
developed* are presented and discussed. 

The section on "Review of Regulations" informs the reader of 
what is being done by USOE to develop and implement career edu- 
cation programs in school systems. 

The article contains useful and up-to-date information on career 
education programs and progress. 



^ ^ "Career Education for All America's 
Youth," The Agricultural Education Ma gazine, 44 (March 
1972), pp. 2l^-iii6. ^ 



Some concepts concerning career education are briefly presented. 
Vocational agriculture teachers must be instrumental in main- 
taining standards of vocational agriculture in training some 
students to remain or return to the farm. Since agribusiness 
is expanding widely, vocational agriculture teachers also have 
responsibilities to train others for careers for the multitude 
of allied occupations in this area. 

This can be accomplished effectively by restructuring and expand- 
ing both on-and-of f-farm agricultural programs around the 
career education theme. 
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Vocational agriculture teachers are encouraged to devolop and 
impleioent meaningful and viable career education programs foi 
their students starting from the early grades throughout the 
school years. 



. '*A Home-Community Based Career Education 
Model , " Educational Leadership , 30 : 3 { December , 19 72) , 
pp. 213-21T: 

The Home-Community Model is a career oriented approach designed 
to enhance the employability and career options of out-of -school 
adults. Through the use of mass media, referral centers, 
individual counseling, and articulated exploration of community 
resources, adults will be able to identify their aspirations 
as they match their capabilities, experience, and motivation 
to move through an adaptive program. The article is of interest 
to staff involved in adult education. 



Wray, Ralph D. "A Package Approach to Desired Outcomes in 
Career Education," Journal of Business Education , 47 
(January, 1972), pp. 153-154. 

The learning activity package can be tised effectively by 
teachers of career education to build into their program a 
variety of learning situations to accomodate different career 
objectives, varying student abilities, and diverse learning 
styles. Steps and procedures in developing a package include 
(1) writing of rationale, (2) preparing performaince objectives, 
and (3) developing a body of package materials. The package 
can be used to provide meaningful instruction that provides 
for employment alternatives, utilizes interdisciplinary content, 
provides clusters leading to alternative career routes, and 
permits the student to advance to higher levels on the career 
ladder. 



. •*Why Career Education," School Shop , 
31:1 (March, 1972), pp. 37-39. 

Career education is an effort to alleviate and solve the problems 
of the existing educational system. The fundamental concept 
of career education is that all educational ex'->eriences , curriculum 
instruction, and counseling must be geared to prepare students 
for economic independence, personal fulfillment, and an apprecia- 
tion for the dignity of work. 

Objectives of career education at each level of the existing 
school system differ. However, the overall program will 
blend and restructure the so-called academic or general educa- 
tion and vocational education into an entirely new curriculum. 
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with vocational and occupational skill trainintj playing a new, 
key role. This requires significant changes in the operation of 
school systems and their personnel* as well as on the part of 
parents and children. 

Many states, with supix>rt from VSOH, arc actively partiripatinq 
in implementing career education programs into their school 
systems. 
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OTHER DOCUMENTS 



Adams » Dervey A. Review and Synthesis of Research concerning 
Adult Vocational and Technical Education . Columbus: The 
Ohio State University, The Center for Vocational and Tech- 
nical Education, 1972. 

A review, summary, analysis, and synthesis of literature on adult 
vocational and technical education are presented in this 
paper, with special attention to the role of public high schools 
and community colleges. Four problem areas in need of research 
are identified as (1) program evaluation and accountability; 
(2) organization administration and supervision; (3) integra- 
tion of vocational and general education; and (4) strategies 
for working with minority groups. 

^is paper is appropriate for those designing career education 
programs for adults. 



Adams , Raymond S . , et al . Community Development and the Training 
of Teachers of the Disadvantaged; a Final Report'—Part 
ivl Columbia, Mo. s Missouri University, college o£ 
^ucation, 1970. 

The potential relevance of community development in the develop- 
ment of a teacher training program is discussed. The discussion 
is comprised of (1) the deliberations of a community develop- 
ment consortium; (2) a condensed version of the material 
abstracted in a literature search; (3) a conceptual mapping of 
the field, with brief listings of relevant facts; and (4) a 
final summation. The format of the abstracts is as follows: 
author, bibliographical data, a descriptive statement as to the 
nature of the item, any data-supported points or points known 
to be data supportable, assertions made by the sources, authors* 
recommendations, and comments when applicable. The information 
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contained In the abstracts is then categorized and presented 
under the following headings: the breakdown of the community 
in large urban areas; problems of identity; difficulties in 
cross-cultural communication; holistic approach? identity change; 
and improving the teacher's cross-cultural knowledge and skills. 
Following a discussion of how knowledge of community develop- 
ment is relevant to teachers of disadvantaged youth, it is 
concluded that community development practices may provide 
educators with now insights, as well as new solutions to problems. 
Educators training teachers of the disadvantaged will find a 
wealth of helpful information in this document* 



Alexander, Aaron C. A Summary of the Typos of "Paraprofessional 
Training'* Provided by Ju nior" " and Senior Colle g es and Univer -' 
sities I n the Ar eas of Jjf ^ i tTT, Education", and Welfare 
during Academic Year ir/O-XTfl ". Wasliingtoh, D.C. : U.S. 
Government Printing Office, 1971. 

This summary report is a compilation of responses from every 
state in order to determine for the Office of New Careers the 
types of institutions offering training, the numbers of institutions 
offering training, the titles of training offered by various 
institutions, and an overall summary by region of the paraprofessional 
offerings in the categories of health, education, and/or welfare 
services. An attachment of the form letter used for the survey 
is provided as well as an alphabetical listing of responses by 
state. 

For society, the? New Careers concept commits educators to improv- 
ing the utilization of human resources and maximizing services 
in health, education and welfare. For the individual. New 
Careers provides gainful employment and improved job performance. 
Technical school administrators, paraprofessional school personnel, 
and health education curriculum developers will find this a 
handy reference guide to the offerings in the field of para- 
professional training. 



Allen, James E,, Jr. Competence for All as the Goal for Secondary 
Education . Speech given before the Annual Convention of 
the National Association of Secondary School Principals, 
Washington, D.C, February 10, 1970. 

Allen feels that education should enable students to qualify 
not just for a job, but for a rewarding job which makes the 
best use of their talents and eibilities. Because 25 percent 
of our young adults are unable to qualify for a job, our present- 
day educational system is inadequate. 

Vocational education must cast aside its remedial approach and 
dedicate itself to preventive measures. Elementary students 
need to be oriented to the world of work, and job-related studies 



should begin witi\ junior high. High schools need to abolish 
the stigna ''of tracking and allow students to move freely among 
academiCr vocational » and technical courses. In addition* the 
federal govern.tient should provide the leadership and funds for 
developing vocational courses addressed to all students, not 
just the disadvantaged. Although of general interest, Allen's 
speech is good background information for those interested in 
the goals of present-day vocational education. 



Alvir, Howard P. How to Clarify Classroom Instructional Goals 
through Performance O^ectivesT Washington, D.C: U.S. 
Department of Health, Education and Welfare, Office of 
Education, Nov<>'*i'>cr , 1971. 

The author discusses the need for performance objectives in any 
succ«^ssful career education program. Alvir defines the performance 
objectives, explains the rationale for performance objectives * 
and describes the components of a well'written performance objective. 
Six teachers, developing a course in auto mechanics, are used as 
an example oi cooperation in developing performance objectives. 
The interrelationship between students' skill needs, teachers' 
classroom objectives and industry's skill requirements is 
established. Techniques for the proper use of performance 
objectives are outlined, and courses are structured to provide 
maximum feedback, improvement, and evaluation. This manual is 
a roust for teachers and teacher educators developing specific 
career education curricula. 



American Association of Colleges for Teacher Education. Excellence 
in Teacher Education. 1971 Distinguished Achiev«nent 
Awards Program . Washington, D.C.: the Association, 19 71 . 

This booklet contains brief descriptions of all the teacher 
education programs submitted in competition for the Distinguished 
Achievement Award (DAA) of the American Association of Colleges 
for Teacher Education. The 1971 DAA was awarded to Weber State 
College in Odgen, Utah, for its "Individualized, Performance- 
Based Teacher Education Program." 

Teacher educators across the country may be interested in read- 
ing about an outstanding program which implements the performance- 
based teacher education concept. 

/ 
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> Performance-Based Teacher Educations an 

Annotated Bibliography * Washington r D.C. : American Asso- 
ciation o£ College for Teacher Education and ERIC Clearing^ 
house on Teacher Education* 1972. 

This is an excellent bibliography for educational personnel involved 
in familiarizing themselves and others with the latest innovations 
in performance-based teacher education. This version contains 
189 citations which explore the following categories: (1) the 
nature of performance-based teacher education, (2) programs # 
(3) kinds of performance, (4) modules, (5) improvement of 
teacher performance, (6) assessment of teacher performance, 
(7) performance-based teacher certification, and (8) attitudes 
of professional organizations. In addition, a five category 
bibliography is appended. 



American Vocational Association. AVA Report * Presentation at 
Post Secondary Education Seminar, New Orleans, December 4, 
1970, 

The major topics of the AVA seminar — presentations, group discussions, 
conclusions, and recommendations — are discussed in this report. 

The seminar presentations included? "Manpower Programs and 
Post Secondary Education institutions (O'Dell) , "Legislation for 
Career Education in Postsecondary Institutions" (Radcliffe) , 
"Career Education" (Peldman) and "The American vocational 
Association and Its Commitment to Evaluation and Accreditation" 
(Nerden) . The O'Dell and Radcliffe presentations are specific 
in nature and should enlighten legislators as well as all educa- 
tors concerned with federal legislation for career programs. 
The Nerden paper is aimed at accreditation institutions and 
personnel and delves into the activities of accrediting agencies 
and the probleiw of accreditation. Only the Feldman report is 
of general interest. 



Arends, Robert L., etal. Handbook for the Develooiaent of Instruc- 
tional Modules in Competency-Based Teacher "Education Programs . 
Syracuse: Center for the study of Teaching, 1971. 

Believing that instructional modules are the keystone of performance 
based teacher education programs, the authors offer guidance in 
developing and writing modules. Skills covered are specifying 
objectives, developing hierarchies of modules, and designing, 
writing, and cataloguing modules. Sample modular clusters and 
nodules comprise half of the handbook. A glossary and 13-item 
bibliography are included. 

Curriculum development specialists and teachers developing their 
own curriculum plans will benefit from familiarity with the module- 
cluster concept. 



Arkansas State Department of Kducation, Little Hock Divitiitm oJ 
Vocational, Technical and Adult Education. Arkansas Guide- 

book for Vocational Orientation . Payetteville, Ark.s 

Department of Vocational Education, 1971. 

Developed and revised by junior high school vocational teachers, 
this guidebook contains many suggestions indispensable to teachers 
charged with implementing a career education program. 

The six broad a -as of study outlined include (1) Self -Under- 
standing for Success in the Wbrld of Work; < 2) General Study of 
Occupations; (3) Exploring Occupations in Relation to Self; (4) 
the Decision-Making Process; (5) Making a Long-Range Training 
Plan, (6) Procedures for Seeking, Getting and Keeping a Job. 

In addition, each unit contains specific instructional packages: 
U) a teacher s section consisting of teacher objectives, suggested 
teacher activities, factors to consider, bulletin board, trans- 
parency Ideas and references; (2) a student's section including 
student behavioral objectives, a pretest, information, and review 



Associated Organizations for Teacher Education. Instructional 

Technology in Teacher Education. Education/Industry Cooper - 
ation . Washington, D. C: the Association, 1§76. 

This task force report outlines a series of educational problems 
which demonstrate the need for increased use of instructional 
technology. A list of six benefits of instructional technology 
for education is used as a basis for recommending changes in teacher 
education to include more use of and instruction in educational 
technology. The report concludes with a list of recommendations 
for teacher educators, industry representatives, and teacher 
organizations . 



Bailey, Larry J. A Curriculum Model for Facilitating Ca reer 

Development. Springfield, lll.s Illinois Research 

and Development Coordinating Unit, 1971. 

This project represents an attempt to integrate career development 
theory and research with the design of a curriculum framework 
logically consistent with the research findings. 

The focus is on developing competencies, not dispensing informa- 
tion, and draws on the current research of Kroll, Morley, Holland 
and Whitney, but relies primarily on Herr's conceptual frame of 
reference. 



vocational development tasks and their rationale are described 
for each of the following stages: (1) Awareness Stage (Grades 
1-3), (2) Accommodation Stage (Grades 4-6), and (3) Exploration 
Stage (Grades 7-8) . A model of individual progression through 
specific vocational stages is also presented. Career education 
theorists, researchers and curriculum specialists should appreciate 
this logical integration of the theoretical and the practical. 



Facilitating Career Development; an Annot ated 

BibliograpHy . Sprlnqfiled. 111.; Illinois Board of 

Vocational Education and Rehabilitation, Division of 
Vocational and Technical Education, 1970. 

The detailed annotations in this bibliography were compiled 
from an exhaustive search of the career-development literature 
listed in Research in Education (1964-1970) and Education Index 
( 1966-1970)^ The breadth of coverage — computer-based guidance 
systems, gaming and simulation, theoretical models and tech- 
niques for vocational guidance, curricular programs — 
makes this a very useful reference. The official 
Vocational Education Board sponsorship of this project is a 
good example of the new and broader focus of vocational 
educators , 

The wide range which this bibliography covers makes it a 
valuable resource for guidance counselors, curriculum develop- 
ment specialists, and administrators. 



Banathy, Bela H., and Peterson, Robert M. Employer Based Career 
Education . Washington, D.C. : Office of Education, 1972. 

The Far West Laboratory for Educational Research and Development 
has contracted with the Office of Education to study, engage in, 
and design pilot projects to test the feasibility of Employer 
Based Career Education (EBCE) . 

The distinctive features of the EBCE Model are that it represents 
a total secondary program, a cross-section of students aged 
thirteen through eighteen, outside control of the school, maximum 
career exploration, individualized instruction, performance 
objectives, and a feasible cost. 

The educational goals of EBCE are outlined clearly, and the 
curriculum focuses on academic/vocational integration, individualized 
instruction, and real-life learning situations. This is a clear 
and thorough resource for educators planning to be involved in 
Employer Based Career Education and its related fields. 
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Bar abas, Jean. Women: their Educational and Career Roles, an 
Annotated Bibliography of Selected ERIC References . ERIC 
Information Retrieval Center on the Disadvant^tTf^d New 
York: Col--n±.ia Universitv, 1sj72. 

This annotated bibliography, which is largely research-oriented, 
focuses on women as a group whose social and economic status has 
been hindered by traditional societal values and orientations. 
The research is divided into seven major sections: 1) women in the 
society; 2) counseling women; 3) women in academia (as students) ,* 
4) continuing education for women; 5) career choice and develop- 
ment for women; and 6) women in the world of work. The bibliog- 
raphy encompasses document citations in Research in Educati on 

from November 1966 through December 1971; also included are 

journal citations in Current Index to Journals in Ec^ ucation 
from January 1969 through December 1971. This annotated~bibli- 
ography should be of interest to those involved in career edu- 
cation research, curriculum planning, and counseling. 



Barbrack, Christopher R. , and Horton, Delia M. ' Educational 
Intervention in the Home and Paraprofessional Career 
Develo^ent; a Sec ond Generation Moth er Study with""a n 
Emphasis on Costs and Benefit s. Fi nal Report . Washington, 
D.C. : Office of Economic Opportunity, 1970. 

This report is an evaluation of three home visitation projects 
designed to acquaint low-income mothers with readily available 
materials and everyday events for the educational stimulation 
of their preschool children. Variations among the home visiting 
projects were in terms of expense and the professional qualifi- 
cations of the home visitors. Statistics on general intelligence, 
concept development, and maternal teaching style were analyzed 
in order to compare and evaluate the three projects. 

The traditional Stanford-Binet and Peabody Pictures Vocabulary 
Test were used to test the preschoolers* aptitudes. In addition, 
two newer instruments were used: the DARCEE Concept Test for 
Children and the Maternal Teaching Style Instrument. Because 
the results of the program were promising, adult educators 
curriculum specialists, compensatory education program evaluators 
and others should acquaint themselves with this study. 



ina ^h^J^L* %-^^-4i;. Investigation of Factors Inf m^no. 
iiig the Training oi Educatio nal Researchers. Fina l Report 
Columbus, Ohio; The Ohio sta te University, May, 1970, 

p# X32* 



ihirty students were m for a pilot of an undergraduate pro- 

izfSa^L^fhr^r^H^ research for those interested In special? 
izing in the field. This experimental group received higher 
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post»te8t scores on research attitudes, educational aspirations, 
and occupational attitudes than did those in two control groups. 
Surveys of public school administrators revealed job openings 
and anticipated increased demand for personnel with training 
in research, development, and evaluation of programs. This in- 
formation is of interest to guidance counselors, teacher train- 
ers, administrators and researchers. 



Barnes, Ron. Learning Systems for the Future . Blooroington, 
Ind.s Phi Delta Kappa Educational Foundation, 1972. 



The purpose of these materials is to create or increase aware- 
ness of a new design in education — learning as a total concept 
in living. We are in a new age in which we must begin to 
separate schooling from education. One response to the age 
is to develop n£w learning systems. A design for a living/ 
learning system is presented, as developed for the Minnesota 
Experimental City. Some of the contrasts between present 
school system assumptions and those of the new learning systems 
are given, including the following; the present system states 
that learning is preparation for life and there comes a tims 
in life to stop learning and start living; in the new system 
the assxamption is that learning is life and that people never 
stop learning. The author describes a door through which a 
person must move in transitioning from the present to the 
future, using the concept of DOR, or disorientation/orientation/ 
reorientation. Future learning systems will utilize series 
of centers such as beginning life centers, stimtiLus centers, 
gaming centers, and projects centers. Several recent books 
and manuals are cited as recommended readings. 

The article is helpful in characterizing a living/learning 
system and contrasting it with learning as preparation 
for life system. 



Herman, Gerald S., et al . Bridges and Ladders ; a Descriptive 
Study in New^ Careers Rehabilitation Occupations for tne 
Dxsadyantaged and Advantaged . Washington, D.C. ; 
Rehed>ilitation Services Administration, 1971. 

A group of college students, most from lower white collar and 
blue collar backgrounds, some from poverty and ghetto backgrounds, 
were the basis for this New Careers Study. There are two parts 
to the New Careers program: (1) providing meaningful opportunities 
and chances for advancement up the career ladder for the poor, 
and (2) helping social agencies bridge the gap between the 
professional and the community by providing subprofessional 
workers as a cross-interpreting agency. 
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The study raised three important questions: are the poor 
responding to New Careers opportunities? Is the career ladder 
sufficient incentive to attract and hold those from lower- 
class backgrounds, particularly those with high mobility aspira- 
tions; is the bridging function effective, and is it conducive 
to job advancement? 

Tentative findings are presented, and notes, references, and 
appendix are provided. Rehabilitation program sponsors, dis- 
advantaged youth specialists, and Manpower Development coordinators 
should take careful note of the results presented. 



Bibliography on Career_Education . Washington, D.C.: U.S. 
Office of Education, May, 1973. 

This bibliography, prepared by the U.S. Office of Education, is 
divided into four sections. Section 1, "Selected References 
on Career Education," lists key documents dealing with the career 
education concept itself. Section 2, ** Journal Articles," 
lists a variety of articles which have appeared in periodicals, 
dealing with the career education concept and some of its com- 
ponent parts. Section 3, "Background References Related to 
Career Education," lists documents related to career education 
concepts or to various components or aspects of career education. 
Section 4 , "Continuing Sotirces of Information," lists several 
key information sources from which a continuing flow of career 
education information can be obtained in the future. 

Sources from which the materials can be obtained are provided, 
many of which are available through the ERIC system. Special 
ordering instructions for ERIC documents are given for the 
convenience of the persons or organizations which want these 
materials. 

This bibliography could seirve well as a source of reference 
for those who are interested in and concerned with the career 
education concept and with some emerging techniques for the imple- 
mentation of career education progreuns. 



Blacklow, Robert S., et al . An Evaluation Report of the Harvard 
Health careers Summer Progrffl for Minority Students ; 
Volume I . Bethesda, Md. s National Center for Health 
Services Research amd Development, 1971. 

If minority health care is to improve, more qualified minority 
health care workers must be trained. The Harvard School of Dental 
Medicine and the Harvard Medical School initiated a summer 
program to interest minority students in health care %*ork and 
to strengthen their academic backgrounds in science and math. 
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Informative sections of the report deal with the overall effective- 
ness of the program in encouraging minority students to enter 
graduate health care programs, format of the program, and 
recommendations for improvement in the health care special 
program by students and counselors. Medical educators, minority 
group specialists, health occupations curriculum specialists 
and others should find the program innovative and the results 
enlightening. Thorough program evaluation is evident in this 
report . 



Blackoff, Edward M. An Experimental and Demons t rational Prograun 
to Improve the Status of Household Employment. Final Report 
(March 15, igss-July 31, 1970) . Washington, D.C. : Office 
of Education, Manpower Administration, 1970. 

Initial research indicates that a large group of household workers 
are employed under substandard conditions. The median income, 
for example, is less than $1,500 yearly. Few have any job 
security, benefits, or statutory coverage. 

The basic objective was to find ways to upgrade the image of 
the household worker and to provide a clear picture of the 
occupation and the worker. The major task of the project was 
to evaluate the feasibility of using a commercial household 
service business to provide an equitable occupational environ- 
ment for the household worker. 

The administration of the program, recruitment procedures, and 
counseling methods are explained clearly. The report and its 
summary are interesting reading, and those involved in adult 
education, continuing education, technical and vocational educa- 
tion, as well as .legislators and researchers, should find it 
worthwhile. 



Blake, Duane L., and Gutcher, G. Cale. New Vocational 

E ducation Concepts and Programs in Metropolitan Areas , 
Tnstitute I. Final Report . Ft. Collins, Colorado: 
Colorado State University, Department of Vocational 
Education, 1971. 

This five-day institute involved fifty-eight persons interested in 
sharing ideas and experiences concerning innovative career education 
programs for the disadvantaged and the potential dropout. 
The following presentations appear in the report: (1) "Educational 
Programs and Career Opportunities as a Motivating Force for 
Students; (2) "Innovative Programs Designed for Junior High and 
Elementary Schools in the Exploratory Phase of Vocational 
Education;" (3) "Exemplary Vocational Programs in Pontiac, 
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Michi<jan,« and (4) "Implement incj KxpUir.itory 0«-<»upat m»im | l»MU|i.im« 
in New Counseling Techniquor* t^^ As!;i:;t ilt tHl*Mii s tc» KcmI i.-.l i «m I | y 
Enter the World of Work." This institute report should appeal 
to vocational counselors, curriculum specialists, and school 
administrators . 



Block, A. Xi., Comp. 1971 Career Information? a Directory 

of Five Materials for Counselors and Teachers^ Milwaukee, 
WisT^ Sextant Systems, inc. , 1970" 

More than twelve hundred free publications are listed, all of 
which have been reviewed by the author. Developed primarily 
for vocational counselors and vocational educators, the directory 
can also be a valuable tool in most other upper elementary, 
secondary, and post-secondary classrooms. Publications are 
classified alphabetically, by source, by cluster, by job 
title, and numerically in an attempt to provide easy access 
to the free materials, in addition, two appendixes are pro- 
vided, indicating local occupational information sources and 
a guide to federal career literature. 



Borman, Christopher A., and Reilley, Robert R. , eds 

Vocational Guidance in the 70 's. Proceedings of the 
Texas A&M University Vocational Guida nce Confe rences. 
Austin: Department of Occupational and Technical Educa- 
tion, 19 71. 

One of the primary tenets on which career education is founded 
is the belief in the vocational counselor as an integral part 
of the school. Many issues related to counseling in the 70 's 
are raised. Some questions raised were what is the relationship 
of the new vocational counselor to the older guidance program; 
what administrative problems, such as training and certification, 
need to be resolved; what are the appropriate methods and materials 
available to the vocational counselor? 

Pour major sets of papers are presented to answer these and other 
questions in the handbook, and transcripts of the panel discussions 
held by the vocational counselors are included. 



Borow, Henry. "Conjunction of Career Development and Curriculum; 
Problems and Potentials," in National Vocational Guidance 
Association, Conference on Implementing Career Devel opment 

Theory and Research through the Curriculum . Washington, 

VkCT: National Vocational Guidance Association, 1966, 
pp. 17-32. 

Borow 's presentation deals with a concern not often covered 
in the literature of career guidance — the tendency of children 
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to develop negative attitudes toward some careers ("subjective 

occupational foreclosure") . This phenomenon Borow reqards 

as fostered by the increasing isolation of young people from 

the world of work and the enormous complexity of modern industrial 

society. He briefly reviews the research corroborating the 

development of these hosti.^ attitudes. Noting that "the 

school typically makes few systematic and effective efforts 

to combat the negative sterotype," he concludes that curricular 

materials should provide more realistic portrayals of the world 

of work. 

Curriculum specialists v/ill need to incorporate Borow 's 
discoveries into curriculum planning. Vocational guidance 
counselors r too, should be aware of "subjective occupational 
foreclosure" when counseling students. 



Bottoms, Gene. Career D evelopment Education K through Post- 
Secondary and Adult Education . Atlanta: Georgia State 
Department of Education, Division of Vocational Education. 

This paper explains the need for career development activities 
organized as a core curriculum from kindergarten through post- 
secondary and adult education. The specific career development 
needs at the elementary, junior high, secondary, post secondary, 
and adult levels are defined. 

The detailed objectives for a career education program are 
listed as self-characteristics, occupational areas, educational 
avenues, decision-making, economic and social work values, 
psychological and social meaning of work. 

The author presents sequential objectives for a career develop- 
ment program (k-adult) and suggests how to organize the school 
for career education. Good tables and charts abound, especially 
those used for explaining cluster concepts and learning experiences. 
The conclusion provides a summary of recommendations. This is 
an especially informative booklet. It is well organized and 
always specific. Adult educators, career education administra- 
tors, curriculum specialists and classroom teachers should find 
it useful. 



. Orientation to New Concepts and Programs 

of Career Orientation and Occupational Education for 
Students in Rural Areas. Final Report, Institute VI . 
Raleigh : North Carolina State University , 19 79 . 

This report, sponsored by the Southwide Research Coordinating 
Council, is the result of a need to provide quality programs 
of career orientation and occupational preparation for rural 
youth. Teachers were provided with strategies utilized in 
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exemplary programs of career education at the elementary, junior 

high, and senior high school levels. State directors of vocational 

education recommended seventy-two teacher participants to the one-week 

•institute. Two results of this program are evident: (1) tliat 

the process used to plan and carry out the institute was highly 

successful, and (2) that a set of comprehensive guidelines for 

a total program of career education in rural areas was formulated. 

The institute report is lengthy and well documented. Appendices 
include such specific aids as the task group assignments, the 
institute agenda, and the evaluation measurements. Those interested 
in career education program development, teacher training, and 
summer institute planning should find the report most helpful. 



Bowman, Garda W. , and Anderson, Wilton. Structured Career Devel - 
opment from T eacher Aide to Teacher— and Beyond 7 Washing- 
D'CTl ERIC Clearinghouse on Teacher Education, 1971. 

In the first of the two papers in this monograph, the author 
describes the concepts of career ladders and career lattices 
for paraprofessionals in education and the ways in which these 
concepts have been implemented in the past few years. Various 
aspects of implementation are examined, including functions 
performed # requirements for advancement, training, compensa- 
tion, recruitment and selection, evaluation, and credentials 
and certification. Because this is a relatively new develop- 
ment in education, some potential problems are considered, 
with suggested strategies for dealing with them. Finally, the 
various benefits resulting from a career ladder and para- 
professional program are discussed as they apply to the student, 
the paraprofessional, the professional, the institution, and 
the community. The second paper describes in more detail the 
career opportunities program of the U. S. Office of Education. 
The operation of the program is discussed and trends for the 
future are considered, including the use of differentiated 
staffs in team teaching and informal classrooms, the role of 
state agencies, revisions in teacher certification, the in- 
creased use of local funds, the effect of career lattices on 
school salary structure, and modifications in teacher training 
programs. There are four appendices and a bibliography. 



Brown, Bob Burton, and Soar, Robert S. Available Tools and Tech- 
niques for Evaluating Innovations . Gainesville s University 
of Florida, college of Education, 1971. 

Three basic types of measures, all of which must be included 
in the process of effective evaluation, are presage, process, 

and product. Presage means something that foretells or predicts, 
and presage measures relating to predictive characteristics of 
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teachers f pupils, and programs can be very useful if related to 
both process and product measures. Process measures describe 
what happens during the operation of a particular program, and * 
until recently went unmeasured due to lack of tools and techniques 
to do that job. Finally product measures are concerned with 
the level of pupil performance which can be attributed to the 
program in question. 

The wealth of predictive, process, and product methods available 
in this resource make it appropriate for teacher educators and 
supervisors. 



Brown, Duane, et_al. A Career Development Guide for We st Virginia 
Teachers. Morgantown, W.Va. : West Vxrgmxa 
University, Department of Counseling and Guidance. 

This guide was designed for teachers to use in incorporating career 
development into their curriculum. The first major section discusses 
some antiquated ideas that have been held about the development 
process, provides a rationale for the program presented and lists 
several references. The second section contains a discussion of 
the world of work, including the transition from school to work, 
conceptualized work, and expected trends. The third major section 
outlines a curriculum guide for career development programs. 
General objectives and implementation techniques are presented 
as are suggested activities and resources for grades k-12. An 
extensive list of materials and sources of information about 
career develofaaent and suggestions for establishing a placement 
service are appended. 

This is a suitable resource for teachers, curriculum specialists # 
and placement service directors. 



Budke, Wesley E., et al . Career Education Practice . Columbus, 
Ohio: ERIC Clearinghouse on Vocational and Technical 
Education, The Center for Vocational and Technical 
Education, The Ohio State University, 19 72. 

This publication should be of significance to all educational 
administrators involved in implementing career education 
programs. Tentative definitions of career education and the 
rationale for career education are presented. Particularly 
helpful is the explanation of the four USOE models for 
implementing career eduation goals: school-based models, 
employer-based models, home/community -based models, and rural 
resident-based models. 

The characteristics of the school-based program are explored 
in detail and concentration is focused on the program's 
organizational components. 
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Suggestions throughout the book are specific in nature? 
teachers will find the instructional activities and conununity 
involvement activities particularly helpful. 

Pour quite useful appendixes appear. The federally funded 
projects— exemplary projects in vocational education, research 
and development projects in career education, and curriculum 
development projects in vocational and technical education — 
should prove interesting to administrators. 



Budke, Wesley E., and Magisos, Joel H» Answers to Questions on 

Vocational Education. Columbus $ The Ohio State University^ 
Tne center tor vocational and Technical Education. 

This short booklet contains questions and answers concerning 
aspects of vocational-technical education, including (1) sat- 
isfying student needs through cooperative education, (2) skill 
and ability requirements of the cooperative teacher-coordinator, 

(3) economic feasibility of vocational- technical education, 

(4) improving rural education, (5) characteristics of a career 
oriented school curriculum, and (6) increasing program effec- 
tiveness through vocational followup. The publications from 
which the answers were drawn review and synthesize research 

in the field. Information about them and how to order them 
is included. 



This booklet will be a helpful reference for teachers, admin- 
istrators, curriculum specialists, rural education personnel, 
and guidance directors. 



Budke, Wesley Eugene. Review and Synthesis of Information on 

Occupational Exploration . Columbus : The Ohio State Univer- 
sity, The Center for Vocational and Technical Education, 1971 ♦ 

Since the 1968 Vocational Education Amendments there has been 
increased emphasis on programs of world of work orientation 
and exploration for elementary and secondary students. In order 
to identify the problems facing these programs and the method- 
ological approaches used in their development, this review 
emphasizes school responsibility in setting up and operating 
occupational exploration programs for grades k-12. Although 
research in occupational education is limited, because the 
field has been emphasized only recently, considerable related 
research has been conducted in career development and vocational 
guidance. Existing programs are concentrated at the junior high 
school level, although the emphasis is not on the development of 
elementary school programs, with master plans to coordinate pro- 
grams at all levels through grade twelve. The implications for 

241 

o 

ERIC 



teacher and counselor education and the need for a good relation 
ship with industry are discussed, along with problem areas, 
questions to be resolved, and recommendations for further re- 
search and study. Many of the documents included in the bib- 
liogphy are available through the ERIC system. 

Administrators, teachers, boards of education, and vocational 
counselors who are charged with implementing career education 
programs will find this booklet informative. 



Burdin, Joel L. , and Reagan, Margaret, eds. Performance-Based 
Certificat ion of School Personnel . Washington, D.C.8 
Association of Teacher Educators? ERIC Clearinghouse on Teacher 
Education, 1971. 

The 1970 Miami Beach Training Sessions for National Leaders in 
Teacher Education considered the techniques needed for usxng per- 
formance criteria to determine an individual's ability to perform 
as a teacher in public schools and thus qualify for certification. 
Part 1 of the document contains five papers on performance- 
based certification. Part 2 details the plan for changing 
certification procedures, with notes on forces which are helping 
or hindering, for selected organizations and state agencies. Part 
three considers the impact performance criteria will have on 
teacher certification in substituting demonstrated teaching abil- 
ity for evidence of having followed an approved program of studies. 

State certification specialists will find the criteria outlined 
in this source of interest. 



Bureau of Adult, Vocational, and Technical Education. Pre- 
vocational Exploratory Programs in ManpCT^er Development 
and Training . Washington, D.C.: U.S. Government Print- 
ing Office, 1970. 

This administrator's guide describes the objectives and organiza- 
tion of prevocational exploration. After presenting a brief 
history of manpower legislation, the guide discusses the role 
and objectives of prevocational education and describes trainee 
characteristics which have implications for the program; 
Procedures for developing and implementing the program are 
included. Sample schedules, organization charts, and forms 
are appended. 
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Burns, William K. Public Service Occupations in Career Edu- 
cation. Selected Excerpts and Recommendations of the 
National Advisory and Review Committee Public Service 
Occupations CurriculunT Project . SacranicntOf CaiiTTf" 
State Department of Education, 1972. 

In January, 1972, a national advisory and review curriculum 
committee met at the U. S. Office of Education to (1) review 
a report which was to serve as the framework within which the 
secondary level public service occupations curriculum would be 
developed; (2) discusa the general concepts and related issues 
in preparing individuals and/or groups for employment in public 
service; and (3) hold discussions focusing on six generic ques- 
tions concerning project implementation. As a summary of that 
meeting, this report provides project staff and consultants with 
insights into the problems of career development for public ser- 
vice occupations, as well as solutions to those problems. The 
report is organized around six key issues confronting project 
implementation. Also thirty -six specific recommendations and nine 
general recommendations have been identified to further assist in 
project management and implementation. 



Business and Office Education — Instructional Materials . Colum- 

bus: The Ohio State University, The Center for Vocational and 
Technical Education, 1972. 

This compilation presents over 200 resumes of instructional 
materials in business and office education, which have appeared 
quarterly in Abstracts of Instructional Materials, in Vocational 
and Technical Educa tion (AIM) , fall 1967 throii'gh fall 19'71. 
Resumes cover a broad range of fields and occupations, such as 
accounting, bookkeeping, an^ stenography. The resumes are 
arranged in ascending order according to an accession number 
and include the following information; (1) author (s), (2) 
title, (3) institutional source, (4) sponsoring agency, (5) 
grant, contract, and program area numbers, (6) report and 
bureau numbers, (7) sources of availability, (8) descriptors 
and identifiers which characterize the contents of the docu- 
ment, and (9) an abstract of the document, author, subject, 
and conversion of document number indexes are included to help 
locate the abstracts by page number and accession number. The 
full texts of documents are available from the original sources 
or from ERIC Document Reproduction Service (EDRS) as microfiche 
or xerox reproductions. A sample resxaroe and ordering informa- 
tion for AIM and EDRS reproduction are provided in an intro- 
ductory section. 
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Butler, Roy L, , and York, Edwin G. What School Administrators 
Should Know about Cooperative Vocational Education . 
Columbus: The Ohio State University, The Center tor Vocational 
and Technical Education, May, 1971. 

This document rev" v - administrative concepts relative to 
cooperative vocf ';^1 education, including funding, staffing, 
supervision, adv \ ry committees, facilities, and program 
evaluation. Various types of cooperative programs are 
described, and the advantages and limitations of cooperative 
education are discussed. 

This reading could be of value to personnel designing educa- 
tional programs in partnership with industrial and community 
organizations . 



. What Teacher Coordinators 

Sho uld Know about Cooperative Vocational Education . 
Ccivjnbus, Ohio: The Ohio State University, The Center for 
Vocational and Technical Education, May#1971. 

Primarily intended to serve as a reference for in-service 
teacher coordinators, this document provides an overview of 
key points regarding the development and operation of coopera- 
tive vocational education programs. Written from the perspec- 
tive of the teacher-coordinator, the discussion centers around 
the broad topics of planning, coordinating, and evaluating 
cooperative programs. More specifically, the topics include 
(1) "Working With the Administrator," (2) "Promoting the Program," 
(3) "Surveying Student Interests and Needs," (4) "Surveying 
Community Resources,** (5) "Developing Cooperative Training 
Stations," (6) "Planning and Coordinating Instruction," (7) 
"Youth Organizations," and (8) "Labor Laws." The guideline format 
of this document should further assist the teacher-coordinator 
in planning and developing programs. 



Butts, David P., et al . A Personalized Teacher Education 
Professional Program" ! Report Series No. 54. Austin: 
University of Texas, Research and Development Center 
for Teacher Education, 1970. 

Although this description of a program, in operation since 
1968, focuses an the personalization of teacher education, it 
also refers to other program aspects, such as skills practiced 
and videotaped lessons. Program evaluation, planned for 1971, 
will measure changes in behavior in current and previous graduates. 

Teacher educators interested in improving their teaching methods 
will appreciate the suggestions offered in this <^tocument. 
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Caldwell, H. Lynn. Central Area Schools Occupational Deyel- 
opgient Proctram. Interim Report . Seattle: Seattle Public 
Schools, 1971. 

This study reports the first year of an exemplary program at 
Garfield High School, Seattle, where a program of occupational 
skills was instituted as a regular part of the comprehensive 
school curriculum. First year objectives included efforts to 
(1) plan and develop limited operation of vocational-technical 
programs; (2) establish technical advisory groups in the skill 
areas; (3) individualize the curriculum; (4) provide inservice 
training for staff; and (5) enroll one- fourth of the student 
body or 250 students in an occupational development program. 
Major accomplishments of these efforts included (1) more 
than 130 persons were involved in the initial planning of the 
prograun^ (2) by September 1970, fourteen courses had been initiated 
and some 300 students enrolled; and (3) staff development was 
furthered through two workshops in 1970-71 for all program staff. 
A major recommendation of the report is that the middle school 
area of career orienta*:ion and education i^hould be fully devel- 
oped during the second year program. 

This study provides valuable information to anyone having 
reponsibility for personnel development program planning 
and implementation in career education in regard to how 
to prepare staff in-service. 



Call, John Reed. Diversified Satellite Occupations Program. 
Interim Report . Salt Lake City, Utaht Granite School 
District, 1971. 

This interim report, covering the period of September 1970 to 
June 1971, describes a program conducted for elementary, junior 
high, and senior high grades. The elementary program was de- 
signed to help students develop an understanding of occupational 
competence. The prevention of dropouts and individualizing 
instruction were concerns of the junior high program. For sen- 
ior high students, dropout prevention, reenlistment of prior 
dropouts, and providing occupational experience and information 
were the major concerns. Two of the centers made aurrangements 
for senior high students to gain work experience, with pay, as 
teacher's aides during a part of the school day. Two of the 
junior highs showed positive results during the first year 
through a close relationship between teacher and students, and 
it was decided to curtail expenditures in the elementary area 
for the 1971-72 year. An expansion of the junior and senior 
high programs is planned. 

This report has implications for personnel development in 
career education* 
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Cameron, Walter A. Project INFOE (Information Needed for 

Occupational Entry) * Final Report, Phase I > Knoxville, 
Tenn • ; Ten^iessee Occupational Research and Develop- 
ment Coordinating Unit, 19 72. 

The Information Needed for Occupational Entry (INFOE) project, 
incorporated the use of microfilm aperture cards to help students 
acquire information about local employment opportunities and 
qualifications for various occupations. To assess the impact 
of project INFOE in pilot schools within the state of Tennessee, 
information was obtained from students and counselors concerning 
the INFOE materials. This data revealed that counselors 
generally felt the need for more information on professional type 
careers. Also, a few cx>unselors expressed a desire for INFOE 
cards with general information on job interviews and how to 
select a career. Student opinions regarding the INFOE materials 
were gathered by means of a pretest-posttest design. Seventy 
of the 164 students responding indicated that INFOE materials 
helped th^m select a vocational education course. A major 
recommendation of the study is that the deck of job titles 
should be disseminated to any school in the state that wii'I 
make effective use of them. 

This publication suggests innovative techniques with %<hich 
guidance counselors should become familiar. 



Campbell, John P. Personnel Training and Development . Minnea- 
polis: Minnesota University, Department of Psychology, 1970. 

A comprehensive review of the literature on organizational 
training and development is undertaken in this report. Develop- 
ments in learning, motivation, and attitude theory are discussed, 
with particular attention being paid to the theory and techniques 
of behavior modification and to general systems theory. Computer- 
assisted instruction and methods for training disadvantaged 
applicants are discussed. The literature of research and evalua- 
tion methodology is noted, along with its lack of innovation. 
Finally, empirical studies of training and development outcomes 
are reviewed; most of these studies are concentrated in three 
areas: laboratory education, programmed instructioiv and training 
the disadvantaged. Research in these three areas has borne 
fruit, but they are bright spots in an otherwise dismal picture. 
For example, although management development is a huge enterprise, 
we know next to nothing about its behavioral effects. The report 
concludes with a discussion of reasons why the state of the art 
is what it is and with recommendations for future research and 
practice • 

Those developing programmed instruction, management development 
programs, and special programs for the disadvantaged should find 
this dociunent of interest. 
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Campbell, Robert E., et al » The Systems Approach; an Emerging 
Behavioral Model for Vocational Guidance* A Summary Report > 
Research and Development Series No. 45 . Columbus : The Ohio 

State University, The Center for Vocational and Technical Rd»a- 
cation, 1971. 

The primary purpose of this project was to develop a procedural 
model for improving vocational guidance programs in senior high 
schools. Using a systems approach, the model (1) emphasizes 
student behavioral objectives; (2) gives alternative methods 
for accomplishing these objectives; (3) provides program eval- 
uation strategies; (4) incorporates guidelines for program 
change adjustments; and (5) can be operationally demonstrated 
in pilot locations and subsequently replicated in other loca- 
tions.. The ten procedural phases of the model were developed 
over a two-year period in cooperation with a comprehensive high 
school, although the basic model is flexible enough for use 
at many levels such as the state guidance system of local school 
systems. Each phase is independent, allowing the adoption of 
the combination best suited to individual needs. A revised 
model will be published following extensive field testing. 



Campbell, Robert E., and Vetter, Louise. Career Guidance; an 

Overview of Alternative Approaches . Columbus : The Ohio State 
University, x*ie ^eiiter tor Vocational and Technical Education, 



By presenting a brief overview of alternative approaches to 
career guidance programs, this publication was designed to 
serve state- level planners interested in reviewing the key 
concepts relative to career development and planning. THe 
compact nature of the review should provide a ready reference 
for practitioners seeking alternative delivery systems for 
accomplishing career development. Alternative approaches 
which received special attention are (1) occupational ex- 
ploration, (2) the developmental {k-14) approach, (3) systems 
approaches, and (4) computer-ass it, ted approaches. Also in- 
cluded is a discussion of considerations and recommendations 
based on extrapolations of current and future options. 



Career Choice and Career Preparation . Olympia, Wash.; 

Washington State Coordinating council for Occupational 
Education, 1972. 

This innovative study guide provides individualized occupational 
guidance for students in the secondary grades by means of 
autoinstructional reading materials covering career choice and 
career preparation. The student is asked to answer certain 
questions which narrow down his interests and qualifications. 
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and on the basis of the answers he is instructed to turn to 
specific pages in the doctiment. Jobs available to the high 
school graduate and dropout are described, including salaries, 
employment requirements, job locations, employment outlook, 
and sources of further information. Photographs illustrate 
the text, developed by a university educator and a training 
commander in the Air Force. Apprenticeship programs and federal 
employment programs are briefly discussed. Descriptions of 
community colleges and post -secondary vocational schools in 
Washington state include a chart alphabetically keying the 
institutes to specific vocational preparation progr£uns which 
are offered. A map of school locations in Washington state 
is included. 



Career Development Resource Guide, Grades 6-8. It's Time to Plan , 
darks vi lie, Md.: Howard County Board of Education, 1971. 

Developed by a supervisor of guidance and testing and a supervisor 
of vocational education and industrial arts with the aid of 
middle school teachers, counselors, and consultants, this resource 
guide for grades six through eight contains ideas and activities for 
incorporating a program of career exploration into the middle school 
curridulum. Intended to help children develop positive and realistic 
self concepts, wholesome work attitudes, and knowledoe of the world 
of work and profitable use of leisure time, exploration activities 
are suggested by grade level for social studies, language arts, 
mathematics, science, art, music, home economics, industrial 
arts, and physical education. Sample lesson plans keyed to a 
generalization and developmental concept and containing rationales, 
objectives, teaching strategies, and evaluation suggestions are 
included for each subject matter area. 

A number of techniques are suggested for accomplishing the concepts. 
Including field trips, resource persons, class discussions, films 
and filmstrips, and individual projects. Sample student materials 
and a bibliography of teacher and student references are included. 



Career Development Resource Guide, K- 5 . Clarksville, Md. : 
Howard County Board of Education. 

Developed by a supervisor of guidance and testing and a super- 
visor of vocational education and industrial arts with the aid 
of elementary teachers, counselors, and consultants, this resource 
guide for grades k-5 contains ideas and activities for implementing 
a program of occupational awareness into the existing elementary 
school curriculum. 
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The materials in the guxde are intended to help children develop: 
^ realistic self concept, (2) knowledge of the 

world of work, (3) wholesome work attitudes, and (4) the use of 
leisure time profitably. For each of these major concept a?eas? 
generali2.itions are listed, and activities and ideas are suggested 
for each grade level. A variety of techniques are suggested for 
accomplishing the concepts, including role playing, field trips, 
class discussions, films and filmstrips, and individual projects. 

Two sample unit plans containing rationales, objectives, teaching 
strategies, and evaluation suggestions are provided for developing 
wholesome work attitudes and knowledge of the world of work for 
using leisure time profitably. Sample crossword puzzles, a word 
maze, other student materials, and a bibliography of teacher and 
student references are included. ^ f j v«« ana 



Career Ed ucation. Washington, D.C.: Office of Education 
(DHEW) , 1971. 

Nearly 25 million students leave the formal education system 
of the United states each year without adequate preparation 
for a career. Career education offers an opportunity to develop 
and implement more appropriate curriculums that will meet the 
needs and desires of students and serve the purposes of society. 
The fundamental concept of career education is that all educa- 
tional experiences, curriculum, instruction, and counseling 
should be geared to preparation for economic independence and 
an appreciation for the dignity of work. Beginning with the 
early elementary school years (k-6) , the student is provided 
an opportunity to explore a wide spectrum of occupational 
clusters so that by the middle grades (grades 7-9) , he can 
examine more closely those clusters in which he is roost inter- 

* ^"^"^ develops elementary lob 

skills that he can pursue if he does not complete the 12th grade. 
If he does complete the twelfth grade, the student is prepared to 
enter the labor market or to continue his education at a post- 
secondary institution. To put a career education program into 
action requires a profound rethinking of missions and restruc- 
turing of operations by all who are concerned with American 
education, but the benefits gained will be worth the investment. 

This article will adequately equip the reader with the philosophy 
and rationale of career education. 



Career Education; a Handbook for Implementation . Baltimore; 
Maryland State Department of Education, 1^72. 

Developed by educators with the help of an advisory group, 
this handbook was prepared for use with a film and slide 
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presentation at a series of national conferences designed to 
amiXiarize decision makers with the nature and advantages of 
career education. Bach of the four chapters of the handbook 
addresses a single question. In the first chapter, the concept 
of career education is defined and its components examinc^d. 
The second explores the sources of dissatisfaction with edu- 
cation. A variety of programs throughout the country are 
described in the third chapter and a conceptual model of career 
education is offered. The fourth and longest chapter provides 
guidelines in ten action steps for use in implementing the pro"- 
gram. Implementation must occur at two levels — the policy level 
and the instructional level, and state leadership bodies must 
take the responsibility for supporting implementation. No 
matter what the level, there are ten action steps which must 
be undertaken in four phases: (1) define the goals and sell 
the program, (2) organize resources, (3) implement the program, 
and (4) evaluate, improve, expand and maintain. These ten 
steps are described in some detail. 

This handbook is a significant source for personnel develop- 
ment for career education— particularly for those giving 
leadership at the state department of education level. 



Career Education — Is it a Fad or a Major Development s Wash- 
ivigton, D.C: American Vocational J^sociation, 



This issue of the American Vocational Journal is devoted to 
an examination and assessment of the career education concept. 
Included are descriptions of ongoing career education programs 
which provide insight into program development and implementa- 
tion. Among the articles found in this issue are (1) 
"Education for careers — ^A Convention Report" by Aleene Cross 
and Byrl R. Shoemaker; (2) "Career Education: Every Student 
Headed for a Goal" by Sidney P. Marland, Jr.; (3) "Pontiac: 
Career Education Community" by B. C. Van Koughnett and T. B. 
Justiz; (4) "Career Development Activities Permeate Wisconsin 
Curriculum" by Harry N. Drier, Jr.; (5) "Caretr Education: 
Big D Style" by B. J. Stamps; (6) "Junior High: The Exploratory 
Years" by Thomas W. Ganbino; (7) "Articulated Programming: 
Factor in Career Education" by Ethel M. Smith; (8) "Career 
Guidance: Program Content and Staff Responsibilities" by 
Nozman C. Gysbers and Earl J. Moore; (9) "Career Education: 
Barriers to Implementation" by Gordon I. Swanson; (10) "Career 
Education and Career Choice** by Kenneth B. Hoyt; (11) "State 
Level Management for Career Education'' by Gene Bottoms) and 
(12) "Career Information Centers on Wheels." 

This ia a good coverage of the scope and present state of 
career education. 
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Career Education: Papers Presented at the 1972 A xmual Meeting 
of ttie American Educational Research Association (Chicago » 

Illinois, April 4> 1^72) > Washington, P>C>8 American 

Educational Research Association, 1972. 

Three of the papers in this collection present the separate 
models-school based, employer based, and home-conununity based. 
Titles of the five papers are (1) -Facts and Fantasies of 
career Education" by Gorden I. Swanson; (2) "Strategies for 
Implementing Career Education: A School Based Model" by Aaron 
J. Miller; (3) "Employer Based Career Education (EBCB)— A Model 
Developed at the Far West Laboratory for Educational Research 
and Development" by Bela H. Banathy and Robert M. Peterson; 
(4) "The Home-Community Based Model (Model T^iree) of the U.S. 
office of Education's Career Education R&D Program— A Synopsis 
by Cornelius F. Butler; and (5) "A Summary of a Rationale for 
Education for Work" by Jerome Moss, Jr., Brandon Smith, and 
George Copa. Two points covered in the speeches that may be 
of special interest to program planners are the basic career 
education elements and the career education curriculum model. 

Trends identified in these papers have implications for 
personnel development in career education. 



Career Guidance throu gh Groups. A Job Placement and Gr oup Voca- 
tionaj. Guidance Program for High School Youth. Phase ii 
Juxy 1, 1969 through A ugust IS' Hou«*.nn. n.^^ . — 

vocational (Suldance^ervice, lS70. — 

The first two operational years of the Houston area vocational 
guidance service's group guidance program for minority high 
school youth who live in economically disadvantaged urban 
areas is described. The program is experimental and is designed 
to prepare youth to make a positive transition from high school 
to suitable employment or post high school training. Objec- 
tives include (1) exposing students to national a. d local 
labor market information and manpower trends; (2) helping stu- 
dents learn and implement techniques for employment and career 
planning; and (3) facilitating job-seeking techniques. Com- 
plete program activities are described for both years. First 
year results indicate that participants were more aggressive 
xn the labor force, were better equipped to enter the labor 
force and earned higher wages. A second year evaluative sum- 
mary points to success in respect to knowledge and motivational 
effects on participants, staff adequacy, program-school rela- 
tionships, and program relevance to the target population. 
Plans for the third year are discussed. 
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career Opportunities P rogram. Education Professions PeveloP" 

mentTkct ^ Washington^ b.t\t 6ffice ot Baucation tPHBW) , 

T57T: 

Low-income community residents and Vietnam era veterans are 
being put to %»ork as education auxiliaries in poverty-area 
schools while they study in one or more cooperative univer- 
sities. The career opporttinities program (COP) was provided 
for under the Education Professions Development Act, and 
about seventy-five percent of its programs are in inner-city scnools. 
The program demonstrates how ccnmiiunity residents can help 
improve educational services and also how school personnel 
can deliver performance-based learning. This booklet ex- 
plains the program including benefits, administration, and 
the people served. 



Career Renewal for Adults through Educationt a Position Paper 
from the National Advisory "Council on Adult Bducation . 
Washington, D.C.: National Advisory Council on Adult 
Education, 1972. 

This position paper raises concerns, states positions, and makes 
recommendations about the w&y in which adult education and career 
education relate and coexist. The concept of career-oriented 
education for adults is supported, but concern over program 
direction prompted statements of position relating to career 
education research, curricula emphasis, agency articulation, 
alternative school models, teacher-counselor-administrator 
models, materials and tests, and evaluation and accountability 
techniques. 

This paper is especially valuable for educators involved in all 
phases of continuing education. 



Careers Without College . Wisconsin State Employment Service, 
Madison. Program Development and Research Bureau*' 

Occupational guidance coimselors as well as the students they 
counsel should find this booklet of general internes t. It is 
directed to the non-college bound youth and lists occupations 
and their required skills. Sample occupations included are 
autOTiobile mechanic, fireman, policeman, secretary, and machine 
operator. The occupations cited are those in which the number 
of employment opportunities are expected to increase. 
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Carlson, Clayton D* K through 12 Project in Ca reer Develop- 
ment and Bridgin g tne Gap between Sdiobi and Work. First 
Interim Jtorx>rt and Appendices, soubi bakotat — Wateriow) 
independent school District, 1971» 

This exemplary project is designed to help all students bridge 
the gap between school and work by creating change through an 
in-service program for counselors and through the implementation 
of a program of occupational information, orientation, and ex- 
ploration for grades k-12. Phases of the project are (1) 
staff recruitment and planning, (2) district wtaff orientation, 
ill P*^<*f^^^iropl«nentation, and (4) evaluation of data collecUon, 
Phases 1 and 3 were initiated during the first year of oper- 
ation, and the fraroewrk and materials are available for con- 
tinuation of the third phase. A coir^lete summary of the first 
year of operation is included in this report, and should be of 
value to pilot project directors, staff development specialists, 
and in-service program directors. «^ # 



Centanni, Frederick A. Task and Skill Analysis: a Methodo logy 

Sf i"^'' 5*^..*^^^ Di«ad^;n^.^ 

nass.: Sylvania Electronic Systems, — 

f^«S*.f«''"?^"^.*'"?^^'*®? training and educational problems con- 

«^ J^?^"^^ J? private business and indistry^d ?2com- 

SS^atLSar^pio2L''''^SL'^^^^ ^'^^^^^J^ theWniSr 

^«in« f Phase 1 is a labor market analysis, 

* standard metropolitan statistical area as an 

SSS^ pSf^rs*^?; f^v'^^J*'^!?^"^^ collected and 

used. Phase 2 is task and skill analysis (TASA) Thin nv.i>«^ -.^i, ^ 

information on training time objective^! genSal iiuStloSSl ^ "^"^ 

tt^i''^'''' reasoning, mathematics, and UnguSgJ ^ir^JSja, 

Ih^Bicll S^S^^^T^?^^"*'^^*'?*'.^^^^^*^ ^^^^ andequipSn? 
^«m«if?4.. 2?®' aptitudes, physical work area, and skin 
cS?Si«ff^?" J^^f ^ ' curriculum development, is based on the 
sylvania technical concept called DELTA (Direct Bmplo^nt 
from Local Training Activities) , which consists of aSSySing 
ScoS;iStnrJS!%r^ developing a training program SSiie ' 
Ik????:*^"^*^? commonality of instruction and individual 
abilities of the students. The electronics industry is used 
as an example of how this core concept progresses f^om con- 
t?t!i2^^^ ^^S"^^??*^^!'^*^"^* (Appendixes inciSde SScS^tional 
i^ei vSual'Ifd; ^^^^«*^?" Standard Metropolitan StatiSticSl 

f«J K^®\*"2 * glossary of terms. There are numerous 
tables and charts.) Curriculum development specialists and 
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Cincinnati Piiblic Schools. An Analysis of the Career Orienta - 

tion Project in Social Studies . Colupibus, ^io: Ohio State 
Department of Vocational Education , 19 7 1 . 

This report is an outgrowth of an Ohio State Department of 
Education Grant to the Cincinnati Public Schools. Twenty-one 
teachers in four junior high schools developed Interdisciplinary 
career education materials and taught selected activities from 
their manual Man: His Life and Work in the areas of American 
history, Ohio"T5rstory, social science r and urban living. 
Behavioral objectives were coded with Bloom's taxonomy. A 
standard evaluation form was used in May, 1971, to compute the 
mean achievement level for each teacher, each activity, the topic 
categories. Bloom's taxonomy areas, and the school's income 
level. 

HhB results of this report should be of interest to career plan- 
ning developers, career education teachers, career education 
researchers, and curriculum development and evaluation specialists 



Clegg, Anbrose A., and Ochoa, Anna. Evaluation of a Performance- 
Based Program in Teacher Educatio n; Recommendations for 
la^lementation . Seattle ; Univers ity ot Washington, 
College o^ Educatio.^ , 19 70 . 

The major objective of this program was to build a field-based 
program using predefined behavioral objectives and their 
accompanying performance criteria with an instructional program 
integrating theoretical knowledge with practical experience. 
Administrative arrangements were made to allow the twenty trainee 
participants to take their professional courses on a pass- 
fail basis. Seminars were coordinated with concurrent classroom 
experience at progressively increasing levels of responsibility 
in three types of school: inner-city, urban, and suburban. 
Seventeen trainees completed the program successfully and were 
certified. Of these, twelve had obtained teaching positions as of 
June, 1970. Detailed recommendations for program improvement 
are given. 

Educators involved in integrating educational theory and practice 
in successful performance-based programs for student teacdiers 
will find this document an invaluable aid. 
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Program in New York city, wbmen are recruited from l^-iSSS 
communities and trained as assistants in school "l^osMS?^ 
S^y^veniual!viuSJ?fr^^ formal classes and field Lperi^nces. 
itv wS^k2^« f J °" contacts between professional commun- 
ity workers and low-income people. This information is of use 

iL^if**'''^*'^^''"*'^^^^' curriculum developersratoiSisLratorS 
and those educators involved in work with^pariprofeSsioSJlS! ' 

Combined Resource P apers from the National r rtnf^%.o>..^^« on CAr-t^r- 
i5ducation--for Leans CoUea es oi kdSg2tior?ggl.^Sl.St '^^'^ 
guo^ AprijL 24-2t^. i»7Zi an d lor l>rofessors of kduem 7?n^i 
Administration (Columfaua. nkU. — ihi^i S^ttzzzt^ 

l>. c: oiHce 6i Education (bAj?T hh. Washington. 

ferenS^^F«^^7?"^*^"^*^2* P??®*^® presented during two three-day con- 
ferences for 71 deans of colleges of education, 134 DrofeBBc»-« of 
administration, both of whicS f SSSieS on^SSSSiSS 

nri«f ^Tl^^S''*^^?"*^ personnel to the implications of 

preparing educational personnel with a career education proaraS 
SSJ^Ai^ presentations were (1) -Implications for CaSe?^SS- 
tion of Research and Theory on Career Development'' by S h oSiomr- 
(2) -Nature and Characteristics of Emerging SSer Muc;t?on 
^rSirl Reinhart; (3) "The Emerging School-BaSed 

^rehensive Career Education Model" by A. J. Millerr (4) "Per- 
sonnel Development for Career Education" by l. J. Keller- 
b^ K ^^?Sh2L^''*'*^^?.*Jf5 Colleges of Education in Careei Education" 

J^f!!®''' ^tl P^?*>i««8 in the Organization and Admin- 
istratis SLSff^S ^^"^ftion Programs" by G. Smith; and (7? "Admin- 
t?o"JJ^rS:5\rl'5S^^^^ installation of Career iduca- 

A C«ttgrehensive Research Guide to Aid the Development of New 

Careers P rograms in Human Service. Volumes I-IV . Mew ^orkt 
New xork University, Graduate School of social Work . 

This four-volume research guide to new careers programs, which 
was derived from personal interviews with approximately 100 
respondents in individual and group sessions, is intended to 
serve a variety of uses, such ass (1) to encourage program 
planners and operators to utilize research as a means of con- 
tributing to problem solving; and (2) to stimulate and assist 
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those researching various aspects of new careers programs. 
The contents, which reflect many of the major suggestions 
and needs expressed by those who are involved in some aspocl 
of new careers programs, are organized in the following vol- 
umes: (1) assessing the impact of the now careers progran», 
which proposes research studies that deal with considerations 
necessary for launching a new careers program? (2) the design 
and operation of new careers programs, which propose research 
studies that deal with ongoing operational problems of new 
careers programs; (3) assessing the impact of the new careers 
program, which proposes research studies to assess the success 
of the total program rather than the effectiveness of indi- 
vidual components? and (4) implications of the new careers 
program for the field of education, which cites areas where 
research efforts may be applied to planning and operation 
activities of new careers educational projects to suit the 
needs of those served. 



Comprehensive Vocational Guidance Program for jtodel Cities . 

interim Report . Indianapolis: Inaianapoiis Public 

Schools, 1^72. 

The purpose of this project was to develop a comprehensive 
vocational guidance program which %ire>uld (1) expose students 
to a wide range of vocational experiences; (2) upgrade the self- 
image of disadvantaged students; (3) increase the vocational 
awareness of students, educators, and community menibers; and 
(4) provide students with employable skills prior to termination 
of their education. During the first year (1) counselors are work- 
ing in elementary and junior high schools which never had the 
services of a counseling program; (2) students are able to see 
vocational opportunities first hand and observe people actually 
working; (3) parents more readily accept vocational education 
along with academic education; (4) students are more aware 
of vocational classes, are able to make wiser educational 
decisions, and are more aware of the need for at least a high 
school education,* and (5) administrators, teachers, students, 
and parents have come to accept counseling as a part of the 
regular educational program. The activities leading to these 
acconq^lishments are discussed, and sample curriculum materials 
are appended. 



The Conti nuation of the South Carolina Research Coordinating 

Unit oF^ocational Education (NOvenfeer If 1971 - July ll, 1972) 
Progress Report . Columbia: south Carolina State Depart- 
ment of Education, Office of Vocational Education, 1972. 

This progress report on the activities of the South Carolina 
Research Coordinating Unit of Vocational Education from November 1, 
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1971 through July 31, 1972 outlines its major accompiishroents, 
detailing the results of vocational education surveys and present- 
ing a career eduation plan and time schedules for the research 
projects in the extensive appendixes. Comprehensive school 
surveys of vocational education were conducted in seven districts, 
A microfilm career information system and curriculum guides in 
fourteen occupational areas were developed with research aranta 
and a federally funded pilot project foFa comSreh^MiSS 
education program will be implemented in 1972. Projects on 
adult vocational education improvement, job placement, and 
guidance counselor inservice training will continue, as will 
the development of an operational plan for the research coordinat- 
ing unxt. Two manpower reports by the State Employment Security 
Commission were disseminated and technical assistance was provided 
to local school districts. 



Counselin g and Guidance: a Cal l for Chanoe Mash 4 n n 

Jhf'^lIfJi' J^J"? improved vocational counselino servicea 

S tSf ^L*^'^'?'' council has made specific recoBmeSda?toM ' 

^tf'Sf f Education, a^ Welfarer^^SiStotion. 

Include (1) work experience for vocational couna«loi-«T*»\ SiTr 

iSS"fi2Sr°LiS^t^l''"'' "^J" '^"^ »>acllgSs~rSSi?SIL/iidSlry. 
riifoluc^So^'SL^rL^^^^^^^^^ 

^Sljf^S^S^ri,?!:'"'"" °' vocational, 
^u^t?^!/'^^:""'*,*** teaching elementary ana seoonoar- ' 

most of the infornationill li usefuf thirty-nine fil»», 

ricnlum writer in the Dre»nt f«™ i "*? teacher or cur- 
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Specific jobs are defined according to duties, personal qual- 
ifications and training. Thus* for the unit covering educa- 
tion # the specific jobs of principal, teacher, teacher aide, 
custodian, cafeteria manager, secretary, counselor, librarian, 
library aid, maintenance mechanic, and statistician are out- 
lined. Suggested supplementary activities, a glossary of 
related vocabularly terms as listed in each unit, and recc^R- 
mended references are included. 



Crowley, Anne E., et al . A Longitudinal Study of Caree r Devel- 
opment of HealtlTTrofessionals . Washington, D.C.: 
American Educational Research Association, 1972. 

Because the demand for health services exceeds the supply, in- 
formation concerning the aspirations, interests, and motivating 
factors which lead individuals to choose a health career and 
the obstacles in the path of health career development are of 
vital concern to counselors and guidance personnel. This paper 
reports the findings of three studies which utilized data from 
the Project Talent data bank to identify similarities and dif- 
ferences in personal traits of dentists, pharmacists, and phy- 
sicians specifically. The focus of the dentistry study was on 
the process of career development with attention to the stability 
of career choice, while the pharmacy study was concerned with 
time of career choice. The physician study considered the mod- 
ifying effect that family-community environment and high school 
have upon final career choice. Findings, presented separately 
for each study, suggest certain considerations for career coun- 
selors and for admissions personnel. The first is the indi- 
vidual's self assessment and perceptions of occupations open to 
him. The second is the selection of applications by profession- 
al schools. 



CruickshanX, Donald R* Simulation as an Instructional Alterna- 
tive in Teacher Education * Washington, D*C. s National 
Center for Educational Communication, November, 1971. 



This paper brings together and examines several of the better 
Known developments in the field of simulation as an institutional 
alternative in teacher education* Six examples of simulation 
in preservice and in-service teacher education are described* 
l^ach description includes information on the purpose and form 
of the simulation, how to use it, its specific advantages and 
drawbacks, and whom to contact for further information. The 
six examples are (1) classroom simulator, (2) teaching problems 
laboratory, (3) project insite, (4) low-cost instructional 
simulation, (5) human relations # and (6) inner-city simulation 
laboratory. The booklet discusses the general advantages of 
simulation and the specific advantages of using it in 
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conjunction with student teaching, as part of the college- 
based teacher education program, and in-service and graduate 
education. The report also outl:,nes briefly several questions 
which should be considered in deciding whether or not to use 
a particular simulation. 

This information in this document may be of interest to admini* 
strators and staff involved in the development of teacher 
education programs. 



Crum, Dwight R., et al . Vocational Education for the 1970' s; 
Conference Discussion Paperl Washington, D.C.J Office of 
^'ucation (DHEW) , Division of Vocational and Technical Edu- 
cation, 1971. 

Vocational education in this decade must be conceptualized as 
life-long career development for every person who can profit 
from such a program. A framework for a career education sys- 
tem must be provided that will introduce the world of careers, 
provide exploration, guidance, counseling, provide specific 
skills, provide pre-technical and more technical education, 
and upgrade and retrain throughout adulthood. Objectives of 
vocational career development and the goals of vocational edu- 
cation are identified. Upon these, proposed elements of a 
career education model are stated. Some of these components 
are (1) career education will replace general education; (2) 
priority will be given to special target groups^ (3) career 
education will begin in the elen^ntary grades and continue 
through life; (4) job placement and followup will be a con- 
tinuous school function; and (5) effective and continuous 
evaluation is required. To effect this system, the present 
vocational education delivery system must be modified. 

This paper provides good general background information on the 
philosophy and goals of career education. 



Cummins, James E., and Bender, Ralph E. Agricultural Techni- 
cian Education in Ohio, 1970-71. A Research Report ot a 
Graduate Study Research Series in Agricultural Education . 

Columbus? The Ohio State University, department of Agricul- 
tural Education, 1972. 

The purpose of this study was to identify the characteristics 
of students in twelve technical agriculture programs in Ohio and 
to determine the association between selected student charac- 
teristics, their success in the program, and their later voca- 
tional success. Data were gathered from school records of the 
twelve programs. Questionnaires were mailed to a sample of 420 
first and second year students, 85 graduates, 58 dropouts, and 
56 employers. Analysis of 562 usable responses revealed that (1) 
the typical first year enrollee was nineteen years of age, a high 
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school graduate with a 104.4 intelligence quotient, wfto had 
achieved a 2.24 grade point average and ranked at the 46th 
percentile in high high school class? (2) over 60 percent of 
the students worked during technical school , and the majority 
worked in agricultural jobs; (3) after one year, 20 percent of 
those completing the programs were in the military services, 
and 62 percent of the others were employed as agricultural tech- 
nicians, and (4) aftei ne month, salaries averaged $550. The 
report concluded that technical agriculture programs in Ohio 
are generally adequate and are valued by graduates and employees. 
Numerous tables present the data. 



Cunningham, J. H. "Ergoroetrics'* t A Systematic Approach to 
Sowe Bducational Problems , Raleigh, N.C.: North Carolina 
State University, 1971. 

'*£rgome tries," as defined by Dr. Cunningh£aii, is the differenti- 
ation of the set of attributes that distinguish one occupation 
from another. It is in essence, career education , for it attempts 
to identify the problems in occupational or career education, 
and suggests sound approaches for dealing with the problems 
faced by individuals who are seeking vocations that fit their 
particular life styles. 

The study relates to occupational variables, job attributes, 
work activities, rating methods, and skill requirements. 
Theories and research relating to motivation, learning capa- 
bilities, factor analysis, and occupational data are utilized 
for systematically developing and applying ergometrics to 
career education. A real danger occurs when an individual is 
forced to chart his career on the basis of inadequate informa- 
tion. 

This study seeks to impart knowledge in educating an individ- 
ual to choose his career wisely and open doors that have been 
closed by inadequate Knowleage about careers that could be 
potentially rewarding to an individual. 

The information in the article may serve as a guide to career 
counselors and teachers. 



Curriculum Development in Vocational Education (Organizationa l 
Phase). Final ReportT Washington, D.C. : Council of the" 
Great City Schools , 1971. 

To develop a coordinated and systematized program of curricular 
design, a steering committee met with vocational directors of 
several large cities, conducted extensive literature reviews, 
visited several institutions involved in research and teaching 
activities, and made contacts with personnel in various Federal 
agencies. In the area of curriculum development, the most 
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effective approach appears to be instructional content derived 
from explicit analysis of desired behavior after graduation, 
rather than from a selection of excerpts from a total body of 
knowledge. Each curriculum should be defined by what tcclmol- 
ogy and industry need for job success. A proposed solution Lo 
problems encountered with the current method of curriculum 
development (teachers writing for personal classroom use) is 
based on the probability that a cooperative approach by several 
large school systems with effective research support and manage- 
ment assistance can gather the financial resources (Federal, 
state, local, and industrial) to accomplish the tasks. From- 
this base, each school system would sponsor independent devel-> 
opment in one or more specific job family areas which would be 
implemented, field tested, and nationally disseminated. In 
addition to effective management, the plan also includes in- 
service staff development and evaluation techniques. 



Curriculum Guide for Agriculture. Salem, Oreg.s Oregon State 
Board of Education, Division of Community Colleges aSd 
Career Education, 1970. 

Developed through a cooperative effort by industry and education, 
this curriculum guide outlines the basic knowledge and skills 
necessary for entry-level competencies in the broad field of 
agriculture, or for entrance into a post-high school program. 
This guide is one of several developed for Oregon's new approach 
to secondary education called "The Oregon Way," based on the 
assun^tions that secondary schools should be preparatory for 
all students, and that a preparatory program ties the curriculum 
to the lives of students. Following the occupational and instruc- 
tional data and cluster curriculum suggestions, course outlines 
are provided fors (1) animal science/ (2) soil science; (3) 
plant science; (4) agriculture mechanics? (5) leadership training 
and personal development; and (6) agriculture business manage- 
ment, plus a supplementary unit on agricultural occupations. 
Required knowledge and skills, behavioral objectives, and sug- 
gested learning activities are given for each unit. Reccnmnenda- 
tions for facilities and equipment, and evaluation criteria and 
procedures are appended. 



Curriculum Guide for Food Service Occupations. Salem, Oreg s 
Oregon state Board of Education, Division of Community 
Colleges and Career Education, 1970. 

Developed by curriculum specialists assisted by an advisory 
committee, this curriculum guide outlines the basic skills and 
knowledge necessary for entry-level competencies in the broad 
field of food service occupations, or for entry into post- 
high school programs for advanced -work. Designed for use in 
grades eleven and twelve, the guide is one of several develooed 
for Oregon's new approach to secondary education called "The Oreaon 
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Hay,** a program based on the assumptions that secondary schools 
should be preparatory for all students » and that a preparatory 
program ties the curriculum to the lives of students. The food 
service occupations cluster curriculum is based on a survey of 
Oregon's present and projected needs and an analysis of job 
titles. Folloifing the occupational and instructional data and 
curriculum suggestions* outlines are provided for eight units * 
each including objectives, subconcepts and content outlines, 
suggested learning activities, and evaluation and generaliza- 
tion suggestions. A list of job descriptions, ecpiipment needs, 
a bibliography, and suggested teaching aids are appended. 



A Curriculum Guide for Human Relations Education in Oklahoma » 
Schools . Oklahoma City: Oklahoma Curriculum Improvement 
Commission , 1971. 

Developed by a state committee on human relations for administrators, 
classroom teachers, special service personnel, parents, and com- 
munity groups, this curriculum guide contains ideas and suggestions 
for implementing principles of hiiman relations into the educational 
system. Major sections discuss (1) the American democratic 
society, (2) major areas of concern or conflict in human relations, 
(3) what "good human relations'* means, and (4) improving human 
relations understanding in the school. The guide also contains 
nine resource units for different grade levels which cover such 
topics as understanding different cultures, developing self 
concepts, and reading; five inservice teacher training programs 
cover such topics as black music, desegregation, integration, 
and Indian education. Included with the resource units and 
inservice programs are concepts to be developed, behavioral 
objectives, learning activities, and educational resources. A 
self evaluation form for teachers and administrators is also 
included. 



Curry,. John P. and Brooks, Robert L. A Comparison of Two 

Methods of Teaching Life Career Planning to Junior High 
School Students. Final Report . Denton, Tex. t liorth 
Texas state University, 1971. 

In an effort to find a better way to help students make educa- 
tional and vocational decisions, this study compared two methods 
of teaching life career planning to junior high school students. 
Following the "nonequivalent control group" design, Jie study 
involved an experimental group being taught by means of the life 
career game and a control group being taught by a teacher-directed 
method using traditional materials. Pre-test and post-test measures 
of subject content, attitude, and critical thinking abilities were 
obtained using such instruments as a semantic differential, the 
life career inventory, and the Watson-Glaser critical thinking ap- 
praisal. Also, a retention test was administered twenty-three days 
after the post-test. Based on the analysis of data, major conclusions 
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of the study included (1) the life career game is no mvo 
effective than traditional methods in assisting students to learn 
subject matter? (2) simulation is more effective than traditional 
methods in changing attitudes and for retention of s^ject matter; 
(3) neither method was effective in improving critical think- 
ing ability. 

This study should be of value to those interested in career 
education teaching methods, particularly in the areas of critical- 
thinking and decision-making skills. 



Daerr, Joseph J. Individualized Vocational Guidance: A New Look, 
Final Report, Kansas Citv. Mo. g Missouri University, March, 



The aim of this study was to determine the usefulness of dis- 
criminate analysis in classifying vocational and technical cur- 
ricular groups of students. The study concluded that discriminate 
analysis can be valuable in grouping students with various aptitude 
and interest characteristics. These groupings can be used by the 
counselor to help the student predict the kinds of occupations he 
or she is likely to enter, thus aiding the student in selecting 
patterns of study. 

The technique reported might be useful to counseling personnel 
in all levels of education and researchers. 



Daugherty, Ronald, corop. , et al . Proceedings of the National 
Seminar for State Di rectors oF Community- Junior ColIeSSa 
TJanuary lO- l i, X972) . ]?^inai Repor t . CoimAua. ^ir.: 
xne Ohio state University, Tfte Center for Vocational and 
Technical Education, 1972. 

The three-day seminar was specifically designed to acquaint state 
leaders with those trends In occupational education having 
direct and indirect implications for the post- secondary level 
and to provide a forum for identification and discussion of prob- 
lems. Thus, forty-nine participants met and responded to presenta- 
Sr°?* ?! following topics: (1) "Improved Communications in 
State Administration of Vocational Education," by S. V. Martoranaj 
(2) Communications with the State Department of Vocational 
Education and Community -Junior Colleges," by J. E. Snyder; (3) 

Secondary Schools and Community-Junior Colleges Vocational 
Education Articulation," by P. D. Lillie; (4) "Occupational 
Education Program Articulation between the Community college 
and Baccalaureate Levels," by L. W. Bender; (5) "Articulation 
between the Proprietary School and Public Schools," by W. 
Gooddard; (6) "Career Education and the Community-Junior Col- 
lege," by R. Worthington; (7) "Career Education— an Educational 
Concept," by K. Goldhammer; (8) "School Based Comprehensive 
Career Education Model," by B. Reinhart; (9) "Comprehensive 
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Information System for Occupational Bducation.** by P. V. Braden, 
(10) "Highway Safety/ by R. Daugherty, and (11) "Occupational 
Information for Curriculum Design and Revision," by P. Pratzner 
and J* Joyner* 

This report provides insight to leadership for career education 
in personnel development regarding important linkages needed 
among the many contributors to career preparation at high 
school and adult education levels. 



Day, Robert S. Investigation of the Reaction of High School 
Students to a Curriculum Oriented Towards Oceanology * 
Final Report * Portsmouth , R. I . j Portsmouth School 
Dept., 1971. 

The purpose of the project was to learn whether any measurable 
changes in student attitudes can be detected when the school 
curriculum is made more relevant to the school's physical 
environment. The scope of the study was to orient the curric- 
ulum in all academic departments towards oceanology/ and then 
determine by subjective opinions of the faculty and by a pre- 
and post- information and attitudinal questionnaire whether 
there was any overall change in the school. The results were 
that (1) student interest in an oceanology section of the 
library was especially highf (2) the student questionnaire 
indicated no significant changes in attitudes? and (3) the 
academic department heads were divided as to whether they were 
willing to cooperate with the project by altering their pre- 
sent curriculum. The project did create an interest in the 
Hurricane Island Outward Bound School. It is recommended that 
the concept of orienting a school curriculum to oceanology be 
validated in another secondary school located near the ocean. 



Demonstration, Developmental and Research Project for Programs , 
Materials, Facilities and Educational Technology for 
Undereducated Adults . Kentucky: Nooreheaa state 
University, September, 1970. 

The goals of this project are to determine the amount and type of 
training required by employers and to influence educational 
resources to provide this training. The project is a demon- 
stration to show the value of a communication catalyst in the 
formation of a cooperative manpower developnent center, including 
a Technical Education Center, an Area Vocational Center, and 
Adult education Centers. Phase 1, information gathering and 
dissemination, has been completed with some degree of success. 
The findings of Phase 1 and directions planned for Phase 2 
are the contents of this report. 
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Descriptions of infonnation-gathering procedures make this 
report appropriate for personnel involved in long range program 
planning. 



Demonstration Programs of Vocational Education in South Carolina 
Region V» Interim Report and Attachments A-E > Lancaster , 
S.C. t South Carolina Region V Educational Services 
Center, 1971. 

Developed as a multi-county effort, this project sought to 
design model career education programs involving (1) ele~ 
roentary orientation, (2) work experience, (3) intensive teach- 
ing, (4) curriculum development for underachievers, and (5) 
placement and follow-up. In addition to improving and evalu- 
ating vocational education at the eleventh and twelfth grade 
levels, the on-going project is developing an elementary vocational 
orientation program with the purpose of teaching -job family" 
occupational opportunities while the project is only in its 
first year of operation, significant progress has been made 
to warrant the recommendation that all components be eicpanded 
and that funding be continued for the next two years* The six 
documents comprising this interim report provide an overview 
and evaluation of the project, the Vocational Interdisciplinary 
>rogram (VIP) for each of the four participating schools, and 
a teaching guide to the elementary career education program. 
The four VIP teaching guides outline instructional units and 
include teaching techniques for the laboratory experience, 
science, mathematics, and communications. It is hoped this 
project will contribute to the development of a career edu- 
cation program for kindergarten through twelve. 




Planned as a cooperative gogram^t^^^ 

school district, the e^^^P^*"^ PS^Jf^ij,?^ocS^^ needs of 
represent - -omprgjensiv^ ^^^^SgrL'ai^d malSy Siard Chicano 

disadvantaged y^^^^^^J^ ^^^^privU families. Project 
youths from economically imderprivxxegea^ vocational 

features are to include (1) P^?^iftS^„i?^?"^2) providing a broad 
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in the pilot school district. Major recommendations are (1) 
that a career skill center be implemented to give students 
the opportunity to explore vocational areas, (2) expansion of 
the program, and (3) increased utilization of advisory person* 
nel. 

This program seems to implement many of the eler<%nts of the 
school-based model in career education (k*12) sponsored by 
NIE (formerly USOE) ? it also includes in its plan a valuable 
link with the community college. This report and subsequent 
ones are valuable resources for those planning/implementing 
personnel development for career education at all levels— 
elementary, secondary, and adult education. 



Developing and Operating a Vocational Center . St. Paul: Min- 

nesota State Department of Education, Division of Vocational 
and Technical Education, 1971. 

A vocational center is a joint effort among neighboring districts 
to ri^ovide comprehensive vocational education for kindergarten 
through twelth grade students and adults in the community. Some 
considerations in planning a center are to (1) explore the 
interests of all neighboring schools; (2) appoint a full-time 
director one year before the center will offer programs; (3) 
survey the community and students; (4) form a governing board; 
(5) develop a plan for the first year; (6) select facilities; 
(7) seek staff; and (8) provide for staff to develop or adapt 
curricula before the program begins. Considerations in operat- 
ing a center include (1) reviewing all procedures for developing 
a center; (2) evaluating the program annually; (4) planning for 
expansion; (5) planning for career development kindergarten 
through twelve; (6) working cooperatively with advisory committees; 
and (7) arranging for curriculum coordination between vocational 
center programs and nearby postsecondary programs. Information 
on funding and costs, program and goals, and legislative action 
is included. 



Diamond, Daniel B. , and Bedrosian, Hrach. Industry Hirin9 

Requirements and the Employment of Disadvantaged Groups . 
New York: New York University, School of Commerce, 1970. 

In an attempt to improve the economic well-being of the dis- 
advantaged, this study investigated the possibility that excessive 
hiring requirements might be a major factor in unemployment of 
particular groups in the population. This was accomplished by 
surveying a random sample of employers in ten major entry and 
near-entry level occupations in the New York and St. Louis 
standard metropolitan statistical areas. Accuracy was assured 
by a fourteen-month pre-test evaluation of research design and mate- 
rials, and the collected data were analyzed to compare variations in 
hiring requirements with measures of job performance. The study 
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found that artificially high employment standards probably have 
hurt both the disadvantaged and the industry itself by creating 
manpower shortages. Better matching of skills and jobs could 
reduce turnover, relieve manpower shortages, and increase employment. 

This document should be of value to manpower training directors 
and teachers of the disadvantaged. 



Dietz, Thomas S. An Institute Program Designed to Train 
Vocational Education and Adademic Teachers for the " 
Development of Performance (»>lectives . willingboro, 
N.J.: Willingboro Public School nistrict, 1971. 

The institute was designed to implement a program of orientation 
for teachers that would enable them to develop individualized 
instruction within their home district. The method involves 
an instructional learning package which enables all the facets 
of self -motivation, self -direction, pacing, and self-evaluation 
to take place in an individxialized manner in the classroom. 
The package could be validated through a specific task analysis 
on the part of the teacher. 

Individual classroom teachers will be able to utilize the self- 
help aspects of this practical program. 



Discussion Leader * s Manual . Washington, D.C. : National 
Association of Elementary SdiooX Principals, 1970. 

The purpose of discussion leader training exercises is to provide 
an interesting, realistic, and productive educational experience 
for school principals, students preparing to be school principals r 
and any othei: group of people interested in examining some of 
the most critical issues pertaining to schools in the 1970 's. 
Issues such as in-service education^ teacher militancy, dele- 
gation, separation of church and state, ability grouping, and 
academic freedom are common topics undertaken. It is vital 
for the discussion leader to be a discussion leader, and not 
a one-man show. Full participation by all educators in the 
group will not only make the session more interesting for themr 
but it will also make their participation more likely to be 
an effective learning experience. The discussion leader's 
role is to ask appropriate questions, encourage participation 
on the part of all members of the group, gently bring the group 
back to the topic when it strays, and when it seems advisable # 
supply information that will contribute to the group's thinking. 
This publication contains a series of agenda items, each 
accompanied by a few questions that might be useful to the 
leader in stimulating discussion. Educational discussion leaders 
should profit from reading this document. 
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Distrib- tiive Education - Instructional Materials (1972) . 

Columbus t The Ohio State University, The Center for Vocational 
and Technical Education, 1972 » 

Over 150 resumes of instructional materials in health occupa- 
tions education from AIM, Pall 1967 through Fall 1971, are in 
this compilation. Included are areas such as dentistry, 
dietetics, nursing, paramedical occupations, health personnel, 
and pharmacy. 

The materials compiled in this document could be of value to 
personnel planning specific programs in health occupations 
education. 



Doyle, Mildred E., et al . "A Look at Career Education in 
Tennessee,* Tennessee State Department of Education. 

This publication defines career education as a "comprehensive 
program which is focused on the factors essential to the career 
development of the individual.** The six (6) aims of career 
education are (1) to help the individual become aware of 
himself and his potential? (2) to foster the development of a 
self concept which will allow him to take the necessary 
risks to realize that potential to its fullest? (3) to assist 
the student in acquiring attitudes and skills necessary for 
living in a rapidly changing technological society? (4) to expose 
him to a wide range of occupational information and experiences 
throughout tiie school years? (5) to help him become aware of 
the options open to him in dioosing a career (s) which will 
permit him to live his life as a fulfilled human being? and 
(6) to assist him in preparing for the career of his choice 
or going on to further education or re-training. 

Some of the concepts to be considered in the development of 
a career education program are positive images, compatibility » and 
decision-making skills and the ability to take responsibility for 
one's decisions. 

The school system may take the following steps to provide an 
adequate program of education to meet the needs of all students 
until they are prepared to enter gainful employment as contribut- 
ing members of society: (1) awareness, (2) exploration # (3) 
orientation, and (4) preparation. 

Career education may be approached through a conibination 
of (1) career corners, (2) classroom activities, arts areas, 
career learning centers, exploratory labs» guidance career 
orientation programs and job placement and follow-up. 

Included in this publication are documents developed to aid 
administrators, supervisors, teachers, and other schools 
in setting up and developing a career education program. 
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Drier, Harry N , Jt. K~12 t'ui U*^ ioi_JnU»«MMn ni| C.iuhm hovt*htp~ 
loent into l5>caX Curriculum ."^ Wor thTngtbn , * Ohio : Warles 
A. Jones Publishing Co., 1972. 

This resource guide, a result of two years work on the part 
of over 500 educators, a statewide two-week workshop in Wisconsin, 
and several committee meetings, has been field tested in ten 
Pilot workshops for 290 participants in an effort to help 
Wisconsin schools promote the concept and programs of career 
education among the state's school administrators, supervisors, 
teachers, specialists, and students. Career development concepts, 
presented by the four levels, primary (k-3) , elementary (4-6), 
junior high school (7-9), and senior high school (10-12) 
are detailed sequentially %d.th a series of concepts for each 
matrix cell of the career education model. Directions for 
evaluating career development programs are given. Extensive 
lists of resources, arranged by concept and grade level, 
and lists of publishers in addition to a bibliography for 
professional reading and a glossary of terms are included. 

This information should be a valuable guide for olanners of in- 
MTvioe programs in career educaticm. 



Eaddy, K. M. An Exemplary Model for a Total Ecological Ap - 
proach to No n-Graded Vocational Programs in Separate 
Education Centers. Final Report ! Tallahassee: Pidrida 
Vocational Programs Research Coordinating Units, 1971, 

The project was designed to implement an exemplary model for 
a total approach to non-graded vocational programs in four 
separate centers in Florida. Specific objectives were to 
(1) improve student attitudes toward the environment, (2) im- 
prove academic achievement of students, (3) develop students* 
occupational skills, and (4) improve the methods, techniques, 
skills and attitudes of teachers. The resulting occupational 
orientation program at the elementary and secondary levels 
relied on work experience and cooperative education, extensive 
training xn job entry skills, and intensive occupational guid- 
ance and counseling. An evaluation by an outside team revealed 
all major phases of the program to be successful. 

Tl!?!^®?^'^^ significance for personnel develojwient, particu- 
larly in-service programs in career education. 



Education 1972s a Report on Kei 
_ >ead . Washington, D.C.: 
Association, 1972. 



Issues Shaping the School Year 
National school Public Relations 



The goal of "education 1972- is to pinpoint key issues «hanin« 

^S?hor?S^J:r^ f ^'^^^ iduSiSrs% have aS"""*^^"^ 

authoritative and current report on whafs new in education and 
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80 that the education profession may have a reliable source 
book for speech and news writers* Among the thirty- two different 
iBsaoR rU«cuBsr»H In this first publication in the series are school 
finance, city-suburban school mergers, the year-round concept, 
student rights, school desegregation efforts, the federal atd 
system, career education, public attitudes toward schools, schools 
and the drug problem, performance contracting, paraprofessionals, 
and the results of several different studies which have implica- 
tions for education. 



Bisenbud, Robert £• Career Opportunities in the Field of Mental 
Retardation . Washington , D . C . : DHEW, Secretary's Comnlt^eie 
on ktental Retardation , 19 69 • 

High school and college students, vocational counselors, and tech- 
nical-vocational education curriculum specialists should find 
this a practical handbook to occupations in the field of mental 
retardation. A sampling of the careers described include health 
services (nurse* s aide, dental hygienist, physical therapist, 
nutritionist, etc.), education (special education, teacher aide, 
child development specialist, etc.), and social and rehabilitative 
services (recreational therapist, child care staff member, rehabilita- 
tion counselor, etc.). In addition, each career is desctibed, the 
educational and training requirements are outlined, and resource 
material is suggested. 



Elam, Stanley. Performance* Based Teacher Education . What Is 

the State of the Art? Washington, D.C.: American Associa- 
tion of Colleges for Teacher Education, 1971. 

This document clarifies the concepts of performance-based teacher 
education, examines their potential, and identifies problems 
and questions. Five essential elements are identified. They are (1) 
teaching competencies to be demonstrated are role-derived, 
specified in behavioral terms, and made public; (2) assessment 
criteria are competency -based, specify mastery levels, and 
are made public; (3) assessment requires performance as prime 
evidence and takes student knowledge into account; (4) the 
student's rate of progress depends on demonstrated competency 
(5) the instructional program facilitates development and evalua- 
tion of specific competencies. 

Those familiarizing themselves with the concepts and implications 
of performance-based teacher education should find this publica- 
tion a comprehensive introduction to the field. 
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Elementa ry School Industrial Arts Interaction Technology for 
Children. A Positive Approach to Education for a Chan g- 
ing society > Baton Rouge, La. t Louisiana State ^ 

Department of Education, 1972. 

Prepared by the vocational education division of a state depart- 
ment of education and compiled by industrial arts educators, 
this resource guide provides a conceptual basis for the elemen- 
^ffy^^®*^**®*^ "^^"^ industrial arts as a means of introducing 
children to industrial processes and orienting them to the 
physical and material world. Included in the guide are manip- 
ulative activities and experiences that will help to broaden 
the child's knowledge about the interdependence of people and 
the world of work as it involves them and their families. Seven 
categories of elementary industrial arts programs are briefly 
outlined? limited and comprehensive classroom, laboratory, 
traveling teacher, mobile and central laboratory, and summer 
school enrichment programs. An example of a resource unit for 
primary level is given in detail including (1) purposes, (2) 
learning activities, (3) skills developed, and (4) resource 
materials, included in the guide are (1) a list of safety 
rules for the teacher, (2) source of supplies, (3) an evalua- 
tion checklist, (4) suggestions for furniture, (5) an outline 
for organizing instructional plans, and (6) one for studying 
basic raw materials of industry. 

This resource is of value to staff development personnel 

xn career education for the preparation of elementary teachers 

in providing manual and psychomotor skills for children. 



English, Joseph L. An Occupatio nal Vocational Education ito d^i 
iS v 6 s t^" ^' "" ^^h?; ^"^' Tfi" (October 1 . 

;>tate"ibafd forVociti6iiii*EdSJiuon: ?9n! '^^^^^'^ 
The two main objectives of this project were (1) to cr««4-4» 
^ioIJffTS^nJ <^?^P«"tive effort betweenlS Kent^C^Sn^r*^- 

^^^^^^^ District and the Milford School Dis-^ 
expanding vocational education, aSd 
(2) to establish a system to serve as a model for future e^ 
pansion of vocational education in Delaware. ProcedSis i^- 
fi"f2^^^^'"^"^ administrative continuUy, fo^SIn of 
an advisory council, selection of the project staff and oL«n. 

itrSLuJ! existing adSiS"tra?fve^*" 

1 !; After faculty and staff were oriented, programs 

re^^f^^H" toward vocational educltionj (2) 

recognition of career education as the unifvina t;hr«»S f-™. 
-hich education is woven; (3) expendel ^al?^2d. ?ScUiu2? 
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for kindergarten through twelve career education programs; 
(4) realization by administrators, supervisors, counselors, 
teachers, parents, service organizations, business and industry 
personnel that career education is everyone's responsibility. 



Bvans, Rupert N.^and Terry r David R., eds. Changing the Role 
of Vocational Teacnor Education . Urbana, 111.: "* 
University of Illinois, College of Education, 1971. 

A four-day institute attended by twenty-one persons represent- 
ing vocational education, general education, and state and 
federal government was held to review the state of the art in 
vocational teacher education. Discussion activities centered 
around state of the art papers, and this book contains these 
chapters based on revisions of the major papers: (1) "The 
Quality of Life in the Seventies and Implications for Vocational 
Teacher Education," by J. C. Willers? (2) "Assumptions Underlying 
Preservice Programs for Beginning-Level Vocational Teachers," 
by J. Moss, Jr.; (3) "Assumptions Underlying inservice Vocational 
Teacher Education Programs," by A. D. Hill? (4) "Curriculum 
Developmental Needs," by E. J. Simpson and M. L. Ellis? (5) 
"Organizational Structure of Vocational Teacher Education," 
by R. E. Taylor and A. J. Miller? (6) "The Context of Vocational 
Teacher Education," by R. E. Taylor and A. J. Miller; (7) 
"The Need for Vocational Educational Personnel," by T. G. Foran 
and J. J. Kaufman? (8) "Critique of Manpower Projections for 
Instructional Staff in Vocational Education," by G. G. Somers? 
and (9) "Evaluation of Vocational Teacher Education," by 
D. Sjogren 



Fairbank, Jane D. , and Bell, Susan G.,eds* Second Careers 
for Women s ?,y^^ from_the San Francisco Peninstaa l 
Stanford, Calit.: second Careers for Women, 1971. 

Educators involved in continuing education for women should find 
this mai««rial enlightening. The keynote address of The Second 
C^r-eers for Women Conference, "A Decade of Innovation," is reproduced. 
Summaries of the fifteen «x>rv ,op activities are also provided. 
Although the situation fo. ar^lt women seekimi omploymont find 
education opportunities ii» the San Francisco area is the focus 
of the report, the concepts involved apply nationwide. Opportunities 
in many fields such as library service, law and politics, para- 
medical services, business and finance and others are presented. 
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Parmer, Janes A. , Jr. , et al. Leadership Development 

in Evaluation for an Age of Accountability . Los Angeles: 
California University, Division of Vocational Education, 
1971. 

The Western Region Amids Evaluation Team examined a variety 
of approaches to leadership developnient which would sialce it 
possible for adult, business, technical and vocational educators 
to become Knowledgeable in evaluation. The following three 
intents were specified for the leadership development project: 
(1) to provide participants with an introductory program in 
evaluative theory and methodology; (2) to develop basic evalua- 
tive skills concerning techniques for evaluation of ongoing 
programs in adult, business, technical and vocational education; 
(3) to provide participants with sufficient reference materials 
and direction to enable them to undertake subsequent, individual 
study activities in the area of evaluation. A one-day workshop 
was planned for twenty-one participants. An inductive-deductive 
learning approach was selected for both the workshop and the 
individual study phase of this leadership development activity. 
During the first hour of the workshop, a **Case Model" was 
distributed. The afternoon activities started with a team- 
teaching session dealing with the concepts of performance 
standards and standards of excellence. The last hour of the 
workshop was devoted to a presentation of evaluation techniques 
and methodology appropriate to adult, business, technical aiid 
vocational education. In general, the participants were very 
positive in their reactions to the workshop. 

This document may be of value to educators who are involved 
in organizing and oonducting in-service programs in career 
education. 



Feasibility Study of Career Ladd er Curriculum and Guidance coun« > 

sexing. sacramento, calif.: California ^iaie Advisory 

Jll on Vocational Education and Technical Training, 



Counc] 
1971. 



Discussions with council members, a review of relevant docu- 
ments, contacts with legislative personnel, and interviews 
with vocational personnel in the California State Department 
of Education were the sources of information used to determine 
the feasibiliy of a "career ladder** curriculum. It was con- 
cluded that the career preparation of all people must be 
developed on a broad basis; that vocational education must be 
introduced at the kindergarten level; and that the career 
ladder concept may be the most desirable curriculum to achieve 
these results. Recommendations are that steps be taken to 
inclement this program and to provide funds and a plan for the 
training of counselors to meet the needs of this program. 
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Pibelr Lewis R. Review and Synthesis of Literature on Occu~ 

ational Preparation in Uie Cowinimity College . Washington , 
-c. : U.S. Government Printing Office, 1972. 

Since the end of World War II the public community college has 
gromn in significance, and it is now the most rapidly multi- 
plying educational institution in the country. This review of 
literature examines the role of these community colleges in 
occupational education in terms of methods of operation and 
extent of offering. Occupational preparation at the secondary 
school level is insufficient, which puts a heavier responsibil- 
ity on the community college. One problem in fulfilling this 
responsibility is the financial limitations of the two*year 
colleges in setting up proper facilities and equipment. 
Literature on entrance requirements and the characteristics of 
students, curriculum, administration, and methods of instruc- 
tion are all discussed in this report, whicdi should be of 
interest to community college administrators, curriculum 
planners, and educators. The author includes his recommen- 
dations for needed additional research and an extensive bib- 
ligraphy. 



Pigurski, Arthur J. Industrial Arts and Environmental 
Education. A Resource Guide . Oswego, N.Y. j State 
University of New York, Department of Indtis trial Arts 
and Technology, 1971. \ 

Prepared as a result of the author's concern for the role of 
industrial arts, and in conjunction with the Oswego Industrial 
Arts Technology Staff Development Program, this resource guide 
should help the industrial arts teacher integrate environmental 
education concepts into existing curriculum. It seeks to increase 
the teacher's awareness of some of the industrial and tech- 
nological aspects of environmental problems, practices, and 
policies. The role of the industrial arta teacher is seen as 
an educational manager, directing and cultivating the percep- 
tions of students toward environmental topics. Major sections 
of the guide are (1) introduction, (2) perspective on pollution, 
(3) the role of industry, (4) the role of government, (5) 
direction: industrial arts and environmental education » and 
(6) resources. Included as appendixes are (1) an environmental 
glossary, (2) the National Association of Manufacturers Environ- 
mental Quality Committee, (3) additional companies with environ- 
mental answers, and (4) a selected reading list. 
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A First step frnwarrt r- greer Eaucatlon. A Proi«t- <- to Identifv 

^^^^^^^^^^^^^ 

This project was undertaken to identify, collect, classifv 
and assess career education treatment units that have proved 
effective or can be readily field tested. A nationwide field 
bSal^«^' r^^^^? educational sources was madHo ?Sentify i 
UD and^f^f ?5 ^^""^^^ education treatment units. Follow- 
? "^^""^ collect identified units. A 

sihLJr^L*'^^?^^^^^ ^^^^^ education was found in public 
S^nS ^^"^ 5*"*^? departments of education throughout the nation. 
klnL^fJ?^ development efforts in progress are limed at grades 

through six grade. The report summarizes the treatin«n*^ 
<2f''ut?e'^N??^arf2r?^^i' including: (i) de^JSTSpinro^g^SSSS? 
initali«?fJ«^ ?c?^® level, (4) usefulness in loc^l educSSon ag^iv 
cSS^tr m ;^ihL''^r^'' education element, (6) occup2?ion2l 
cAuster, (7) method of presentation, and (8) overall ^alua^ 
tion. An accompanying second volume of sixteen appendices Dro^-l,i*« 
data on the search contacts made, processing techniSes used? 
organi^^S^^^rel^^^^^ ^'^^'-'^^ ---s, aSd^LK 

I^if^?®?'^''^.^^^^ valuable collecUon/inventory of curriculum 




^btfm''„f"'*"^'^S P~**°*' rapresents one attea«.t to resolve 
l^way Shis? Sfuld ' n?^~fr'' orientation for yoSng people in 
to iLnftfi ^ ^""^^ premature trackino; (2) help youth 

to identify the numerous career options open to them* 

^^'^J"""^*^'!^ ""^ ~Pi"9 strategies whiS help y^O, to JanS 
t'Se^T^^og^L. ' systl^l^frSacSerfll 

to?al^nri^wJ' ^^2*^ '^^'^ « narrative overview of the 

S ?L^ob1eotl«if ^rji"* specifically to thelSh?ev2^nt 

Shile Part 2 ^^S^^,"! Project as stated in the original ^pSsal, 
de8oriD?ion «f^^h! °^ "^ata collected and 

tlftii^ ih2 ^ evaluation process used in developing and 

oewnaary courses based on this structure were designed, 

2?! 




Analysis of the data collected from the project's achievement test 
revealed that approximately 40 percent of the students taught by 
instructors who followed the instructor's guide or used its 
objectives and content to at least a moderate degree achieved 
significantly higher scores than students in the control group. 
These and other results are discussed^ and several project mater- 
ials are included in the separate appendix section. 



For Those Devo loping World of Work Resource Units for Elementary 
School Teachers I DeKalb, 111.: Northern iiiinois 
University. 

This package of practical ideas collect^ by the iAuthentic Basic ^ 
Life-Centered Education (ABLE) model program shQdld be useful 
for teachers and administrators who are revKji^in^ curriculums 
and writing curriculiim guides for the elemen^ry and inteinnediate 
level. Suggested units are based on an "oiJgp^izing center con- 
cept," such as banking, baking, and the telephone business, and 
divided into groupings of (1) resources (accessibility) — what 
tools, materials, and human talent can be used to make a unit 
accessible to the child; (2) content (mobility)— how can the 
subject material pull together new relationships from past 
studies, or enable children to encounter the fundamental activ- 
ities of the community, their religion, their culture; and (3) 
performance (accomplisliment) — how can the child express himself, 
use different resources, and show others what he has learned. 
Materials have been tested, evaluated, and revised in a variety 
of classroom settings. Other materials provide information on 
(1) interviewing, (2) field trips, (3) staff devr.lopment activ- 
ities, (4) career lattices, and (5) suggested classroom 
activities for occupational exploration. Objectives are clearly 
stated and activities stress use of all resources, such as role- 
playing, field trips, and community resources. 

This resource is valuable for use in preparation programs in 
career education for elementarv classroom f-Aanhers. 



Gar bin, A. P. ,and Vaughn, D. Community- Junior College Students 

Enrolled in Occupational Programs; gelected Characteristics , 
Experiences, and Perceptions. Final Report . Coiumbus, Ohios 
The Onio State University, The Center for Vocational and 
Technical Education, 1971. 

This is the first of four planned publications based on the 
results of a national survey concerned with furthering under- 
standing of enrollees in junior college occupational programs. 
The primary sources of data were approximately 5,000 students 
in vocational technical programs at sixty different public, com- 
munity-junior colleges. Questionnaire data were gathered on 
students* personal and background characteristics, experiences, 
and perceptions. Where possible and meaningful, the findings 
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were cooipered with those reported on other groups of students. 
In addition to contributing to the limited data pool on junior 
college vocational students, the study offers recommendations 
pertaining to the following areas: (1) increasing the extent 
to which post-secondary occupational education will have 
broader societal exposure, a more positive evaluation, and 
greater student accessibility; (2) the vital role playad by 
guidance and counseling personnel; (3) the danger of applying 
stereotypical definitions to vocational students; (4) need for 
brv^ader training programs; and (5) directions for future re- 
search. 



Gartner, Alan. Course Outlines for a Two-Year Teacher Aide 
Program . New York: New York University New Careers 
Development Center, 1972. 

The curriculum presented in this report is experienced«-based 
and is designed to pTOvide the teacher aide trainee with an 
imderstanding of the paraprofessional*s role in the school, 
the relationship between school and community, the nature of the 
teaching profession, the various teaching methods employed, and 
the subject matter taught at different grade levels. 

CuurEes included are School and Community, Communication Skills, 
Child Development, Mathematics Skills, Tests and Measurements and 
others. Each course section includes its aims and objectives, 
a content outline, suggestions for teaching methods and a 
list of readings. Curriculum specialists, tedlinical and vocational 
school administrators, and job training diiectors should benefit 
Svem a reading of this article. 



Gies, Frederick John, and Leonard, B. Charles. Educational 

Practice and the Training of Teachers of the Disadvantaged: 
a Final Reports-Part VI . Columbia, No.t Missouri 
. University, College of Education, 1971. 

A program to improve the education of disadvantaged youth 

through better training of teacher trainers and teachers is 

being initiated at the University of Missouri (Columbia). 

The program consists of four operations: (1) research and 

development, (2) activation, (3) dissemination, and (4) 

application and evaluation. Not only is the training of ^ 

broad spectrum of personnel involved/ but the production of a 

comprehensive training system complete with software is also included. 

An edited transcript of an educational practitioners consortium, 

held as part of the training program, is presented. A 

bibliography and abstracts of selected literature in the field 

of education are given. Information, observation, and . 

recommendations are given of the following major beliefs or 

ideas derived from the abstracts: teacher training and inservice 

education; philosophy and goals of education; school classroom 
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cXinate and organization? school policies and administration i 
characteristics of the disadvantaged childi compensatory 
education? and methods and content of instruction. 

Teacher educators and instructors involved in compensatory 
education should find this article of interest. 



Educational Theory and Research and the 

Training of Teachers of the Disadvantaged; a 
Final Report — part VII . Columbia, Mo. 5 a 
Missouri University , College of Education # 1971. 

As part of a program to develop and implement a program for 
training teachers and teacher trainers of the underprivileged, 
five educators participated in an educational researchers* 
consortium. An edited version of the educators' remarks and 
observations is presented. A bibliography and abstracts of 
literature in the field of education are given. The abstracts 
are categorized under the following topics: attitudes of 
parents? environmental and cultural effects? the disadvantaged 
students? teaching language? motivation; achievement? aspiration? 
studies of the students? compensatory education? inservice 
education and teacher training programs? and miscellaneous. 

Teacher educators and teachers of the disadvantaged will find 
this document helpful in improving instructional programs. 



Goodson, William Dale. A Study to DeterBtine Which Approach 
to Large Vocational Guidance Groups is Most Ef ^ctive^in 
Aiding ttie Educational Choice and Vocational Develoment 
of College Students . Washington, D.C. t American Person- 
nel and Guidance Association, 1970. 

The paper deals with the question of whether counselors can 
work with a large group of students and effectively aid them 
with their vocational development and, if so, what approach 
would produce the best results. Undecided students at Brigham 
Young University were selected to attend College Orientation 96, 
a course designed to help them chooje their major. Three 
3xperimental groups received educational-occupational infor- 
mation and/or self -analysis information under different condi- 
tions. A control group took the vocational course during the 
second half of the semester. All were tested at the beginning 
and end of the treatment period with (1) a self-report instru- 
ment, indicating their level of development toward a college 
major choice? (2) CRiTB's vocational development inventory 
attitude scale? and (3) the Barren Q-Sort which placed students 
at one of four stages of development toward an occupational 
choice. Results and considerations for further research are 
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extensively discussed. It was concluded that counselors can 
be effective in speeding up the vocational development of 
undecided college students by the use of large guidance groups. 



Granbs, Jean et. al . Paraprof essionals and Teacher Aides t 
an Annotated Bibliography . Washington, D.C.: BRIC Clear* 
inghouse on Teacher Education » 1970. 

The 167 citations included in this annotated bibliography on 
the training of paraprof essionals and teacher aides are pre- 
sented under the following headings: (1) general training 
(71 entries) ; (2) training aides for specialized roles — 
preschool and elementary programs » home visits; aides for 
disadvantaged, adult education, special curriculum and media 
aides, and volunteers (36 entries); (3) training specific 
persons as aides — the disadvantaged and the teenager (37 
entries); (4) career development programs (12 entries); 
(5) junior college training programs (8 entries) ; (6) bib- 
liographies on training aides (3 entries). In addition to 
a descriptive annotation each citation includes information 
as to the price and availability of the document (whether it 
is available from the ERIC Document Reproduction Service — 
hardcopy and/or microfiche— or from another source) • 



Granger, Kolene M. Junior High Career Guidance Curriculum — 
Student~Centered Occupational Preparation and Explora- 
tion (SCOPE). Student WorkbooK . Salt Lake City: Utah 
State Board of Education, 1972. 



This tentative student workbook provides occupational guidances 
for students in grades seven, eight, and nine by means of nine units 
focusing on self ar^nraisal, general educational and vocational 
awareness, and speuxfic career and school planning. A wide 
variety of worksheets includes reading materials, tests, vocab- 
ulary lists, games, check lists, and resource materials. This 
ioanual, written by a teacher with the aid of a guidance special- 
ists, is correlated with a curriculum guide. 



■ Junior High Career Guidance Curriculum — 

Student-C enteredOccupational Preparation and Explora - 
cxon iscoPE). Teacher suppieroenF . ^ali take tiiyt — 
Utah state Board ol education, 19724 

This tentative curriculum guide for nine-week occupational 
guidance classes in grades six, eight, and nine will provide coun- 
selors and teachers with lesson plans and resource materials 
in career education. Directions for use of the guide precede 
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the nine units, which focus on self appraisal, general 
educational and vocational awareness, and specific career 
and school planning. For each developmental unit and lesson 
plan, uiiit and lesson objectives, prerequisites, materials 
lists, and learning activities are presented. The oxtonsivo 
appendices include resource materials, guidance objectives, 
vocational development theories, an annotated booklist, and 
occupational information. This guide is correlat -d with a 
student workbook. 



A Guide for Occupational Orientation — "The World of Work. " 
Grades b-ll Austin, Tex.s Texas Education Agency, 
1971. 

Prepared by staff and consultant coordinators of a pilot project 
from the contributions of twenty-seven elementary and junior high 
school teachers, this curriculum guide is designed to orient 
students in grades five through seven to the world of work by 
stimulating interest in planning a rareer or vocation. The materials 
are divided by grade level into ♦:wo sections, with grades five 
through six concentrating on career awareness through the explor- 
ation of twenty-six different occupations and grade seven concen- 
trating on such career development topics as self awareness, 
educational awareness, employment-seeking skills, and other types 
of occupational information. The following instructional com- 
ponents are provided for each occupation and career development 
topic: (1) general and behavioral objectives; (2) learning 
experiences, which consist of such activities as sutdent skits in 
which students role play workers, individual activities, and group 
discussions stimulated by resource persons, films, or other 
instructional aids; and (3) a listing of instructional materials 
and resources. A bibliography of films, filmstrips, resource 
persons, field trips, magazines, and books is included. 



A Guide for Teachers of a Course in Career Exploration, Grades 
8-9-10. Stillwater, Okla. : Oklahoma Vocational Re- 
search Coordinating Unit, 1970 • 

Developed by counselors and teachers in a workshop setting # 
this* teaching guide should be of value in planning and imple- 
menting a course in career education. Designed for use in 
grades eight, nine, and ten, the guide presents creative ideas for 
the following units: (1) Know Yourself, (2) Vibrld of Wbrk. 
(3) Use of Occupational Information, and (4) career Itducatiional 
Planning. Each unit includes stated objectives, suggested 
acti^^ties, evaluation techniques, and sources of recommended 
ir«structiona3t materials. Arranged in four-column format, the 
guide also includes check lists, illustrations, sample forms, 
and a publisher index. 
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Guidelines for the Preparation and Evaluation of Career 
Information Media: Films > Filnstrips, and Printia" 
Materials : Washington, D.C.: National Vocational Guidance 
Association » 1971» 

Prepared by several committees of the National Vocational 
Guidance Association after consultation with producers and 
users of career information media, this pii>lication contains 
guidelines for the preparation and evaluation of career infor- 
mation media » including printed materials, films, and filmstrips. 
Although intended primarily for those engaged in the production 
of career information media, the guidelines can assist gui^tonce 
personnel and others in tlie selection and use of su<* media. 
Guidelines with r«»^pect to the content, style and format, and 
user's guide are provided for films, filmstrips, and literature 
dealing with individual occupations, occupational fields, and 
industry occupations. »• 



G/sbers, Norman D,, et al« Career Guidance Practices and 
Perspectives , itbrthington, Ohio, June, 19>5. 



The traditional view of counseling for a single occupational 
^oice, made at one point in a person's life, has been encompassed 
by a broader concept of guidance for career decision-making 
extending throughout a life span and taking into account all 
dimensions of the individual's life style. This cnmpilation 
of articles from professional journals aiid papers reviews the 
beginnings of vocational guidance, surveys the varied approached 
and theories practiced today, and looks at career development 
trends for the future. The editors provide continuity in their 
introductions to the three major sections i Past, Present, 
and Future. It is evident that emphasis is being placed on 
continuing guidance, beginnining in the early grades and con- 
tinuing intp adulthood, and on the integration of career develop* 
raent activities into the total school curriculum. 

The document may be of interest to educators desiring cos9>rehensive 
coverage of the history and future of carcier guidance. 



Hall, Jeanette. Pilot "C* Curriculum Evaluation and In terpretive 

poiitan Chicago, i§W. 

Twenty to twenty-five participants of Pilot C of Phase 2 of the 
Social Aide Project, a program of exemplary educatica yor the career 
development of paraprofessionals in social and/or human services 
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were selected to attend an eight-week seminar at Central YKCh 
College, Chicago. The seminar stressed interdisciplinary 
approach to introductory college-level work and provided three 
hours credit each (total of twelve hours credit) for communications 
(English 101) , introduction to psychology (Psychology 201) , group 
process (Philosophy 101) , and techniques of organisation and 
decision making (Psychology 150) . Evaluation was accomplished 
by three questionnaires administered to the participants, and 
evaluative comments by staff and students are included in the 
report. An interpretive analysis section cwnpares the YMCA's 
former and present employee classification plan to that of the 
human services career ladder developei by career options. 



Hamilton, Jack A., et al . Measuring the Outcomes of an 

Individualized Career Guidance System . Palo Alto, Calif. : 
American Institutes for Research in the Behavioral 
Sciences, 1972. 

The primary object of this study is to help students, through 
a guidance system focused on individualized education, make 
wise choices about their futures. Hie term "career" should 
not be limited to educational and occupational concepts but to 
goals as they relate to all facets of one's life. A good guidance 
system must include assistance planning in occupational, technical, 
educational, personal, social, and leisure time activities. 

Students are taught, individually, to master desired skills that 
will be relevant to their present and future life styles. 

Personnel in guidance and counseling may be especially interested 
in this study. 



Hansen, Lorraine Sundal, et a l. career Guidance Practices m 
School and Community . Ann Arbor, Mich.? ^^kxc Clear- 
inghouse on Counseling and Personnel Services, 1970. 

This monograph is designed to determine what is being done in 
the nation's schools in the area of career guidance. From a 
survey of state departments of education, professional journals, 
reFearch reports, colleges and universities, conference reports, 
vocational guidance specialists, and individual school systems, 
an attempt has been made to select proven programs and tj^chniques 
related to the school curriculum. The monograph is organized 
into six chapters. Chapter 1 summarizes principles and trends 
of career development. Chapter 2 describes current practices 
and programs. Chapter 3 presents school community projects. 
Chapter 4 discusses computer oriented systems. Chapter 5 
concerns guidance and vocational education and examples of pro- 
grams. Chapter 6 presents issues and challenges for the 
future. Included are chapter summaries, supplementary refer- 
ences and a subject index. 
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Health Occupations Kd ucation-^Instructional Ma torinla. Coluni- 
bus, Ohioj The Ohio State University, Tlu> cVntor lor \foc i- 
tional and Technical Education, 1972. 

This compilation presents over 150 resumes of instructional 
materials in health occupations education which have appeared 
quarterly in Abstracts of Instructi onal Mate rials in^cational 
gfift Techft^Qal Educat1on_JAIMj, faH 1967 througlTf^mm^^^^ 

f ^^^"^^ "'^''^^ ^'^^ occupations, such as 

nf^«i««f?' <^i5*^etics, nursing, paramedical occupe^tions , health 
personnel, and pharmacy. The resume's are arranged in ascending 
order according to an accession number and include the follow- 
^2ri2^''^?f^^''"' 4^ author(s); (2) title; (3) institutional 
source; (4) sponsoring agencyr (5) grant, contract, and program 
area numbers; (6) report and bureau numbers; (7) available 
Sonff^^i (8) descriptors and identifiers which characterize the 
contents of the document; and (9) an abstract of the document? 
V«;V»5Ih®1?^?*'?' conversion of document number indexes are 
included to help locate the abstracts by page number and ac- 
cession number. The full texts of documents are available from 
?5no«f ^^^"^^ sources or from ERIC Document Reproduction Service 
(LDRS) as microfiche or xerox reproductions. A sample resum^ 
and ordering information for AIM and EDRS reproduction are 
provided in an introductory section. ^u^^ion m 



Henderson, George, ed. America's other Children; Public Sehooia 
Outside Suburbia. Norman, Okla.t University o^ Oklih^i~ 
Press, Publishing Division, 1971. 

Geared particularly for students who will never teach in an urban 
community, as well as for those who will teach in the urban schools 
affected by the influx of migrants from rural areas, the document 
described the effects of urbanization on rural communities and 
Si J.irf^i?«J^^??f ' ^ipcially the family and the school. Among 
the rural minorities discussed in the fifty articles in the document 
2k?i2®''^''*2 American, poor i^ite, American Indian, and poor Negro^ 
children of migrant farm workers, since teachers of these youth are 
said to have a major effect upon their success or failure, it is 
pointed out that they cannot overlook student backgrounds, needs, 
and problems because these factors affect student ability to 
profit from school experiences. It is believed that teachers 
who are insensitive to these factors can weaken a child's confidence, 
increase his frustration, and make his school adjustment difficult. 
The table of contents carries the following major headings s (1) 
the rural poor, (2) the educational challenge, (3) quality educa- 
tion is people, (4) strategies and innovations, (5) racial inte- 
gration in the public schools, and (6) if we fail. 

This document should be helpful m the professional development 
of the teachers of inner-city and disadvantaged youngsters. 
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Herr, Edwin L, Review and Synthesis of VountlAt ions for t'ayisn- 
Education . Coiir.-.'ibus, . \ m.- > 

Center for Vocational and Technical Kducation, 1972. 

This a comprehensive study of the philosophical and historical 
foundations of career education. Dr. Herr traces the philoso- 
phical bases for career education from Franklin to Maley^ 
emphasizing that the philosophical constructs of present- 
day career education have been advocated at virtually every 
stage in the development of American educational philosophy. 

Of particular note is the interrelationship of current social 
thought {Riesman*s The Lonely Crowd , Toffler's Future Shock , 
etc.) with career education development. In addition ^ the 
history of legislative funding for vocational development 
programs is traced and is viewed as an outgrowth of societal 
concerns. Current assumptions and objectives in ongoing 
career education programs in American schools and communities 
are described. A final chapter deals with the theoretical 
bases on which career education has its foundations. 

Herr acknowledges that his paper has not been directed towards 
the empirical testing of his primary themes; rather > his 
focus is on the implications for future research which this 
comprehensive study of career education suggests. 

This paper should appeal to a broad audience^ »amely, st rlout^ 
of educational philosophy investigating the foundations 
of career education, curriculum specialists concerned with the 
development of career education progrsuns, and educators 
charged with the implementation of these ideas at all stages 
of the educational process. 



Heyer» Anna L., ot al . Jobs in Instructional Media Study^ . 
Final Report . Washington, D.C.j National Education 
Association, Educational Technology Division, 1971. 

This is an exhaustive study on the state of instructional media 
occupations. Over 2,000 job tasks were organized to analyze what 
the worker does and what gets done. The resulting data bank 
should be of interest to vocational counselors and curriculum 
design specialists in the instructional media field. 

A listing of program offerings in media technician training at 
many junior colleges is provided. Hudti of the report is highly 
technical in nature, but its thorough organization and clear 
tables and definitions make good source materials for instruc- 
tional media specialists. 
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High Priority Education rtojool . A Uopot i ,-\\ .Ur \i i w \\ i. 

Accomplishments of the High Prxorxty "Egucatlbn ProledT ^' 
to the Florida Legislature . Tallahassee 8 State Universi ty 
system of Florida, 1<>71. 

This report is an evaluation of the success of the High Priority 
Educational Projects Fund — a series of 1970 legislative acts designed 
to strengthen vocational education in Florida. The discussion 
of the project's five phases refers to the objectives # procedures, 
and outcomes of each. The five major phases of the study were 
(1) data collection to assess the status of current , planned 
and needed vocational education and guidance offerings; (2) 
university funding for proposed solutions to problems in high 
need areas; (3) the Vocational Reorientation Model to identify 
components affecting the public Education System; (4) a policy 
statement; and (5) a funding needs analysis. Legislators, state 
career education development specialists and program analysts 
should benefit from a reading of this comprehensive report* 



High, Sidney C, Jr., and Hall, Linda. Bibliography on Car eer 
Education. Working Paper . Washington, D.C.s WiisW, office 
of Eaucation, Bureau of Adult, Vocational, and Technical 
Education, 1972. 

This bibliography will prove useful to persons interested in 
familiarizing themselves with the career education concept and 
in applying their knowledge to developing career education pro- 
grams. 

The bibliography is organized into four sections. Section 1, 

Selected References on Career education," ic a compilation 
of theories and concepts. Section 2, "Journaa Articles," addresses 
Itself to periodicals concentrating on the career education 
concept and its components. "Hackground References Related 
to Career Education" and "Continuing Sources of Information" 
comprise Sections 3 and 4. Instructions for ordering ERIC 
documents are also included. 



• 

Hills, Joan, ed. Engineering and Scientific Training Schemes > 
including Industrial Awards for Degree Courses for Those 
Leaving School in 1972 and 197^ . London, Eng.s Pub^^^ 
lie Sc)iools Appointments Bureau, 1971. 

This revised edition of a 1955 publication is designed to help 
those who have chosen careers in engineering or science, and 
in particular those who wish to pursue their technical train- 
ing in some association with industry on leaving school. The 
introduccion discusses changes in this edition? trends in 
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sandwich training; industrial awards; how to qualify as an 
engineer (university entrance, CNAA degrees, HND, the CEI exam- 
ination, and technicians) ; and application to firms. Section 1, 
"Students in Engineering and Science," lists firms in alphabetical 
order showing the products, the subjects in which they offer 
training, age limits, pattern of training, and availability of 
sponsorship at colleges. Section 2, "Group Apprenticeships,- 
discusses the engineering industries group apprenticeship and 
the Scottish electrical training scheme. Section 3, "Industrial 
Awards for Degree Courses," includes firms and othor organizations 
offering full support (maintenance and fees, or salary) for stu- 
dents at university or polytechnic. Section 4, "Training with 
the Armed Forces," presents engineering and science training 
schemes m the army, the Royal Navy, and the Royal Air Force. 
In Section 5, "The Professional Institutions," the council of \ 
engineering institutions, its constituent professional bodies, 
and the other main professional institutions in engineering 
and science fields are discussed. An index, bibliography, 
and glossary are provided. 



Hoeltzel, Kenneth E., etal. Papers Presented at the Wo rkshon 
on the Development of Gui delines for Planning Care er d^v^U 
opment Programs K~12 m Ohio. rnlnmkn«. l^h^A. A,.,^ ogpt. 
of Education, 1971. 

The purpose of this workshop, held June 8, 1971, was to develop 
guidelines for planning career development programs for grades 
kindergarten througn twelve. Seven persons from various universities 
throughout the United States presented papers. The presenters, their 
positions, and their topics were (1) Kenneth E. Hoeltzel, Assistant 
Professor of Education at State University of New York, "Change 
and Introduction of Career Development Innovations in the School"; 

(2) Kenneth B. Hoyt, Professor of Education at the University 
of Maryland, "The World of Work: a Component in Career Devel- 
opment Programs"; (3) Lorraine S. Hansen of the University of 
Minnesota, "Identifying, Organizing, and Using Resources in a 
Career Development Program"; (4) George E, Leonard, Project 
Director at Wayne State University, "Career Guidance for Inner- 
City Youth m Action; the Developmental Career Guidance Project"; 
(5) Harry N. Drier^ Guidance Consultant for Wisconsin Public 
Schools, "Implementing Career Development Programs in Senior 
High schools"; (6) Juliet v. Miller, University of Michigan, 

Career Guidance Methods' ; and (7) Robert L. Darcy, Colorado 
State University, "Introduction to the Economics Component." 

Hoffman , Hy, and Pazano, Jules . A New Conceptual Model for Adult 
fif.tZ Train ing with Appiicaticn to Corr°", 

Adult Education Association ot U.S.A., 1971. 



2Pf 



ERIC 



The objective of this project was to review and analyse staff 
development programs in adult basic education in order to 
identify the most promising ideas, curricula materials, methods 
and approaches for the purpose of designing new training models. 
To accomplish this, the following activities were carried out: 
a review of the professional literature; field visits; and a 
direct mail survey. Particular attention was paid to training 
program and models judged most effective in dealing with those 
special problems inherent in the conditions of poverty; most 
supported in program rationale by accurate and extensively doc- 
umented results; and most resourceful in management and profes- 
sional/paraprofessional staffing patterns. The study has iden- 
tified the nature and scope of staff ABE training needs. The 
findings are reflected in a conceptual model for application 
to three ABE settings; in corrections, in new careers, and 
in migrant education. Appendix A, An Annotated Bibliography, 
contains 114 items of research and investigation on adult basic 
education staff training, representative of the literature from 
1965 to 1970 of the U.S. as well as other countries. 



Holland, John L. , et al . A Guide to the Self -Directed Career 
Program: a Practical' and Inexpensive Vocational Guidance 
System . Baltimore: John Hopkins University, Center for 
the Study of Social Organization of Schools, 1972. 

This report presents the self-directed career program, an inex- 
pensive program designed to provide vocational guidance to all 
high school students, college students, and adults who desire 
it. The report discusses the need for such a program, the costs 
involved, the materials required, and how to use them. Appendix A 
provides some of the basic and supplementary materials, plus 
source information for other materials. Appendix B provides 
suggestions for evaluation techniques that counselors can apply 
to evaluate the success of the program. 



Holstein, lierbert B. Improving a Rural Area School Program 
with Expanded Vocatxonal Education Services by Utiliz- 
ing Comprehensive Career Orientation and Exemplary 
Activities, interim Report . Hamlin, W.Va. : 
Lincoln County Schools, 1971. 

Covering a year's activities, this interim report describes 
a comprehensive program of vocational education in a rural, 
economically depressed area. Specific features of the program 
include the introduction of (1) career awareness in grades 
S?«««r«?!;h?^''kP^ orientation activities in grades seven 

?«Jon2?4^ ' (3) career exploration in grades nine through ten; (4) 
intensified occupational guidance, counseling, and job placement 
activities; and (5) intensified skill develop, K^ntactivitieriS^ 
students terminating their formal education/ Project resists include 
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(1) the formation of an advisory committee; (2) new vocational 
facilities? (3) development of annotated bibliography of locally 
produced materials; (4) implementation of career awareness 
techniques; (6) development ot occupational knowledge tests* 
and (7) development of career education miHUMs. Tht» jMiMt'i't 
evaluation indicated that some teachers an* havin<j problems 
correlating existing disciplines with occupational study. This 
led to the recommendation that teachers use career education 
materials to supplement existing texts. 



. Improving a Rural Area School Program 

with Expanded Vocational Education Services by Utilizing 
Comprehensive Career Orientation and Exemplary Activities . 
Interim Reportr Volume III. jSlementary School Project for 
Levels One-Six and Middle School Project for Levels Seven 
and EighT I Hamlin, W. Va. j Lincoln County Schools, 
1971. 

Prepared for an exemplary project in vocational education, this 
seven-part interim report provides instructional materials use- 
ful in career awareness and career orientation programs. Designed 
specifically for grades one through eight, each part of the multi- 
ple volume report includes (1) general objectives, (2) behavioral 
objectives, (3) teaching strategies, (4) evaluation techniques, 

(5) field trip information and (6) a resource bibliography. Also, 
teaching units for grades one through six were developed to assist 
the teacher in selecting classroom activities for the learning period 
These units cover sucu topics as (1) wonderful world of work, (2) 
our parents in the world of work, (3) clothes of today, (4) 

within our community, (5) opportunities in our state, 

(6) crafts of Appaiachia, (7) careers in music, and (8) commun- 
icating through letters. For grades seven and eight occupational 
clusters were iuentified waich include (1) manufacturing, (2) 
construction industry, (3) service, (4) transportation, and (5) 
business and related occupations. 



. Improving, a Rural Area School Program 

with Expanded Vocational Education Services by Utiliaing 
Comprehensive Career Orientati mT and Exemplary Activites . 
Interim Report, Volume IV. Resource Bibliography in Career 
Educatio n. Hamlin, W.va.; oincoln County Schools, 

rrrr. 

Developed as part of an exemplary project for a rural econom- 

ically-depresFed area, this resource guide identifies locally 

produced curriculum and instructional materials. Items found 

in the annotated guide include: (1) teaching units for levels 

one through six, (2) occupational awareness tests, (3) questionnaires 

and (4) inservice training methods and materials. In addition to 
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the annotation, each listing includes the grade level for which 
it. was designed and the extent to which the materials have been 
tested, refined, and validated in actual classroom use. The 
guide cites an evaluation study of this exemplary project in 
career education. It is hoped that other educators who are en- 
gaged in planning and implementing career education programs 
will benefit from this resource guide. 



Holstein, Herbert B. et^^jal. Career Education l A Curriculum 
Model and Strategies for Implementation . Hamlin, W.Va.: 
Lincoln County Schools, 1971. 

Described in this publication is a comprehensive career educa- 
tion program which begins in grade one and continues through 
grade twelve. Specifically developed for a rural, economically 
depressed area, the program includes a structuring of basic 
subjects around the theme of career opportunities and require- 
ments in the world of work. The four segments of the curric- 
ulum described in this report are (1) career awareness — grades 
one through six, (2) career orientation — grades seven and eight, 
(3) career exploration — grades nine and ten, and (4) career 
preparation — grades eleven and twelve. Also discussed in various 
sections of the document are (1) correlation of academic subjects 
and use of experience based methodology, (2) strategies for change, 
(3) evaluation plans, and (4) initial impressions. Data indicate 
that this career education project is a significant breakthrough 
in efforts to humanize, individualize, and make more relevant the 
educational process. 



Home Economics Education — Instructional Materials . Columbus, Ohio: 
The Ohio State University, The Center for Vocational and Tech- 
nical Education, 1972. 

This compilation presents over 300 resumes of instructional 
materials in home economics education, which have appeared 
quarterly in "Abstracts of Instructional Materials in Voca- 
tional and Technical Education" (AIM) , fall 1967 through fall 
1971. Resume's cover a wide range of fields and occupations, 
such as child care occupations, consumer education, home man- 
ageroeijt, interior design, and homemaking education. The 
resumes are arranged in ascending order according to an ac- 
cession number and include the following information: (1) 
author(s), (2) title, (3) institutional source, (4) sponsor- 
ing agency, (5) grant, contract, and program area numbers, 
(6) report and bureau numbers, (7) sources of availability, 
(8) descriptors and identifiers which characterize the con- 
tents of the document, and (9) an abstract of the document. 
Author, subject, and conversion of document number indexes 
are included to help locate the abstracts by page number and 
accession number. The full texts of documents are available 



289 



from the original sources or from ERIC Document Reproduction 
Service (EDRS) as microfiche or xerox reproductions. A sample 
resume and ordering information for AIM and EDRS reproduction 
are provided in an introductory section. 



Hoppock, Robert. The Use and Misuse of Occupational Informa - 
tion . New York: New York University, 19707 

Guidance counselors will be enlightened after reading Hoppock* s 
paper. His major criticisms are hurled at The Occupational 
Outlook Handbook and its misuse by vocational counselors. 
He feels that much of the materials is outdated and guidance 
counselors need to reach and interpret it. They jre often too 
eager to pass it out before they have thoroughly /'igested its 
contents. Positive suggestions include using alunii and students 
for current job information, making an annual fol.'- »-up study 
of dropouts and graduates to evaluate the guidance program, 
and arranging plant tours where alumni work. Ho«>*ock includes 
an outline of a minimum program of occupational information 
for a high school or college. 



Houpt, Gary L., comp. Strategies for Teaching English in 

Career Education. Final Report . Dover, Del.: Delaware 
State Department o^ Public Instruction, 1971, 

A careers English workshop conducted at Delaware State College 
during June 1971, was devoted to documenting the seventeen teaching 
strategies included in this publication. This document was 
designed as a guide for English instructors who teach in a 
career education program in the secondary schools throughout 
Delaware. The strategies reflect a more relevant and meaning- 
ful concern for improving communication skills and content than 
the traditional English language-arts approach. Each strategy 
is made up of goals, instructional objectives, content, activ- 
ities, evaluation, and a bibliography. An annotated bibliography 
is appended. 



Howard, Bill. Drop-Outs; Prevention and Rehabilitation. Schools 
Rescue Potential Failures . Washington, p. C.: National 
School Public Relations Report, 1972. 

This report deals with methods to prevent the high drop-out 
rates in our nation's schools. New and innovative approaches 
are designed, namely, (1) early detection of sluggish habits 
and an attempt to rectify these traits can be an invaluable 
source of drop-out prevention; (2) continuing education — educa- 
tion beyond the actual classroom setting; (3) student motivation 
projects that eliminate unproductive instructional programs; 
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(4) work study projects that teach students usable skills while 
they are being paid to produce; (5) expanding adult education 
programs to include those who have already dropped out and 
encourage them to return to the classroom in an area that 
may snit his/her particular interest and desires? and (6) 
schooling for teenage^d mothers , the major cause of dropouts 
among youths. 



Hoyt, Kenneth B. , et al. Career Kducation, What It Is and 

liow to Do lt » Salt Lake City: Olympus Publishing Co., 



This monograph was begun in the process of preparing "Career 
Education: a Handbook for Implementation" to accompany a film 
and sliae-tape presentation as the basis for a national series 
of U. S. Office of Education-sponsored conferences to intro- 
duce the career education concept to lay audiences. However, 
due to its length and because the information was of value to 
a larger audience, it has been published as a separate mono- 
graph. Prepared by leaders in the educational field, the in- 
formation is designed to provide answers to questions concern- 
ing (1) the nature of career education, including the phil- 
osphy behind it and major concepts, components, phases, and 
issues associated with it; (2) the need for career education, 
including the relationship between social unrest and lack of 
.emphasis on career education and the achievements and deficien- 
cies in American education; (3) how career education developed 
and is being implemented in practice; (4) appropriate strategies 
of implementation for a school system interested in career edu- 
cation; and (5) the potential contribution of career education, 
including basic changes that will be necessary at all educa- 
tional levels. A selected bibliography on career education 
is included. 



Impellitteri, Joseph T. , and Finch# Curtis R. Review and 
Synthesis of Research on Individualizing Instruction 
in Vocational and technical Education . Colunibus, Ohio: 
The Ohio State University, The Center for Vocational and 
Technical Education, 1971. 

An integrated framework for individualized instruction in 
vocational and technical education could consist of five 
components including the student, teacher, environment, 
instructional contents and mediation. In this review, research 
and development materials identified through a computer search 
of materials in the Education Resources Information Center 
(ERIC), are grouped according to this framework. Sections 
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are (1) "Issues in the Design of Individualized Instruction*" 
emphasising the teacher component; (2) "Student Characteristics 
Research," emphasizing the student component; (3) "Educational 
Technology," emphasizing the mediation component; (4) "Instruc- 
tional Strategies," emphasizing the teacher component; and 
(5) "Instructional Systems Approaches," emphasizing research 
which takes a more integrated approach to individualized instruc- 
tion. Sutdies relating to the instructional component are 
located throughout the sections. It was recommended that coopera- 
tive efforts of practitioners and researchers, including doctoral 
students, are needed to improve the current status of individualized 
instruction. We must also acknowledge and utilize selected ideas 
and devices initially developed for military use. 

This information may be of value to educators at all levels 
concerned with individualization of instruction. 



impelliteri, Joseph T., and Kapes, Jerome T. A Longitudinal 
Study of Vocational Development: Implications for voca- 
tional Education and Guidance . University Park, Pa.: 
Pennsylvania State University, Dept. of voc tional Edu- 
cation, 1971. 

TO identify the effects of the senior high school experience 
on the vocational development of youth, a ten-year longitudinal 
study was undertaken to trace the development of ninth jraders 
from three Pennsylvania School Districts, Included in the 
studv are all Altoona students who finished grade nine in ly&Sr 
and all the Hayleton and Williamsport students who completed 
qrade nine two years later. This first report describes the total 
ten-year study and provides a reference point for ^^^ure publi- 
cltions resulting from the study. Implications for curr, culum 
planning and guidance are discussed. Although primarily aPPl^" 
cab?c to the three districts involved, the findings cau general- 
ized to other school systems. 



Industrial Arts Kducation — Instructional Materials . Colum- 
bxxsf Ohio: The Ohio State University, The Center for 
Vocational and Technical Education, 1972. 

The compilation presents over 200 resumes of instructional 
materials in industrial arts which have appeared quarterly 
in "Abstracts of Instructional Materials in Vocational and 
Technical Education" (AIM), fall, 1967, through fall, 1971. 
Resumes cover a broad range of fields and occupations such 
as cabinetmaking, construction, drafting, electronics, graphic 
arts, power mechanics, and woodworking. The resumes are 
arranged in ascending order according to an accession number 
and include the following information: (1) author (s), (2) 
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title, (3) institutional source, (4) sponsoring agency, (5) 
grant, contract, and program area numbers, (6) report and 
bureau numbers, (7) available sources, (8) descriptors and 
identifiers which characterize the contents of the dociiment, 
and (9) an abstract of the document. Author, subject, and 
conversion of document number indexes are Included to help 
locate the abstracts by page number and accession number. 
The full texts of documents are available from the original 
sources or from ERIC Document Reproau" m Service (EDRS) as 
microfiche or xerox reproductions, A uple resum^ and order- 
ing information for AIM and EDRS reproduction are provided 
in an introductory section. 



I ndustrial Prep, Volume Three, Junior Year — Contents; Physics 
and English . A curriculum guide prepared by the Backen- 
sack Public Schools, Hackensack, N.J. (Mimeographed) 

This is a grade eleven teaching guide incorporating ten team physics 
projects and five thematic English units. The physics projects 
derive from the three major units of study: properties of 
matter, mechanics, and electricity. The English units are 
geared to the needs of vocational students and range widely 
over units from television to work preparation to consumer 
credit. 

Multimedia resources, project lists, discussion questions, 
visual aids, and student reading materials are provided. 
Detailed daily lesson plans are also included. This is an 
excellent guide for all educators involved in developing and 
implementing career education programs. 



Industrial Prep^ Volume Five, Senior Year— English. Chemistry . 
Social Studies and Occupational Relafeinna, a curricuTum 
guide prepared by the Backensack public Schools, Hackensack, 
N.J. (Mimeographed) 

This is a teacher-prepared twelftli grade teaching guide for 
i!l u^^i^^"^?*^^*^''"^^ students. It attempts to provide a base 
on which a student may build either his pbst-secindary ^loy^ 
ment goals or his formal technical education aspirations/ 

^^^hn^fi^^ ^^'i^^^'t "^^^ ^^""^^ primarily with the effects of 
technology and urbanization on man and his world. The chemistrv 

industrially oriented to develop nine specif ic Tabo^- 
s?Si^« ^n^•n '^^ occupational relations units makHse of case 
studies to increase student awareness of interoersona i 
relationships. The English curriculum raiSer^dll^froS^^^^'^^' 
IcSvmes.^''^^'*''^ "^^^^ '''' discussioni of leisure ??me 
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Innovative "real-life" approaches such as role-playing increase 
student interest in the program. Student reading materials, 
multimedia resources, project lists and bibliographies are 
provided. English, social studies, and chemistry teachers as 
well as career education curriculum specialists will find this 
to be an informative manual. 



In-Service Training Design Simulation , from the Leadership 

Training Institute for School Personnel Utilization, 1970, 



This exercise simulates the process of planning for in-service 
training. It compresses what would typically involve many weeks 
of interaction with large numbers of people into a ten-hour 
exercise. The simulation requires that a planning group of 
ten members formulate a plan for the sixty-five staff members 
of an elementary school, given the constraints of an in-service 
training budget, a school calendar, and a limited amount of 
consultant help. Recommendations are to be developed for an 
in-service training program for the 1970-71 school year that 
will prepare the school staff to implement differentiated 
staffing in 1971-72. The information from which the team will 
work is contained in a memo from the "District Advisory Group" 
and includes a statement of the planning group's task; a set 
of criteria to consider in planning an in-servide training 
program,* a task breakdown for the elementary school's future 
operations; a description of four staff roles which will be 
included in the plans, the elementary school calendar for 
1970-71; an in-service training budget, and a summary report 
on the school personnel. The four phases of the exercise are 
planning, evaluation and a.r aiysis, plan modification, and 
report and analysis. 

this document may be of value to educators who are involved in 
organizing and conducting in-service education programs in 
career education. 



Institute for Education and Technology. Annual Report (July 1, 
1971 - June 30, 1972 . Lincoln, Neb.l Institute for 
Education and Technology, 1972. 

This is a very lengthy report, but one which teacher training 
specialists, technical educators, curriculum developers, media 
specialists, and state and regional education officials should 
read. The report was sponsored by EDUTEK (The Institute for 
Education and Technology) in an attempt to expand, coordinate, 
and organize the resources of education, government, business 
and industry. The eight special EDUTEK-sponsored projects 
are described in detail (1) Conference of State and Regional 
Education Officials/ (2) Demonstration School Project Development; 
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(3) Vocational Materials Preparation; (4) Preparation of Curricula 
Materials for Training of Vocational-Technical Teachers; (5) 
Media Institute Materials Preparation; (6) Conference on Evaluation 
Model! (7) Self-Instructional Career Guidance System Model? (8) 
Reading Center Development. The wealth of details accompanying 
each project explanation contributes significantly to the report's 
overall value. 



Introducing Career Education to Teachers: A Handbook for Con- 

sultantSy Workshop Leaders » and Teacher Educators * Spring- 
field: Illinois State Board of Vocational Education and 
Rehabilitation, Vocational and Technical Education Division t 
Northern Illinois University, De Kalb, April, 1972. 

This is an excellent handbook for teacher educators charged with 
introducing an effective career education program in the class- 
room. Suggestions for program implementation are detailed and 
specific. Section 1 serves as a general introduction for workshop 
leaders and consultants guiding teachers into more effective 
teaching. A package of materials is provided for consultants. 
Section 2 deals with establishing a sllid relationship by 
contracting key people and clarifying target objectives. The 
"Organizing Center Concept," "Interviewing as an Instrument 
of Inquiry," "Utilizing Instructional Resources," and "Sample 
Plans" are the subjects of Section 3. Section 4 discusses 
"Conducting a Workshop." Section 5 deals with "Concerns and 
Strategies in Program Development" — finding community resources, 
parent involvement, subject matter skills, world of work activ- 
ities, humanizing the curriculum, and visibility of performance. 
Helpful suggestions for establishing a continuing in-service 
program are also provided. 



Introduci ng Children to the World of Work . Salem, Ore.: 
Oregon State Dept. of Education. 

This annotated bibliography has been prepared for librarians, 
principals, teachers, and counselors interested in developing 
programs to assist elementary grade pupils to obtain knowledge 
concerning requirements and opportunities in the world of work. 
The list is comprised of nonfiction materials which, in part 
or in full, have pertinent information about specific or gen- 
eral careers. Listings are arranged according to the following 
subject headings: (1) community government and services, (2) in- 
dustry, (3) transportation, (4) communication, and (5) federal govexn- 
raont and services. All of the 101 entries are listed alpha- 
betically under subheadings in each major heading. An alpha- 
betical list of publishers with addresses is included for the 
convenience of those wishing to order titles listed. 
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Irwin, Judith, ed. A Guide to PrgfessionaX Development 

Opportunities * Washing ton , b . c . : Managomont Division 
of the Academy for Educational Development, Inc., Janu- 
ary - December, 1973. 

There is an increasing demand for professional development pro- 
grauns in higher education; this book fulfills this demand by 
cataloging virtually hundreds of seminars, workshops, confer- 
ences, internships and fellowships available to college and 
university administrators. 

Listings center on a specific program topic, such as, finance 
and budget, personnel management^ or student services. For each 
program listing, vital informati n is presented such as sponsor^ 
ing organization, date and locatx;^n, fees, room and board, and 
program description. 

A calendar of scheduled programs is included, making this an 
informative publication for any professional educational admin- 
istrator. 



Jenkins, John D. A "Universe Model" of Occupational Education 
for Pikeville, Kentucky, in Conjunction with the Pikeville 
Model Cities Program. Interim Report . Richmond, K 
Eastern Kentucky University, 1971. 

Provided in this interim report is a summary of activities relat- 
ing to the Pikeville, Kentucky, Career Education Project, with 
specific emphasis placed on career education for the elementary 
grades and on occupational placement for grades seven through 
twelve. Tne report provides information on (1) goals and objectives, 
(2) project design and procedures, (3) results and accomplishments, 
(4) evaluation, and (5) conclusions, implications, and recommen- 
dations. Accomplishments as perceived by the project staff 
occurred in the following areas: (1) installation of program 
in the elementary school, (2) examination of special education 
programs, (3) establishment of job placement service, and (4) 
attitude change of school personnel. An outside evaluation 
team noted that the teachers and project staff have produced 
a great deal of useful instructional materials and that con- 
siderable progress has been made toward achieving stated goals 
and objectives. 

Findings of this study regarding change of attitude of school 
personnel has direct implications for personnel development 
techniques in career education. 
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Johns, Joseph P., and Glovinsky, Arnold. Paraprofessional 

Training Model . A Process for Trainin<i . Detroit^ Mich.t 

Wayne County Intermediate School District, Julv. 
1970. 

Intended to serve as a resource, this model for training trainers 
of paraprofessionals consists of ten three-hour sessions. It 
spells out th.e objectives of a particular training program, 
how these objectives were achieved, and an evaluation design. 
The contents and objectives of each session are set out in 
detail, including samples of the Task Response Sheets and the 
training certificate awarded at the end of the program. 
Ten agenda are provided to serve as models for similar programs. 

This document may be of value to educators who are involved in 
organizing and conducting in-service programs for trainers of 
paraprofessionals in career education. 



Johnson, Charles, and Gilbert F. Shearron. Speci fying 

Assumptions, Go als and Objectives for Teacher Education. 
Athens: university of Georgia, College ot Education, — 

1 "71 • 



In every teacher education program there is a foundation that 
includes the goals and objectives of the program and basic 
assumptions which determine how the program will be operated. 
This document offers information concerning the nature and 
sources of assumptions, goals, and objectives and describes 
objec?ives?^ specifying assumptions, goals, and 

Those teacher educators interested in management systems as 
a means of implementing the goals of performance-based teacher 
education will find this document a practical aid. 



Johnson, Ronald L., et. al. Secondary Student Status Survey , 
1968-69. Honolulu, HawalT: Hawaii State Dept. ot Cdu- 
cation, 1970. 



This publication provides data for planning and assessing the 
fh^ff^of".^^ secondary level students in Hawaii. The follow! na 
three sections are includeds (1) a©n«>i-Ai ^nf^^«^*.r 'knowing 
dents; (2, plans after 9r.^.atlLr^^^^^^ 

up survey of 1968 high school graduates. Section 1 includes 

Dower^^«^^«-?on''"5*'^3'"r^^^ promotion-retention, and holding 
fni^f^:. ^ determines that 80.9 percent of seniors plan to 

further their education. The arts and sciences are the most 
frequently chosen fields of study. Section 3 presents 

aridui^Ton^'^^ilK^'^K- K^**'^*^"* 2^ graduates within one year of 
graduation. The high degree of inconsistency of occupational 
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activities with plans indicates that vocational guidance and 
instructional patterns must coincide to prepare (for long 
range planning) those who contemplate terminating formal edu- 
cation for a year or so. 



Jolly, William W, , ed. Hands On. A Comprehensive Program 

of Career Orientation for High School Students ! Knoxville, 
Tenn. : Knox county Department of Instruction, Tennessee 
Department of Vocational Education, 1971. Tennessee 

This publication is the completed portion of the high school 
segment of a comprehensive program for contemporary curriculum 
design in vocational education. The entire program embraces 
career development curriculum for kindergarten through grade twelve 
and utilizes extensive teacher- student participation in the devel- 
opment of instructional materials. This document presents com- 
pleted materials for the planned four major units of (1) self- 
awareness, (2) occupational information, (3) work attitudes, 
and (4) job exploration with hands-on experiences. 

The first chapter is devoted to a discussion of career orientation 
including statements of philosophy and objectives. The second 
chapter includes instructional material for the unit on job ex- 
ploration with hands-on experiences. Specific topics include 
(1) appliance service, (2) auto industries, (3) commercial 
foods, (4) health occupations, (5) ornamental horticulture, 
and (6) weldings Pertinent questions and answers regarding 
general occupation information and illustrated activities are 
presented for each topic. 



Jones, Tyson L. School Within a School. Library Bell Educa - 
tional Complex . Paper presented at National Association 
of Secondary School Principals, 56th Annual Convention 
Anaheim, California, 1972. 

Tvto junior high schools with enrollments of 800-900 students 
each (grades 7-12) , are being constructed concurrently with 
an instructional materials center, a multipurpose building, 
and a vocational school on a 150-acre site in Johnson City, 
Tennessee. Each school is to have its own principal, assis- 
tant principal, counselors, secretaries, and aides. English, 
maths-matics, science-health, and social studies will be 
taught in each school, other subjects such as Latin, modern 
languages, art, reading, and a strong offering of prevocational 
and occupational courses will be taught in the central complex 
area containiVig a little theater, the instructional materials 
center, the cafeteria, and the physical education facilities. 
Such a school-within-a-school complex is designed to provide 
all the economics of a large school and at the same time 
maintain the closeness and personal touch of a smaller school. 



K-12 Career Education Guide. Sheboygan, Wise. : Lakeshore 
Technical Institute, 1971. 

Directed toward reform in the scope of career educ«\;ion and 
initiating awareness and enthusiasm for continuous career educa- 
tion opportunities for all students in grades kindergarten through 
twelve, this curriculum guide describes the sixteen basic career 
concepts and 205 general objectives taken from the Wisconsin State 

^''S®^^?^ evaluated by teachers and counselors at 
the first Lakeshore Technical Institute. Grouped first by grade level 

i' '- ^"^"^ ^^'^V' ««<^.then by subject area (comiuiications; 

math, social studies, and vocational education), both grade 
level and subject matter rationales are divided into separate 
conceptual patterns to be introduced, developed, and emphasized. 
Behavioral objectives, clessroom activities, lists of resources 
for activities, evaluation procedures, and suggested curriculum 
considerations which were developed by institute participants 
accompany each concept. Models illustrating the scope and se- 
v?«3f® of the sixteen basic career development concepts through grades 
kindergarten through twelve, the three components of careeTSIvelop- 

^rLiSJif'.r''^'-^*'^^^' ^^^^^^ planning), and vertical and ^ 
horizontal expansion of the concepts are included. 

Those responsible for personnel development for career educa- 
tion programs will find this guide a helpful resource. 

^"^^ S!^.^f ■■^°""'^^J°" Multimedia Catalo gue, and K>14 r.r^.^ 
Educ ation Guide . Sheboyga n, wise? Lakeshoie^ T*echr 
nlcal institute, 1972. ®^ 

The Lakeshore Technical Institute has produced a kinderaarten throuch 
fourteen career education guide, and a separate catolSSe ormSti"^ 
media instructional materials. The guide provides SDecifie «^m^i I. 
of concepts, objectives, classroom altivi ties? and r^oitcL 
appropriate for integrating career education intS aS ex^SL 
curriculum. Prepared by participants at JSe 1972 Srier ^ 
Education Summer Workshop at Sheboygan, this guide is aJ 

pSerirr9?i^^ ?hf l^t'^V '' -^^^ was 

in promoting the career education mov^en?. ^^^^ 



299 



Kelly « Edward F., and Bunda, Mary A. 'V\n^ iH>vt>h>{muM>t t»l .1 
Survey Instrument for Evaluative P'rxoritiesg a TlelJ 
Test * Paper presented at the Annual Meeting of the 
American Educational Research Association, New York, 
New York, 1971. 

In order to examine empirically the priorities that different 
groups place on a common set of evaluative characteristics 
as they apply to a specific problem, a survey of five principal 
groups composed of professional evaluators, E.S.E.A. Title III 
staff, graduate students, local school staff, and administrators 
was conducted. An eighty-five item instrument employing a 
seven-point scale for applicability ratings was developed. 
Analysis suggests differences between some groups on some of 
the items. The device and methodology reported should improve 
communication between evaluators and clients, help 
focus evaluations in an efficient manner, and identify specific 
decisions that characterize the evaluative enterprise. A 
survey problem statement, instructions for completing the survey, 
distribution of responses for each item, and other relevant 
statistics are included. This document is especially suitable 
for evaluation and testing specialists. 



Keller, Loise J. Career Education In-Service Training Guide . 
Morristown, N.J. s General Learning Corporation, 1972. 

The guide is designed to give background information and 
suggested procedures to aid local administrators in the develop- 
ment and utilization of a career education in-service training 
program. The three major sections covered in the guide are 

(1) the background from which career education has emerged; 

(2) a survey of the present state of career education / and 

(3) the implementation of career education. Each section contains 
brief, useful information relating to the heading. The first 

two sections should provide adequate background for those not 
familar with the concepts of career education. The third one is 
the most important and useful for those responsible for implement- 
ing career education programs. Suggestions on the planning of 
in-service programs are provided step by step as well as suggested 
topics and examples of activities. Suggested agenda for the 
conference on career education which might be adapted to serve 
the specific purposes of the organization are also provided. 

This readable book could serve well as a guide to acquaint the 
readers, especially teachers and administrators # with the 

concepts, components, and current development of career educa- 
tion. Those who need guidelines and ideas in planning and develop- 
ing career education in-service training programs will find 
this book a helpful source. 
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Kich^ George. Theory and Methodology of Human Services Func- 
tional Task Analysis Data System* phase II Final Report . 
Chicago: YNCA of Metropolitan Chicago, 1970. 

Designed as a manual for human and social service agencies and 
programs engaged in curriculum and career development, this 

technical paper describes the Social ^err'ice AIDE Project 
(SSAP) functional task analysis data system resulting from 
Phase I research and Phase li analysis and refinement. Sec- 
tions discuss and diagram these system components (1) pre- 
liminary analysis and development which is influenced by the 
purpose, external constraints to environment, resources, sub- 
systems, and the maintenance and evaluation of the system; 
(2) job analysis data system, which structures the planning, 
functioning, and production of career advancement programs 
based on employment and educational objectives,* and (3) analysis 
of the employment and educational objectives and task regroup- 
ing in the career ladders and core curriculum. Other sections 
are devoted to problems encountered by SSAP while using and 
developing the system, =jnd implications of the system. Sup- 
plementary samples and technical information are appended. 



Kieuit, Mary Bach. A Review and Synthesis of Research on_W6roen 
in the World of Work . Columbus, Ohio: The Ohio State 
University, The Center for Vocational and Technical Educa- 
tion, 1972. 

This study is devoted to an analysis of the changing role of 
women in the working world. With the trend toward career 
education — a concept that in principle embraces every individual 
in society — women will be as involved as men in the entire 
spectrum of occupational roles, beginning with more opportiinties 
for employment and advancement and greater personal satisfaction 
and sense of achievement in a career. 

Today 30 of every 100 women throughout the world are employed. 
The options of being a housewife or seeking other careers should 
be open to all women. 

This article may be of interest to curriculum speci^ilists, 
counselors, and teacher educators in planning and implementing 
career education. 



Knowledge and Action in Adult Education . New York; Columbia 
University, Teacher's College, 1971. 

This publication is directed primarily to adult education specialists. 
It contains a series of papers generally theoretical in nature; v:".:'.,. 
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"Toward a Theory of Practice in Adult Education," "Action Seminars, 
"Preparing Case Materials," and "Adaptation of Knox's Model of 
Continuing Professional Education Need Appraisal to Exchange 
Teachers." Those more practical in nature include "Franklin 
Coimnunity College Continuing Education Division— Discussion 
Case," and "Opportunities for Careers in Adult and Continuing 
Education for Paraprofessionals and Volunteers." 



Korim, Andrew S. Government Careers and the Coiomunity College . 
Washington, D.C. : Association of Junior Colleges, 1971. 

This document is intended to serve as a planning tool for 
public service education, and is to be used jointly by com- 
Sunity coneges and public agencies (local state, and federal). 
With the growing need for well qualified Personnel at mid- 
entrv or paraprofessional levels, agencies are abandoning 
lllir internal training programs in favor of cooperative pro- 
grams with community colleges. The framing consists of xn 
service or pre-employment education. The latter composed of 
Sr^er categories'^ei^her identical with the P^^^f ^ ^^^[1^ 
sector or unique to the public sector. The basic public ser 
v!ce career families are in community ^eyelopmentj edu^^^^ 
tional, human, and judicial services; public ^ ^J^^^^®' 
management; and transportation. Government P^^^^^^'-^^'l^ 
Sepa?tment of Housing and Urban Development or department of 
H.E.W., for example, enable community colleges to be ^ten 
sivky involved in community affairs. Challenges to be con- 
sidered are identification of distinct career ^ . 
need for data; improvement of student services; faculty short- 
age? and hurdles in government hiring practices. Public ser- 
vic; education is analyzed; examples of ^^^anization and admin- 
istration of career education are offered. Suggested curric- 
ulum patterns are presented for air traffic controller ,c^^^ 
f-orrections . fire science, law enforcement, recreation, 
?Scher aide! traffic engineer, 'pollution, library technology, 
and urban planning technology. 



Korizek, William A. The Next Step — A Comprehensive Program 
in Occupational Preparation and Placements Interim 
Report . Montana: Helena School District 1, 1971. 

The purpose of the project was to find ways to bring about 
the implementation of more career education and occupational 
information in all levels of education. Specific objectives 
of this project include (1) broadening occupational orien- 
tation at the elementary and secondary levels; (2) preventing 
dropouts; (3) developing opportunities for work experience; 
and (4) providing more vocational guidance services. Approx- 
imately 30 occupational and career units have been developed 
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for use in grades one through six, and resource people from the cora- 
munity have been used extensively. The project during the first 
year involved approximately 65 teachers and 1,475 students. 
Field trips were used as a means of increasing the awareness 
of students of certain occupational opportunities. The pro- 
ject was a sound base from which to progress, community facil- 
ities have been used wisely, and project staff are in great 
demand to give presentations. More staff, better dissemina- 
tion methods, opportunities for teachers to observe other 
programs, and increased library materials on career educa- 
tion are included in recommendations for the second year of 
operation. More than half the report consists of appended 
materials relating to the project. The report of this project 
has implications for staff development in career education. 



Kosuth, Joan, and Miltenberger, Jerry. Teaching for Career 
Decision-Making . Tustin, Calif.: Diversified Coun- 
seling Services, 1972. 

This manual describes a program which attempts to meet the 
need for in-depth career counseling. Teaching for career 
decision-making is a planned career development program con- 
sisting of logically organized, sequential learning activities 
specifically designed to familiarize a student with his own 
abilities, aptitudes, interests and values so that he may re- 
late them to the educational and career choices available to 
him. The manual is divided into four sections. Section 1 
describes possible ways to incorporate a careers class into 
the school curriculxiro. Section 2 outlines specific methods 
for organizing the class around the career instructional pack- 
ages. Section 3 contains the nine career instructional pack- 
ages. The final section provides a guide for implementing a 
career development center. Included in the descriptions are 
a rationale for developing a center, a list of suggested activ- 
ities, materials and equipment, and a floor plan layout. 



Kraft, Richard H. P. Perspectives on Progress; Career Educa- 
tion in Florida . Tallahassee t Florida State University, 
Department of Educational Administration, 1971. 

In preparing this evaluation report, the Florida State Advisory 
Council on Vocational and Technical Education believed that 
evaluation should (1) focus on the people and their needsf 
(2) look into all parts of the human resources development pro- 
gram of the state; and (3) identify the employment opportunities 
within the state and the vocational services required. Among 
the findings are (1) effective programs in guidance and coun- 
seling require full support for implementation; (2) there is a 
very positive return on investment in vocational-technical edu- 
cation both to the individual and to society? (3) community col- 
lege level programs for the disadvantaged are more diversified 
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and comprehensive than secondary level programs/ and (4) employ- 
ers are not completely happy with the products of Florida's 
schools. Recommendations concern (1) better publicizing, (2) 
work experience programs for counselors, (3) accurate labor 
market supply and demand information, (4) occupational programs 
at the secondary and presecondary level and (5) adequate funds 
for vocational guidance. 



Kratochvil, Daniel W. , and Thompson, Lorna J. The Cluster 

Concept Program Developed by the University of Maryland , 
Industrial Education Department ^ Palo Alto, Calif.: 
American Institutes for Research in the Behavioral Sciences, 
1972. 

This report, one of twenty-one case studies, describes the history of 
a recent educational product. The cluster concept program, 
developed at the University of Maryland, is directed toward 
the preparation of individuals for entrance into a spectrum, of 
occupations. Three clusters of occupations are included 
(1) construction, (2) electro-mechanical installation and 
repair, and (3) metal forming and fabrication. The program 
is targeted for boys and girls in grades eleven and twelve who 
want some occupational preparation while remaining in the main- 
stream ot tne educational program. It aims at giving students 
entry-level skills for a range of related occupations. Although 
the four-year study ended in 1969, the original developers 
have conducted several related activities since that time. 
They include (1) assistance to schools, (2) further evalxiation 
studies, (3) placement and performance research, and (4) develop- 
ment of additional clusters. 



Lackawanna (N.Y.) Public Schools, New York State Education 
Department, and State University of New York. Under - 
graduate Urban _Teacher _ _Education Program . State University 
College at Buffalo. Lackawanna: the Public Schools, 
Albany: the Department, Buffalo: the University, 
1970. 

The aim of this cooperative EPDA program is to improve education 
in the piablic schools through utilization of personnel in a 
differentiated staffing pattern and the training of teachers 
for service in urban areas through a carefully planned practicum 
combined with professional courses taught on site, with conqpetency- 
based criteria interwoven tijroughout both phases. 

Superintendents initiating differentiated staffing in their 
schools, educators preparing teachers for employment in urban 
areas, and school systems introducing performance-based 
curricula will be an appropriate audience. 



Lawson, Dene R. Indicators of Teacher Ability to Relate to 
Students. Paper presented at the American Educational 
Research Association annual meeting, 1971. 

The purpose of this study was to find teacher behaviors which 
correlate significantly with a criterion measure cf teacher ability 
to relate to students. The rating was performed by 100 high school 
students who viewed 50 videotapes of teacher interns. 

Use of videotapes and correlation measurements are innovative 
techniques appropriate for study by teacher educators and their 
supervisors. 



Learning Laboratories for Unemployed, Out-of-SchoQl Youth — 
Coironuni ca t 1 on Skills . Albany: New York State Education 
Department, 1972. 

Prepared by an English instructor and a reading supervisor 
from ideas suggested by an advisory committee of teachers, 
this compilation of learning activities is designed for use 
by language arts teachers to supplement the curriculum re- 
source handbook, "Learning Laboratories for Unemployed, Out- 
of -School Youth." The nineteen activities, which are intended to 
orient the disadvantaged student to the world of work, em- 
phasize such topics as nonverbal communication, writing skills, 
speech patterns, and completing job application forms. Each 
activity contains these components; (1) reference to the 
communication skills section of the curriculum resource hand- 
book, (2) objective, (3) teaching procedure, (4) evaluation 
suggestions, and (5) student worksheets which may be dupli- 
cated and/or used for transparencies. An introductory sec- 
tion provides further suggestions for the teacher, including 
the recommendation that learning activities be organized in 
short, achievable units which can be gradually increased when 
the students' attention span, interest, and work habits im- 
prove . 



Lee, Arthur M., and Fitzgerald, Doris, eds. Learning a Living t 
Career Education in Arizona . Phoenix: Arizona Occupational 
Research Coordinating Unit, 1970. 

This report is a comprehensive survey of vocational education in 
the state of Arizona. The material contained therein can form 
the basis for annual state plans, evaluations, and five-year 
projections. Five decades of growth in vocational programs are 
explored; career education in Arizona at every level from ele- 
mentary school through the community college is evaluated; 
manpower training, employment opportunities, program planning, 
budgeting, and research are also investigated. The summary is 
extensive and should be particularly useful to state dirdctors 
of vocational education and legislators. 
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Lee, Jasper S. Occupational Orientation t An Introduction 
to the World of Work. Jackson, Mids.: Mississippi 
State Dept. of Education, Division of Vocational & Techni- 
cal Education, 1971. 

Developed by curriculum coordinating unit 8taf£, this study 
guide was designed for use by students in occupational orien- 
tation classes. Intended to serve as a central core around 
which class activities may be structured, the guide includes 
seventeen units on topics such as (1) determining the importance of 
work, (2) understanding the present world of work, (3) pre- 
paring for a career, (4) exploring outdoor occupations, (5) 
exploring science occupations, (6) exploring arts and enter- 
tainment occupations, (7) locating and applying for a job, (8) 
selecting a career, and (9) working on the job. Bach unit 
includes pertinent background information, review questions, 
and suggested activities. It is hoped this material will help 
students make intelligent career plans and decisions. 



Lef forge, Orland S. In-Service Training as an Instrument for 

C hange . Gainesville: University of Florida, Institute for 
Higher Education, 1971. 

This plan for improving community college instruction uses an 
in-service training program as a primary vehicle for change. The 
objectives to be achieved are (1) develop a climate for educa- 
tional innovation? (2) develop individual initiative in professional 
growth; (3) coordinate training resources, faculty efforts, and 
college goals; and (4) increase accountability in use of in- 
service training resources. 

In-service training program developers, particularly those pro- 
viding programs at the community college level, would benefit 
from a careful reading of this document. 



Lewis, Wxley B. Review and Analysis of Curricula for Occupati ons 
3-n Enviro nmental Control . Columbus, Ohios ERIC Clearing- — 
house on Vocational and Technical Education, The Center 
for Vocational and Technical Education, The Ohio State 
University, 19 72. 

This article reflects America's commit»ent to improving and 
controlling the environment; consequently, the need for 
competently trained environmental technologists is of growina 
concern. This article, therefore, should be of special help 
to curriculum development specialists, teachers interested 
m Identifying available curriculum materials, and researchers 
concerned with identifying voids in present research and 
establishing guidelines for improved future studies. 
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The available literature was examined and the author found a 
significant lack of materials designed for environmental 
health occupations? curricula for the major environmental 
control techno loqies appeared plentiful. Overall, guidelines 
and standards for program development were seriously lacking. 

Of particular interest are the "systems approach** to curriculum 
building and the nuthor's recommendations for future improve- 
ments. An extensive bibliography, emphasizing the areas of 
curriculum materials and curriculum development, is provided. 



Lmdeman, Richard H., et al . The Educational and Career Exp lora- 
tion System ; First Year Report oi a County-Wide FielT ^ 

Trial and Evaluation . Paper presented at The Annual — 
Meeting of The American Educational Research Association. 
Chicago, Illinois, 19 72. 

Developed by the advanced systems development division of 
International Business flachines (IBM) in consultation with two 
professors, the educational and career explore* ion system 
(ECES) includes information on 400 occupation^ and 300 post- 
high school majors. Designed for the high school student and 
for use with a computer terminal, the system includes charts 
which summarize and compare information about- the student and 
his explorations. To evaluate the program, data were gathered 
on an experimental group and a control group of tenth graders, 
and also from counselors and parents of the students. Analysis 
of the data revealed that (1) while students tended to con- 
centrate on occupations during their first sitting at the ECES 
terminal, they used their second sitting to explore both occupa- 
tional and educational opportunities; (2) parents of users were 
generally pleased with the effects of the system and stated that 
they were more involved in the educational and vocational planning 
of their children than they had been previously? (3) counse- 
lors had positive reactions to the system and were optimistic 
aoout its effect on students. Despite these positive results, 
however, the anticipated gains in vocational maturity were not 
realized during this first year of the field test. 



Lokan, Janice J., and Halpern, Gerald. Differential Validities 
for Shop Courses. Ontario, Can.: Ottawa Board of Edu- 
cation. Research Centre, 1972. 

In a vocational high school in Ottawa, Canada, with an enroll- 
ment of approximately 750 students, twenty-five different shop courses 
are available. Students must take six shop courses during the 
first year, then specialize in two during the second year. Dur- 
ing the first two years of operation, between two-thirds and three- 
fourths of those enrolled requested changes in their program. 
In order to reduce the number of changes, this study sought to 
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provide information, in the form of differential validities » 
derived from a suitable battery of tests, which would be useful 
in identifying those occupations most likely to offer rewarding 
careers to non-academic individuals. Throe separate cohorts of 
students, each containing 350 students, were used in the study 
of a double cross-validation design containing four phases. It 
was concluded that differences in academic performance and per- 
formance in shop areas can be predicted with some success for 
both sexes. 



Lyie, Buel R. Pilot Occupational Education Programs for Small 
Rural and Suburban Arkansas Schools in Grades Five Through 
Twelve* Interim Report . Little Rock$ Arkansas State 
Department of Education, 1971, 

To assist rural and small suburban schools in depressed areas 
in establishing occupational education programs for grades five througl; 
twelve, pilot programs were instituted in eight participating schools. 
The project worked to (1) provide occupational orientation; 
(2) create favorable attitudes in marginal and disadvantaged 
students toward education and its contribution to the world of 
work; (3) relate classroom instruction to an immediate job? (4) 
provide vocational guidance and job placement; and (5) provide 
short intensive training for seniors with no previous occupa-* 
tional training. Each school employed a counselor and coordina- 
tor of cooperative education. Personnel from participating 
schools have attended in-service training sessions each quarter 
although comprehensive evaluation would oe premature. Prelim- 
inary findings show that all eight schools have begun to imple- 
ment each objective. Reports from each of the local schools 
are included. 



Mager, Robert F. Goal Analysis . Belmont, Calif, j 
Fearon Publishers, 19 72. 

Goal analysis is a procedure useful in helping to describe 
the meaning of the desired goals? whether these goals deal with 
attitudes, appreciations, or understandings. This book aids 
people in making better decisions toward their achievement 
and in recognizing progress and success. Four major parts 
describing important aspects of goal analysis are presented. 
Part 1 presents the purpose and function of goal analysis 
in relation to a larger scheme concerning performance and task 
analysis and target population description. Focus is placed 
on the idea that statements about attitudes and appreciations 
are statements about abstractions and are always inferred 
from circumstantial evidence. Part 2 indicates when there is 
a need for goal analysis. The methods of implementing goal 
analysis are explained in the third section. The fourth and 
final part suggests the possible variations in the analysis. 
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The summary revienrs the major questions and points of goal 
analysis, stressing the need for selective usage on important 
issues or goals. A four-item bibliography is included. 

The article may be helpful for treating goals in behavioral 
cerms. 



Maley, Donald . Relationship of Industrial Arts to Occupa tional 

Orientation . College Park, Md.: Maryland Univei^^i^y 

College Park Department of Industrial Education, 1971, 

Occupational orientation, one of several titles used for a 
movement that is affecting all levels of public education, is 
an area where industrial arts can play a significant role. 
There is a strong relationship between the two, and the impli- 
cations for occupational education are important and valid for 
industrial arts in an era so profoundly affected by industry 
and technology. Educators must help individuals understand 
their potential, capabilities, and emotional and psychological 
qualities. Industrial arts can make a significant contribu- 
tion by helping the individual to (1) understand himself, 
(2) develop societal awareness, and (3) develop fundamental 
skills. Each of these areas deals with the general educational 
development of people with no specific identification of fixed 
manipulative skills, jobs, or occupations. They are in essence 
broad areas of competence vital to effective occupational orienta- 
tion. 



Marland, Sidney P., Jr. Career Education. Washington, D.C.: U.S. 
Office of Education ^DHEW) , 

Career education combines vocational, general, and college- 
preparatory education into a curriculum designed to provide 
educational experiences that will prepare em individual for 
economic independence, personal fulfillment, and an appre- 
ciation for the dignity of work. Career education will be 
integrated in the early school years, beginning with kinder- 
garten and progressing through grade twelve. In the elementary 
years the curriculum will relate reading, writing, and 
arithmetic to the ways adults earn a living; during junior 
high school years students will explore career opportunities 
in various occupational clusters. By senior high school stu- 
dents will concentrate on one cluster, developing sufficient 
skill in a specific occupation to qualify for a job. Even 
though the students are preparing for a job upon graduation 
from high school, they will always retain the option of going 
on to higher education. 
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, career Education and Communit y College 

• L ea dership . "Presentation at the installation ot the 

president o f Quinebaug Valley Community College, Wood- 
stock, Conn., April 8, 1972. 

Mar land feels that the community college has several unique 
advanSges over other educational institutions: it is young, 
tt is n?t tradition-bound, and it stands at the forefront of 
educational change. The community college also several 
unique opportunities which it should pursue. A continuing 
dialogue with four-year colleqes and universities reqarding 
transfer credit between academic and career-related course! 
should be established. Four-year institutions should be en- 
couraged to recruit staff with experience in the world Jf^^^ 
Progrlms in the high school which would steer students into 

the post-secondary offerings of the c?r'''''^^KS''iH^?«4^?«^i 
bo coordinated. Two and four-yoar colleges should initiate 
and expand continuing education programs to serve the total 
community. 

Mar land's speech should be of interest to ^^^^^^tr a tors of 
the community college, the four-year colleges, f'*^ the university, 
Continuing education specialists and high school vocational 
counselors should also find his remarks notevrorthy. 



, Career Education; Three Sp eeches by the 

C ommissioner . Washington, D.C.: Department of Health, 

Education, and Welfare, Office of the Commissioner of 
Education, 1971. 

Included in this collection are speeches presented on the follow- 
ing occasions: (1) the NAM Joint Policy coromitte Conference, 
Washington; D.C. November 11, 197i; (2) the Third Annual Con- 
ference of the Pennsylvania Personnel and Guidance Association, 
Pittsburgh, November 15, 1971/ and (3) the Annual Convention of 
the American Vocational Association, Portland, Oregon, December 6, 
1971 Titles of the speeches are (1) -Education and Business— 
A Necessary Merger," (2) "Career Education--A New Frontier , 
and (3) -Career Education— 300 Days Later." In addition to the 
school industry relationship, other points discussed were: (l) 
the design of model programs, (2) development of strategies 
for iropllmenting programs, and (3 actions taken in the Of f ice 
of Education to support vocational education as the Keystone 
of the career education arch. 

This collection identifies basic concepts and needs of career 
education as well as implies a number of concerns for personnel 
development in career education. 
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- » Educatxnq for the Real World , Washington, 

D.C.$ Dept. of Health, Education, and Welfare, Office of 
the Commissioner of Education, 1971. 

For a variety of reasons, vocational education ha? not made 
it in America. Our high schools have not been able to maXe 
sure that every young man and woman who receives a diploma 
is qualified either for immediate employment or further edu- 
cation. To solve the problems of this situation, the Office 
of Education is giving major emphasis to the design of a 
workable career education system that can be tested at a num- 
ber of federally financed pilot installations and, when sat- 
isfactorily developed, offered to the entire country. Along 
these lines ^hree model career education programs are being 
developed— one for use in schools, a second^o be generated 
within the business community, and a third ^to take place in 
the home. These models represent the first attempt to devise 
a career education system for virtually all Americans, from 
which the learner spins off at any level of maturity, whether 
as an auto mechanic or a physician, at the level of growth he 
chooses. 



t Career Education — More Than a Name . 

Washington, d . c77 Office of the Commissioner of Educa- 
tion. Department of Health, Education, and Welfare, 
1971. 

The career education concept should replace vocational edu- 
cation so that more of the American people can receive the 
benefits that are being provided students in vocational edu- 
cation. It is necessary to begin to construct a sound, systema- 
tized relationship between education and work, a system which 
will make it standard practice to teach every student about 
occupations and the economic enterprise, increasing career 
options for each individual. 

The National Center for Educational Research and Development 
is concentrating on the development of three model career 
education programs. The first model, oriented directly toward 
the school setting, would affect kindergarten through junior 
college by reshaping the curriculum to focus directly on the 
concept of career development. The second model would be 
created, developed, operated, and supported primarily by 
business in companionship with the s<*ools. This program 
would concentrate on the thirteen to twenty year olds who have left 
school without needed competencies. The final model is a plan 
to use the home and community institutions to reach and teach 
persons with limited formal employment skills. Such programs 
will give vocational education the national prestige that it 
needs. The inforiRation presented may be helpful to personnel 
in all facets of education. 
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, The Need for Career Education . New York: 

Career Education Workshop, April # 1^7;£. 

The main thrust of this article is to instill within individuals 
that youngsters should get adequate career guidance and training 
early enough to insure that they will find themselves in both 
productive and rewarding fields. Career awareness must be 
brought to the elementary grades at the earliest point of 
understanding, in order that the proper desire and motivation 
will be obtained and youngsters may become keenly aware that the 
entire scope of the working world can be based on selectivity- 
vocational curriculunv general curriculum or academic curriculum— 
a selection that may suit his/her particular needs and desires. 

If the focus is not on the rudiments of learning, students often 
find themselves in careers that prove to be dis interesting and 
it is, more often than not, too late or impossible to make a 
change. 

career education addresses itself to (1) every child— rich, 
poor, suburban, urbaiy rural, etc.? (2) providing awareness during 
tiie formative years? (3) persons of all ages? (4) learning 
vocational skills because everyone needs to have a salable sKiii 
regardless to whether they proceed beyond high school? (5) no 
ethnic group? and (6) feasibility. 

This article may be used in training guidance, in training personnel 
to meet the needs of students career education programs. 



, A Time for Leadership in Education* Peb- 

T^ssfTr^rT7Tr~ 

After a brief review of the position of women in educational 
administration, the commissioner examines the role of leader* 

ship in encouraging change and improvement. Administrators 
have a particularly senstive and demanding role as working 
partners with teachers and the community. The office of edu- 
cation is moving to give school districts a major role in staff 
development ana the preparation of teaching personnel. The 
teacher can no longer be required to conform to a preconceived 
pattern, and administrators must lead in providing more free- 
dom for teachers, so that they may teach with maximum effi- 
ciency. The key objectives which have been set for the U.S. 
Office of Education for fiscal year 1972 are (1) career 
education, to equip high school graduates to hold decent jobs? 
(2) disadvantaged and isolated, to insure that a child not be 
a less successful learner simply because he lives in an urban 
ghetto or rural slum? (3) innovation, to coordinate research 
and development efforts through the National Institute of Edu- 
cation; (4) right to read, to reduce the number of illiterates 
unable to function adequately in the conduct of daily affairs? 
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(5) handicapped, to secure the necessary specialized training 
and essential education services; and (6) management, to sim- 
plify procedures and reduce inefficiency in the u. S. Office 
of Education. 



Martin, Ann. The Theory and Practice of Communicating Educa - 
tional and Vocational Informatioru Series 47 Career 
Information and Development, Guidance Monogr aph Series. 
Boston: Houghton Mifflin Co., 1971. — ' 

The focus of theory and practice of the communication of 
information in this monograph is upon individuals interacting 
with others and their environment. A premise of the theory 
is that information will enable the individual to make sound 
decision, becoming more effective in dealing with present and 
future environments, and -more self-confident. The chapter titles 
are (1) The Changing Character of Education"? (2) "Guidance 
Objectives m Information Processing Systems Design" s (3) "An 
Information-Learning Model for Guidance"; (4) "identifvina infor- 
mation Needs"; (5) "New Information Devices and SlSods ?or 
in the'"curricSl^'"*"'^ "Implementing Guidance Information 

This monograph should be of interest to all guidance personnel. 



Massanari, Karl. Perforroance-Based Teacher Education; Wh at's 
ItAllAbout? Washington, D.C: American Association — 
of Colleges for Teacher Education, 1971. 

The concept of performance-based teacher education connotes a 
program designed specifically to provide the prospective teacher 
with learning experiences that will prepare him to assume 
a specified teaching role. Successful completion of the pr(»gram 
is accomplished only when the teacher candidate provides 
evidence that he possesses specified requisite knowledge and 
can carry out m practice specified teaching functions. 

The accountability of prospective teachers before tl)ey enter 
the field IS a primary concept of this document which should 
prove useful to state directors developing performance-based 
teacher certification plans, school superintendents, and 
teacher educators. 



Mauldin, Wyley, and Jackson, Bill. Trade and Industr ial 

llt^^fi Education Mobile Unit. New Mexico: State Depart- 
ment of Education, 1973. 

The report describes a mobile lab equipped with teacher training 
materials used to assist the vocational instructor in teaching 
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methods, classroom organization and management, curriculisn 
development, student guidance, program evaluation, and sources 
of occupational information. 



McCaleb, Omer. Project VIGOR? Vocational Cluster Education , 

Integrated and Articulated Grades 1 through 14 wittHSuid- 
ance Services, Occupational Eacploration and Work Bxper- 
ience Releva nt to General Education. First Interim Report . 
Portland, Ore.: David Douglas Public Schools, 1971 i 

To change a conventional, academically oriented general educa- 
tion school system into one whose curriculum reflects concepts 
of career education at all grade levels in harmony with exist- 
ing teaching/learning processes, project Vigor staff held a 
teacher orientation worksl op to introduce the career education 
concept as envisioned by Oregon's career education program, 
which is basically a program of vocational cluster courses for 
junior and senior high students. Project Vigor has had two 
major directions of thrust? the first has been the inclusion of 
cluster courses in food service, child service, industrial 
mechanics, and general business into their most closely exist- 
ing high school departments. The second aspect of the project 
is the orientation of administration and staff of the total 
school system to the career education goals. An awareness of 
career education as a part of the general curriculum is a major 
accomplishment, and this awareness has been stimulated through 
news releases, advisory committee activities, and orientation 
of professional staff through workshops, meetings, special pro- 
jects, and others. In 1970-71, 142 students enrolled in the 
vocational cluster courses and 531 pre-registered for 1971-72. 
1% was recommended that the project be continued with additional 
staff orientation and involvement and increased articulation. 



McCarthy, James A. Evaluation of the Job Upgrading Project : 
September 1967-Augu8t 1968, and 1968 -"69^ Detroit Public 
Schools : Michigan Department of Research and Development, 



Funded under Title I of the Elementary and Secondary Education 
Act, this project was designed to aid dropouts or potential 
dropouts aged sixteen through twenty. The dropout applies for accep- 
tance into tije project and is interviewed by the teacher/coordinator. 
The dropout's goals come first and if they fall within the broad 
areas of employment, further training, or return to school, 
the coordinator attempts to assist him. Upon acceptance inco 
the program, he and the coordinator plan a iob upgrading curriculum 
to enable him to attain his goals. This is an informative 
article for occupational guidance manpower development specialists. 
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Mccracken, J. David. Targeted Communications for Instituting 

Vocational Placement and Pollovup. Final Report and Appen- 
dixes A-c. Final Report: Columbus: The Ohio State University, 
The Center for Vocational and Technical Education, 1972. 

To provide substantive and methodological information concern- 
ing systematic vocational placement and follow up to individuals 
reponsiblf* for educational program change, a project was con- 
ducted to develop three publications, each for different aud- 
iences: (1) school board members, (2) teacher educators, and 
(3) local school personnel. Information needs were identified 
during ad hoc meetings with representatives of the target groups. 
The information base for the project included (1) literature 
identified through Educational Resources Information Center 
(ERIC) and other systems; (2) existing programs; and (3) the 
knowledge and experience of employees, school board members, 
and educators involved with the project. This final report 
describes the three targeted papers and the procedures used 
and makes recommendations to improve information dissemination 
sample questionnaires. A bibliography and letters of permis- 
sion from school districts are appended. 



Mccracken, J. David, et al . Targeted Communications for Insti- 
tuting" Vocational Placement and Follow Up, Interim Report . 
Columbus: The Ohio State University, The Center for Vocational 
and Technical Education, 1971. 

To provide substantive and methodological information concern- 
ing systematic vocational placement and follow up to individuals 
responsible for educational program change, a project was con- 
ducted to develop three publications, each for different audi- 
ences, including school board members, teacher educators, and 
local school personnel. Information needs were identified 
during Ad Hoc meetings with representatives of the target groups. 
The information base for the project included (1) literature 
identified through Educational Resources Information Cente. 
(ERIC) and other systems; (2) existing programs; and (3) th 
knowledge and experience of employees, school board members, 
and educators involved with the project. Publications were 
developed according to the format specified by the target aud- 
ience representatives. The three publications are (1) "Place- 
ment and Followup of Secondary School Vocational Education 
Students," by Melvin D. Miller and Wesley E. Budke; (2) "Is 
Your School Meeting Students Needs: Job Placement, Student 
Followup"; and (3) "Job Placement and Student Followup: Infor- 
mation for Vocational Teacher Educators " by Melvin D. Miller 
and Wesley E. Budke. 
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McKenley, Gerry P. Wbrld of Work ? Career Awa reness Peveloproent 
Program for the Elementary Grades I Washington, D.C.: 
Office of Eaucation (DHEW? , 1572. 

This guide contains specific attitodes and objectives to be 
implemented in a career awareness program for grades kindergarten 
through six. The kindergarten through fifth-grade student is 
introduced to the world of work through such teaching concepts 
as mothers and fathers work, workers produce services, hobbies, 
interests and occupations, supply and demand in occupational 
choice, and others. By grade six, however, the child is given 
in-depth exposure to many varied career clusters such as a 
Cluster for Construction, Cluster for Health Occupations, Cluster 
for Transportation, etc. The objectives of the program are to 
arouse curiosity about differing occupations, expand ©nployment 
horizons, study some occupations in-depth, and nourish positive 
attitudes about the self, others, and work. Elementary teachers 
involved in career education would find the organization, 
objectives, resources, and activities most valuable classroom 
rc sources . 



McKinlay, Bruce, et. al . Career Education at Q.S.S. P. A Study 
of Needs and Plan of Action for career Education at Oregon 
state School for the Deari Salem, Ore.: Oregon State 
Board of Education, Special Schools Division, 1970. 

Recognizing a need for improvement in their vocational educa- 
tion offerings, the administration of the program for the 
deaf appointed a study team representing backgrounds includ- 
ing education of the deaf, manpower research, public adminis- 
tration, and occupational analysis. This report presents their 
specific analysis and recommendations for a comprehensive plan 
for career education which will lead to higher and more diver- 
sified employment for the deaf. The plan calls for guidance 
and exploratory opportunities and puts heavy emphasis on the 
student's choice of a career field. It integrates "academic" 
and "vocational" courses and individualizes the program. Re- 
ports based on an extensive analysis of both educational oppor- 
tunities and labor market conditions are included in the report. 



McMinn, James H. The Career-Centered Curriculum for the Voca- 
tional Complexes in Mississippi. Interim Report . Jackson: 
Mississippi State Board for Vocational Education, 1971. 

This project was designed to develop and demonstrate to teachers, 
administrators, and the public, a coordinated and integrated 
program of career development from grade one through post-secondary 
vocational- technical education in order to give impetus to the 
development of career-centered curriculums for vocational com- 
plexes in Mississippi. The procedure views the levels of occu- 
pational education as a pyramid, with students making decisions 
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about careers based on broad exploratory experiences and coun- 
seling. As choices are narrowed the experiences become more 
intensified. A remedial program is operated for students who 
are identified as potential dropouts in order to equip them 
with the competence and skills necessary for pursuing further 
vocational training. It was concluded that the exemplary pro- 
ject made important progress in developing skills which will 
serve as a basis for continuous growth and advancement in chosen 
careers? it was recommended that funding should be con- 
tinued for the second year of operation. 



McPheeters, Harold and King, James B. Plans for Teaching 
Mental Health Workers . Community College Curriculum 
Obje ctives . Atlanta: Southern Regional Education Board, 
1971. 

This report assesses a five-year program funded by the National 
Insxtxtue of Mental Health to assist southern community colleges 
xn developing curriculum, recruiting personnel, and evaluating 
students in the mental health field. The curriculum described 
attempts to blend the academic, the theoretical and the practical 
in training mental health workers. Innovative teaching techniques 
are described and an emphasis on ••real -life" teaching activities 
is presented. Job placement as well as worker preparation forms 
ai integral part of the program. This report should be of particular 
interest to mental hcialth program directors and vocational educa- 
tion specialists. 



Melching, William H., et al . Introducing Innovation in Instruction ? 
In-Service Teacher Workshops in Classroom Management . 
Alexandria, Va. j Human Resources Research Organization. 
1970. 



This xs a report of a series of three teacher workshops dealing 
with development and use of instructional objectives stated in 
performance terms, implementation of the concepts of learning 
modules and mastery tests, and application of contingency management 
techniques for controlling student behavior in the classroom. 
The program provided the participant with first hand practice and 
experience* 

Workshop organizers and in-service training specialists will find 
that this report provides practical suggestions. 



Methods for Human Resource DevQinpm^n^ Prince Albert, Can - 
Saskatchewan Newstart, inc. "Aoerx:, can.. 

The focus of this article is on continuing education. Detailed 
explanations are provided for the various^urricula of Canada's 
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Newstart program which is coininitted to the experimental develop- 
ment of new methods of coimseling and training adults. 

The Basic Literacy for Adult Development course covers grades 
one through four communication and mathematics. It is completely 
individualized. The Fluency First program provides English 
language skills for disadvantaged Canadian Indians. The LINC 
program (Learning Individualized for Canadians) is individualized, 
permitting students to enter and complete the program on a con- 
tinuous intake-output basis, A Life Skills course teaches 
problem-solving behaviors necessary to manage one's life 
responsibility . 



Mietus, Walter S., and Stilling, Christian. The Maryland Career 
Development Project. First Annual Interim Report. Phase l' 
and Appendix . College Park, Md. : ilaryland Univer- 
sxty, x!f/x. 

This interim report was prepared by a third part evaluation 
team in order to relate con^nent objectives to (1) input 
resources and conductions, (2) process treatment and trans- 
actions, and (3) output products and performance. Project 
activities were intended to (1) develop teachers in five 
metropolitan area elementary schools to help youngsters learn 
about themselves and the world of work; (2) develop counselors, 
administrators, and specialists who can implement career ex- 
ploration activities; (3) develop and implement computer and 
microfilm techniques to assist in placement services; 

(4) develop and implement work oriented on-the-job programs? 

(5) develop and implement a television series on career explor-* 
ation; and (6) develop and disseminate a career resource 
notebook. The project also includes an exemplary program 
designed to (1) bring counselors, home economics, and in- 
dustrial arts teachers together so they can develop skills 
applicable to the career orientation process,* (2) assist these 
teams in working to create a plan for their own schools; and 
(3) supervise the plan impl^entation. Instruments and data 
summaries are appended. 



Millard, Richard M. The Role,^ Responsibility, and Fxmction of 
the Community CoD-eges in Occupational Education . Speech 
presented to the Community College Seminar, Boston Hotel, 
Fitchburg, Massachusetts, June 5, 1972. 

This speech emphasizes the thesis that the major function of 
education should be to prepare students for a vocation. Some 
implications for community colleges are (1) the need for com- 
prehensiveness, including communication and cooperation with 
high schools and four-year colleges; (2) the need for statewide 
planning, clear identification of institutional goals, and 
complementary planning within the colleges to eliminate the 
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qualitative differences in terminal and transfer programs; 
(3) the need for a diverse faculty with complementary and 
mutually respected vocations? (4) the importance of coopera- 
tion between community colleges and the community in planning 
programs that meet local manpower needs and providing work- 
study opportunities in the community? and (5) the involvement 
of the total college in guidance. Also examined are the limits 
of comprehensiveness and the elimination of time-defined edu- 
cational concepts. 



Minelli, Ernest L. Innovative Programs in industrial Arts . 

Washington , D • CTI American Vocational Association # 19 70 • 

Current innovative industrial arts programs showing promise for 
future development are described in this document. These 
programs are in operation in elementary r secondary r college* 
and in-service education as well as special education. The 
fifty-nine programs summarized involve disadvantaged students , media 
utilizationr curricul\)m reorganization, teacher educationr 
comroxmity and industrial involvement and itfork -study projects. 

The information discussed in this document may be helpful in 
the preparation of personnel in curriculum development, teacher 
training, community and industrial personnel. 



Minicourses; a New and Effective Method for Teacher Education . 
Berke ley , Call f . t Far West Laboratory for Educational 
Researcn and Development, Pamphlet. 

This committee report on simulation consists of two parts. 
Part 1 describes the concept of simulation as currently used 
by educators, discusses the various weaknesses inherent 
in the simulation technique, and provides guidelines for choosing 
and constructing games. Part 2 of the report presents two 
sets of guidelines for creating simulations. The first set 
of guidelines consists of a list of Objectives with correspond- 
ing organizational steps to inclement the objective intended. 
Ttie second set of guidelines provides a step-by-step procedure 
for creating a simulation activity of your own. 

This information may be of interest to administrators and staff 
involved in the development of teacher education programs. 
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Mitchell, Donald Leiand. A Study of Attitudes, Interests > and 
Current Practices Related to Career Orientation Activities 

in the LU'nu'nt-.uy Scho ols in OkKihonui. fit i 1 Iwator, Ok la, - 

uklahoma dtuU? t^cft. ol VucuLiuiiai and Tcohnicai 
Education, 1972. 

This study was designed to determine the nature of the atti- 
tudes, interests, and common practices of public school edu- 
cators concerning career orientation activities in the ele- 
mentary schools of Oklahoma. A random sample of educators 
were examined by means of a <{uest-ionnaire to determine their 
perceptions toward (1) the baL^ic mission of the elementary 
school; (2) the ex cent to which career activities are presently 
included in the <:>lomentary curriculum? (3) the importance of 
career activitiv^s at the elementary level; and (4) the will- 
ingness of toac!icrs and administrators to adjust the curriculum 
to better meet the needs of tlio students. There appeared to 
be no significant difference in tht- perceptions of elementary 
t€?achers, vocation-i J- tochnical and practical arts teachers, and 
school admini«trutors cciicorning items one, two, and four listed 
above. However, there was a significant difference in the perceptions 
of educators concerning the* importance of career activities, 
the level of knowledge and basic skills acquired by elementary 
students, and the value of advisory groups in planning more 
effective classroom activities. 



Monahan, William G., and Miller, Howard E. Planning and 
Developing In-Service Education . Iowa City: Iowa 
Center for Research in School Administration, 1970. 

A five-state study conducted by the University of Iowa has 
shown that teachers indicated that their chief requirement 
of an in-service program was to improve their teaching skills. 
They felt the need to update teaching techniques, be evaluated 
on the basis of perf:>rn»anco rather than length of service, 
and be able to dt-monstrat^^ productive performance. The document 
discusses the organizational strategies required in the est£d>lish- 
ment of a successful in-service program. In large school 
districts a formalised systeir involving standing committees 
and a governing charter nay be required. Smaller districts 
may obtain better results from the use of a task force of 
short-term duration whose members are appointed o the basis 
of their special knowledge and commitment. The task force should 
have administrative support including secretarial assistance, 
supplies, and equipment. Whichever method is used, the committee 
or task force would be responsible for research into the goals, 
activities, and content needed by the teachers, the establishment 
of policy considerations and evaluation procedures. The detailed 
requirements of such a prograiri are considered and a sample 
budget is included. 

This study may be useful to educators who are involved in planning 
in-service programs for teachers. 
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Moore r Allen B., and King, Sue. Problem Areas in Occupa- 
tional Education for the 1970*8 . Raleigh: North Caro- 
lina State University, Center for Occupational Education, 
1972. 

In a study undertaken to identify and classify some of the 
pressing problems in occupational education » a total of 1,007 
occupational educators in tho United States and territories 
were contactv?ti for comments in spriny and summer, 1971. Based 
on a modified content analysis of 200 responses the major 
problem areas identified incliuUfd (1) creating and 
maintaining a fttvorabie cliaiat*- Tor occupational education,* 
(2) develop! nq planning ami manat^i. nu-nt systems and obtaining 
and allocating rosources; (J) ar.HCHsing the process and pro- 
duct of o*,'cupai ional education; (4) tiuprovimj curriculum and 
instructional syia^.-ns; { >) provjaiiij adt ijuat..* professional 
development lor •>ccupat. lona 1 education; {U) providing assis- 
tance ill cari'cr plannimj? .md (?) tr.jn.iiat iiig manpower demands 
and individual needs into occupational eciacation programs. 
The study roport contain:^ a description of the problem areas 
and their major components and iucludeii iiolected quotes from 
individual rospomients . 

This is a valuable resource to all educational/community 
leaders having responsibility for planning/implementing 
programs in major areas of career education. 



Morgan, PoU^rt i,. , od., 'jJ,_j}J - r-yn opson of Selected Career 
Education Pro-jrams; a National QveVviev of Career Edu- 
cation. Kaleigh: w'orLit Carolina State University, Center 
for Occupational Lducal ic>n, 197^'. 

because of the em^njing emphasis on career education, educa- 
tors are becoming mt^ro intercstetJ in what is being done in 
both local and state proljrams. ihis document is the result 
of a series ol on-site vir.its made by the North Carolina Cen- 
ter staff to projects in thirty states and a review of self-studies 
submitted by tiu- projects. Synopses of the self-studies are 
provided for thirty-nine programs located in ton U.S. Office of 
Education regions. Basic information includes grade levels, pro- 
gram goals, general characteristics, and a contact person for 
further information. Xn-depth descriptions are anticipated 
in a future publication. 



National Advisory Council on Adult i:ducation. Adult Education ; 
Annual Report . Wafjhington, b.C. : National Advisory Coun- 
cil on Adult i:duc«ition, 1972. 

This is the first annual report of the President's National 
Advisory Council on Adult Education. The council and its 
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activities are explained. Recommendations include an evalua- 
tion of the Title III Adult Education Act? a higher budget 
priority for adult education in 197 3; thf^ establishment of a 
single, federally- financed agency to coorainate all adult edu- 
cation activities; development ol caroer^or i<nited adult educa- 
tion; reactivation of G.I. educational benefits? development 
of national adult education procjtams for use in corrections 
institutions; expanded usw of local educational facilities to 
include adults? establishment of substantial education programs 
for senior citi/.^ns? and th<:? establ j snmont , by the President, 
of a Bicentennial Wfiite House Conference on Adult Education. 

Appendices contain statistical tables, accounts of teacher 
training programs and special projects, and studios of reports 
on education anu income for wtiite and black adults. This is 
a useful, informative aid to educators involved in all aspects 
of adult education. 



National Assessment of Educational Progress; Objectives for 
Career and Occupational Development . Denver; Education 
Commission of the States, 1971. 

Two organizations experienced in test construction r the American 
Institutes for Research (AIE) and Science Research Associates 
(SRA) assumed, under contract, the responsibility for formulat- 
ing statements o£ career and occupational development (COD) 
objectives acceptable to scholars, educators, and lay citizens. 
Development of the COD objectives involved five years of prep- 
aration. The difficulties of defining terms, determining the 
scope of the objectives, phrasing the statements of objectives^ 
and the methods of research undertaken by each contractor are 
described in the report. The final version of the objectives 
was accepted by national assessment in July of 1970. COD is 
unique in that tne objectives of the area are not the educational 
goals of any one sci\ool subject; they do not belong to a single 
discipline. The area includes many of the general achievements 
that result from general education and from guidance and coun- 
seling. The five major objectives are (1) to prepare for 
making career decisions; (2) to improve career and occupational 
capabilities; (3) to possess skills that are generally useful 
in the world of work; (4) to practice effective work habits; 
and (5) to have positive attitudes about work. The major objec- 
tives are followed by sub-objectives and further defined in terms 
of those objectives which should be attained by age nine, age 
thirteen, age seventeen, and (young) adult. The objectives will 
serve as the basis of exercises that will be administered at 
four age levels in 1972-73. 
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Needham, Raymond, and Binnie, Arthur, Improving Occupational 
Orientation Programs for Junior High school students in 
Metropolitan Areas > Final Report . Auburn, Wash 
Green River Community College, 1971. 

Participants ropresontiny eitjhtecn wcutcrn states and thirty-seven 
cities attended an inservice institute <^o5?ianr»rt to (1) i^j^ntifv 
trends, (2) examine current innovative programs, (3) look at 
roadblock programs, and (4) develop impact plans to cause 
improvement in occupational programs in the participants* home 
cities and states. Participants, including counselors, teach- 
ers, supervisors, administators, community action workers, and 
teacher educators, wore assigned to task forces to develop 
action plans, consultants at the institute made presentations 
concerning career development and represented such areas as 
counseling and guidance vocational education, manpower education, 
and state level administration. Also, a student panel selectee 
from the Seattle school District brought the point of view of 
the junior high school to the institute by identifying real stu- 
dent concern and feeling about the world of work. A follow-up 
report six montns later indicated that plans of actions developed 
through the task forces were actually implemented in the par- 
ticipants* home districts. Analysis of all evaluation instru- 
ments concluded that Institute 8 was successful. The speeches 
by the various consultants are included in this final report, 
along with committee reports and a list of participant's and 
group assignments. 



Meiqhborhood-Based Child Care Services for the Inner City; a 
service Model, a Staffing Plan and a program implementa- 
tion Strategy . Chicago: Illinois State Dept. of Labor, 
Human Services Manpower Career Center, 1971, 

This feasibiliy study was undertaken to develop an integratea 
model for the delivery of neighborhood-based child care ser- 
vices to residents of the inner city which would (1) put the 
needs of the child first; (2) provide supportive human services 
to the family unit? (3) provide inner-city residents with career 
opportunities in the child care field? and (4) develop and sus- 
tain full community participation in program management. The 
proposed model consist of a central unit which serves a twenty-five- 
block area and provides administrative and supportive services 
to five mini-centers. Eac^ mini-center serves a five-block 
area and provides service to eight to ten pre-school children. 
A similar number of school age children, and their parents. 
Employees are to be selected from the neighborhood and every 
effort will be made to utilize welfare mothers who wish to enter 
child care and human services careers. Six months prior to the 
opening of the central unit and mini-centers, and subsequently 
on an ongoing basis, all employees will participate in a train- 
ing program. The career development program is based on a 
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career ladder approach and allows workers to enter as a child 
development, human services r or clerical trainees and proceed 
with training and experience to higher competency and salary 
levels. Additional information and an implementation strategy 
are provided. 



Qccu tapes . Columbus; Ohio State Dept. of Education, Division 
of Guidance and Testing, 1971. 

This project was initiated under provisions of Title III to 
develop guidelines and recommendations for the development 
and use of videotaped field trips in guidance and career edu- 
cation .*n Ohio. The purposes of the project were to (1) 
develop and field test career orientation videotapes (occu- 
tapes) ? (2) ret me the tapes and procedures for producing such 
tapes,* and (3) prepare guidelines and present programs to pro- 
mote the use of the occutape technique within the Ohio educa- 
tional community. Implementation of the project involved pri- 
marily (1) the cooperation of a steering committee of coun- 
selors and school administrators, local business and industrial 
leaders, local labor unions, and school guidance counselors; 
(2) feedback and evaluation of the pilot tapes by students, 
teachers, and course* counselors after field testing, as the 
basis for revision of the tapes and preparation of the project 
report and recommended guidelines. Although not as compre- 
hensive as originally planned, the field testing evaluation 
suggested that the use of locally produced videotapes in busi- 
ness and industry is an extremely effective technique for broad- 
casting student understanding of the local economic world. 



Office of Education. Abstracts of Exemplary Projects in Voca- 
tional Iriducation . Washington, D.C. i Office of Education, 
Division of Vocational and Technical Education, 1971. 

This booklet provides background information on vocational 
exemplary projects funded under Section 142(C), Part D of the 
Vocational Education Amendments of 1968. It also presents an 
abstract of the activities undertaken by each individual pro- 
ject. One hundred seventy-five applications for career educa- 
tion research programs were submitted? the fifty-four selected repre- 
sent the best proposals from each state, the District of Colum- 
bia, the Pacific Islands Trust Territories, and Puerto Rico. 

Each program abstract contains the stater project title, director, 
applicant organization, estimated funds, duration, and program 
description. Educators focusing on developmental programs, 
research, prograi.^ descriptions, or use of federal monies will 
find the booklet particularly helpful. 
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• Abstracts of Research and Development Projects 
in Career EducatioxT I Washington, D.C.: Office of Education, 
Division of Vocational and Technical Education, 1972. 

All fifty states, the District of Colxjinbia, and the U. S. territories 
are represented in this booklet on research and development pro- 
jects undertaken in career education. The research is a response 
to Commissioner Marland's activities on behalf of career education 
and the allocation of $9 million in funds to each state for dis- 
cretionary research, testing, and development in career education. 

The projects are too numerous to specify individually, but each 
contains the name and address of the state-level project admin- 
istrator, the amount of funds provided, the duration of the 
research, site information, and description of the progiam. 
This is a valuable source for all resources and project directors 
of career education. 



Official Occupational Skills Program Handbook. Vocational- 
Technical Education . A Handbook for the Occupationar 
Skills Program for Special Education Students . Honolulu: 
Hawaii State Department of Education, Office of Instructional 
Services, 19 71. 

This book contains many useful suggestions for incorporating career 
education into the high school special education class. The 
objectives of the occupational skills program are listed and 
the roles and responsibilities of state directors, school adminis- 
trators, program coordinators, and special education teachers 
are provided. Suggested occupation skills units of instruction 
are outlined: business, public service, food service occupations, 
and others. In addition, the special education student is orianted 
to the world of work in a unit of instruction on how to choose, 
secure, and hold a job. 



Ohio's Career Continuum Program . Career Exploration Program , 
Grades 9-10 for the Individual, School and Community, and 
Career Choices . A Workshop Report. Cincinnati : Cincinnati 
University, 1971. 

To develop an information system and mcdel sampling for adminis- 
trators of developmental career exploration programs in grades 
nine and ten, a series of summer workshops directed teachers, 
coordinators, and administrarors to develop this curriculiim 
guide for a student centered career education curriculum providing 
•hands-on" experiences. This preliminary project report des- 
cribes a theoretical framework for career exploration, focusing 
on ten occupational clusters and six personal developmental 
areas. Developmental and behavioral objectives are correlated 
with student activities, while program objectives and methods 
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of program implementation are detailed. Procedures for simulation 
activities in a variety of occupations are given # and a biblio- 
graphy is included. Recommendations and implications of the 
workshops are presented, as well as a rationale for the career 
education continuum. 



. Career Orientation Program t 

Grades 7-8 for the Individual » the Occupations » and the 
Disciplines . Columbus : Ohio State Board of Education , 1972- 

This interdisciplinary career orientation guide for grades seven 
and eight provides general instructions for structuring a vocational 
education program, its implementation and evaluation, and a rationale. 
The student -centered career development activities will focus on 
(1) an introduction to the world of work, (2) information on 
occupational clusters, and (3) specific jobs as examples taken 
from nine curriculum areas. 

Total involvement of the staff and community is expected after 
initial program planning by a steering committee. Diagrams 
illustrate the program focuses and three plans for scheduling 
career instruction. General and specific behavioral objectives 
and learning activities are given for the six conceptual focuses, 
the ten occupational clusters, and the nine specific vocations. 
Career examples for each occupational cluster are given, and a 
brief rationale for each specific vocation is included. 

Vicarious, simulated, and hands-on experiences are expected to 
be provided in career education program. Developed by thirty-four 
city educators, this program guide is intended for use with the 
"world of work program" for the elementary grades. 



Olson, LeVene A., ed. Career Awareness Education; Intro- 

duction, Instructional Resource Units* ^d Annotated Bibli- 
ography . Huntington, W.va.: 2lar shall University, 
Department of Vocational-Technical Education. 

Developed for use in grades one through six, this teaching guide 
provides twenty-six resource units on career awareness* Through 
a process called curriculum blending (correlating or relating sub- 
ject matter to occupational requirements) , occupational information 
can be introduced into one discipline or simultaneously into more 
than one discipline. 

Arranged in a three-column format of procedures, student activitv and 
resources, the guide suggests teaching strategies for such units 
as (1) %#onderful world of work, (2) working at home, (3) fam- 
ily living, (4) our parents in the world of work, (5) clothes 
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of today, (6) %#orkers within our community, (7) protective 
services provided by our state, (8) crafts of Appalachia, and 
(9) careers in music. Suggested teaching techniques include 
field experiences, simulated exercises of cognitive, affective, 
and psychomotor nature, resources role models, and multi -media 
activities. 



• Career Development Components in Vocational 

Educatlont A Diagrammatic Model K^^lT . Huntington, W.Va. : 
I4arshall University, Department of Vocational- 
Technical Education. 

Information for the model contained in this paper was obtained 
through contacts and personal association with many educators and 
practitioners whose concern has been the need to provide infor- 
mation and experience to students about occupational and educa- 
tional alternatives. Planned educational experiences that relate 
to occupations and that are provided by elementary and secondary 
teachers constitute the components of the career development edu- 
cation described in this document. These experiences include 
decision-making experiences, industrial visits, counseling, 
career games, simulations, and periodic career conferences. 

Components of the model are (l) career awareness (for grades 
(2) career orientations (for grades 7 and 8), (3) career 

^ career preparation 

(for grades U and 12) . A bibliography categorized by service 
areas is included. 



Olympus Research Corp. Career Education in the Environment. 
A Handbook . Washington, D.C.: U.S. Government Printing 
Office . 

This handbook, designed for secondary school use in exploring 
environmental problems and solutions and providing information 
on existent and emerging career opportunities, will be useful 
to school administrators, curriculum planners, instructors, 
counselors, librarians, and students. Developed by a ten-member 
project group, the handbook is divided into three parts: 
(1) Career education and the environment — an overview which 
sketches the extent of, reasons, and solutions for our present 
environmental degradation; (2) environment careers — a compre- 
hensive report divided into categories of science and research, 
technology and education, technology implementation and 
equipment operation; and (3) two environmental education cur- 
ricula — a fifteen-day self-contained unit on environmental 
awareness and pollution tested in the Salt Lake School Dis- 
trict, and a semester length course whidh focuses on the physie 
cal world, natural resources, and social -environmental prob- 
lems. An annotated sixty-one-page bihliography supplements these 
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curricula* It is divided into eight categories for easier 
use. A selective guide for all schools wishing to start or 
upgrade their holdings in environmental literature is also 
provided. 



Osborn, William C. , etal. An Instructional Program for Employ- 
ability Orientation . Alexandria, Va.: Human Resources 
Research Organization, 1972. 

Prepared by a group of scientists from an analysis of work incen- 
tive (WIN) program goals and a national survey to identify expected 
enrollee behavior, this two-part handbook is intended primarily for 
use by WIN teams in developing an employability training and 
orientation program for WIN populations/ but would be useful for 
work with similar trainees. 

The goals of the orientation program are to enable the enrollee 
to (1) cope with the home environment, (2) realistically assess 
his/her vocational goals, (3) obtain an appropriate job, and 
(4) perform successfully within a vocation. 

Part X contains guidelines to be used by program managers in speci- 
fying areas to be included in the program, determining enrollee 
needs, and sequencing instructional units. Part 2 is intended 
for the classroom instructor and consists of eighteen instructional 
modules, which encompass training topics organized around fifty-one 
behavioral objectives and contain from one to nine instructional 
units per module, tests for evaluating enrollee achievement, and 
references. The instructional units contain goals, suggested 
teaching methods and procedures, materials, support material in 
the form of illustrations and sample student material, and an 
instructional outline showing the relationship between instructional 
steps and the skill and knowledge requirements covered in the unit. 



Osipow, Samuel H. Reference List from "Implications for 

Career Education of Research and Theory on Career Develo p- 
ment. " Washington, D.C., April, 1972. 

This list cites references to materials that are related to 
career education. It has been extracted from Osipowir's paper 
prepared for presentation at the National Conference on Career 
Education for Deans of Colleges of Education. 



Parent and Student Vocational Education survey . Columbus: Ohio 
state Board of Education, 1971. 

This cooqputer tabulated survey employs separate answer sheets 
to elicit parent and student attitudes toward vocational edu- 
cation* There are sixty-one questions for students and fifty-three 
for parents, with responses indicated on a five point rating scale. 
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The survey should interest career guidance personnel, direc- 
tors of career education projects, and curriculum specialists. 



Perspectives of Adult Education in the United States and a 
Projection for the Future ! Washington, D.C. $ Bureau 
of Adult, Vocational and Technical Education (DHEW/OB) , 
1972. 

During the past decade of adult education, the concepts of career 
education and lifetime learning have increased in importance. 
Federal involvement in adult education has increased without 
a conscious sense of direction, and will undoubtedly continue 
to increase, leading to greater political pressures on adminiS' 
trators. On the other hand, the increasing number of federal 
agencies involved in the areas of education and social welfare 
has brought the federal government closer to local communities 
than at any time in the past. Adult education needs more 
career-oriented personnel in order to help achieve the goal 
of increasing educational opportunities for all population 
groups, with continued progress, only about a sixth of the employed 
persons by 1975 will have received less than eight years of 
schooling. As the characteristics of the labor force dlange, 
career education becomes even more significant; therefore/ the 
federal government has placed strong emj^asis on restructuring 
the curriculum to integrate career orientation. The coming 
decade promises massive growth in adult education. This report 
provides an assessment of adult education— its history, success, 
relationship to the economy, and innovative trends. 



Peterson, Maria, etal. TheOCCUPAC Project (A Project to 

Develop Occupational Information Learning Activity "pick- 
ages for grades K-9) . Final Repor"^ Charleston, lll.s 
Eastern Illinois University, Center for Educational 
Studies, 1971. 

During phase 1 of a two-phase project, fifteen occupacs (learnina 
activity packages) were developed, pilot tested in a univer- 
sity laboratory school, field tested in four public school 
systems, revised, and submitted to professionals for final 
review. Intended to provide occupational information to 
children in grades kindergarten through nine at different levels of 
difficulty, each occupac contains multi-«iedia materials in the form of 
slides, tapes, equipment, and materials used in different 
occupations, decision-making simulation activities, and other 
props. Some recommendations resulting from Phase 1 activities 
are (1) students seem to prefer using the occupacs on an 
individual or small group basis; (2) other occupational infor- 
mation activities such as field trips should be included into 
the occupac program; teachers using the occupacs need 
instruction concerning - .^ividualized instruction, career 
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development, how to use information tec^thiques with the pack- 
a9es, and counseling, interviewing, and listening techniques 
(4) core occupacs representing a variety of occupations should 
be developed; (5) effective preservice and inservice oro- 
cedures need to be developed for orienting teachers and coun- 
selors to kindergarten through nine occupational information. Tape 
scripts for each of the fifteen occupacs are appended* 



Promising Practices in Small High Schools* A Report of Fifteen 

northwest Projects. Portland, Ore.: NortSiwest Regional Edu- 
cational I^, 1970. 

Prcxnising methods utilized in small rural high schools to 
provide a wider range of experiences for students are iden- 
tified and described. Programs reported on include the 
Arctic nursing program, career research program, contractual 
study program, eye-opening experience, field experience 
program, guitar and folk music program, individualized 
instruction in business education, a program on learning 
packages in English, non-graded language arts program, office 
training laboratory, operation help, sea and fisheries train- 
ing, seventh period activity program, tutorial program, and 
a program on using community resources. Each program is 
described in terms of identified needs, program development, 
description of the practice, considerations for iii«>lementation, 
costs, outcome, and sources of further information. 



Publications of The Center for Vocational and Technical 

Education. Columbus, Ohio: The Ohio State University, 
The Center for Vocational and Technical Education, October, 



Prepared by The Center for Vocational and Technical Education, 
this publication lists documents into two sections: (1) a 
list of publications by series, and (2) a list of publications 
by subject index. The publications are in the following 
series: (1) Researdi and Development (RD) , (2) Leadership 
Training (LT) , (3) Bibliography (BB) , (4) Information (IN), 
and (5) Center Related (CR) . 

Good general information source. 



Pucinski, Roman C, and Hirsch* Sharlene P., eds.. The 
Courage to Change : New Directions for Career Edu- 
cation. ~fngIewooJa cTIFfs, N.J.: Prentice-Hall7^1971 . 



This is another anthology calling for "the courage to change" 
vocational education, but without the strident criticisms of 
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9uidance sounded by Ginsberg (1971b) and Rhodes (1970) . The 
scapegoat perceived here is the educational leadership. Con- 
gressman Pucinski, Chairman of the House Subconmittee on Edu- 
cation , notes with dismay that generous federal funding has 
not acc(^plished the goals of the Vocational Amendments of 
1968^ and blames the educational system for "insensitivities, 
bureaucracies, professional inbreeding, outdated standards, 
and hesitant leadership." 

Individual chapters provide eclectic views of how careed edu- 
cation should be reoriented, but perhaps the most important 
chapter is Hirsch*s critical analysis of the leadership fail- 
ures of educational administrators. She calls for a "per- 
formance-based" doctorate that would bring new vigor to the 
movement to reform career education. 

This should prove to be valuable reading for all legislators 
and educational administrators. 



Quill, William G. A Prototype Program for Teacher Educat ion. 

Director's Pinal Report. Boston: New School for Children, 
Northeastern University, Roxbury Community School, 1970. 

The idea for a program which would enable interested and capable 
inner-city residents to enter a performance-oriented teacher 
preparatxon program culminating in an undergraduate degree and 
teacher certification is suggested here. In this particular 
program, teachers would teach three days out of the week and 
attend seminars with school and university personnel for two 

The concept of meeting inner-city needs with qualified inner- 
city citizens suggests a novel teacher recruitment approach 
with which teacher educators,' special program development 
specialists, and certification personnel will want to familiarize 
themselves . 



Chapter 
ment , " 



distribution of the disadvaStaoS ^nf^Jf'^'Lf?'^^'*^"**' 
outlook, earlv «rrair«T««.-I _t j ' ,«Vl«>y»M>t conditions and 

«rf "»^oS"V?«K°''GK|t^^T^?*=^''*' Characteristic, 
■otivation, inclSinS d?ives iiSntL-f ^'»k"*! ^n^ept" ot 
reinforce^nt. 0^,1.?^" ''^ll^';u>^^^tLrrilU'^s 
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the trainee and the training environioent , basic motivators^ 
incentives and responses, and stimulating motivated action. 
Chapter 4 , "Instructional Methods, Techniques, and Materials," 
considers selected instructional methods, special techniques, 
and instructional materials. Chapter 5 discusses motivation 
potentials, motivation in exploratory training, motivation in 
skill training, and practical examples. Chapter 6 , "Occupational 
Growth," includes discussions of the need for growth through 
continuing education, stimulating desire for growth, rewards 
of growth, and life goals as motivators. References and a 
bibliography are included. 

Manpower training specialists, methods teachers, and motivational 
specialists will find this document- of interest. 



Kathbum# Donald L«, and Burwell, Ann, eds. Manpower Research 

Visibility > Ifashington, D.C.s American Vocational Assocla- 
tjion, XV /X. 

Four research reviews are given in this article. "Occupational 
Training Information System" presents a model for state and local 
program decision making for responsive vocational -technical 
education. "Career Ladders in the Foodservice Industry" reports 
how training programs in that industry could be structured to 
lessen turnover and more fully utilize personnel. "The HEART 
Report" covers progress in upgrading household employment. 
"A National Study of Assisting Manpower in Optometry" includes 
an analysis of job availability, duties, training of personnel, 
and the forecasting of the demand for these employees. 

These reviews should be useful to those developing and improving 
career education programs. 



Reinhardt, Bruce. Career Educations Concept, Components , 

Scope . Prepared for the National Career Education Confer- 
ence, Rutgers University, July 16, 1973. 

In this article, Bruce Reinhardt reminds his audience that career 
education is a major modification in American education. The 
headlong rush to its adoption raises issues that should concern 
any conscientious educator. 

Many recommendations must be implemented in order to assure the 
success of career education. For example, educators need to 
develop a conceptual definition of career educationi educators 
must be made aware of the essential need for community involve- 
ment; ccMBupetently trained staff must be developed; career guid- 
ance must be understood as a theoretical foundation on which a 
successful program must be based; 100 percent placement of stu- 
dents must be a major goal; reliable informational materials 
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must be developed; and a sound program of curriculum develop- 
ment must be established. 

Bruce Reinhardt*s article , although of general interest to all 
educators r should be of particular interest to those educational 
administrators charged with developing and implementing a sound 
program of career education. 



?i ■ . Nature a nd Characteristic s of Bneraino 

ng'^S^ ^y^^^^?^ C«ffiI5^u|n. Washington, P.c,, otTill^ 
of Education, April, 1972. f • v^tAce 

SiLff^^*^*'^"^^^^?* National Conference on Career 

^iS tS^f?!!"^??; "'^n^'^^^^fr* Education held at 0olua6us, 

l« a'niL??^ii lll^U ^If^'^'f ^^^^^'^ education 

is a practical solution to the increasingly disfunetionai 

"^AtrtL^l^^ilfl^^^^ Organizel ^rSSSdTfiSS?ional 

£® roles, the careers curriculum tries to integrate 
the general school currxculum so that education will be 
functionally related to the performance of career roles. The 
S^^®?^!'^^^? coirtbine the pedagogical heritage of the past 

?*r?*5 technical sophistication of the present to creatra 
unified educational system that has a relevant academic 
curriculum and a humanistic vocational one. Installation 

«.n^«n?JS®fL''«''J^'^?^I? requires a unique relationship between 
conraunity and school that goes beyond public relations and 
enables the school system to use community facilities and 
manpower. 

A good overview of current issues in career education is ©re- 
sented. ^ 



This report covers the fourth year of the summer employment 
Iffi^^S^Ji^^^ i'''' fi««<3^^?taged youth. The PemSJffia 
f n2 Lf^Ji^'rS?^ Service assisted in the recruitment of faculty 

t^^i"^^^ J?"" conducted classes in English, mathematics, 
and typing. Placement of trainees at the end of the p^oqriun 
and innovative ideas for the future are also discussed^ 

5^^i»^ng methods implemented in the program are detailed, 
and training aids and sample course materials are provided! 
This report provides informative reading for job trainino 

SrM^S'';' ^^^^'^^^ and mathematics instructors, sSnSe™- 
gram directors, and youth employment coordinators. 
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Rhyner R» F., et al > A Futures Persyective on Eaployer^Based 
Career Education* Menlo park, Calif.: Stanford Re- 
search Institute # 1971. 

Employer-Based Career Education (EBCG) aims to familiarize stu- 
dents with a number of jobs and prepare them for those occupa- 
tions by exposing them, first-hand » to various careers. Specif- 
ically^ its goals are (1) to reduce gratification lag by 
allowing earlier participation in occupations? (2) to aid stu- 
dents toward a responsible ^^upational choice by exposing them 
to several job experiences; (3) to provide knowledge r attitudes r 
and generalized skills which are necessary for a variety of 
entry-level jobs^ and (4) to provide a total educational system, 
preparing students either for immediate employment or further 
education. How such a program would function and what success 
it would have depends on what the future in this country is like. 
Here, six "scenarios** of the years up to 2000 are outlined 
tracing possible trends in personal values and the nature of 
the government. The way each scenario would affect EBCE's goals 
and assumptions is then discussed. 

The career information provided in this document has direct 
value as a resource for students and for preparation of personnel 
in career education to work with students. 



Roberts, Mark ley. Pre-Apprenticeship Training for Disadvantaged 
Youth? a Cost-Benefit Study of Training^^by Project Build 
in Washington, D.C. Washington, D.C.s American University, 
1970. 

This study focuses on the benefits and costs of pre'-'apprentice- 
ship institutional training aimed at reducing the employment 
problems of male inner city Negro youths. Using a sample of 
195 youths in Project Build, including 110 graduates, 20 
dropouts, and 65 applicants who were not accepted, interviews 
were conducted to gather data on individual characteristics 
and employment success. Comparison of the total benefits 
and costs to the individual and to society shows that the 
training program is a worthwhile investment which can help 
hard-core disadvantaged youth to enter apprenticeship programs, 
with benefits far greater than the cost of training* 

Teachers of disadvantaged youth as well as specialists developing 
programs in this area should find this document useful. 



Rochow, Robert J. Pontiac Vocational Career Development Program . 
Interim Report" Pontiac, Mich.: Pontiac City School 
District, 1971. 

During the 1970-71 school year, this project sought to provide 
elMientary and secondary students with a broad occupational 
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orientation r %fork experience, specific training in job entry 
skills r intensive occupational guidance and counseling* and 
initial job plae^ent. Major results and accomplishments 
achieved during the year for the elementary component include 
<1) providing 191 teachers with Information and %«>rk units; 
(2) using 150 role models; (3) counseling 1,500 elcm&nlary stu- 
dents; (4) conducting 450 teacher conferences r and (5) estab-- 
lishing an interdisciplinary team in each of the nine elementary 
project schools. Accomplishments for the secondary component 
include (1) establishing a new management team; (2) conduct* 
ing meetings with a counselor evaluation committee; (3) develop- 
ing a unit for grades seven, eight, and nine on career developmenti 
and (4) devaloping a questionnaire to determine students* vocational 
interests. A cooq^lete description of the project including an 
evaluation and sample work unit is contained in this document. 



Rosenshine, Barak. Critique of the Model Te acher Elementary 
Education Programs • 19 7i: - 

Pour ideas concerning the model elementary teacher education 
programs are developed in this paper. They are as follows: (i) the 
emphasis on performance criteria in teacher education programs is 
valuable because behaviors are specified in terms of 8i>ecific trainee 
1 K i justification for specific performance criteria 

is shaky, and there is no strong or emerging research base; 
(3) validation of performance criteria is recommended in terms 
of trainee behavior on student groirth? (4) there is a need for 
trainxng teachers to use new curriculum packages. 

Elementary school teachers and their supervisors will find 
that this publication will suit their needs. 



Rosner, Benjamin, etal. The Power of Competency-Based Teacher 
Education. Princeton, m.J.» Educational Testing 'Service, 



This committee was established to make recomme^idatir^ns for 
program development to the U.S. Office of Education, Bureau of 
Educational Personnel Development and Task Force •72. The 
recommendations focus on developing the necessary conditions 
for competency-based teacher education and certification, as 
well as developing incentives for in-service teacher training . 
Major recommendations for a five-year program plan include 
specif io^activities to define and make explicit the com- 
petencieis of educational personnel within the career line of 
paraprofessional, provisional and permanently certified teacher, 
and master- level teacher or teacher trainer. 
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Ideas on developing specific performance responsibilities, 
competency-based certification procedures r and in-service 
program upgrading make this document a suitable one tor all 
teacher education personnel at the local, state, and national 
level. 



Sanoffr Joan. Self-Awareness through the Creative Arts * 
Raleigh: North Carolina Department of Labor, 1971. 

The New Careers program attempts to create a group of jobs in 
the area of human services %«hich will provide a **career ladder** 
through i^ich low-income, minimum-education individxials can progress 
from an entry level position up to a professional rank if the 
educational requirements are met* 

The development of a positive self-concept through art, poetry, 
dramatics, and literature provided the basis for an exploratory 
course presented to a group of enrolees in the New Careers 
program. The students, whose work is presented in this booklet, 
received on-the-job training in child development centers while 
receiving classroom instruction to prepare them as assistant 
preschool teachers. The booklet should be interesting to New 
Careers program directors and specialists in paraprofessional 
education. 



Schaefer, Carl J., and Ward, Darrell L. A Model for a Compre- 
hensive State Personnel Development System in Vocational 
Education I Columbus, Ohio: Tne Center for vocational and 
Technical Education, The Ohio State University, July, 1972. 

Based on the theme of the 1971 State Directors Leadership Devel- 
opment Seminar held in Las Vegas, Nevada, September, 1971, this 
publication attempts to present a model for a comprehensive per- 
sonnel development system in vocational education. 

The publication consists of three major sections (1) "A Rationale 

for a Comprehensive Plan,** (2) **The Delivery System,** and <3) ''Exemplar 

Model Programs.** The first two sections provide an overview of 

the system to acquaint the readers with the general characteristics 

and underlying assumptions of the system. Section 3 provides 

examples to show how t^e system will work in the educational 

setting . 

The section on suggested federal and state action outlining 
functions, activities of the organizations as well as reconmendations 
should be very useful for those responsible for developing such 
a program. 
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The publication contains useful information and guidelines which 
could be applied in developing similar programs not only in the 
field o£ vocational education but in other fields. The information 
in this publication will be of assistance to state directors # 
program developers, curriculum specialists » trainers and others 
involved in personnel development. 




More attention should be paid to the building o£ career guia- 
ance and career curricultim programs with exit points that 
enable the student to seek employment at any time in an entry 
level position and/or to continue his education. Some of the 
best ''career ladder** programs are the federally sponsored new 
career programs. A number of the California junior colleges 
involved in this program are listed and the details of their 
programs discussed. The following guidelines are given for 
construction of a "career ladder** curriculum: (1) identify 
specific titles of jobs that are available? (2) apply a job 
analysis to the occupation? (3) organize the curriculum to 
reflect specific behavioral objectives; (4) develop evaluation 
criteria; and (5) develop the curriculum. Examples of programs 
with related employment possibilities are listed for: human 
services* municipal services, accounting, agronomy, aerospace 
drafting technology, agri-business, air transportation-commer- 
cial pilot, air transportation general, architectural technol- 
ogy, civil technology, environmental science technology, marine 
laboratory technician option, journalism, and industrial draft- 
ing. 



^ ^ ^ Opening the Poors a Little Wider: High 
school St udents Attenaing Junior colleges (SeminaTpaDer) . 
May, 1971. (Unpublished^ 

Through the Veysey and the Regional Occupation Program/Reg- 
ional Occupation Center (ROP/ROC) Acts, junior colleges can 
assist high school students in gaining skills for immediate 
eirq;>loyroent on high school graduation. In an attempt to develop 
an early introduction to technical skills, the Veysey Act 
(initial legislation 1963; amended 1967) allows high school 
students to attend junior college classes part time with both 
schools counting attendance, and the student receiving either 
high school or junior college credit. The ROP/ROC legislation 
(1963 and subsequent amendments through 1969) encourages 
county-wide systems of vocational education through regional 
programs and centers where vocational, technical, and occupa- 
tional preparation can be extended to more students than can 
be served by a single district. Innovations that might en- 
courage students to take occupational classes are (1) the 
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"career ladder** approach, where students acquire specific 
skills for entry* level positions, leave school to work, and 
return for an upgrading of skills for a higher job; and (2) 
''package learning" or classes of any length that enable the 
student to enter any time rather than just in Soptcmber or 
February. Included is a report on an Organe Coast College 
and Golden West College (California) survey of high school 
students enrolled in college classes. 



The Secretary's Regional Conferences on Vocational Education , 
Seattle # Summary, 1971 . Washington, 0*C.{ Office of 
Bduoation (DHEW), I'TTI. 

At this Region 10 conference called by the Secretary of Health, 
Muoation and Welfare, 157 participants from Washington, 
Oregon, and Idaho met to discuss how career education needs of 
youth and adults and the needs of the economy are being met by 
schools in their communities, to determine the role that voca- 
tional education is playing in the process, and to identify 
methods of redirecting education in the 1970 's in order to pre- 
pare secondary students for immediate employment or further 
education. The consensus of the two-day conference was that 
schools must focus attention on the career needs of all stu- 
dents, not just those going to college. To accomplish this, 
4ichools must consider new approaches through revised and 
broadened curriculuros and place considerably more emphasis on 
guidance and counseling services that aid the student in his 
career choice irrespective of his desired goal. The education 
process must be supplemented by and coordinated with other 
agencies which will provide a continuous process of career 
selection, preparation, and placement. 



Selected References for Career Education . Columbus s The Ohio 
State University, The Center for vocational and Technical 
Education, 1972. 

This listing is prepared by The Center for Vocational and 
Technical Education and contains references on significant 
documents currently available on "Career Education.** The 
references should prove useful for planning, inqplementing , and 
operating career education programs. Instructions for ordering 
ERIC documents are attached to this reference list. Copies 
of the list, which is periodically updated, may be requested 
from Users* Services, Information Services Division, The Center 
for Vocational and Technical Education. 
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Seymour # John C, and Blackburn^ J. Vernon. Priority Need in SPA: 
Program Speciali sts. A New Approach to Student Aavising in 
Higher Education . Alabama: Alabama University, 1970. 

Tht purposes of this paper are to (1) state basic assump- 
tions underlying a new and different approach to servin? 
college students in their personal growth? (2) describe 
the desirable characteristics of a comprehensive educational- 
vocational development program at the college level' <3) 
examine the status of current higher educational practices; 
and (4) discuss the role and functions of the program 
specialist - a new student personnel type proposed in the 
paper. It is argued chat a new specialization is needed in 
collegiate student personnel work which is referred to as 
•student program specialist." In this role, he would be 
responsible for all student academic advising and general 
career development. 



Shank r Paul and McElroy, Wayne. The Paraprofessionals o r 

luA^^A ^?^g' S^^^c^^??* Prepa ration, and AssianmenT — 
maiand, Hich. t Pendall Publishing Company, 1970. 

This handbook has been designed specifically to aid teachers 
and administrators in hiring and placing paraprof essional 
personnel. The handbook has a three-fold purpose: (1) to 
provide teachers and school administrators with a guide for 
the selection, preparation, and astLgnment of teacher aides ? 
(2) to set forth some practical information for tea'sher aides; 
and (3) to present lessons of proven worth and three methods of 
organization for the teaching of these lessons. Instructional 
programs for teacher aides may be offered by personnel within 
the school district, a college, an adult education program, or 
a two-year college terminal program. The handbook can serve as 
a guide for personnel directors charged with the responsibility 
of initial acquisitions and upgrading of paraprof essional 
personnel. Administrators introducing paraprof essional teachers 
into their schools for the first time will find this handbook 
a valuable aid. 



Short-Term Trainin g: Multiple Institutes for Metr< 
^ Volume 



>litan 




is t rat ion o 



~ — Tota l Proiecc . Fniiadelphia : 

Temple university. Division of Vocational Education, 1972 

This volume contains selected samples of resource materials 

^^^^ 3hort-term institu^efafmld 
vocational education and manpower training in 
Tnif^i^Mf'f^K; ^^?"9ed in appendix format, the lolmae 
includes (1) tables relating to participant selection; (2) 
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application form and invitation letter samples; (3) institute 
evaluation instruments; (4) sample planning agenda and program 
brochures; (5) popular suiwnary report; (7) participant, consul tnnt 
and resource pcrsonnoL Ecco<jniLit>ti; *iiul (B) iilful i I i«Ml ion t»l 
multiple institute reports. The popular summary report includes 
a summary of the problems » findings # and recommendations of each 
institute. Individual institute reports are also available 
from ERIC, and order numbers are included in this volume. 
Volume I, the final report for the ten institutes is also 
available. 



Silverman, Leslie J., and Metz, Stafford. Selected Statistics 
on Educational Personnel . Washington, D.C.: National 
<!:enter for Educational iitudies (DHBIf) , 1970. 

This document presents and develops existing statistical data 
on the education professions. Topics and problems concerning 
teachers that are examined in detail ares numbers of teachers; 
institutions in which they teach— including public schools, 
higher educational institutions, and vocational and technical 
schools; whether there are sufficient numbers to meet existing 
needs of pupils; personal and professional characteristics of 
teachers; and the ways in which persons enter teaching as a 
career. Statistical tables, which constitute approximately half 
of the docurent, are interspersed with text. 



Sisk, Jean C. Coooetative Involvement of Administrator-Supervi.sor- 

glveTTt "the 60th Annual Convention ^^^^ SJ^J^S ,97 0 ) 
council of Teachers of English (Atlanta, November, 1970). 

AS an outcome of a pilot inservice ^J^^^^^'^^pSSJ^SLic 
approaches to English-language teaching, an EPDA 
stSdies project for inse^ice training in elementary language 
f r^a wL beoun in Baltimore county schools. The people who 
^re iSvolJS in a coo^rative effort included college consultants, 
ISiniSSa^Ss, staff Supervisors and instructors, J«d teachers. 
?Ss document is appropriate for language arts teachers, adminis- 
trators, and supervisors. 



social Service Aide Project. Summarv Rer-^;-" ffocosals. 
ChicSo? Ill.« YMCA of Metropolitan ChicagoJ 

This project is part of the Chicago YMCA's Career <>Pj^;js_ 
Ssea?S'aSd DevSopment ^foject. Include^ are (1 "A^P^^^ 
of a Pilot Social Service Aide P'^<>9ram ; (2) Pilot ds «u»» 
services Career ^-lofient Jr^^^ 

Si^^ojecf for"^^^ ^5'-'^- Paraprofessionals.- 
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nie reports touch on issues of manpower needs, credentialed 
versus non-credentialed workers, career ladders, possibilities 
of early career entry and on-the-job training, and bridging 
the gap between academic learning and professional competence 
in the field* These discussions could be of value to personnel 
in education concerned with designing career programs appropriate 
to needs of both workers and communities. 



Soles, Stanley. Final Report of the 1970-1971 Auxiliary 
Educational Career Unit I ESEA Title I. New Yorks 
Teaching and Learning Research Corp., 1971. . 

The objectives of the Auxiliary Educational Career unit were to 
(1) upgrade the basic skills of education assistants; (2) 
administer and coordinate a training program for staff 
trainers of paraprofessionals, educational assistants, and 
associates; (3) provide practicums for 750 education assistants 
in community colleges; (4) prepare training guides for 
education assistants; (5) provide technical assistance to 
other programs using paraprofessionals; and (6) administer 
the comprehensive career program for 750 paraprofessionals, 
including inservice training, college enrollment, and 
promotions. Descriptions of programs, evaluation procedures 
and reconmiendations axti ^iven. 

This report is appropriate for personnel in programs which 
link community college a'lU university resources with community 
and public school operations. 



Soong, Robert K. Career Ladders and Core Curriculum in Human 
Services. PhaSTT i Final Report , chicaqoi q# itoi^re.. 

poiitan Chicago, 1976. 

This portion of Phase 2^^ of the Social Service Aide Project, 
a program of exemplary education for the career development 
of paraprofessionals in social and/or human services, repre- 
sented an attempt to broaden the career ladders developed 
during Phase 1 and to extend the core curriculum above and 
below the associate in arts degree. The scheme of the career 
ladders was broadened by standardizing the six levels of occu- 
pational status (professional , technologist i and 2 , Tech- 
nician 1 and 2 , and trainee) in terms of educational achieve- 
ment and/or life/work competency, ultimately gauged by the 
worker's range of functions in dealing with people, data, and 
things. This information is provided in chart form, and each 
occupational status category is described in terms or functions 
with people, data, and things. In addition, the core curriculum 
for each occupational status category was developed for second- 
ary and postsecondary levels, and these outlines are included 
in the report. 
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Soong, Robert K,^ etal. Core Curriculum for H^nan Services > 
Career QptiQni'"^iearch and Developioent * Chicago: wtoA 
of Metropolitan Chicago, 1971. 

Developed through the Career Options Research and Devolopmciit 
(CORD) Project, this report presents, in outline form, a core 
curriculum for the human services area. Specific objectives 
of the CORD Project were as follows: (1) application of job analysis 
to positions in the social and human services; (2) organisa- 
tion of tasks and skills into career sequences accompanied by 
job descriptions and appropriate wage levels; and (3) develop- 
ment of a curriculim for paraprofessionals leading to the 
associate of arts degree. To realize these objectives more 
than 2,000 tasks were inventoried and eventually structured 
into five-step career ladders for (1) health, (2) mental 
health, (3) child development, (4) casework, (5) group work, 
(6) community organization, and (7) social service adminis- 
tration. Major sections of this report are (1) typical 
projected education -employment in the human services; (2) scales 
developed by CORD in arriving at core curriculum; and (3) core 
curriculum. The section on core curriculum describes the high 
school core, the certificate core, the associate degree core, 
and baccalureate and advanced degree courses. 



A New Educational Approach to Careers 

in Human Services". Career Options Research and DevelopiPent . 
SEIcagos VtttA of Metropolitan Chicago, 1971. 

Prepared through the Career Options Research and Development 
(CORD) Project, this document presents a brief summary of 
efforts to develop curriculums and programs for the human ser- 
vices areas. Aimed specifically toward the training of the 
economically disadvantaged for paraprofessional positions, the 
report presents (1) background information concerning project 
CORD, (2) definitions of terms, (3) objectives and findings of 
Project CORD, and (4) a listing of career options advisory doc- 
uments. Also included is a human services career ladder de- 
picting employment and educational requirements for the (1) 
high school trainee level, (2) technician 1 level, (3) tech- 
nician 2 level, (4) technologist 1 level, (5) technologist 2 
level, and (6) professional or graduate level. Curriculum out- 
lines for the above levels are included in the Appendix. 



State University of New York and the State Education Department^ 
Department of Teacher Education and Certification. A New 
Style of Certification . Albany: the University and 
Department, 1971. 

Support continues to grow for the concept that certification 
should be based on a teacher's demonstrated abilities instead 
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of being used solely on his con^letion of a formal collegiate 
program. This document proposes a set of process standards to 
be followed in developing trail projects in teacher education 
that will lead to a certification that signifies a measure of 
competence. 

New York State's experience with teacher-based performance 
criteria should be interesting to other educators developing 
evaluative programs along the same lines. 



Stevenson, William W., and Sandlin, Blan E. Evaluating Career 
Guidance, Coun seling and Placement--State1avel . identi- 
fying Area s of Concern and Determining Evidences Needed 
tor Bvaiuation t career Guidance, Counseiinq and Plao^ 
reent— sta te Level . Qjcianoma dt^ Oklahoma Siiate bept. 
or £aucation, l$7o. 

The overall purpose of these papers is to provide a background 
working paper to serve as a basis for developing a system for 
evaluating states* programs in career guidance, counseling and 
placement. An extensive review of published materials is 
sununarized into three areas (1) the accomplishments, limita- 
tions and trends of the current guidance effort; (2) the major 
concerns of guidance people; and (3) criteria for evaluating 
programs and identifying methods of improving vocational guid- 
ance services. Taking this information as a point of departuxe, 
the second paper recommends a procedure for securing the infor- 
mation, within a state, about major areas of concern and about 
evaluative criteria, i.e., evidences which show a program to be 
effective. A sampling of pertinent state level personnel as 
well as local administrators, student, teachers, and teacher- 
and counselor-educators were presented lists of identified 
items under each classification and asked to rank them. Re- 
sults were presented. 



Summers, Ruby. Methods and Techniques for Improving the 
Educational^As pirational Level of Senior High School 
Students. Columbia, Mo. s Missoiuri University, 1970. 

This paper presents methods and techniques for improving the 
educational aspirational level of disadvantaged senior high 
school students. The objectives of the program are listed, 
followed by a list of ten activity areas within which the 
substance of the motivational thrusts of the project are to 
be implemented. The activity areas are discussed. These 
include general orientation activities, exploration of the 
worlds of beauty and work activities, motivation through models 
using resource people, reward activities, cleanliness and 
orderliness activities, counseling services, student partici- 
pation and publicity, extended day activities, and motivation 
through films. Both specific objectives and a plan for action 
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are givon for each of the above activities. A basic organisa- 
tion for the program is then explained » as well as the various 
metliods of evaluation which will be used. 

This document is of interest to guidance counselors as well 
as teachers and administrators. Teachers of the disadvantaged, 
motivation experts » and curriculum specialists will be helped 
by the specific suggestions in this document. 



SwansoHr Gordon I. Career Education . Columbus, Ohio: The Ohio 
State University, The Center for Vocational and Technical 
Education, 1971. 

Five factors have influenced the movement in the United States 
now described as career education. Vocational educators might 
contend that this is another stage in the developmental history 
of vocational education, while others say that it is a natural 
consequence of concomitant advances in education. Another in- 
fluence was work done by the National Advisory Council on Voca- 
tional Education. Career education movements in Europe and 
the Soviet Union influenced the scene world-wide, and a fifth 
explanation credits the United States Office of Education and 
state education agencies with strong leadership. Various 
approaches to career education focus on (1) the philosophical 
commitment, (2) the essential components, (3) utilization of 
an educational delivery system, (4) education levels from 
the elementary grades through adult education, and (5) program 
which is concerned with outcomes. In the school-based model, 
career education needs to be integrated into the entire school 
curriculum rather than to be a separate course. Characteris- 
tics of schools with exemplary school-based programs, assump- 
tions which mitigate the influence of career education, prob*- 
lems for implementation, and developmental needs are discussed. 



Taylor, John E., et al . An Occupational Clustering System 
and Curriculum Implications ror the Coagrehensive Career 
Education Model . Alexandria, Visi>> Human Resotirce 
Research Organisation, 1972. 

The design of a proposed occupational clustering system for the 
Comprehensive Career Education Model (CCE ) was to meet three 
general criteria (1) enccmpass most existing jobs, (2) trans- 
late into an entire kindergarten through twelve curriculum, and 
(3) show clear advantages over other systems. However, upon 
examination of existing clustering systems for relevance and 
possible adaptation, no one system met all the criteria. There- 
fore, a new clustering system was devised by synthesizing useful 
features of existing systems. The proposed system has two 
crucial dimensions — one, stressing functions and contents of 
occupations and the other, em{^asizing status or levels of 
occupations. The proposed clustering system was planned to 
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fulfill three instructional functions: (1) to i- form students 
about the world of work; (2) to assist students choosing a 
suitable career; and (3) to provide moiUM:; -ilutiM' luHtttt» - 
tional objectives and learning experiences. 

This report has value for the career education program planner 
and has implications for planning for personnel development 
programs in career education. 



Taylor, Robert E. Career Education; Implications for In- 
creased Educational Relevancy ! Presented at the 
Central New York School Study Council Career Education 
Conference, October, 1972. 

The paper sets forth the three major factors in evolution of 
the concept of career education: (1) redirected educational 
goals, (2) educational legislation, and (3) research in human 
development. The purpose of career education is to increase 
career options for the individual and facilitate more rational 
career planning. Career education is seen as a developmental 
process beginning in kindergarten and continuing through adult- 
hood. Presently there are four settings in which career edu- 
cation occurs: school-based, employer-based, home/community- 
based and residential-based. 

The paper is an excellent overview of career education suited 
both to laymen desirous of understanding the concept of career 
education and to career education specialists seeking a con- 
cise presentation of the rationale and concept of career edu- 
cation. 



-_- • Perspecti ves on Career Education . Pre- 
sentation at the meeting of the Oregon Association of 
School Administrators, Corvallis, Ore.s 1972, 

The primary motive for developing career education is the 
large number of students graduating or leaving schools who 
are unable or ill-equipped to enter the labor force. This 
situation is compounded by a fragmented, disjointed, and un- 
coprdinated educational system. The concept or career edu- 
cation is not a new or revolutionary idea? rather, it has 
evolved as a result of redirected educational goals, educa- 
J^"®r. research in human development. Career 

education has not been precisely defined, but it has been 
conceptualized as a systematic attempt to increase the career 
options open to students and to facilitate more rational and 
valid career planning and preparation. Career education is 
viewed as a developmental process beginning in kindergarten 
and extending throughout a student's schooling. The student 
progresses from awareness and orientation to exploration and 
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skill dovelopment in a continuous advancement toward a career • 
Currently, there are four alLctiiatlvo waye ot lioliviniuij -ti 
facilitating career education goals, including school-based, 
employer based, hOTie-based, and residential-based models. 
Each of these models is described, and several factors to be 
considered in undertaking this major redirection of the 
American school system are presented and discussed. 



Theimer, William C, Jr,, ed. Career Opportunities Programs > 

Improving Opportunities for Success in Educatxon , Stockton, 
Calif.: Laboratory of Educational Research, April, 1971. 

The Career Opportunities Program (COP) , is designed to train 
persons in low-incoifte areas to teach children from low-income eureas 
Emphasis is put on connecting COP with public schools, parents and 
community groups, and within a larger framework of career lattices 
for greater individual mobility and better school staff utilization 

This ambitious project will be of interest to all concerned with 
interfacing local school, college, communtiy, and S^'^te Department 
of Education functions in a unified program. 



Thei^r> William C, Jr., and Darcy, James A. An Evaluation of 
the New Careers in Education Program, 1970-1971 . Stockton, 

Calif. t University of the Pacific, Laboratory of Educational 
Research, 1971. 

The joint project of the Stockton Unified School District, the 
Sacramento City Unified School District, and the University of 
the Pacific was designed to recruit into the teaching profes- 
sion low-income people who have completed two years of college 
and to expand community involvement in education through intern 
participation. Interns worked in the school community a mini- 
mum of five hours per week in addition to four hours a day in local 
school classrooms and a minimum of ten hours each semester at 
the university. Preservice orientation included planning ses- 
sions for team leaders and directors, workshops for interns, 
and meetings with community leaders. The interns took their 
methods, curriculum, sociology foundations, and student teach- 
ing courses in special classes designed for thexa. Their work 
in school classrooms was increased until they were in complete 
charge of classroom management. A comprehensive evaluation of 
the program was not possible because adequate advance provision 
had not been made and there were no clearly stated measurable 
objectives. Evaluation was based on interviews and questionnaires, 
ratings by team leaders, and standardized test results for pupils. 
From the data available, the program successfully reached its 
first year's goal, resulting in the preparation of a group of 
interns who were well equipped to teach disadvantaged children. 
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Theinerr William C, Jr,,ed.# et al . Projectg in Progress? 
a Description of Learning Program s for the Disadvantaged 
Stockton, Calif.: University of the Pacific Labor- 
atory of Educational Research, 1971. 

Four summaries of projects funded by the Division of Compensatory 
Education, California State Department of Education are described 
in this booklet. They are (1) Professional Development Centers 
which provide training programs in reading and math instructional 
techniques for local elementary school teachers and university 
student teachers; (2) research and teacher education projects 
to provide poverty-area teachers with instructional techniques 
which will increase these teachers* effectiveness with disadvan- 
taged students; (3) Education Professions Development Act, through 
which teachers are trained to work in isolated areas, and (4) New 
Careers, recruiting and training for teaching individuals with 
poverty backgrounds. Objectives and evaluation procedures are 
included in each summary. 

These programs are examples of career education alternatives 
generated to meet specific needs, but utilizing existing higher 
education resources. 



Trade and Irdustrial Education--Instructional Materia ls . Col- 

urobus: The Ohio State University, The Center for Vocational and 
Technical Education, 1972. •» 

This coii5>ilation presents over 1,150 resumes of instructional 
materials in trade and industrial education, which have appear- 
ed quarterly in "Abstracts of Instructional Materials in Voca- 
tional and Technical Education" (AIM) , fall 1967 through fall 
1971. Resumes cover a broad range of fields and occupations, 
such as apprenticeships, building design and trades, cooks, 
cosmetology, industrial technology, and metalworking . The 
resumes are arranged in ascending order according to an accession 
number and include the following information: (1) author (s); 
(2) title; (3) institutional source,* (4) sponsoring agency,* (5) 
grant, contract, and program area numbers; (6) report and bureau 
numbers; (7) sources of availability; (8) descriptors and iden- 
tifiers which characterize the contents of the document; and 
(9) an abstract of the document. Author, subject, and conver- 
sion of document number indexes are included to help locate 
the abstracts by page number and accession ntimber. The full 
texts of documents are available from the original sources or 
from ERIC Document Reproduction Service (EDRS) as microfiche 
or xerox reproductions. A sample resume and oraering infor- 
mation for AIM and EDRS reproduction are provided in an intro- 
ductory section. 
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Transitions in Agricultural Educations Focusing on Agribusiness 
and Natural Resources Occupations » Washington > D ♦ C > t 
Office of Education (DHJSW , Division of Vocational and 
Technical Education » 1971. 

Mith the increasing emphasis on the concept of career education, 
there is a need to integrate world of work activities and exist- 
ing vocational education programs. To achieve this, 279 teachers, 
teacher educators, state personnel, and industry representatives 
met to formulate objectives and to suggest specific action steps 
in each of nine areas. These areas were (1) the scope of edu- 
cation in agribusiness and natural resources occupations; (2) man- 
power data and training needs in agribusiness and natural resources; 
(3) meeting the needs of people in target groups/ (4) providing 
occupational experiences/ (5) guidelines for developing and using 
student performance objectives; (6) transitions in organizations 
for leadership development in students; (7) preparing and improv- 
ing professional personnel; (8) providing instructional programs 
for adults; and (9) providing information and obtaining public 
understanding. Forty-seven states and Puerto Rico were repre- 
sented at this four-day seminar. 



Trowbridge House Geriatric Aide Program* Final Report . Hudson, 
Ohio: Trowbridge House, Inc., 1971. 

The Trowbridge House Geriatric Aide Program, performed at NDTA 
Centers in Akron and Cleveland, Ohio, was developed to demon- 
strate whether the active and positive recruiting methods widely 
used by proprietary schools could be adapted to obtain more and 
better qualified disadvantaged persons for skills training; 
whether a high quality, pre-vocational independent study program 
(on tape cassettes); presenting orientational, motivational, 
and communications skills materials could be combined with 
traditional classroom and laboratory hands-on training to pro- 
duce "better adjusted, more highly skilled, and more personable" 
trainees; and whether close relationship throughout the program 
between trainee and program coordinator, whose role in job 
development is significant, would result in high placement. 
Extraordinary results of 82 percent completion and 98 percent placement 

at starting salaries significantly higher than anticipated indicate 
wide application to skills training or positive recruiting 
techniques, pre-vocational home study programs, and close rela- 
tionship with program coordinator. 



Tuckman, Bruce W. An Age-Graded Model for Career Development 
Education . Trenton: New Jersey State Department of S^- 
cation. Occupational Research and Development Branch. 

This paper presents a career developmental model covering the 
ages of five to eighteen. Career development education includes 
experiences which facilitate self -awareness, career-awareness and 
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career deqieion-maKing. Before choo»ing a model for career 

development, it is necessary to decide on a model for child 

development. The model developed here borrows heavily from 

the ifork of Harvey, Hunt, and Schroder for four basic stages, 

and proposes four other stages in terms which form the basis 

for subsequent extension. The career development experiences 

were combined with the eight stages of child development to 

form a matrix of twenty-four cells. Processes and media appropriate 

to each cell were derived, thus providing a matrix which serves 

as a base from which activities can be generated. 

The developmental model has implications for many areas of 

•SS^L***"*^*^^^""*^^^^** deyel^nt theory, cSSSrSSS career 
experiences, career education curriculum divelomnt ^ 
educational philosophies and methods. "^^^^^mnt, and 



Universi ty of Maine Adult Learning Center for the Model Neigh bor- 
hood in Portland, Maine. Phase I. Final Report : — Portland: 
Maine University, 1971. 

Hoping to upgrade and expand educational and employment opportuni- 
ties in the Portland, Maine area, a learning center project was 
set up to meet the needs of people sixteen years of age or older who 
had conqpleted less than eight years of education. The project 
consisted of five phases: (1) designing an innovative teaching 
facility; (2) developing new methods for teaching adult educa- 
tion; (3) coordinating approaches in order to relate education/ 
career programs to employment; (4) developing educational/em- 
ployment ladders,* and (5) establishing and implementing a 
research/evaluation program. A cyclical model of adult learning 
was designed and can be used in other communities pursuing in- 
tensive adult education programs. The model can facilitate the 
testing of innovative programs, refining and discarding them as 
results prove useful or in need of modification. 



U.S. Department of Health, Education and Welfare, Office of 
Education, National Center for Educational Research and 

Mn^iJfJJr*'*.^ Power of competency-B ased Teacher 
Education. Wasnington, b.<i. : the denter, Wyl. 

Wie reconmendations presented in this document focus on develop- 
ing the necessary conditions for competency-based teaSher^ 
education and certification, as well as developing incentives 
of in-service teacher training. Developing coSpeten^nSas^ 
I'^'^Ti considered essential to the acSountSbUig^ of both 
pre- and in-service teacher education, as well as for resea?S 
relating teacher behaviors to measure of school 2ff2ctiv2SJ? 

?«LhS"S?^?4Sr tea<diing profession concerned with upgrading 
teacher proficiency levels should be directed to this docment. 



349 



o 



Vetter, Louise, and Sethney, Barbara J. Plannijaq Ahead for the 
Ite r Id of Workt Research Report Abstra ct, Teacher Manual t 
Student Materials, l^ransoarencv waster s > columhust Tne Ohio 
S^aie t^niversity, The Cenfeer tor Vocational and Technical Edu- 
cation, 1971. 

Expanding educational and occupational opportunities for girls 
and nomen have occurred as attitudes toiwird women %iorkers have 
become more liberalized and as legislation has provided for such 
opportunities and changes. However, research has indicated that 
many secondary-school-age girls have unrealistic educational and 
vocational plans and incomplete kiiowledge of relevant facts about 
the wrld of wrk. Therefore, the purpose of this Project was 
to develop a package of curriculum materials designed to aid giris 
in considering future alternatives in terms of labor force partic- 
ipation and adult female roles. Curriculum and demographic items 
were developed and pilot tested at the seventh, ninth, and eleventh 
grade levels. It was found that students at all grade levels 
gained information about the world of work and women's roles in 
employment through the use of these materials. A major recommendation 
was that, with slight revisions, the materials would be appropriate 
to use with classes of boys and girls. 



vocation as "Calling. ** Denver: Education Commission of the 
States, 1971. 

It is essential that priorities be realigned and that we return 
to the concept of education as career preparation. This should 
include the full range of educational endeavors from preschool 
through graduate school and adult education. Each state should 
have a complete plan for occupational education that includes 
priorities, immediate and long-range goals, funding, and student 
interests. The task force recommends that Federal education 
agencies recognize and support occupational education on all 
grade levels, and that particular concern be given to legisla- 
tion for post-secondary education. Guiding principles for 
states in developing their leadership role involve continuity, 
planning, coordination, innovation, and evaluation. Local and 
institutional policies and practice determine the ultimate suc- 
cess or failure of a program, and they should provide flexibility, 
cooperation, and data necessary for a successful operation. Also, 
accreditation and certification requirements should be recognized 
and planned for. 
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Vocational Development in Grades Seven» Eighty and Nine > 

A Reaource Gxiide integrating Selected Vocational Develop- 
ment Concepts with Eight Areas of the Curriculum in Grades 
Seven, Eighth and Nine > Beacon » N^Y. t Ftld^Hudion 
Career Development and Information Center. 

Developed by representatives from state guidance, education, 
and employment, this resource guide was designed to facilitate 
the integration of career education concepts into the curriculum 
of junior high schools. Recognizing that career development is 
a life-long process, learning experiences to develop work 
concepts and attitudes are outlined for (1) English, (2) 
mathematics, (3) physical and life sciences, (4) social studies, 
(5) art, (6) home economics, (7) industrial arts, end (8) 
physical education. Most of the activities are concerned 
with development of attitudes and skills associated with vocational 
awareness, and are designed for teachers who are concerned abo«:t, 
but not necessarily trained in, vocational learning-maturation. 
Activities emphasize work functions and worker trait components 
and exposure to relevant concepts, and should be adapted by 
the teacher and used with other related tools. In addition to 
identifying concepts to be taught, the guide also outlines 
content, teaching techniques, and resources. Included in the 
appendixes are data on classifying occupations. 



Vocational Development in the Elementary School. A Curriculum 
Resource Guide . Beacon, N,y.> Mid-Hudson Career 
Development and Information Center, 1970. 

This resource guide for vocational development curriculums 
in the elementary grades provides subject content, concepts, 
teaching techniques, related concepts, and resources for 
occupational activities, focusing mainly on social studies. 
The program works from the principle that all young people will 
be entering the i^rld of work; therefore all students are 
continuously exposed to community economic opportunities, good 
work habits and attitudes are encouraged, and community involvement 
in the curriculum is stimulated. Presented separately for the 
primary and intermediate grades in a five-column format, this 
chart for elementary school teachers covers five areas by means 
of questioning techniques. These five areas were (1) philosophical, 
(2) sociological, (3) psychological-physiological, (4) economic, 
and (5) educational. Developed by a workshop of elementary 
school teachers, this curriculum supplement incudes appendixes 
giving selected job titles, instructions for using the dictionary 
of occupational titles, and a circle graph on job benefits. 
Space for the teacher's notes is provided. 
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This report was written to inform the educational comnunxty 
of new developments in the area of vocational education* The 

national concern for vocational education programs and the 
Vocational Education Acts of 1963 and 1968 as turning points 
are discussed. The concept of occupational education for all 
ages, action at the state level, and trends in the curriculum 
point out specific developnients. The guidance and counseling 
services, and the accreditation, teacher education, and cer*- 
tification problems are outlined. Exemplary projects are 
classified as (1) career development programs, (2) career 
guidance and counseliiig, (3) inner-city projects, (4) rural- 
oriented projects, (5) cooperative education programs, and (6) 
projects for disadvantaged youths. Authorizations and appro- 
priations for various sections of the amendments are listed. 



Vocational Instructional Materials for Agriculture Available 
from Federal Agencies . Portland, Ore. t Northwest Reg- 
ional Bducational Lab, 1971. 

This annotated bibliography lists curriculum materials for 
agricultural education which were produced by federal agencies 
and appropriate for the following subject matter areas > (1) 
production, (2) supplies and services, (3) mechanics, (4) agri- 
cultural products, (5) ornamental horticulture, (6) natural 
resources, and (7) forestry. Where possible, these subject 
matter areas are further subdivided into specific occupational 
areas. In addition to the agriculture area, instructional 
materials which may have general application to any vocational 
area are classified into the following categories s (1) basic 
education, (2) related education, (3) guidance and counseling, 
(4) teacher education, and (5) disadvantaged/handicapped. 
internal and external entries are arranged by title and include 
date of publication, number of pages, author or corporate auJior, 
brief annotation, special aspects, document contents, relevant 
instructional areas, and doctwient source. An introductory 
section explains the coding system, locating and ordering mater- 
ials, and interpreting citations* 



Vocational Instructional Materials for Health Occupations Edu- 
cation Available frgro Federal Agencies . Portland, Ore, s 
Northwest Regional Educational Lab, 1971. 

This annotated bibliography lists curriculum materials for 
health occupations education tfhich were produced by federal agen- 
cies and are appropriate for the following subject matter areass 
(1) dentistry, (2) medical laboratory technology, (3) nursing. 
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(4) rehabilitation, (5) radiology, (6) opthalniology, (7) en- 
vironmental health, and (8) mental health technology. Nhere 
possible, these subject matter areas are further subdivided 
into specific occupational areas. In addition to the health 
occupations area, instructional materials which may have gen- 
eral application to any vocational education area are class- 
ified into the following categories: (1) basic education, 
(2) related education, (3) guidance and counseling, (4) teacher 
education, and (5) disadvantaged/handicapped. Internal and 
external entries are arranged by title and include date of pub- 
lication, number of pages, author or corporate author, brief 
annotation, special aspects, document contents, relevant instruc- 
tional areas, and document source. An introductory section explains 
the coding system, locating and ordering materials, and interpreting 



Vocational Instructional Mate rials f^r Kaa& Economics Avail- 
able from Federal Agencies . Portland, Ore.: Nbrth- 
west Regional Bducational Labr 1971. 

This annotated bibliography lists curriculum materials for 
home economics education which were produced by federal agen- 
cies and are appropriate for the following areas: (1) pr«>aratiOi 
for personal, home, and family living, and (2) preparation 
for occupations utilizing home economics knowledge and skills. 
Both areas are furtlier subdivided into specific subject matter 
areas. In addition to the home economics area, instructional ^ 
materials which may have general application to any vocational 
area are classified into the following categories: (1) basic edu- 
cation, (2) related education, (3) guidance and counseling, (4) 
teacher education, and (5) disadvantaged/handicapped. Internal and 
external entries &re arranged by title and include date of pub- 
lication, number of pages* author or corporate author, brief 
annotation, special aspects, document contents, relevant instruc- 
tional areas, and document source. An introductory section ex- 
plains the coding system, locating and oMering materials, and 
interpreting citations. 



Vocational Instruc tional Materials for Office Occm 
Available from Federr ^ — " ^ "" *" '"' 
ibrtnwest icegionai sducational Lab, 1971. 

This annotated bibliography lists curriculum materials for 
office occupations education which were produced by federal 
agencies and are appropriate for the following subject matter 
5f?f** (1) accounting and conputingf (2) data processingi (3) 
filing, office machine, and general office; (4) information co«- 

^SStStS^**"^ ^^L"***.^^.?^* »«PP<»^*^» <«) personnel, training, and 
related occupations/ (7) stenographic, secretarial, and re- 
lated occupations; (8) supervision and administrative manage- 
ment, and (9) typing and related occupations* Where possible. 
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these subject matter areas are further subdivided into specii^io 
occupational areas. In addition to the office occupations 
area, instructional materials which may have general applica- 
tion to any vocational area are classified into the following cate- 
gories: (1) basic education, (2) guidance and counseling, 
(3) teacher education, and (4) disadvantaged/handicapped. 
rzntemal and external entries are arranged by title and in- 
clude date of publication, number of pages, author or cor- 
porate author, brief annotation, special aspects, document 
concents, relevant instructional areas, and document source* 
An introductory section explains the coding system, locating 
and ordering materials, and interpreting citations. 



Vocational Instruc tional Materials for Technical Education Avail- 
able fro m Federal Agencies . Portland, Ore.: Ndrthwest 
Regional Educational Lab, 1971. 

This annotated bibliography lists curriculum materials for tech- 
nical education which were produced by federal agencies and are 
related to the following subject matter areas: (1) engineering, (2) 
agriculture, (3) health, (4) office and (5) home economics. 
Where possible, these subject matter areas are further subdivided 
into specific occupational areas. In addition to the technical 
education area, instructional materials which may have general 
application to any vocational area are classified into the following 
categories: (1) basic education, (2) related education, (3) guid- 
ance and counseling, (4) teacher education, and (5> disad- 
vanted/handicapped. internal and external entries are arranged 
by title and include date of publication, number of pages, 
author or corporate author, brief annotation, special aspects, 
document contents, relevant instructional areas, and document 
source. An introductory section explains the coding system, 
locating and ordering materials, and interpreting citations. 



Vocationa l Instructional Materials for Trade and Industrial 
occupations Available Iroro Federal Agencies , i^orfcland. 
Ore.t Nortnwest Regional fiducatlonal Lab, 1971. 

This annotated bibliography lists curriculum materials for 
tr«de and industrial education whidi ifere produced by federal 
agencies and are appropriate for thirty-six subject matter areas, in- 
cluding (1) air conditioning, (2) appliance repair, (3) 
automotive services, (4) aviation, (5) blueprint reading, 
(6) commercial arts, (7) construction and maintenance, (8) draft- 
ing, (9) electronics, (10) fabric maintenance, (11) graphic 
artb, (12) instrument maintenance and repair, (13) metalwork- 
ing, (14) quantity food occupations, and (15) refrigeration. 
Where possible, these subject matter areas are further sub- 
divided into specific occupational areas. In addition to the 
trade and industrial area, instructional materials which may 
have general application to any vocational area are classified 
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into the following categories: - (1) basic education, (2) related 
education, (3) guidance and counseling, (4) teacher education, 
and (5) disadvantaged/handicapped. Internal and external 
entries are arranged by title and include date of publication, 
number of pages, author or corporate author, brief annotation, 
special aspects, document contents, relevant instructional 
areas, and document source. An introductory section explains 
the coding syston, locating and ordering materials and inter- 
preting citations* 



Wallace, Hilda. The Paraprofessional Mental Health Iforker t 
What Are We All About? N.Y. s American Qrthopsy- 
ohiatric Association, 1970. 

This paper presents, from the tiorker's point of view, ways 
in which paraprofessionals have related to clients, agencies, 
and the community, in their own idiom, often giving and 
receiving help that the professional staff were unable to 
obtain. The author discusses the following in details (1) in^r- 
tant aspects of the black community that relate to patient service 
and background of the worker; (2) the participation of psy*- 
chiatric rehabilitation workers in patient service, community 
involvement, and organizational structure; (3) ways in which 
the paraprofessional staff have worked through their problems 
together; (4) the career ladder which has been devel^ed; 
(5) questions about the future of this group; and (6) dreams 
for tomorrow, for patients and staff. 



Walter, Kenneth A^ Authoring Individualized Learning Modules t 
a Teacher Training ManuaTT Rockville, Nd. s Montgomery" 
Cotuity Public Schools; Washington, D. C.t National Center 
for Educational Research and Development, 1970. 

Experienced teachers may learn from this manual how to construct 
individualized teaching packages. Based on the sequential steps 
for producing learning materials, a variety of activities for 
diagnostic, instructional, and evaluative purposes are included* 

Administrators and curriculum specialists will profit from famil- 
iarizing their staffs with the use of individualised teaching 
packets. 



Warren, Barry. Pilot **B" Curriculum Evaluation and Interpre- 
tive Analysis. Phase II Final Report . Chicago: YMCA of 
Metropolitan Chicago, 1970. 

Evaluation during Pilot B of Phase 2 of the Social Service 
Aide Project, a program of exemplary education for the career 
development of paraprofessionals in social and/or human services. 
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was conducted on eleven courses offered in social service and 
child care at Kennedy-Kin? College r Chicago. Questionnaires, 
which were derived from a task analysis inventory and sent to 
over 500 students r were returned by 367 and provided information 
on the course taken and the time, nature, and aurea of employ^ 
ment. Most of the students worked full time, and the largest 
employment areas were within schools. Primarily paraprofess- 
ional positions, cmd factory jobs. These were followed by 
business, social service, and medical positions. In additioi)^ 
large numbers of student responded that they had performed the 
tasks presented, but many students felt that the courses did 
not help them perform the activities. The findings revealed 
that the curriculum as offered did not fully achieve the core 
curriculum goal and design. Results further show the need for 
course modification and precourse orientation of the instruc' 
tors. 



Hding, Robert E., and Wolansky, William D. Review and synthesis 
of Literature on Job Training in Indus tryl colunibi», ^ios 
TOe Center for Vocational and Technical Education, The 
Ohio State University, 1972. 

This paper describes the state of the art of job training in 
industry and the best linkages that can be developed between 
vocational'technical education and industry. Points made include 
(1) job training is being greatly improved by large industries 
through use of the systems approach and better evaluation 
strategies; (2) cooperative student training is considered 
by industry to be the best type of vocational -technical education; 
emd (3) people-related problems are presently of greatest 
concern to industry. 

The industrial job training policies and programs described 
in this paper can be of value in developing curricula which 
help students make a better transition from school to work. 



Wetzel, Jean. Pilot "A* Curriculum Evaluation and Interpretive 
Analysis. Phase II Final Report . Chicago s ¥Mt6l of Metro- 
politan Chicago, 1970. 

During pilot of Phase 2 of the Social Service Aide Project 
under a contract designed to implement a program of exemplary 
education for the career development of paraprofessionals in 
social and/or human services. Prairie State College, Chicago 
Heights, introduced two courses into its curriculum, a group 
work course and a field practicum. The sixteen enrollees were : 
cruited among staff and volunteers of Chicago Heights agencies 
and organizations, most were middleaged, imrked at least part 
time, and had family responsibilities. Evaluation was per- 
formed by the stua«nts through questionnaires and informal 
discussions, the instructors, agency directors, and others. 
Low attrition and high attendance rates as well as positive 
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evaluation by students contributed to course success. It was 
concluded that testing an innovative curriculum requires 
teachers who understand and agree with the method o£ creating 
that curriculum. In addition to the evaluation, interpretive 
analysis was mode o£ the specialized courses and human services 
core curriculum, content of required courses and the outline 
for associate degree, and the success and significance of the 
group work and practicum courses. 



Willingham, Warren W., et aX . Career Guidance in Secondary 
Education. N.y, • College Entrance Examination 
Board, 1972. 

This report represents a review of recent developments in 
secondary school guidance, the result of an extensive search 
of the literature and ongoing activities in the field. Areas 
of primary consideration include educational guidance, career 
development, and vocational counseling? obvious functions of 
secondary school guidance are not addressed in favor of search- 
ing for objectives related to career guidance. Major objectives 
of career guidance reviewed for this report focus in the areas 
of educational awareness, career awareness, self awareness, 
and planning skills. 

This document is organized into three partes a narrative 
summary, a series of charts displaying a valuable analysis of 
guidance in secondary schools, and an annotated biJbliography. 
It should be noted that a considerable amount of the literature 
was in process of being written? however, serious effort was 
made by the authors and staff to interview those who were 
generating or were scheduled to generate literature in the 
field. Als5, it should be pointed out that this review is 
not exhaustive with respect to illustrative programs? it 
does, however, provide a reference and framework describing 
major movements in career guidance at this time. 



Wilson, Norean, and Esposita, James, The Development and Im- 
plementation of an Integrated Career Centered Curriculum 
for Elementary Grades One through Six. Final Report . Mew 
Port, Ky.s Independent School District, 1971. 

This report had a two- fold objectives (1) to develop and imple- 
ment an integrated elementary curriculum designed to meet the 
basic needs of children; and (2) instruct teachers how to teach 
career development. 

These aims were accomplished by use of mass media, field trips, 
written work imits, resource consultation, and in-service work- 
shops. 

Pretest and posttest analyses were made. It was noted that 
student grades improved 57 percent and the students had a keener 
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awaren«B8 of the overall world of work. They gained new accep- 
tance of responsibility, improved self -discipline, new knowledge 
of job opportunities, and a desire to succeed and be self- 
motivating . 

This article may be very helpful to teachers, teacher trainers 
and curriculum specialists. 



A Working Curriculum Paper on Technoloav and the World of 

work and Careers . Cleveland, Ohio: Case Western Reserve 
University, Department of Education, 1970. 

This paper is concerned with technology as an area of study in 
education and how children might learn about technology. The 
curriculum strategy is intended to help the student gain the 
skills needed to enable him to earn his way in society; to 
\mderstand his part in the work force; to understand how tech- 
nology affects his life; to try out tentative career directions; 
and to find out about his skills, abilities, interests, beliefs, 
and values as they apply to technology, the '*world of work" and 
"self." At first, the child will study jobs that are thing- 
centered or service-centered. In other words, he will classify 
jobs according to this continuum. During three years the student 
can study within the major subdivisions of technology, which 
are communications, construction, manufacturing and service. 
Also, he will have the opportunity to work within a small stu- 
dent-directed company so that he may apply his knowledge. 



The World of Construction, Laboratory Manual, Semester 2. In* * 

austrial Arts Curriculum Project . Columbus: The onio state 
university. Research Foundation, 1970. 

The secc»nd semester laboratory manual provides activities for 
jtmior high school students which reinforce construction con- 
cepts presented in the textbook and the accon^anying teacher *s 
guide. Each of the eighty-one activities includes a stated objective 
and procedures for carrying out the activity with drawings, 
charts, and pictures provided where necessary. Sample topics 
include (1) installing electrical communicator's systems, 
(2) enclosing exterior walls, (3) planning the living space, 
(4) building the substructure, (5) city and regional planning 
factors, and (6) managing community development. 



The ttorld of Manufacturing, Laboratory Manual. Industrial Arts 
curriculu m Project . Columbus: The Ohio State University, 
Research Foundation, 1971. 

This . laborat^ory manual for. junior high school 8ti;dent9 encom- 
passes concepts found in manufacturing. Developed under a 
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contract from the U.. S. Office of Education^ it is the second 
part of a two-year integrated program, and together with the first 
course in construction technology, provides an introductory 
study of industrial technology. This manual is designed for use 
with a textbook and teacher's guide to provide a complete 
course. Each of the ninety-one activities includes a stated objec- 
tive and procedures for carrying out the activity with drawings, 
charts, and pictures provided where necessary. Sample topics 
include (1) manufacturing and the economic system; (2) build- 
ing the production prototype; (3) organization, ownership, and 
profit/ (4) manufacturing production technology; (5) combining 
subassemblies; (6) designing and engineering the product; (7) 
arranging for distribution and sales. 



The World of Manufacturing, Teacher's Guide. Industrial Arts 
Curriculum project . Columbus: The Ohio State- Ifnlversity, 
Research Foundation, 1971. 

This teacher's guide encompassing the concepts found in the 
world of manufacturing is designed for junior high school stu- 
dents to be used as a total educational package with the text- 
book and laboratory manual . As the second part of a two-year 
integrated progreun in which the first year concerns construc- 
tion, it is designed to prepare students for enlightened cit- 
izenship and to provide educational-occupational guidance for 
the world of work. This program was designed to be used 45 
minutes per day for 185 days, with twenty optional assignments 
for flexibility. Each of the 185 assignment \mits includes 
objectives, overview, suggestions for presentation and dis- 
cussion, homework, and tests. Assignments cover (1) an over- 
view of manufacturing technology; (2) analysis of the concepts 
of researching, designing, and engineering as they apply to 
products and processes; (3) analysis of production practices; 
and (4) personnel policies. A list of teaching aids and spec- 
ial equipment, a list of equipment for students, and a list of 
expendable supplies are appended. The guide is in three-ring 
binder format for ease in use. 



world of Work . First Year Report, 1971-1972 . Mt. Pleasant, 
Mich.s Mount Pleasant Public Schools. 

Prepared during the first year of a three-year pilot program, 
this working draft of a resource guide represents efforts to 
develop and field test resource units for career education, 
grades 1-6. The units, which include dt>jectives and learning 
activities, are clustered as followss (1) distribution and 
marketing, (2) agriculture-natural resources, (3) fine arts 
and humanities, (4) communications and media, (5) construction, 
(6) health, (7) hospitality and recreation, (8) manufacturing, 
(9) office and business, (10) transportation, (11) environmental 
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control^ (12) public service, and (13) consumer and honmaking* 
JU.80 included are an integrated plan for the curriculum, a 
suggested plan for presenting the units to the various grades, 
and a sample \mit outline. The material was written by a school 
principal and his inschool teachers # who worked to preserve 
the individuality of each unit plan so that each might serve 
as a springboard for other teachers. The more fully developed 
unitit fHuit'tin bltiMocit .-iph i«*N ntiil t*v*tltwit ion •iui<l««l iimn. 



worthing ton, Robert M. Career Education and the Community 

Junior College . Presentation at the National Seminar for 
State Dxrectors of Community-Junior Colleges (Columbus, 
Ohio» January 10, 1972). 

Worthington * s speech is of a general nature, aimed at acquaint- 
ing community college administrators with the need for 
integrating career education programs at all educational 
levels. 

Career education is so comprehensive that it encompasses all 
phases of a child's education from kindergarten to secondary 
school to post-secondary college to university training. There- 
fore, career education must be properly integrated into all 
aspects of the educational curriculum. The elementary and junior 
high schools concern themselves with an orientation to occupations 
and an awareness of the roles, requirements, and responsibilities 
of work. High schools prepare students for job entry and/or 
fiurther education. Post-secondary education should adequately 
prepare students for career aspirations as well as college and 
graduate studies. 



• Comprehensive Personnel Development for 
Career Education . Presented at the Annual Tjoadership 
Development Seminar for State Directors of Vocational Edu- 
cation (4th, Las Vegas, Nevada, September 15, 1971)* 

Dr. Worthington explains the four parameters of career education 
as Intervention, Information, Investigation, and Involvement 
and states that the goals of a sound career education program are 
economic self-sufficiency, a satisfying life, and new and chall- 
enging learning experiences leading to the development of career 
and avocational interests. The areas most in need of reform 
are those of methodology, teacher/student relationships, admin- 
istrative planning, and community involvement. 

The major portion, of the paper concerns the activities of the 
Bureau of Adult, Vocational, and Technical Education (BAVTS) • 
BAVTE's subsidiary programs are explained in detail. Dr. WOrth- 
ington describes the nature and fiinction of the Division of Adult 
Education Programs, Teacher Training Grants, Special Project 
Grants, and the Division of Manpower Development and Training. 



360 



BAVTE also awards contracts for curriculum development programs 
and exen^lary programs and projects. 

WOrthington provides a wealth of information for career educa- 
tion administrators, researchers, teachers, and develo|anent 
specialists on the scope and availability of career education 
projects, grants, resources, and funds. 



Develotanent of Model Career Education 



Programs under Part C and Part D of the Vocational Educa - 
tion Amendments of 1968: Presentation at the Commissioner's 
Conference for Chief State School Officials. Washington, 
D*Ce ^ X972 • 

Every student in the Watertown, South Dakota School District is 
involved in a comprehensive career education program which was 
locally designed and implemented with technical and financial 
assistance from state and federal sources. The program is 
designed to help students become aware of and prepared for the 
world of work. The emphasis of career awareness and career 
exploration at the elementary school and junior high school 
levels is on individual development rathe4; than career selection. 
Senior high school students focus on one or more career clusters 
and specific decision-making situations. Guidance and counseling 
services are provided as students develop career goals. Similar 
programs are being developed in Riverton, Wyoming i Cobb County, 
Georgia; Norwalk, Connecticut; Mobile, Alabama and other places 
across the nation. Many are in their second year of operation 
while others are still in the developmental stage. Federal 
monies have been used to support these plus other programs 
including the school-based model effort being administered from 
the Ohio State University. Research coordinating units are 

* significant role in the development of programs 
within individual states. 



Career education is based on the idea that all educational 
experiences, curriculum, instruction, anfcoGnseling sSSld 

iSf 5? fulfillment, and an appreciation for 

the dignity of work. • It is a lifelong systematic way of aoouaint- 

iJL'^^K*'*?^ ''^^ ''^^^^^^ "^^^ their elemenJir? aSd^jSnior 
to^n?^^?^^**''^ "^2^ preparing them in high sc^l 2nd SlleS 

iL aSSlSS^f^rrf*" f ^'^^^^'^ ^^^^^ ^^^^ own^S^S^ 

faults it is a way to reenter formal or informal 

a nS caJSer^^inf 3"^ ^ to enter 

a new career field. Career education consists of five educational 
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levels f beginning in the elementary years with an emphasis on 
awareness r and proceeding through exploration in the intermediate 
years « specialized job training and occupational preparation in 
the secondary and post-secondary years, and continuing personal 
develoE»Dent and enrichment in the adult years. Currently four 
models are being utilized by high schools, colleges, employers, 
and others to adapt the career education concept to their 
particular needs* These include the school -based, employer- 
based, rural -residential, and home-community models* 



. • New Thrusts in Adult Education . Presenta- 
tion before the Joint National Conference of the Adult 
Education Association/USA and the National Association 
of Public Continuing Educators (Los Angeles, California, 
Noveinber 5, T971) . 

Adult education teachers and continuing education directors 
could benefit from the observations of this Associate Commissioner 
of the Bureau of Adult, Vocational and Technical Education. 
In general, career education is a cradle-to-grave process encom- 
passing adult education. Adult education is' specifically concerned 
with 'he development and enrichment of the adult individual 
in facing the demands of family life, community involvement, and 
expanding leisure time. Several goals designed to better adult 
education services have been established: (1) implementation 
of a National Adult Education Staff Development Program; (2) 
completion of Adult Performance Levels in specific adult learning 
areas as reading, writing, mathematics, and general knowledge; 
(3) establishment of one full-time adult education coordinator 
in every community of more than 5,000 citizens; (4) development 
of adult education curricula and learning methods; (5) assess- 
ment of the 1980's and an evaluation of the adult's reponsibility 
to that future environment. 



. "The RCU*s Role in Implementing the 

Career Education Concept." Paper presented at the 
Research Coordinating Unit Directors Conference (7th# 
New Orleans, La., 1972). 

Worthington discusses several functions that can be accomplished 
by RCU»s, including (1) disseminating information about career 
education; (2) providing consultative services and technical 
assistance to local districts; (3) helping local districts 
design evaluation plans; (4) designing and sponsoring research 
and development projects to develop, test, and validate instruc- 
tional materials and program components for career education; 
and (5) planning, coordinating, and managing the state's overall 
research, development, and pilot testing effort in career 
education. 
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This publication is of interest to Research Coordinating Unit 
Directors and others involved in career and education planning 
on a national and state level. 



— -5 r — ♦ Technical Education, Careers Unlimited . 

Keynote address before the National Technical Education — 
Clinic, 1972. Ft. Worth, Tex.s Office of Education and 
the American Technical Education Association. 

The focus of this address is to scrutinize the career education 
concept as it relates to all levels of education with special 
emphasis on how it relates to programs beyond high school. 
Education must teach people to perform the duties that are 
required to maintain and further develop the society. It must 
bring about environmental awareness, social mobility, dianging 
politxcal views, world wide communication and all significant social 
and psychological changes %*ich affect the entire populace. 

Wie aims of career education are to (1) lead all persons to respect 
the dignity of work; (2) acquaint youth with all types of work; 
(3) reduce the feeling of "failure" for high school and college 
drop-outs who have been ill-advised and have, consequently, 

failed in their chosen careers; (4) provide educational opportuni- 
ties for all ages with variable options; and (5) to provide 
organized study for people of all ages who feel that they need 
it to keep up with the changing complexities of society. 

«ie address may be helpful in developing career education programs, 
programs in higher education especially. 



Worthington, Robert N. , and Hltt, Homer L. Papers Presented at 
the Research Coordinating Unit Directors conference 
I7tn^ New Orleans, La., March 22-13, i^oh, 1972. 



This publication contains two papers presented during a con- 
ference for Research Coordinating Unit (RCU) directors* In 
"The RCU's Role in Implementing the Career Education Concept** 
by R. M. worthington are discussed several functions that can 
be acccmiplished by RCUs: (1) disseminating information about 
career education; (2) providing consultative services and 
technical assistance to local districts; (3) helping local 
districts design evaluation plans; (4) designing and sponsoring 
research and development projects to develop, test and validate 
instructional materials and program components for career 
education; and (5) planning, coordinating, and managing the 
states' pverall research, development, and pilot testing effort 
in career education. In "Vocational Education: Our Common 
Opportunity" by H. L. Hitt are traced the changes that have 
occurred in public higher education since the 1800 *s. Mr. Hitt 
argues that a great majority of students are poorly prepared 
for the standard college curriculum eihd suggests that colleges 
and universities can either restrict their enrollments to those 
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%rho demonstrate acadonic preparation and promise or can restructure 
their curriculum to provide for the needs of all students. 

The first- paper has special significance for research and develop- 
ment personnel in planning and studying implementation of career 
education. The second provides interesting alternatives to those 
higher education leaders having responsibility for curricular 
offerings within the university or the college. 



Wtitinq Performance Goals s Strategy and Prototypes. A 

Manual for Vocational and Technical Educator s. K.'V. t 
McGraw-Bill Book Co.r Gregg Division; Columbus r 
Ohios The Ohio State University, The Center for Vocational 
and Te^mical Education. 

Bduoators at the Ohio State University and the McGraw-Hill 
Book Cooq^y prepared this manual to develop prototypes 
of performance goals for use by curriculum specialists and 
developers of instructional materials in vocational and tCKdi- 
nical education and to provide^ooncomitant guidelines for 
training writers of performance goals. The document contains 
two sections, with the first part making vip the Manual for 
Preparing performance Goals and the second providing Prototypes 
of Performance Goals. Part 1 includes (1) "Characteristics 
of Performance Goals,** (2) "Definition of Terms," (3) "Some 
Questions about Performance Goals," (4) "A System for Waiting t 
Performance Goals," (5) "The Number of Performance Goals to l>e 
Prepared," and (6) "Implementation." Part 2 provides prototype 
performance goals for various areas of agrictiltural education, 
business and distributive education, health education, home 
economics education, technical education, and trade and 
industrial education. Numerous charts illustrate the nanual. 



Young, William G. An Exeaplary Program for Occupational Prep* > 
aration. interim Report . New Orleans t iSew Orleans public 
schools, 1971. 

All levels of oonanunity education were included in this occu- 
pational preparation program. Elementary school enq^hasis was 
on field trips, curriculums geared to occupational choice, and 
development of realistic attitudes toward work. Middle school 
en^hasis was on curriculum dealing with occupational informa- 
tion and guidance, and included semi-skilled training for 
coveraged and dropout-prone students to enable them to obtain 
part-time after-school and summer jobs. Instruction at senior 
high school level combined on-the-job training or realistic 
simulated ea^loyment experience with vocational guidance and 
job placemeht services. Adults, including out-of-sohool youth, 
were taught marketable skills. The program was very successful 
on the elementary level as measured by pretest and posttest 
measures of attitude toward work. Other levels were more 
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difficult to evaluate at this stage r although vocational counsel- 

received at the senior level and enrollaent 
in adult coursest indicated community interest. Recommendations 
included (1) greater efforts to enlist community support; (2) 
inservice training in vocational information for teachers/ and 
(31 objective questionnaires to measure the influence of the 
program* 



Eicherman, Joan G., et. al. Interim Evaluation of an B xamniant, 
Occupational Education Program in a Rural 6omnunitv ?^~^ 

Si, ^^^^ Carolina state University, Center 
Occupational Education. 

The APEX Elementary Project served 2,203 students in four schools 
of the Wake County, north Carolina, School System. The project 
was designed to expand career exploration and availabili^ of 
occupational information to the lower and middle grades, to 
increase opportunities for work experience and cooperative edu- 
cation, to provide for specialized skill training of students 
prior to leaving school, and to initiate a placement sei*vice 
integrated with the counseling function within the school sys- 
tem. An attitude scale administered to teachers, administra- 
tors, and students in grades 9 through 12 yielded high group 
means indicated positive attitudes toward vocational educa- 
tion. Preliminary analyses of an attitudes toward self and 
other scale, administered to students in grades 9 through 12, 
showed reliability coefficient to be .865 and .655 for items 
measuring attitude toward self and others, respectively. Base- 
line data (by grade level) with which to measure changes at a 

obtained by a three-item instrument asking students 
in grades 1 through 5 to list as many occupations as they could 
The occupations of members of the immediate family, and as manv 
good work habits as they could? students in grades 6 through 

if^f®®^"^?^ latter two items. Baseline and/or historical 

data are also presented for the number of high school oou?S2 *^ 
Offerings in vocational areas and the percentages of students 
applying for postseoondary education, students requesting 
career guidance services, parental conferences with guidance 
personnel, students using the occupational information centers 
dropouts, average daily attendance, and grade failures. 
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A SEI«ECTED SUPPLBMEMTARY I«XSTING 



On the following pages are additional sources which 

> 

%rere selected £or annotation; however, time did not 
permit annotating them. Because the Project Staff felt 
that these sources may also be of significant value to 
personnel development in career education # it %ras decided 
to include them herein without annotations at this time* 
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Abstracts of Instructional Materials in Vocational and Technical 
BQUcation, Volume 5, Nuntt>er 3 * Coluxnbusr Ohios The Ohio 
State University, The Center for Vocational and Technical 
Education, 1972. 

Abstracts of Instructional Materials in Vocational and Technical 
Education, Volume 5, Number 4 . Columbus, oKio: The Ohio 
State University, The Center for Vocational and Technical 
Education, 1972. 

Abstracts of instructional Materials in Vocational and Technical 
Education, Volume 6, Number 1 . Columbus, Ohiol The Ohio 
State University, The Center for Vocational and Technical 
Education, 1973. 

Annotated Bibliography of Career^Relevant Literature at the 
Junior and Senior High School Level . Ithaca, N.Y.: 
Cornell University, Cornell Institute for Research and 
Development in Occupational Education, 1973* 

An Anthology of 15 Career Education Programs . Raleigh, N.C.: 
North Carolina State University, center for Occupational 
Education, 1973. 

"AVA Policy Resolution on Education for Careers," American 
Vocational Journal , 47:2 (Bebruary, 1972), pp. llO-lll. 

Bibliography of CORE (Careers Oriented Relevant Education) . 
ReiatedProjects and Materials . Corvallis, Oreg.s 
Oregon State University, 1970. 

Black, Mabel 1, and Schrieber, Robert. Monograph Series on 
Career Education, No. 2? Lower School Curriculum Guide . 
Raleigh, N.C.? North Carolina State University, Center 
for Occupational Education, 1972. 

Boyd, Gardner. "Industrial Arts and Career Guidance in the 
Elementary School," Man/Soc iety /Technology , 31 1 7 (April, 
1972), pp. 218-219. 

Boyer, Ernest L. , et al . Emerging Students . . . and the New 
Career Thrust m Higher Educationi Iowa City, lowat 
The American Testing Program, 1972. 

Brickell, Henry M., and Aslanian, Carol B. Attitudes toward 
Career Edt^cation. A Report of an Initial Study /of Puy il, 
Staff, and Parent Opinion in Atlanta, HacKensacfc, Jeffer- 
son County > Los Angeles, Mesa, and Pontiac . Hew York s 
Institute for Educational Development, 1972. 
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Bri99s, Lloyd D. "What Will Career Education Demand of You?-' 
Industrial Education Magazine , 62 tl (January, 1973), 
pp. 85^-86. 

8ri8Coe, S. C, and Plutte, Killiam. "Bio-Medt Applied Inter- 
disciplinary Tecliniques," Aroerican Vocational Journal , 
47:4 (Aprils 1972), pp. 44-45. 

Broim, B. w. "Industrial Arts Teacher Preparation and Planned- 
for Career Guidance," Man/Society /Technology , 31 t 7 (April, 
1972>, pp. 222-224. 

Buckingham, Lillian, and Lee, Arthur M. Monograph Series on 
Career Education, No. 7? Student Placement and Follow Up . 
Raleigh, N.C.t North Carolina State University, Center 
for Occupational Education, 1972. 

Buzzell, Charles H. "Career Development in the Postsecondary 

Institution," American Vocational Journal , 48:5 (May, 1973), 
pp. 45-47. 

CAPES > a Guideline for Career Awareness Program for the 

Elementary School . Olympia, Wash.: Coordinating Council 
for Occupational Education, State of Washington, 1972. 

Career Choice said Career Preparation . Olympia, Wash.t Washing- 
ton State Coordinating Council for Occupational Education, 
1972. 

Career Educe cion in Arizona. The 3R*8 Plus Career Education . 
Phoenix, Ariz.s Arizona state Department ox Eauca^ion, 
Arizona Advisory Board for Vocational Education, 1972. 

Career Educations a Position Paper * Lincoln, Nebr.: Nebraska 
state Department of Education, 1972. 

"Career Educations Is It a Fad or a Major Development?* 
American Vocational JoTurnal , 47*3 (Marcii, 1972). 

Career Eaucation> Report of the AVA Task Force on Care er 

Education ^ Washington, D.C.: American Vocational Associa- 
tion, 1972. 

Career Renewal for Adults through Education i a Position Paper 
from the National Advisory Council on Adult Education . 
Washington, D.C.: National Advisory Council on Adult 
Education, 1972. 

"Careers for the 70 's in Hot Metals," Industrial education 
Magazine , 61$ 7 (October, 1972), pp. 16-19. 

"Carvers for the 70 's in Metals/Machining," Industrial Education 
Kjgazine , 61s8 (November, 1972), pp. 16-17. 
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"Chamber of Commerce Hosts National Meeting on Career Bducationt" 
American Vocational Journal > 48s4 (April, 1973), pp. IOC -101. 

Childersf B. £• , and Nichols, Charles. Monograph series on 

Career Education, No. 5? Postsecondary and Adult Curriculum 
Guide . Raleigh, N.C.: North Carolina State University, 
Center for Occupational Education, 1972. 

Church, Olive, et al . "Exploring the Business Teacher's Role 
in Career Education," American Vocational Journal , 48:2 
(February, 1973) , pp. 47-51. " 

Clary, J., and Scherer, T. R. Monograph Series on Career 

Education, No. 3? Middle School Curriculum Guide . Saleigh , 
N.C. s North Carolina State University, Center for Occupa- 
tional Education, 1972. 

The Comprehensive Career Education Model t Progress Report 

(June, 1971-May, 1972) . Columbus, Chios The Ohio State 
University, The Center for Vocational and Technical 
Education, 1972. 

Daly, c. B. "Strange Things Happened on the Way to Learning," 
Industrial Education Magazine , 61:6 (Septeniber, 1972), 
pp. 21-22. 

Dechmon, J., et al . "Career Education — a Model for Implementation," 
working papers on Career Education . Washington, D.C.: 
Bureau of Adult, Vocational, and Technical Education, Division 
of Vocational and Technical Education, 1971. 

Oenues, Celia. Career Perspective: Your Choice of Work . 

Worthington, Ohio: Charles A. Jones Publishing Company, 
1972. 

Develognental Program Goals for the Comprehensive Career 

Education Model, preliminary Edition . Coiumbusr~Ohio s 
The Ohio State university. The Center for vocational and 
Technical Education, 1972. 

Dexter, Arthur T. , et al . An Overview of the "Building for 

Career Education" Conferences (Knoxvi lie, Tennessee, Rpril 21 , 
1972? Jackson, Tennessee, April 22, 1972? and Murf reesboro , 
Tennessee, April 23, 1972). Knoxville, Tenn.s Tennessee 
University, School Planning Laboratory, 1972. 

Doctoral Dissertations Concerning Career Education. 1960-71: 
a List of 781 Dissertations ftelaied to Various Aspects 
Of the Fie ld of Career Education : Special Paper. Edison, 
Hew Jersey Occupational Resource Center, May, 1972. 

Doherty, P. "Answers to Five Basic Questions about Career 

Education," Special Paper on Career Education . Trenton, 
N.J. : New Jersey state Department of Education, Division 
of vocational Education, 1972. 
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Dreves, Fred. "An Episode Is Fun Learning," Indtis trial Arts 
and Vocational Education Magazine » 60? 2 (February, 1971), 
pp. 24-26. 

Dreves, Fred J. Technology for Children. A Three-Year Narra- 
tive Report on Technology for Children . Edison, N.J.: 
New Jersey Occupational Resource Center, July, 1972. 

Dunn, James A., etal. Career Education; a Curriculum Design 
and Instructional Obi^ectives Catalog" Palo Alto, Calif.: 
American Institutes for Research, April, 1973. 

Elementary School I*earning Resources for Career Education . 

Edison, N.J.s New Jersey State Department of Education, 
New Jersey Occupational Resource Center, 1973. 

Elias, J. E. , and McCue, R. A. "Utilizing Community Resources 
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Elliot, Ian. "Occupational Orientation Means Wbrk for You," 
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, "Roles of Schools and Colleges of Education in 
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Gordon f Edmund W. Broadening the Concept of C areer Education. 
Publisher Unknovm; See ED 06^-595. September, 19^2. 



Grades 7, 8, and 9 Learning Resources for Career Education . 
Edison, N.J.: New Jersey State Department of Education, 
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